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PRESIDENT’S MESSAGE 
Union Legacy and the  
Future of the Middle Class

THOUGHTS ON UNIONISM

ISSUES + ADVOCACY 
+ ORGANIZING

ANNOUNCEMENTS

ATF: Professional Progressive Unionism
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Our labor unions are not narrow, self-seeking 
groups. They have raised wages, shortened hours, 

and provided supplemental benefits. Through  
collective bargaining and grievance procedures, 
they have brought justice and democracy to the 

shop floor. But their work goes beyond their own 
job, and even beyond our borders. For the labor 

movement is people. Our unions have brought 
millions of men and women together…and given 

them common tools for common goals. Their goals 
are goals for all America–and their enemies are 

enemies of progress. The two cannot be separated.   
–President John F. Kennedy
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The above list is impressive. It reads like a social history of our nation’s progress. When you look at the list, you might think 
about what life was like before these gains were won. Given the new wave of attacks on these reforms, it is not hard to see 
what it would mean to lose them.

So, this weekend—provided to you by unions—pause to think about two things: 1) What a profound debt we all owe to 
generations of unionists who fought for and won these reforms; and, 2) What am I going to do to preserve them?

It was once said that every reform began as an unpopular idea. Nowhere is this more true than in each of the social  
advances brought about by the labor movement. Unions, through years of struggle and even the loss of lives, created the 
society we enjoy today. The gains won by unions over the years gave birth to the middle class of our country. However,  
recent history has shown that these reforms are under attack, and many fear that more than a century of progress will be 
erased in a few short years. Below is a list of these reforms, their “unpopular” origins, and the new attempts to roll them back.

The People Who Brought You the Weekend

Today, many U. S. factories 
have closed and moved op-
erations to countries where 
work shifts are 10 to 12 hours 
a day, seven days a week, 
and where workers are paid 
much lower wages.

In 1866, an eight-hour 
workday was considered 
insufficient by employers. 
Most people worked 10 to 
12 hours a day, six or seven 
days a week. Workers who 
did not follow this schedule 
were fired.

8-Hour Workday

As more jobs are sent over-
seas, it is estimated that 250 
million children between the 
ages of five and 14 work in 
developing countries. And, 
some young children still 
labor in the U. S.

In 1900, over 1.7 million 
children in the U. S. worked, 
some as young as 10 years 
old. Coal mining, clothing 
and textile industries com-
monly employed children in 
low-wage jobs.

Child Labor Laws

Across the nation, rising 
health care costs are the 
primary source of conflict 
in contract negotiations. 
Many employers seek cuts in 
benefits for employees.

Employer-based health 
care coverage was opposed 
because it would increase 
costs and add administra-
tive burdens to every com-
pany that provided it.

Health Insurance

Public schools are under 
funded, and are asked to do 
more with less. There are 
many attempts to divert pub-
lic funds to private schools. 
NCLB brings several un-
funded mandates.

Until the mid-1800s, the idea 
of free public education had 
not been fully accepted. Most 
children were expected to 
work on farms or in factories

Public Schools

Despite being the most 
successful government 
program, Social Security is 
under attack through at-
tempts to privatize it. Such 
schemes would increase 
risk, decrease benefits, and 
raise the retirement age.

Families are expected to 
take care of their elderly. 
The government should not 
be involved in these family 
matters. Social Security

In some sectors, workers are 
expected to come to work 
even if they are sick, or are 
expected to take work home 
while they are out ill.

Paid sick leave will only 
encourage people to take 
days off when they are not 
sick. If people don’t work, 
they shouldn’t be paid.

Paid Sick Leave

The “Unpopular” Idea The Reform The New Attack
The Future of the Middle Class

The upcoming presidential election has me 
thinking about unionism. I’m not really think-
ing about whether a particular candidate does 
or does not support unions. I started thinking 
about how it was the labor unions, not the 
politicians, that were the champions for the 
middle class lifestyle that we are now fighting 

to preserve. Yes, unions worked through the democratic process with 
politicians to make dreams become policies, but the dreams came from 
the people. It was working people who fought for policies that would 
be a check and balance on the uncontrolled corporate greed of the day.

That day is here again. It’s no secret that the decline in the number 
of people represented by a union has coincided with the growing 
disappearance of retirement pensions and employer-provided health 
benefits. And, of course it goes without saying that, while our standard 
of living slips backward, corporate America is zooming forward. In an 
editorial by Harold Meyerson from the Washington Post printed last 
April (Bust Unions; Break Middle Class) he notes, 

Once upon a time, American prosperity actually 
benefited Americans. From 1947 through 1973, U.S. 
productivity rose by 104 percent, and medium family 
income rose by an identical 104 percent. Those were also 
the only years of real union power in the United States, 
years in which one-quarter of the workforce, and in some 
years one-third, was unionized.

Now, only one worker out of twelve in the private sector belongs to 
a union. As the ranks of unions have decreased, economic inequality, 
most dramatically along racial and ethnic lines, has increased. As with 
other professionals, public school employees seek a salary commen-
surate with our education, that means we should be at least solidly 
middle class. But, more importantly, we are deeply concerned with the 
ability of our students’ families to obtain or remain in a middle class 
income status. We know, more than anyone else, the effects of poverty 
on learning. We know the effects of a stratified school system on the 
future of out students.

If the United States is to remain a successful  
economic model for the world, we will have to pay greater 
attention to restoring and sustaining the middle class. 
Government must help with this task, but it cannot do it 
alone. Strong and effective unions are an essential part of 
any strategy that will restore and maintain the American 
middle class.

Richard A. Levins, Middle Class: Union Made,  
Professor Emeritus of Applied Economics at the  
University of Minnesota

Once the middle class is gone, you can’t have a democracy because 
there will only be the very rich and the very poor, and only the rich 
will make the laws and rule the country. We would be moving from 
a Democracy to an Oligarchy. Since its emergence in the mid 20th 
century, the middle class has been the strength and foundation of this 
country. Without that essential balance in our societal structure, our 
democracy is in jeopardy. That is something our society can not afford 
to see happen. It’s time to revitalize our unions and preserve all that is 
threatened that we have come to take for granted. 

In Solidarity,

“The ups and downs of unionism 
mesh closely with the ups and  

downs of democracy and individual 
rights. I fear for the rights of those 

with no or little voice like I fear  
for the loss of democracy.”
–Fonda Kirchmeyer, Inez Elementary School
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Get Rid of Unions and Save Money
The report from the Washington-based think tank Educa-

tion Sector analyzed research on eight common provisions of 
contracts that require schools to spend substantial sums of 
money but have what the report called “a weak or inconsistent 
relationship with student learning.”

The provisions include salary increases based on years of 
experience or educational credentials; professional develop-
ment days; sick and personal days; class size limits; use of 
teacher’s aides; and generous health and retirement benefits. 
The Education Sector is supported by several foundations, 
including those funded by the Gates, Hewlett and Kauffman 
families. (Reported in the Washington Post, January 2007 by  
Jay Mathews)

2005 Gallup Poll On Unions
Do you approve or disapprove of labor unions?

Approve 59% 
Disapprove 29% 
No opinion 12%

Overall, do you think labor unions mostly help or mostly hurt…?
UÊ7�À�iÀÃÊÜ��Ê>ÀiÊ�i�LiÀÃÊ�vÊÕ����Ã\

Mostly help 71% 
Mostly hurt 21% 
No opinion 8%

UÊ/�iÊ1°-°ÊiV����ÞÊ��Ê}i�iÀ>�\
Mostly help 53% 
Mostly hurt 36% 
No opinion 11%

UÊ7�À�iÀÃÊÜ��Ê>ÀiÊ��ÌÊ�i�LiÀÃÊ�vÊÕ����Ã\
Mostly help 33% 
Mostly hurt 51% 
No opinion 16%

UÊ/�iÊV��«>��iÃÊÜ�iÀiÊÜ�À�iÀÃÊ>ÀiÊÕ�����âi`\
Mostly help 50% 
Mostly hurt 39% 
No opinion 11%

Strong Unions = Student Achievement
In a study published in the Harvard Education Review 

(Winter, 2000) researchers found that there is a significant and 
positive relationship between the presence of teachers unions 
and student performance on the SAT and ACT tests. They found 
that states with greater percentages of teachers in unions 
tend to report higher test performance of their students. The 
researchers conclude that a possible reason for the relation-
ship found between unionism and higher test scores could be 
that teacher unions are positively related to lower class sizes, 
higher expenditure on education, higher salaries and better 
working conditions.

Unionization Key to Improving Jobs
Unionization substantially raises wages and benefits even 

in typically low-wage occupations, according to Unions and 
Upward Mobility for Low-Wage Workers, a report by the Center 
for Economic and Policy Research.

The report, which analyzed 15 of the lowest-paying occupa-
tions in the United States, found that unionized workers earned 
about 16 percent more than their non-union counterparts. 
Unionized workers in these same industries were also about 
25 percentage points more likely to have health insurance or a 
pension plan. 

“When workers have a voice at work, they can dramatically 
increase their wages and benefits, even in what are tradition-
ally badly paying jobs,” said John Schmitt, a senior economist 
at the CEPR and one of the study’s authors.

Union-Made Products & Services
Your support for unions doesn’t have to be extraordinary or 

difficult. It can begin with the everyday purchases you make 
for yourself and your family. There are hundreds of consumer 
products made by workers who are unionized, and proud of it. 
Many services—from cell phone networks to cable television—
are provided by companies who have a record of working with 
organized labor. These companies and products are too numer-
ous to list completely, but links to more detailed information 
can be found at www.UnionLabel.org, www.ufcw.org, and www.
UNIONHOUSE.com.

American Federation of Teachers:  
A Tradition of Social Justice 

American Federation of Teachers Web Site–www.aft.org
The AFT has always been a highly visible force for human 

advancement and social justice, even when such activities 
were politically unpopular: 

In the first half of the century, when many trade unions UÊ
excluded African-Americans from membership, the AFT 
was among the first unions to extend full membership 
to minorities. African-American teachers in segregated 
southern school districts organized their own locals and 
readily affiliated with the AFT. And African-American 
teachers elsewhere joined on equal footing with their 
white counterparts to organize integrated AFT locals in 
their school districts. 
In 1918, the AFT called for equal pay for African-American UÊ
teachers, the election of African-Americans to local school 
boards, and compulsory school attendance for African-
American children. In 1919, the AFT demanded equal edu-
cational opportunities for African-American children and 
in 1928, called for the contributions of African-Americans 
to be taught in the public schools. 
In 1954, the AFT filed an amicus brief in support of the UÊ
plaintiffs in the Brown vs. Board of Education case before 
the Supreme Court. 
AFT’s fight to fully integrate its own ranks culminated UÊ
in 1957, when the AFT expelled any local unions that 
refused to admit African-Americans. As a result, the AFT, 
then only a small union, lost nearly 7,000 members. The 
result–a fully integrated union–was worth it. 
In the 1960s, AFT members and staff helped organize the UÊ
1963 March on Washington for Justice and Jobs. In 1964, ‘65, 
and ‘66, hundreds of AFT members traveled south to regis-
ter new African-American voters and to teach in freedom 
schools. The AFT, along with other unions and civil rights 
organizations, lobbied for passage of key civil rights 
legislation, such as the Equal Employment Opportunity 
Act, the Fair Housing Act and the Voting Rights Act. 
The AFT’s International Affairs Department has been UÊ
actively involved in developing free trade unions and 
democracy curricula for public education systems in 
countries around the world.

Why Teacher Unions Are Good  
for Teachers and the Public 
The excerpts below are taken from an article by Diane Ravitch, 
Research Professor of Education at New York University and a 
senior fellow at the Hoover Institution at Stanford University 
and the Brookings Institution. She was Assistant Secretary of 
Education under President George H.W. Bush. The full article 
can be found on the American Federation of Teachers Web Site 
- www.aft.org.

…teacher unions around the country continue to play 
important roles in protecting the rights of teachers, especially 
in the current climate of school reform. There’s a common view 
among corporate-style reformers today that the way to fix 
low-performing schools is to install an autocratic principal who 
rules with an iron fist. Many new principals have been trained 
in quickie programs of a year or less, which try to teach them 
to think like corporate leaders. Many of the graduates of these 
new principal programs have little classroom experience, 
and some have none at all. Many of them lack the judgment 
and knowledge to make wise decisions about curriculum and 
instruction or to evaluate seasoned teachers. 

When experienced teachers must work under the control of 
an inexperienced principal, they need the protection of their 
union against arbitrary and unwise decisions.

The union is thus necessary as a protection for teachers 
against the arbitrary exercise of power by heavy-handed 
administrators. In our school systems, as in our city, state, and 
federal governments, we need checks and balances. Just as the 
executive, legislative, and judicial branches of government all 
act as checks on each other, we need checks and balances in 
our school systems….

The essentials of good education are the same everywhere: 
a rigorous curriculum, effective instruction, adequate resourc-
es, willing students, and a social and cultural climate in which 
education is encouraged and respected. Teacher unions today, 
as in the past, must work to make these essentials available in 
every district for every school and every student. They cannot 
do it alone. They must work with administrators and elected 
officials to advance these goals. The unions will continue to be 
important, vital, and needed so long as they speak on behalf 
of the rights and dignity of teachers and the essentials of good 
education. 

“When I stood up for what 
was right, I thought I was 
alone.  Then I looked around 
and realized that I hadn’t 
seen the others with me  
because they were standing 
behind me; supporting me.  
It is easy to be brave with  
an army behind me.”

– Michelle A. Felis, SR Marmon

“The strength of numbers 
allows us to move as a  
unified unit to work 
through complex issues 
with administration. I  
am grateful for a contract 
that protects our rights.”

– Dana Pacewicz, Bel-Air

What Is Collective Bargaining?
Wikipedia website–en.wikipedia.org

Collective bargaining is the process whereby 
workers organize collectively and bargain with 
employers regarding the workplace. In various 

national labor and employment law contexts 
collective bargaining takes on a more spe-

cific legal meaning. In a broad sense, 
however, it is the coming together of 
workers to negotiate their employment.

“Every advance in this  
half-century: Social 
Security, civil rights, 
Medicare, aid  
to education…one after  
another–came with the  
support and leadership 
of American Labor.”

–President Jimmy Carter
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Issues ›› Advocacy ›› Organizing
Issues

Mid-Term Progress Reports
There seems to be confusion at some elementary schools 

regarding mid-term reports to parents. Some teachers are 
reporting that they have been told that it is state statute that 
parents be notified through some type of progress report 
every six weeks and that RDA is currently developing a 
standardized one for everyone to use. 

We checked. There is no state statute. There is a board pol-
icy draft that is being considered. The draft does not change 
the current language which states, “The school is responsible 
for parent/guardian notification of their student’s lack of 
academic progress early in the grading period or at any time 
the student fails to progress”. RDA said that the form they are 
creating is optional and meant to be a support not a mandate. 
Mid-term progress reports at elementary schools are also 
optional and a site-based Instructional Council decision.

Claim Process for Earnings Overpayment
APS has a new process for reporting when you have been 

overpaid. If you suspect that you are being overpaid or have 
been overpaid contact APS Payroll Department. There is a 
form that is supposed be filled out by the payroll department; 
make sure you receive a copy.

Organizing
Your Union, Your Future

If you have not yet joined the Albuquerque Teachers Federa-
tion, there is no time like the present if you want a voice in your 
professional future. Times they are a-changin’ – in APS, in New 
Mexico, and in public education in the United States. Right 
now, the future holds a new superintendent, the upcoming New 
Mexico Legislative Session and the reauthorization of No Child 
Left Behind. As a union, one of our primary roles is to influence 
the direction of change in public education through our collec-
tive voice.

ATF members are part of the collective voice of this union at 
the negotiating table in APS, at the Roundhouse in Santa Fe, 
and at the Capitol in Washington D.C. The more members we 
have, the stronger our voice, and the more power we have to 
influence YOUR future. When you choose not to join your profes-
sional union, you choose to have decisions made for you instead 
of with you. Join ATF today and have your say! See your ATF Fed 
Rep or visit www.atfunion.org for a membership application.

Membership Drive 07-08
Do you have the drive to help us build our union? We’re 

asking all 3600 of you who are already ATF members to recruit 
new members, and to get you motivated, we’re holding a “mega-
drive” from the beginning of the school year until April 30, 2008. 
You will get one raffle ticket for each member you recruit, and 
we’ll hold the grand prize drawing at our ATF Fed Rep Dinner in 
May. The winner will get his/her choice of one of these prizes:

Dinner and a MovieUÊ  – a gift card to a restaurant and 
movie passes, once a month for a calendar year!
Massages for a YearUÊ  – one massage per month for a 
calendar year!
Family MembershipsUÊ  – family memberships for a year to 
the Biopark, the Museum of Natural History and Explora!

You can get membership applications from your school’s ATF 
Fed Rep; by downloading them from our website: www.atfunion.
org; or by calling Kristin Johansson at 262-2657. Recruit a new 
member, write your name on the “recruited by” line on the left 
side of the application, and send it to “ATF Office” through 
Interschool Mail.

Advocacy
Extended Contracts Preserved

About thirty educators represented by ATF were able to 
maintain extended contracts this school year despite admin-
istration attempts to reduce extended contract agreements 
that had either been in place last school year or since the 
beginning of this school year. 

While extended contracts are usually issued at the discre-
tion of the administration, there are some situations where 
past practices can bind the district to continue honoring 
extended contracts, especially if the work load remains the 
same from a previous contract, or if an extended contract is 
issued during a school year and rescinded even if the work 
load remains the same. 

Principal Actions Result in Prohibited  
Practices Charges

Over the last few months, your union has filed formal 
prohibited practice charges over the actions of two APS 
principals. PROHIBITED PRACTICES are violations of 
the Board’s Labor Relations Policy. In the two cases, admin-
istrators interfered in the union’s right to represent teachers, 
which is a violation of the board policy.

The main actions that board policy specifically prohibits are:
Interfering with union functions, representation rights UÊ
and responsibilities;
Discriminating in hiring or conditions of employment UÊ
for the purpose of discouraging membership in the 
union;
Interfering with the remedy of a grievance filed by the UÊ
union.

In one case, a principal made disparaging remarks about 
an ATF Federation Representative and the issues raised by 
the rep. This interfered in the building reps right to carry out 
responsibilities as the representative.

Earlier this year, a principal violated the negotiated agree-
ment. The district and union agreed upon the remedy, but the 
principal interfered in the agreed-upon remedy. This violated 
the section of the policy that prohibits administrators from 
interfering in a grievance.

In both cases, the district superintendent agreed with the 
union’s contention that violations occurred.

Motion to Fund Technology Teachers
Due to the growing emphasis on technology and 

because teachers are regularly required to submit atten-
dance, grades and testing results on-line, ATF Federation 
Representatives voted this month to direct the ATF Presi-
dent to work with the APS administration and the state 
legislature to communicate the importance of allocating a 
funded technology position at every school site.

Technology teachers provide needed support for class-
room teachers to ensure that:

All computers work consistently;UÊ
The network is operational;UÊ
Teachers have access to the Internet;UÊ
Teachers have access to training to use the UÊ
Internet.

Technology teachers provide needed instruction for 
teachers and students, so that all can become knowledge-
able with the state-of the-art hardware and software and 
apply that knowledge to all content areas. Modern schools 
are an essential component of a successful education and 
computers are an essential part of a modern school. For a 
copy of the complete motion email info@atfunion.org.

Leading the Local: Teachers Union  
Presidents Speak on Change, Challenges

Susan Moore Johnson, Harvard, 6.28.07
Teachers unions are among the most powerful organiza-

tions in American education today. At the state and na-
tional level, the National Education Association (NEA) and 
American Federation of Teachers (AFT), the two largest, 
have long exerted tremendous influence over education 
policy. But it is the leaders of the thousands of local NEA 
and AFT affiliates who hold the greatest sway over the 
educational lives of public school teachers and students.

Unlike many other countries, the U.S. has no national 
teachers union negotiating a single contract for the 
country’s entire teaching force. Instead 45 states permit or 
require collective bargaining and, within those states, lo-
cal teacher representatives negotiate contracts one by one 
with their local school boards. These agreements define 
local policies and practices ranging from class size and the 
length of the school day to textbook selection and teacher 
evaluation.

Yet we know very little about these influential local 
union presidents who represent teachers in these local 
contract negotiations. Almost no research has been done 
about their backgrounds, their beliefs, or their priorities. 
Understanding them is especially important at this time 
when public education faces unprecedented challenges—
the performance demands of the federal No Child Left 
Behind Act and state accountability systems, stiff competi-
tion from charter schools (which are rarely unionized) and 
private schools enrolling students with publicly funded 
vouchers, and growing turnover in the teaching force.

…We found that these presidents were not focused 
exclusively on advancing the traditional union agenda 
of better salaries, benefits, working conditions, and fair 
evaluation processes for their members. Although they 
said it was absolutely essential to pursue those goals, 
very few stopped there. …Many presidents have sought to 
promote teachers’ active role in change both within and 
beyond school districts. Priorities varied from person to 
person and locale to locale, but these presidents’ expanded 
agenda often has included induction programs to support 
new teachers, professional development, alternative ap-
proaches to pay, and active engagement in school reform. 
Many of the union leaders reported that, in order to achieve 
this expanded agenda, they have worked closely with 
school administrators to develop new mechanisms for col-
laborative labor-management relations.

AFT: A Leader In Reform
In 1983, A Nation at Risk, the 

report of the National Commis-
sion on Excellence in Education, 
sharply criticized American 
public education and called 
for sweeping changes. Then 
AFT president Albert Shanker 
surprised many by agreeing 

with the thrust of the report and calling on AFT members to 
take charge of their profession. That idea–recognizing that 
quality demands constant change, that to grow and thrive, 
an organization must take risks–set in motion an historic 
process of debate and reassessment that continues today.

Many were surprised that a teacher union leader would 
risk such a bold public declaration, but Shanker believed 
that teachers were receptive to innovation and reform,  
and he believed that the AFT could be the vanguard of 
such efforts. 

A study conducted by the Rand Corporation found that 
education reforms are most likely to be successful in areas 
where teacher unions are strong. 

“Whatever their faults, 
unions have been the only 
powerful and effective  
voice working people have 
ever had in the history of 
this country.”

– Bruce Springsteen
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nnouncementsA

New Report Debunks ‘Private School Advantage’
A new study released Oct. 10 from the Center on Education 

Policy examines the so-called private school advantage in secondary 
education—and tosses this notion into the “urban myth” dustbin. The 
CEP report, “Are Private High Schools Better Academically Than Public 
High Schools?”, goes beyond most earlier studies by following the same 
cohort of students over time, gauging their achievement trends prior to 
high school, and adjusting for key characteristics such as family income 
and parental participation in education. “Contrary to popular belief, 
we can find no evidence that private schools actually increase student 
performance,” CEP president and chief executive officer Jack Jennings 
said in a statement. 

BTU Protest Over Teacher Planning Time
The Baltimore Teachers Union is in a contract battle with schools’ 

chief Andres Alonso over teacher planning time. The district is attempt-
ing to take away one planning period a week from teachers and have 
school principals decide how the period should be used—to attend 
meetings with the principal or other teachers, for example. The BTU has 
pointed out, however, that the district already has 10 staff development 
days for these types of structured activities. AFT noted that school staff 
need more—not less—time to plan lessons, prepare materials, meet with 
students, complete paperwork and contact parents. 

NCLB
Congress is now taking up reauthorization of the No Child Left Behind 

Act (NCLB). NCLB has serious flaws that must be addressed, and Con-
gress needs to hear the voices of educators who live with this law every 
day. Visit http://www.aft.org/fixnclb today!

Take a moment to participate in this survey. When you’re done, check 
out the rest of the site, which contains the latest news and resources on 
NCLB. And, of course, make sure to contact Congress to let your elected 
officials know why and how NCLB should be fixed.

Your activism is making a difference. Together, we can fix NCLB so 
that it better serves its original intent of helping all students succeed.

THEAround

Kudos to Our President 
Congratulations to our president, Ellen Bernstein, 
for two recent professional accomplishments. 
In October, Ellen received notification that she 
successfully passed her National Board Certificate 
Renewal. Her original 10-year National Board 
certification in Early Childhood was due to expire 
this year. In order to renew her credential, Ellen 
borrowed a first grade classroom, which she 
makes sure to spend time in each week to stay 
connected to the work of those she represents. She 
then created a portfolio based on professional 
learning, and continued ability to teach and 
analyze her teaching.

Ellen was also elected as the AFT co-director for 
TURN, the Teacher Union Reform Network. ATF 
has been a member of TURN, which is a coalition 
of progressive locals from both the American 
Federation of Teachers and the National Education 
Association, since it’s creation in 1995. TURN is 
committed to:  
UÊ
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due process in public education;  
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include instructional and professional issues;  
UÊ��«À�Û��}ÊÌ�iÊÌiÀ�ÃÊ>�`ÊV��`�Ì���ÃÊÕ�`iÀÊÜ��V�Ê
adults and children work and learn. 

Congratulations to Our Members
Congratulations to two ATF members who were 
recently acknowledged for their professional 
accomplishments. Cristie Nixon (Truman MS) 
was named New Mexico P.E. Teacher of the Year, 
and Onorina Leach (Highland HS) was name 
New Mexico Teacher of the Year by the National 
Association of Biology Teachers.

ATF  
Symposium: Good Decision Making
Dr. Joan McIver Gibson
Thursday, November 8th at 4:30, ATF Office
Dr. Gibson will share with the participants  
techniques for good decision making that will  
help everyone to create a better functioning and 
more democratic Instructional Council.
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ATF COPE Income
ATF Committee On Political 

Education (COPE) income 
comes from voluntary member 

contributions, not from 
membership dues. Each indi-

vidual member contribution 
combines to make ATF-COPE  

more effective. 

Regular Voluntary Member Contributions  
(Not from membership dues)

Issue & Affiliate Support

Member Education

Administration

Endorsed Candidate Support

ATF COPE  
Expenditures
Ninety-six cents of every 
COPE dollar spent goes 
to inform ATF members, 
work with allied groups 
on critical issues, or to 
elect union-endorsed 
candidates who support 
public education and 
working families.

98%

60%
14%

22%

Miscellaneous 
Contributions

2%

4%


