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Weingarten Challenges 
School Reform ‘Manifesto’
In an October 17 opinion piece in the Washington Post entitled, 
“Don’t scapegoat America’s teachers,” (www.washingtonpost.com) 
AFT president Randi Weingarten talks about why a recent “ 
manifesto” on school reform that ran last week in the Washington 
Post is misguided, and how the AFT has a di!erent vision built 
around everyone working together to best educate all students. 
Below are some excerpts from the piece.

A group of school superintendents—two of  
whom, Chicago Public Schools chief executive  
Ron Huberman and D.C. Schools Chancellor Michelle 
Rhee, have just announced their resignations— 
laid out a “manifesto” for !xing America’s schools. 
Although lofty in its stated aim to set a course for 
improving public education, the manifesto o"ered 
few concrete solutions, with one notable exception: 
shifting the sole responsibility to teachers. Sadly,  
such a view ignores both the full extent of the  
superintendents’ own responsibilities and the  
reality that many factors a"ect children’s success.

We at the American Federation of Teachers would 
suggest a di"erent approach. Let’s come together—
teachers, superintendents, principals, parents and 
community members—and develop a joint manifesto 
about how to best educate all of our kids. After all, 
superintendents have a responsibility not only to  
demand excellence and accountability from others, 
but also to ensure that teachers have the resources  
to help their students succeed.

In focusing so intently on what we ourselves have 
decried as the “glacial” process for teacher disciplinary 
proceedings, the superintendents ignored another 
serious problem that has a dramatic e"ect on educa-
tional quality: turnover. Nearly half of new teachers 
leave in their !rst !ve years, a churning that costs 
American school systems $7 billion annually. Turnover 
has a steep educational price tag, as well. Research 
shows that teachers are most e"ective after they have 
three to !ve years’ experience. While more must be 
done to prepare teachers before they step into a  
classroom, supporting and retaining good teachers is 
both an educational and an economic imperative.

Educators can’t do their  
jobs well without  

opportunities for  
meaningful profes-
sional develop-
ment, an e"ective 
curriculum and 
adequate working 

conditions. The AFT 
and other unions try to 

do our part, but we are 
ultimately negotiating with 

others to secure what teachers 
need. That’s where superintendents 

and principals come in. They have a responsibility to 
ensure that teachers have the tools to help students 
achieve excellence.

Accountability is a tool, not an endpoint. Our aim 
should be to help all children succeed. But when 
accountability, rather than shared responsibility, 
becomes the goal, the focus shifts to how to do better 
on tests. In its recurring emphasis on “performance,” 
the superintendents’ manifesto missed this crucial 
point. Everyone with responsibility for our children’s 
education and well-being, including teachers,  
administrators, elected o#cials, parents and students, 
should be held accountable.

No one, least of all those of us whose life’s work is 
public education, will be satis!ed until we have 
helped all students prepare for the demands of our 
ever-changing knowledge economy. Getting to 
that point, particularly during one of the toughest 
downturns of our lifetimes, will require that we all do 
more—and do it together.

Ellen Bernstein :: ATF President

In the midst of growing budget shortfalls and growing pressures from a society that’s waiting for 
Superman, APS teachers are struggling to deal with the current mandates from our own district. 

Every time we gather, union representatives from virtually every school have given voice to the growing confusion 
and frustration about PLCs, OCR mandates and the lack of appropriate materials necessary to meet the mandates.

The PLC mandate is very confusing, particularly at the middle school level. One 
teacher wrote, “PLCs are scheduled so all content area teachers have the same 
time.$This means there are no math classes during 6th period so we can meet.  
It has been absolutely wonderful.” Another teacher, however, wrote, “One of our 
sta" members set up a parent conference for a parent who could only make it at 
a time during which she and another sta" member have their PLC. The teachers 
were openly blamed in front of other sta" members for the PLC not functioning 
as prescribed.” 

Why the di"erence between one teacher’s experience of professional support 
and another’s of professional shame? Why is the latter so much more common 
than the former? One teacher wrote, “This afternoon I attended my PLC. During 
it, one of the teachers broke down and cried. She was overwhelmed by every-
thing currently being asked of her as a teacher.” The lack of clarity, support and 
involvement to implement PLCs is to blame for the confusion and frustration 
teachers are feeling.

Why? Because everything continues to be done to us, not with us.

The OCR mandate about “separate and apart” instruction for all ELL students is 
just as frustrating, and profoundly confusing. It’s impossible to implement at  
the elementary level and signi!cantly goes against what we know is best for  
students. As one teacher writes, “We are segregating these students solely on  
a designation, without consideration of observed academic needs.” If we were  
involved in !guring out how to accommodate OCR’s new mandate, could we 
have come up with a better solution? Absolutely. To quote another teacher,  
“It is UNCONSCIONABLE that the district came up with a plan without including 
teachers: the experts, the implementers, and those who will ultimately be held 
accountable.” Again, the lack of clarity, support and involvement to implement 
OCR’s mandates is to blame for the confusion and frustration teachers are feel-
ing.

The mandate that elementary school teachers now must use one reading series, 
with "delity, is causing another layer of frustration and confusion—on top of 
the confusion over how to provide ELL instruction. Who wouldn’t be confused 
and frustrated when told what to do, and yet not be provided the materials with 
which to do it? Here is the reality elementary teachers are dealing with: 
t� No teacher editions for this series at our school – not enough textbooks,  
 workbooks, etc. Cannot photocopy what we need since our copies are limited.
t� New reading program not available for all grade levels.
t� Company sent materials of wrong adoption year.
t� Copies not available.
t� Materials not available.
t� Not enough student texts.
t� We can’t teach without materials, mainly teacher’s guides. We have them on  
 CD, but the CDs won’t run on a Mac. Kinder and 5th do not have materials at all. 

Are all of these initiatives bad? No, of course not. What is bad is a system that 
doesn’t adjust its own practices, but expects us to adjust ours on a regular basis. 
Teachers are some of the most resourceful professionals, but it is unacceptable 
for our district to make decisions about new initiatives and mandates without 
providing teachers with the support, necessary resources and opportunity to 
be involved in planning the implementation. Without teacher input as to the 
best way to implement new initiatives, they are often force-!tted into existing 
systems, and existing initiatives or mandates are never taken away. When there 
is no restructuring of the system to accommodate new work and initiatives, the 
end result is often teacher fatigue, low employee morale, and another in a long 
line of unsuccessful initiatives.

District and school leaders need to plan for the implementation of a major initiative, like PLCs, in a large district like 
ours. It is not as simple as issuing a directive or a memo to principals. It is also a matter of tone and delivery.  
Good principals say, “This is the intent—what can you do that’s reasonable? Do what you can.” New initiatives,  
new materials and new ways of grouping students will ultimately fail to alter our students’ education for the better  
if the larger systems in which they exist are not !rst altered to accommodate innovation. 

There is a spectrum of the implementation of change, which ranges from communication (the district informs  
us what will happen), to co-creation (we work together with the district to design and implement a change),  
with cooperation and collaboration falling somewhere in between. Our goal, as your union, is to minimize the  
frustration and confusion you experience when changes are implemented. To do this, we will continue to work  
to get APS leaders to agree to co-create, or at least collaborate, rather than simply communicate future initiatives.  
In our history with APS, we have co-created two programs: the Mentor Program and the PAR program. These  
are incredibly successful and viewed positively by teachers and administrators alike. Why? Because they were  
developed with us.

In solidarity,

Communication is a process 
whereby information is enclosed 
in a package and is channeled 
and imparted by a sender to a 
receiver via some medium. All 
forms of communication require 
a sender, a message, and an 
intended recipient; however, the 
receiver need not be present 
or aware of the sender’s intent 
to communicate at the time of 
communication in order for the 
act of communication to occur. 

Cooperation is the process of 
working or acting together. In  
its simplest form, it involves 
things working in harmony,  
side by side, while in its more 
complicated forms, it can involve 
something as complex as the 
inner workings of a human being 
or even the social patterns. It  
is the alternative to working 
separately, in competition. 

Collaboration is a recursive pro-
cess where two or more people 
or organizations work together 
in an intersection of common 
goals by sharing knowledge, 
learning and building consen-
sus. Most collaboration requires 
leadership, although the form of 
leadership can be social within 
a decentralized and egalitarian 
group. In particular, teams that 
work collaboratively can obtain 
greater resources, recognition 
and reward when facing  
competition for !nite resources. 

Co-creation is synonymous 
with “together, jointly, in or to 
the same degree.” One that is 
associated in an action with a 
partner. Transforming traditional 
corporate practices such as 
training, performance manage-
ment, and communications into 
co-creative interactions, sparks 
innovation, cuts costs, increases 
employee engagement, and 
generates value.

Frustrated
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The Continued Threat of 
Budget Cuts
Last year, the New Mexico Legislature 
agreed that it would review revenue, 
expenditures and revenue projections 
quarterly. If expenditures exceed reve-
nue, then based on the revenue projec-
tion, more cuts will be recommended 
and the governor would be responsible 
for making them. This means that the 
threat of education cuts is ongoing,  
and will continue until our lawmakers 
realize they must raise revenue in  
order to both balance the budget and  
su#ciently fund public education.

Mid-year cuts are only the beginning of 
this ongoing threat. Once the legisla-
tive session starts in January, our state’s 
elected o#cials MUST be willing to in-
crease revenue and be willing to chan-
nel a su#cient share of that revenue 
to public education. The new governor 
and the composition of the State Sen-
ate and House of Representatives will 
determine whether or not revenue-
generating legislation has a chance in 
the upcoming legislative session.

What is at risk?
t� Jobs
t� Class size limits
t� Our retirement
t� Our bene!ts
t� Collective bargaining

Now that the election is over, it will take 
all of us, staying informed and stay-
ing active, to ensure that the ongoing 
threats are never realized.

“”
“In the long history of humankind (and animal kind, 
too) those who learned to collaborate and improvise 
most effectively have prevailed.”

– Charles Darwin

The ATF Federation Representative 
Council passed a motion in October 
about the APS attendance policy. 
Introduced by Jerome Evans, LA Cueva 
HS, the motion focuses on high school 
students and points out that: 

t� 50-60% of absences among APS high 
school students are unexcused.

t� The current attendance policy remains 
devoid of appropriate consequences 
for unexcused absences. 

t� Positive attendance correlates 
positively with student growth and 
achievement.

t� Under the block schedule, most 
classes meet only three days per week.

t� Educators engage daily in improving 
the high school graduation rate. 

t� Students who miss instruction cannot 
participate in, nor contribute to, class 
discussions, project-based learning, 
student presentations, etc.

Based on the passage of this motion, 
ATF will work with APS to review and 
revise the APS Attendance Policy/ 
Procedural Directive.

Attendance Policy  
Resolution

>=<�J=HK
ACT

Teacher’s Death Reignites 
Debate Over Standardized 
Testing
Below are excerpts by Tracy Dingmann,published on 
ABQ Journal Watch (http://www.clearlynewmexico.
com/journalwatch/?p=2415) on September 28, 2010.

When does the cost of publishing certain 
information outweigh the bene!ts?

That’s what a lot of people in Los Angeles 
are asking in the wake of news that 5th 
grade teacher Rigoberto Ruelas killed 
himself just days after the Los Angeles 
Times published a teacher-rating data-
base that pegged some aspects of his 
performance as below average.

The Times used seven years of student 
scoring on standardized tests to com-
pile so-called “value-added” scores for 
each teacher in the Los Angeles Uni!ed 
School District and published them by 
the teacher’s name, grade and school.

Ruelas’ results, published in late August, 
showed that low scores in math and 
English e"ectiveness caused him to 
be rated a “less e"ective than average” 
teacher. Ruelas, who was beloved by 
students, parents, and teachers at his 
impoverished, gang-plagued school, 
was last seen at a school function on 
Sept. 19.

On Sept. 26, the Los Angeles Sheri" ’s 
Department found Ruelas’ body at the 
bottom of a ravine under a bridge in the 
Angeles National Forest. The coroner 
ruled his death a suicide.$Ruelas left no 
note, but according to a story in the  
Los Angeles Times,$“teachers union  
President A.J. Du"y said his sta" was 
told by Ruelas’ family that the teacher 
was depressed about his score on a 
teacher-rating database posted by the 
Times on its website."

Ruelas’ principal, Martin Sandoval, told 
the LA Times that Ruelas was a caring 
teacher who loved the outdoors.

“He was a very happy individual,”  
Sandoval said. “He grew up in this  
community and he felt a desire and 
need to help this community.”

Los Angeles District Supt. Ramon C. 
Cortines met with emotional parents 
after Ruelas’ body was found, the  
paper reported.

“Mr. Ruelas was a passionate and car-
ing teacher, who put his students !rst,” 
Cortines said in a statement. “He made a 
di"erence in the lives of so many in his 
classroom, and by staying after the bell 
rang to tutor students.”

Even before Ruelas’ death, teachers in 
Los Angeles had blasted the paper for 
running the scores, saying they only 
presented a small slice of a teacher’s 
e"ect on students.

In the wake of the beloved teachers’ 
death, his family and colleagues are 
making a special plea to have his score 
removed from the paper’s website.

This heartbreaking saga reignites the 
debate over the value of printing any 
kind of teacher rating that is based only 
on standardized testing.

Teachers invariably say any ratings 
based on testing are %awed and incom-
plete measures that fail to take into 
account important other factors, such 
as the children’s socioeconomic status, 
the education level of their parents, and 
other factors that a"ect how successful 
any given public school teacher can be.

The bottom line is – what’s printed in 
newspapers has an e"ect on actual 
people’s lives – and sometimes people 
at newspapers forget that.

Sure, it’s public information – but is it 
worth it?

Despite Image, Union 
Leader Backs School 
Change
Below are excerpts by Richard Perry from The New 
York Times published on October 15, 2010. 

At a two-day education summit hosted 
by NBC News recently, the lopsided 
panels often featured Ms. Weingarten 
on one side, facing a murderer’s row 
of charter school founders and urban 
superintendents. Even Tom Brokaw 
piled on. 

It’s nothing personal, really. Ms. Wein-
garten happens to be the most visible, 
powerful leader of unionized teachers, 
and in that role she personi!es what 
many reformers see as the chief ob-
stacle to lifting dismal schools: unions 
that protect incompetent teachers. 

A combative labor leader who does not 
shrink from the spotlight, Ms. Weingar-
ten has been !ghting back. She issued a 
written rebuttal to “Waiting for Super-
man,” and she has publicly debated 
the !lm’s director, Davis Guggenheim, 
arguing that teachers have been made 
scapegoats. More to the point, the 
portrait of Ms. Weingarten as a demonic 
opponent of change — albeit one more 
likely to appear in a business suit and 
cashmere V-neck sweater, with a Cartier 

Tank watch and a red kabbalah string 
around her wrist — is out of date, ac-
cording to many education experts. 

In the past year, for example, she has 
led her members — sometimes against 
internal resistance — to embrace in-
novations that were once unthinkable. 
She has acted out of a fear that teach-
ers’ unions could end up on the wrong 
side of a historic and inevitable wave of 
change. 

“She has shrewdly recognized that 
teachers’ unions need to be part of the 
reform,” said Richard D. Kahlenberg, a 
senior fellow at the Century Founda-
tion, an education research group. 

Christopher Cerf, a former deputy 
schools chancellor in New York City 
who has sparred with Ms. Weingarten, 
o"ered a similar, if more skeptical inter-
pretation. 

“The earth moved in a really dramatic 
way,” he said, “to the point that a very 
successful strategist like Randi has to 
know that teacher unionism itself is 
in jeopardy, perhaps even in mortal 
jeopardy.” 

Both friends and foes describe Ms. 
Weingarten, 52, who became president 
of the 1.5-million member American 
Federation of Teachers in 2008 after a 
decade leading the New York City local, 
as a superb tactician who cares deeply 
about being seen as a reformer. 

“We have spent a lot of time in the 
last two years looking at ourselves in a 
mirror, trying to !gure out what we’ve 
done right and what we’ve done wrong, 
and we’re trying to reform,” Ms. Wein-
garten said in an interview. 

In many ways, Ms. Weingarten is 
!ghting to keep her footing in a tilted 
political landscape. For the !rst time, a 
Democratic president, Barack Obama, 
is espousing ideas that have been 
anathema to teachers’ unions — chie%y, 
encouraging school choice through 
charter schools and holding teachers 
accountable for student learning.

AROUND THE NATION
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ISSUES

Why Biometric Screenings?
APS, like many other large employers 
providing group insurance bene!ts to 
its employees, is now o"ering Biomet-
ric Screening as a cost-containment 
measure designed to help keep long 
range expenses in check. For those who 
choose to take part in the voluntary 
screening program, there is a !nan-
cial incentive that will keep insurance 
premiums down at 2009-2010 levels. 
Those who opt out of the program will 
see a rise in insurance premiums of $20 
to $40 per month, depending on the 
type of coverage plan they have. Bio-
metric screening is intended to provide 
individuals with an overview of their 
general state of health and can aid in 
the early detection of potential medi-
cal issues before they turn into serious, 
signi!cant and costly medical problems. 

Screenings are currently being con-
ducted at most work sites for your 
convenience and will also be available 
at several central locations. Those who 
do not want to go through the screen-
ing may instead choose a wellness 
check-up from their own doctor. Annual 
wellness check-ups are a free but often 
under-utilized, annual bene!t of the 
APS insurance plans.$If you’ve had a 
thorough check-up, including blood 
work, since July 1 of 2010 or will have 
one by March 1 of 2011 that will su#ce. 
Information that you have done this 
will be provided to APS automatically 
and there is nothing further you need 
to do. A form that may be downloaded 
from the APS website can be taken to 
your wellness check-up and !lled out 
by your physician. This form is intended 
to provide you with a written record of 
your speci!c results.   

It is important to note that no speci!c 
medical information obtained through 
the screenings or through wellness 
check-ups done by personal physicians 
will be provided to anyone but the  
individual being screened. Your pri-
vacy is protected by federal legislation 
enacted through the Health Insurance 
Portability and Accountability Act of 
1996 also known as HIPAA which was 
designed to protect patients from dis-
closure of protected health information 
that is oral, written, or electronic. 

The district will get an aggregate report 
that will be used to help shape future 
plan changes so that employee needs 
may be better met. Nobody will be 
checking to see if possible health  
issues detected by the screenings are 
addressed by any individual. That will 
be entirely up to the individual. The 
hope is that most people will use the 
information provided through the 
screenings to make good decisions 
about their own personal health.  That 
could lead to a savings in the long run 
for everyone.

ADVOCACY

SLP Caseloads
Speech and Language Pathologists 
have experienced a drastic increase  
in their caseloads this year. For the 
2010-11 school year, the District sought 
to establish 60 students as the num-
ber of caseload students for a 1.0 FTE. 
However, several SLPs have caseloads 
that are higher than 60, even past the 
20-day count—the traditional amount 
of time given to the District to address 
caseload issues.

In addressing these overloads, several 
SLPs were o"ered an extended contract. 
However, the District has responded 
in varying, irregular and inconsistent 
ways in its decisions to assign extended 
contracts. Some SLPs have been of-
fered extended contracts (of varying 
amounts) for student numbers over 60, 
while others have not.

ATF is seeking a mutual agreement  
on what constitutes a 1.0 FTE, a .1 FTE  
and a .2 FTE for Speech-Language  
Pathologists in APS.

Update on .05 Di!erential 
for BIP, ISP (and now)  

Autism-speci"c Teachers
There are three important pieces of  
information we need to share concern-
ing the di"erential paid to Behavior  
Intervention Program, Intensive Sup-
port Program and Autism-speci!c 
Program teachers.

The union negotiated two improve-
ments to the di"erential language. The 
di"erential is now a permanent part 
of the negotiated agreement between 
the union and district.  Previously, the 
agreement was a year-to-year commit-
ment that could have been discontin-
ued at any time.

We were also able to include teachers 
who teach in autism-speci!c programs. 
These teachers, like their BIP and ISP 
and colleagues, occasionally lose prepa-
ration time and lunch periods.

If you are a BIP or ISP teacher and have 
not been receiving the di"erential 
payment, you should expect to start 
receiving the payment (with retroactive 
pay to the beginning of the year) by the 
November 3 paycheck. Autism-speci!c 
program teachers can expect the pay 
on that date as well.

ORGANIZING

Lights, Camera, Take  
ACTION!

This is a Casting Call for ATF members 
who are ready to take ACTION around 
public school funding, massive budget 
cuts, the need to raise revenue in our 
state, and the concerns you have about 
the direction public education is head-
ing as a result of the layers of mandates 
policymakers are handing down. The Al-
buquerque Teachers Federation wants 
to put you on camera! If you want to 
help us hammer a message home to 
our lawmakers between now and the 
legislative session in January, here’s 
what we need you to do:

t� Write a 1-2 minute testimonial on one 
of the following subjects:

1. The e"ects that you and your 
students are already feeling 
because of budget cuts. Include 
examples like class size, materials 
shortages, physical/emotional ef-
fects, and the impact on student 
success. If you are a support/
related services provider, speci!-
cally address the e"ects on your 
job, ability to provide services, 
and the impact on the students 
on your caseload.

2. Who you are and what you do 
at the school level every day. 
Include what aspects of your job 
you’re most passionate about, 
and what concerns you the most 
about the current state of public 
education, and the direction it  
is heading.

t� Email your testimonial as a Word 
document to action@atfunion.org 
and be sure to include your name and 
school, all contact information, and 
your job description.

t� The deadline to submit your  
testimonial is Tuesday, Nov. 23.

t� We will review all entries and select 
those that will best help ATF send a 
clear message to lawmakers in Santa 
Fe. ATF will put together a video of 
the testimonials, told by the ATF 
members selected. Contact Kristin at 
262-2657 for more information.

It’s Our Future…Fight for it!
Now is the time: if you’re not an ATF 
member, you need to take a stand with 
us and join. 

t� ATF stands for su#cient funding to 
provide an appropriate, free public 
education for EVERY child in New 
Mexico. 

t� ATF stands for a fair, comprehensive 
teacher evaluation and compensation 
system that does not focus solely on 
test scores. 

t� ATF stands for professional educators 
who go above and beyond every day, 
but expect to be treated fairly and 
professionally by both their employer 
and the community.

t� ATF stands for providing peer as-
sistance to help struggling educators 
improve, and providing a fair process 
to terminate the employment of 
those who do not improve with  
support.

t� ATF stands for supporting students, 
teachers and all school personnel 
with the resources needed to success-
fully educate New Mexico’s future—
our kids!

t� Finally, ATF stands for YOU, and has 
stood for you for nearly 50 years, 
working to promote justice in the 
workplace and the professional 
rights and responsibilities of all 7,400 
licensed APS employees.

t� Now, it’s your turn to take a stand. 
If you agree with where ATF stands, 
join us! For a membership applica-
tion, visit www.atfunion.org, see your 
school’s ATF Fed Rep, or call Kristin at 
262-2657.

issues | advocacy | organizing
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“”
“Dependent people need others to get what they 
want. Independent people can get what they want 
through their own efforts. Interdependent people  
combine their own efforts with the efforts of others  
to achieve their greatest success.”

– Stephen Covey



www.atfunion.org

professional unionismprogressive

CONTACT INFO
Albuquerque Teachers Federation
530 Je!erson Street NE
Albuquerque, NM 87108
[phone ] 505-262-2657
[email] atf@atfunion.org
[interschool mail] 
 Attn: Ellen Bernstein
 ATF O#ce
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HOLIDAY FOOD DRIVE

ATF and the National Association of Letter 
Carriers are working together on a food drive to 

bene!t Roadrunner Food Bank and thousands 
of hungry New Mexicans. Schools whose 
principals give permission to collect donations 
of nonperishable goods will receive information 

about promoting the food drive to parents and school community 
members. Donations should be brought to school between November 
15th and November 19th, and collected where your school’s US mail is 
delivered. The National Association of Letter Carriers and Roadrunner 
Food Bank will coordinate to pick up all donations from your school. 
More information is on the way!

344-3571
Se habla español

Remind Students to…

Dial-A-Teacher
CALL 

M–Th 5:30 PM–8:30 PM

Are your students  
struggling with homework?

Political Next Steps:  
Hold Them Accountable!

Sara Attleson, ATF COPE Chair

The ballots are in; the counting is 
done. The victory and conces-

sion speeches are just memories. 
Some will say (with relief) that the political season is 
over—that we don’t have to think about these matters 
for another two years. But, I don’t share that view, and I 
hope the majority of educators don’t either. 

For whatever electoral wins and losses were tallied on 
November 2nd, the story doesn’t end there. Because the 
jobs of public school educators are so political, instead 
of an ending, we are now entering the start of the next 
political season. In many ways, this new political season 
involves more attention, communication and action 
than the election phase. That’s because, no matter who 
was elected, we must now Hold Them Accountable.

When the newly-elected take their oaths of o"ce, they 
become the executives of the entire state or the legisla-
tive representatives of everyone in their districts—not 
just those who voted for them. It is incumbent upon 
every educator to remind these policymakers of their 
responsibilities to every New Mexican—especially the 
public school children of our state. One of those consti-
tutional responsibilities is to provide su"cient funding 
for the public education system. 

So, whether you were pleased or disappointed with 
the outcome of the election, please join me in making 
every e#ort to hold every o"ceholder accountable and 
responsive to the duties of their o"ce. 

COPE

DATE TIME EVENT COST/LOCATION

8 4:30PM PDD Overview Members: no cost 
Non-members: $50

10 4:30PM Qigong & Meditation Members: no cost 
Non-members: $25

13 9AM - 3PM PDD Open Lab
APS Montgomery 
Complex 
No cost or RSVP 
required

17 4:30PM ER&D Workshop  
Interactive Direct Instruction II

Members: no cost 
Non-members: $25

29 4:30PM
ATF Symposium 

The Budget Battle in Santa Fe 
If you don’t !ght, we can’t win

No RSVP required

30 4:30PM ER&D Workshop  
Managing Di"cult Students

Members: no cost 
Non-members: $25

12/9 4:30PM Qigong & Meditation Members: no cost 
Non-members: $25 

All events held at the ATF o!ce - 530 Je"erson St. NE - unless otherwise noted

november events

Announcements
Ha!!yThanksgiving!

ATF is thankful for 
the support of our 
4,000 members.

Have a safe and 
restful holiday.

“How can we use programs with 
fidelity if we don’t have all the  
materials?”– Robert Jojola: Hawthorn ES

“It is UNCONSCIONABLE that 
the district came up with a plan 
without including teachers: the 
experts, the implementers, and 
those who will ultimately be held 
accountable.”– David Wilson: Zia ES

robert david

“”


