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president’s message

“No nation has become high-achieving by sanctioning 
schools based on test-score targets and closing those that 
serve the neediest students without providing adequate 

resources and quality teaching. The implementation of  
Race to the Top has not required states to equalize  

funding to underresourced schools or even to maintain  
their existing commitments to these 

schools, many of which have had to slash 
budgets deeply, laying o! tens of thou-

sands of teachers, raising class size  
to more than forty in some cases  

and cutting successful programs.” 
– LINDA DARLING-HAMMOND: THE FLAT WORLD AND 

EDUCATION: HOW AMERICA'S COMMITMENT  
TO EQUITY WILL DETERMINE OUR FUTURE 

FIGHTING

Ellen Bernstein :: ATF President
Teachers and their unions are often accused of !ghting 
for the status quo. The myth of union busters is that we 
are resistant to change. While I !nd this stereotype to 
be uninformed and convenient, today I’m saying, “Damn 
right—that’s what we are !ghting for, and proud of it!”

The status quo I am !ghting for is the guarantee of a free 
public education for every child in our country. I am !ghting for the belief that 
the one thing you never compromise is the funding for the education system 
entrusted to educate the future generation. I will never apologize for !ghting  
to preserve this status quo, and I will proudly never settle for anything less.

In New Mexico, it took the greater part of the '80s and '90s before we could count 
on basic education necessities, like decent class sizes, the books and materials 
we need to do our jobs, salaries that allow us to provide for ourselves and our 
families, a retirement we can depend on, and health bene!ts. Each one of these 
essentials is now back on the table—the political butcher table, that is. 

Some would tell us that keeping our public schools intact is too much to ask for 
in these di"cult times. Really?!? Our students are only in !rst grade at one point 
in time; they have a single span of time to go to high school. There are no “do-overs” in a child’s educational process. 
Their time is now. Do we tell a !rst grader: “If you had started school two years ago, you would have had more books 
and materials?” And do we say to a teenager, “You should wait until 2014 to start high school and maybe by then we 
can restore the smaller class sizes we used to have?” Their time is now. We must !ght to preserve the status quo!

Public schools and teachers are being attacked from so many fronts these days–from those whom we traditionally 
considered our friends and supporters to those who are ready to pounce on the wavering of our so-called friends for 
their political ideological advantage. It feels like we are now in a !ght not just for a standard of living, but also for the 
professional standards of education, and even for the very existence of American public schools. I know you feel it, too.

I know that’s some pretty heavy gloom-and-doom for the welcome back to the school year column. But, I write this 
with the intent to spark emotions. The best thing we could do now is to be collectively, unwaveringly, strongly, and 
demandingly mad.

Political set-ups like AYP and the spin from neoliberals shaping our government’s priorities lead the public to believe 
that they are not getting their “bang for their buck”. In justifying education spending cuts, politicians selectively use 
statistics, ignore our expertise, and disrespect our profession. Yet, they do not live everyday with students, do not 
watch them crowd into classrooms, do not hear their brilliance, and are seldom inspired by our students’ sheer  
determination to rise up to our expectations.

In June, I sent a letter to all those I represent with the information about a negotiated agreement that, for !rst time in 
our bargaining history, had !nancial “give-backs”. Little did I know at the time there would be even more cuts. I want 
to repeat something I wrote in that letter.

As I read about various states enacting draconian education cuts, intolerable class size increases and teacher 
layo#s in the thousands, it is clear that we are at one of the most important crossroads in the history of our 
union and in our state’s public education system. We can allow these state budget cuts to continue, and we,  
like many of our colleagues across the nation, will be forced to work in a crumbling system that o#ers no relief 
to overcrowding and no resources for programs and materials. Or, we can act—like we have never acted before. 
I have said before and it bears repeating—without your activism at rallies and your e#orts as citizen lobbyists, 
these cuts would be much worse.

We have our chance between now and November 2nd to elect candidates who have pledged their support. 
Then after the election, we must hold every politician accountable for supporting our schools. The choice is 
ours. I, for one, will be working to ensure no more cuts in state funding are ever passed again.

As educators, we teach our students how to solve problems, work in teams and think out of the box in innovative 
ways—the skills essential for success in work and in life. It’s time for New Mexico’s politicians to acquire the same set  
of skills. Instead of assuming there is only one solution to the state’s budget problems—education cuts and more edu-
cation cuts—it’s time that our elected o"cials think outside the box. An additional 3.2% cut to education is untenable, 
unfair to the children we teach, and a set-up for a cataclysmic failure in our public schools.  The Board of Finance has 
staved o# the cuts until the federal jobs bill money comes in, and while we may not feel the additional 3.2% cut right 
now, we'll feel it when the federal money is all gone. Like our students, we ask our lawmakers to think as a team and 
solve this problem in a more innovative way. Our students, our teachers, and our parents deserve no less. 

Let’s !ght together for the status quo; then, let’s !ght for more!

In solidarity,

The union bake sale was a great success. 
Not only did we raise 2,250 dollars  
(that’s 9,000 quarters), we raised public 
awareness about the funding crisis in 
public education. There was a tremen-
dous amount of support for public 
education before, during and after the 
event, with 2 di#erent people walking 

into the ATF O"ce and donating 100 dollars. One gentleman even 
came back the next day with 200 more dollars! Public education is 
truly supported by our community; it’s just too bad that our legisla-
ture won’t ask the voters what they want to do. If they did, we have 
no doubt that schools would have the funding they need.

While the numerous donations and the great show of support are 
appreciated, our bake sale was largely symbolic. As we all know, the 
most powerful teaching tool is modeling—and we intentionally  
used that tool to model for our lawmakers that there are indeed 
creative ways to generate revenue. 

Ironically, the federal government bailed out the state and saved  
all of us in the schools when President Obama signed into law the 
Jobs Bill the day before the bake sale and two days before the  
New Mexico Board of Finance made the 3.2% budget cut o"cial. 

When the media asked ATF President Ellen Bernstein about the 
federal money, she replied, “We are very grateful to Congress for the 
65 million dollars that will $ow to NM. Our schools have been saved 
from devastating cuts. However, this is like having life-saving surgery 
just before you get hit by a bus. That bus is coming next year.”

Interestingly, just before the Board of Finance meeting, the  
governor’s o"ce issued a press release stating, “Governor Bill  
Richardson Saves Schools From Budget Cuts.” While we don’t buy 
that !lling in a 3.2% hole with federal money is a “save”, we are grate-
ful for the timing. I guess if anyone saved us it would be the New 
Mexico congressional delegation, all of whom voted for the jobs bill.

Thank you to all the ATF and AEAA 
fed reps and members that made 
all of the delicious treats. While 
Chelwood School Nurse Maggie 
Nechvatal’s gingerbread cookies–
depicting the well-funded child in 
the midst of all the underfunded 

and unhappy students–were the hit of the afternoon, truth 
be told, it was the “furlough fudge” brownies that sold out the fastest.

It is important for you to know that our activism is making a  
di#erence. It is essential not only for you to remain diligent now 
through the end of the 2011 Legislative Session, but also for you to 
actually increase your involvement and activism. Our jobs, and our 
schools depend on it.  (see more photos on page 5)

SAVING 
PUBLIC  
EDUCATION
One Quarter At A Time

for the
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Jeni Pope, ATF Fed Rep at Los Ranchos, directs cars to the Bake Sale
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Cuts, Cuts, Cuts!  
Can’t Anyone Spell  

R-E-V-E-N-U-E?
Thirty years ago, our state recon!rmed its commitment to the 
education of our students. At that time, New Mexico’s funding  
of public education was 25th in the nation. We quickly slid to 
48th and languished there until 2008 when we summoned the 
political will to climb back to 37th. We added a few programs 
(like Physical Education and Fine Arts that are essential to a  
well-rounded education), increased salaries to stay competitive 
and provided most students with needed textbooks. 

Then, in 2009, we cut education by over $164 million, back!lled 
it with some federal stimulus money (so that schools could  
keep sta# and programs), and essentially cut school operational 
funding by 2%. 

In 2010, we cut an additional $52.4 million—another 2%.  
Since the 2008-09 school year, New Mexico has reduced the 
funding for our children’s education by $120 million in general 
fund recurring dollars. 

Now, in the unkindest cut of all, they’ve cut another $77  
million for this school year. Let’s not forget that the $24 million 
of stimulus money used to back!ll the !rst cut will be gone by 
the end of this year.

Don’t let the last minute passage of the Jobs Bill fool you. The 
state has still cut the $77 million. They just happen to have $65 
million from the federal government to plug that hole—at least 
for now.

Here are some facts:

t� For this !scal year, there is a $150.9 million shortfall in the 
state’s revenues. The budget for this !scal year mandates 
that any shortfall be met with proportional cuts across all 
state departments with Medicaid, Human Services, and 
Developmental Disability aid as the areas that are exempt;

t� The adjustments (a 3.2% cut) begin September 1st;

t� The 3.2% cut to education equals $77.4 million;

t� Education in New Mexico will still be hit with a $12.4 mil-
lion cut that amounts to about $4 million for APS. 

Next year, $24 million in stimulus money and $65 million from 
the jobs bill will be gone. In addition, we have cut education by 
more than $100 million over the past few years. At the start of 
the next school year, we will be facing a school funding de!cit of 
over $200 million in comparison to 2008 levels.

Budget Saving  
Recommendations 

Or Are They?
On July 29th and 30th, proposals were given by the LFC sta#  
to the Government Restructuring Task Force to, “examine the 
structure and operation of state government, rethink priorities 
and ensure that programs are operated and services are pro-
vided in the most e#ective and e"cient manner possible.”

The law directs the task force to "study the current resources  
of the state's agencies, programs, services, funding and  
policies and the public needs served by them, including the 
public schools.”

Some of the ideas that were proposed are listed here. The com-
mentary in parentheses belongs to the ATF, not the task force.

t� Defer education retirement contribution by the state for 
1 more year. leave in parenthesis and italicize to set apart 
(That’s the 1.5% we are paying now that saves the state 
money on the backs of the employees.)

t� Increase the PTR ratios in state law. (This is balancing the 
budget at the expense of the students’ education. Many  
research studies validate the educational advantages of 
smaller class sizes.)

t� Reduce both the number of tests given to students and  
the amount of time spent on testing, perhaps retaining 
only those test that are required by federal law or that  
demonstrate clear instructional value. (Yes! Who gets to 
decide which tests are instructionally valuable?)

The Devaluation  
of Salary Schedules

Our salary schedules are merely a picture of pay one year at the 
time; they are not, nor have they ever been, a promise of salaries 
for the future. In other districts that do not rely solely on state 
funding, steps are more often than not automatic, with raises 
negotiated on top of steps. That is not how it works here in  
New Mexico.

Most of you already know this, but it bears repeating. Without an 
increase in revenue from the state, there is no funding for step 
movement on the salary schedule. This, in e#ect, devalues the 
steps. Last year, ATF was forced to devalue the salary schedules 
by advancing all employees one year of experience, but at the 
same salary. This year was worse.

The loss of one day of pay means that teachers will see a 
decrease in pay of a little more than % of one percent. As bad 
as it is to lose a day of pay, such a loss is only part of a bigger 
compensation problem—namely, the devaluation of our  
salary schedules.

When the new salary schedules !rst came out, some teachers 
called asking questions why they did not advance a step on  
last year’s pay schedule. We reminded them of the painful truth 
that step increases are never guaranteed. Since most of the 
funding for our public schools is distributed by the state, there  
is no ongoing source of funding that allows us to create  
schedules that contractually obligate the district to guarantee 
step pay increases. 

This year, because of the !rst-ever decrease in pay, it has  
become very evident to some that our salary schedule has  
been devalued. So, the bad news is that returning teachers will 
see a small decrease over last year’s pay. The worse news is that 
their pay will be much less than the person on the same step the 
year before.

For example, a Level 2 teacher at Step 15 with a BA + 45 earned 
$44,797 on the 2009-10 salary schedule. Unfortunately, a Level 2 
teacher with the same education level who is moving to Step 15 
will only earn $42,945 in 2010-11. Even though that teacher will 
be making $235 less than last year, his or her colleague earned 
$1,852 more than s/he will earn this coming year.

The above is a real example, and it highlights fairly extreme cell 
devaluation. Most devaluations are much smaller. 

Our goal in the future is not only to renegotiate the pay reduc-
tion for this school year, but also to restore salary schedule 
values to the levels they were prior to the pay loss. 

“Tremendous unevenness and inequality 
characterize education in America. With a three to  

one ratio between high- and low-spending schools in  
most states, multiplied further by large inequalities 

across states, international studies repeatedly "nd  
that the U.S. has one of the most inequitable  

education systems in the industrialized world.
Moreover, the gaps along racial and class lines  

have been growing rather than shrinking, as  
inequality in funding has also grown since the 1980s. 

As University of Wisconsin-Madison professor–and  
Forum Convener Gloria Ladson-Billings has noted, what 

we have is not an achievement gap but an  
educational debt that has accumulated over centuries 

of denied access to education and employment,  
reinforced by deepening poverty and resource  
inequalities in schools which continue to leave  

children of color and the poor behind.”
– AN EDUCATIONAL SYSTEM FOR THE 21ST CENTURY: EQUALIZING RESOURCES 

THE FORUM FOR EDUCATION AND DEMOCRACY  
WWW.FORUMFOREDUCATION.ORG  

GEORGE WOOD, EXECUTIVE DIRECTOR 

The executive branch, and perhaps some legislators, may not 
and perhaps some legislators may not remember how many 
times and how much they have cut education, but the teachers 
haven’t forgotten these facts. As everyone gears up for a new 
school year, determined to do more with less, the reality is that 
we have fewer textbooks, less supply money, larger classes and 
smaller paychecks. 

We all know that there are alternatives to the easy, knee-jerk 
response of cutting as the only approach to balancing the state’s 
budget. Making our children pay for the de!cit with their educa-
tion is completely lacking in common sense—and morality.

We must be asking every person running for a state o"ce  
this essential question: “What is your plan for sustainable and 
su"cient funding for New Mexico’s public schools in the long 
term, and what is your plan for next school year when we will 
experience the full impact of the cuts?”

If they have an answer and are willing to match their words 
with their actions, then that is a candidate who should get your 
support. Up to this point, the only word on the political spelling 
test was C-U-T-S. It’s time to teach the legislature—and our next 
governor—a new vocabulary. Let’s start with how to spell  
R-E-V-E-N-U-E.

For a list of state and local Federation-endorsed candidates, please 
visit the ATF website: www.atfunion.org.

t� Examine the paperwork burden placed on school districts 
in an e#ort to streamline to reduce duplication or to elimi-
nate unnecessary paperwork. (Yes, again! Let’s hope this 
includes the paperwork done at the school level, to account 
to the folks at the district level, who must account to the state, 
who are accounting to feds.)

t� Examine the related services (ancillary) multiplier of 25 in 
the public school funding formula to determine whether a 
lower multiplier would su"ce. (It seems that this would shift 
more !nancial burden to the school districts that are already 
underfunded by the state.)

t� Revise the nine competencies in the current teacher evalu-
ation system to place more emphasis and more conse-
quences on student growth. (What are they leading up to? 
This doesn’t save money.)

t� Implement the proposal in the state’s Race to the Top 
application to establish a link between student growth 
and teacher performance. (Oh, merit pay! That’s what they 
are leading up to. Again, no cost savings here. Just a political 
agenda masquerading as a way to streamline government.)

Teachers’ Voice



Race To The Top
On July 27th, Education Secretary Arne Duncan picked 19 !nalists to 

compete for the Race to the Top funding. The second-round !nal-
ists are: Arizona, California, Colorado, District of Columbia, Florida, 
Georgia, Hawaii, Illinois, Kentucky, Louisiana, Maryland, Massachusetts, 
New Jersey, New York, North Carolina, Ohio, Pennsylvania, Rhode Is-

land, and South Carolina. The winners will be announced in late August 
or early September and will share the remaining Race to the Top funding 

provided by the American Recovery and Reinvestment Act.

In the !rst round, Duncan surprised a lot of people by selecting 16 !nalists, but choosing only two 
winners, Delaware and Tennessee, to share $600 million. That left a lot of money on the table for 
Round Two, and statements from Duncan indicate that there will be 10 to 15 winners receiving a 
share of the remaining $3.4 billion.

New Mexico 
State Education Secretary Designate Dr. Susanna 
Murphy said that New Mexico would continue with 
the education reforms that were spelled out in 
the state’s Round Two Race to the Top application, 
even though New Mexico was not one of 19 states 
chosen as !nalists for the second grant from the 
U.S. Department of Education.

These initiatives include: linking teacher and prin-
cipal evaluations to student growth;  participating in the national SMARTER Balanced Assessment 
Consortium to develop and implement high quality assessments; expanding the data collec-
tion to higher education; and new collaborations aimed at improving low-performing schools 
throughout the state. 

AFT Has Mixed Reactions 
AFT President Randi Weingarten congratulated the 19 !nalists for phase 2 of Race to the Top,  
but raised concerns about some aspects of the competitive federal grants program. The best  
of those !nalists, Weingarten says, "have made a concerted e#ort to bring together parents,  
educators and community leaders to develop a thoughtful, student-focused approach to  
improving public education." 

"Fully recognizing that Race to the Top is far from perfect, our members nevertheless worked 
tirelessly to ensure that stakeholders in these states focused on students' interests and o#ered 
solutions that make sense in their classrooms,” Weingarten says.

"We have always been troubled that this competition, by its very construct, leaves out millions of 
students across the country. Rather than picking winners and losers, our education policies should 
represent a comprehensive approach focused on preparing every student to succeed in college, 
work and life.”

"With all the attention that Race to the Top has 
received, some have lost sight of the fact that 
students' success is threatened by Washing-
ton's failure to help states and districts that are 
still feeling the e#ects of the recession. Schools 
across the nation face hundreds of thousands 
of educator layo#s, ballooning class sizes, cuts 
to after-school programs, four-day weeks, and 
the elimination of advanced placement, music, 
art and P.E. classes. The U.S. House of Represen-
tatives showed great leadership in passing a 
bill to avert these cuts, but the Senate's failure 
to act on the educator jobs bill leaves our 
students and schools in a precarious position. 
This failure dwarfs whatever changes Race to 
the Top might e#ect because, as our members 
know, education reform faces impossible odds 
when schools face massive budget cuts."
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september 2010

Please refer to the ATF calendar, as well as !yers you receive, and visit  
www.atfunion.org for a complete listing of everything ATF is o"ering this fall!

DATE TIME EVENT COST/LOCATION

1 4:30 - 6:30PM ER&D  
Rules & Procedures

Members: no cost 
Non-members: $25 
Call 262-2657 to register

7 4:15 - 6:30PM ATF Fed Reps ATF O!ce

8 4:30 - 7:30PM PDD Overview Members: no cost 
Non-members: $50

9 4:30PM - 6:00PM Qi Gong/ 
Meditation

Members: no cost 
Non-members: $25 
No RSVP required

11 9:00AM - 3:00PM PDD Open Labs APS Montgomery Complex

14 4:30 - 6:30PM ER&D  
Managing Anti-Social Behavior

Members: no cost 
Non-members: $25 
Call 262-2657 to register

15 4:30 - 6:30PM
ER&D  

Teacher/Student  
Communication

Members: no cost 
Non-members: $25 
Call 262-2657 to register

16 4:30 - 6:30PM CPS Portfolio Overview
Members: no cost 
Non-members: $50 
Call 262-2657 to RSVP

21 4:30 - 7:30PM ATF Executive Council ATF O!ce

22 4:30 - 6:30PM ER&D  
Teacher Collaboration APS Montgomery Complex

23 4:30 - 6:30PM ATF General  
Membership

Members only 
ATF O!ce

30 4:30 - 6:00PM ATF Symposium Open to all

Call 262-2657 to register 
All events begin at 4:30 PM @ the ATF o#ce - 530 Je!erson St. NE  

(unless otherwise noted)

september events

VOTE!  
Like Your Job Depends On It 
by Sara Attleson, ATF COPE Chair

As this edition of the Teachers’ Voice reaches you, no doubt you have 
been the recipient of dozens of political ads—over the airwaves and in 
writing—from every political candidate who can a#ord them. Due to 
the sheer volume, the tendency for most people is to disregard them. 
But, no matter the source or the medium, every ad has just one pur-
pose: to get YOU to the polls to vote for a particular candidate.

As “public” employees whose working conditions are shaped largely by elected o"cials, educators 
are keenly aware of how important it is to vote in every election. In fact, teachers and related ser-
vices personnel vote in much higher percentages than the general public. This is something to be 
proud of. Given the current condition of public education, we cannot a#ord to slip back from this 
record of voter turnout in the upcoming general election. Not only do our individual jobs depend 
on it, so does our profession.

Over the summer, the ATF-Committee on Political Education (COPE) reviewed lengthy issues 
questionnaires returned by political candidates, and interviewed incumbents and challengers 
alike. Recommendations were submitted to the Fed Rep Council who voted in August to approve 
those candidates for our union’s endorsement. COPE studied the candidates and their positions 
solely on the basis of education and labor issues, and proudly recommends them to you for your 
consideration. Please be assured that these endorsed candidates support 
your union’s positions on various issues, such as school funding,  
educational retirement, collective bargaining, and others. For a 
list of ATF-endorsed legislative candidates, please go to the ATF 
union website (www.atfunion.org) and click on "read more" in the 
lead story.

“While I am disappointed that we were  
not chosen as a "nalist, we will not  
let up on our e!orts to implement  
these education reforms.”

– DR. SUSANNA MURPHY,  
    DESIGNATE NM SECRETARY OF EDUCATION 

“The centerpiece of Race to the Top is  
meaningful teacher evaluations developed 
with teacher input and focused on student 

learning. The Department of Education's 
rhetoric, and its scoring rubric, purports 

to reward states that work with teachers 
to develop this kind of evaluation system. 

Logically, then, Washington, D.C.'s applica-
tion, which includes an evaluation system 
developed and implemented solely by the 

chancellor, without regard to considerable 
criticism this year from frontline educators, 

should have ranked among the lowest. 

By naming D.C. a "nalist, the Education 
Department is sending a message that is 

completely opposite to its earlier calls  
for states to engage all community  

members, including teachers, in the  
e!ort to improve schools. No one wants  

bad teachers, but no one should want bad 
teacher evaluation systems either.”

– AFT PRESIDENT RANDI WEINGARTEN 
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ADVOCACY
Sick Leave Bank Open Enrollment

The Sick Leave Bank (SLB) is available to all employees covered 
by the negotiated agreement between ATF and APS. This is a 
bene!t to participants who have exhausted all accrued sick and 
personal time and are experiencing a catastrophic illness or in-
jury. The SLB’s purpose is to provide sick leave coverage to those 
employees intending to return to work upon recovery from their 
illness or injury.

Payroll deductions are $5.75 per pay period. Open enrollment 
is during the entire month of September. SLB guidelines can be 
picked up at City Center in Suite 210 East, or can be downloaded 
from the APS website at www.aps.edu (under the Employee Ben-
e!ts Department), or at www.atfunion.org. Call Loretta Olson, 
Sick Leave Bank Specialist, at 889-4858, for more information.

SLPs

Over the summer, your union was inundated with calls and visits 
from Speech/Language Pathologists (SLPs) who were concerned 
about assignment and caseload changes made at the end of last 
school year. 

ATF held two meetings over the summer to get with SLPs who 
had concerns about changes in work assignments, the way the 
changes were made and how impending caseload increases 
would a#ect their ability to do their jobs. ATF then held meet-
ings with the district administration to work on individual 
cases and address concerns that a#ect all SLPs. Your union 
was successful in resolving assignment issues and reaching an 
understanding on the process that must be followed when re-
assigning SLPs. SLP caseload issues continue to be addressed. 

Sick Leave Co-op Results Disappointing

The Sick Leave Co-op, introduced as a pilot program in Septem-
ber of 2009, was intended to provide a !nancial incentive to 
reduce sick leave usage in APS. The plan was straight forward. 
The program would provide a !nancial reward for low-users 
of sick leave to be paid for with any savings resulting from the 
incentive plan. To sweeten the pot, the District agreed to match 
any savings realized under the plan up to one million dollars. 
The hope was that the plan would result in reduced sick leave 
usage within our bargaining unit, a substantial cost savings for 
the district and a respectable monetary reward for those with 
low usage.

ORGANIZING
Summer Recap

This summer, your union organizing team, all of whom are 
APS teachers, visited several summer school sites to inform 
colleagues about the newly-rati!ed addendum to the Negoti-
ated Agreement. We wanted to help teachers understand the 
changes to both contract language and the salary schedules.

The team also delivered supplies to both Acoma and Armijo 
Elementary Schools at the beginning of the summer school  
sessions! The ATF Summer School Supply Drive collected 
enough materials for two schools, and we found that both 
Acoma and Armijo had many students this summer. Teachers 
were pleased to have the materials so generously donated by 
both teachers and the general public.

Throughout the summer, the organizers did outreach and mail-
ings to highlight the importance of both a strong union mem-
bership and consistent political action if we are going to restore 
public education funding and avoid future cuts and layo#s.

We wrapped up the summer with “Start the Year O# Right” work-
shops, geared toward Level 1 teachers, to brush up and jump 
into the school year with con!dence. Elementary and Second-
ary teachers had the chance to take tons of free materials from 
our Educators’ Emporium. The Emporium consists of books and 
materials donated by experienced teachers who no longer need 
them. ATF then distributes these materials to newer teachers 
who need to stock their classrooms! It was a great way to end a 
fast and furious summer and start the new school year.

Got Fed Reps? Need Training?

If your school does not currently have an ATF Fed Rep, contact 
Kristin at kjo@atfunion.org or 262-2657 and she will help you set 
up a meeting to elect one!

If you are a Fed Rep and did not get to attend the July Fed Rep 
Training, please sign up for the encore, to be held from 9:00 
AM-1:00 PM on Saturday, September 11th. Email Kristin at kjo@
atfunion.org to register by September 9th!

ATF = Activism This Fall!

We cannot emphasize enough the importance of ongoing 
activism this year. New Mexico’s public education budget has 
been slashed three times in two years, and cuts have been o#set 
by temporary federal monies that are soon to disappear. Our 
union’s mission is to put as many friends of public education as 
possible in the Roundhouse, and hammer the message home 
between now and the end of the January-March 2011 legislative 
session to FUND EDUCATION NOW! 

Your activism at the school level is essential, and can’t wait until 
January. ATF sta# and leadership want to visit as many schools 
as possible this semester, to inform you and activate you—jobs 
for teachers and programs for students depend on it. Ask your 
ATF Fed Rep to set up a school visit by calling 262-2657 or email-
ing Kristin at kjo@atfunion.org.

ISSUES
PED Hikes Licensure & Dossier Fees

The Public Education Department (PED) has dramatically 
increased the costs of obtaining a teaching license, renewing a 
license and submitting a dossier to advance in licensure. These 
fee hikes were !rst proposed early this year. ATF organized edu-
cators to speak against the increases at a February public hearing 
in Santa Fe. Despite this concerted opposition, the PED decision 
to raise the fees was made after the school year ended. The fee 
hikes outlined below became e#ective as of June 30, 2010.

Initial and additional licensure application fees for teachers and 
instructional support providers nearly doubled to $125. For 
these same educators, licensure renewal fees almost tripled to 
$95. The fee for submitting a professional development dossier 
was raised to $320, with the cost for resubmitting one or two 
dossier strands set at $110 and $220, respectively. Resubmitting 
three dossier strands will cost the same as submitting the entire 
dossier for the !rst time—$320.

Operational vs. Capital Outlay: 
 Not All Dollars are the Same

In these times of scarce funding, it is reasonable to scrutinize  
how and where every education dollar is spent. But, as this  
examination is made, it is important to understand that, for  
public schools, not all dollars are the same. Operational money 
goes to fund the day-to-day functioning of the schools– 
programs, materials, insurance, utility costs, salaries and bene!ts, 
etc. Capital Outlay funding goes to buy land for future facilities; 
to construct, expand and renovate school buildings; and to  
purchase some equipment, such as technology. The two  
categories of funding cannot be mixed; i.e. operational dollars  
can’t fund buildings and capital outlay money can’t be spent  
on regular daily operations.

Recently, there has been some questioning of spending priori-
ties, especially in the area of APS Capital Funding. Some have 
questioned the wisdom of the construction of a large teacher 
training center when capital dollars are needed for various  
critical school projects. The priority is understood to be at the 
places where children actually learn. But, to its credit, APS has 
for years had in place a Facilities Master Plan (FMP) which was 
designed with community input and assessed and formalized 
current and projected capital needs. When asked, Superinten-
dent Winston Brooks stated that although the teacher training 
center—to be named after recently-deceased APS Board  
Member Berna Facio—is in the master plan, that does not  
mean it goes before school sites slated for that same year.

Class Size Waiver Granted

APS, like most other school districts in the state, applied for  
and was granted a waiver from the state that allows it to exceed 
statutory class size and case load limits. As of this writing, the 
waiver allows for the district to exceed limits by only 2%. It is 
possible that there will be confusion concerning the implemen-
tation of this waiver and the actual allowable increases. Please 
contact the o"ce if there are class size and class load issues due 
to this waiver.

Beginning of Year Class Size, Class Loads

At the beginning of each school year, it is common for individual 
class sizes and caseloads to exceed state maximum limits until 
o"cial student counts at each school are determined. This 
occurs on or before the 20-day count. It is on this date that the 
district makes determinations regarding the total number of  
positions to be allocated to each school. Schools that realize 
higher enrollment than projected are allowed more teachers 
and/or EAs, while those with lower than expected student  
numbers may see decreases in employees.

In cases where enrollment is dramatically higher than projected, 
the district has sometimes granted additional allocations well 
before the 20-day count. If a school has a signi!cantly higher 
than expected enrollment and class sizes and/or class loads 
are above limits, your school could get relief from central o"ce 
before the 20-day count. Each case is addressed on an individual 
basis. Please contact the union o"ce if class sizes or class loads 
are an issue at your school.

issues | advocacy | organizing

I|A|O

Middle School Block Schedules

At negotiations this spring, ATF was successful in establishing 
that middle school teacher class loads will be capped in ac-
cordance with state law even if a school is on a block schedule. 
Maximum student class loads are 160 students in any given 
week (135 for English classes, with a 27 per class cap). Of course, 
for this year those numbers have been increased by 2%.

ELL-New Requirements from OCR

The Department of Language and Cultural Equity released now 
guidelines from OCR for ESL students on July 1. In short, OCR 
is now mandating that all ELL students (levels 1.0-4.9) must 
have language arts instruction from TESOL-endorsed teachers 
“separate and apart” from students who are not ELL. In addition, 
a core replacement must be used for the instruction. 

We checked with Lynne Rosen to see if the PED had possibly 
misinterpreted these new mandates and investigated if schools 
could possibly get away from a model that basically segregates 
the instruction of ELL students from their peers. Unfortunately, 
we see no way around this very prescriptive mandate. In addi-
tion to the educational implications, this will create a number of 
sta"ng and assignment changes as well as the potential loss of 
the ESL di#erential for many teachers.

For the program to be successful, of course, there had to be 
a savings realized by the District in sick leave usage and the 
resulting expense for substitute coverage. Unfortunately, costs 
to cover bargaining unit member absences actually increased 
for school year 2009-2010 over the previous year, rather than 
decreasing. This past year, that cost was $3,555,581—an increase 
of more than $20,000 over the previous year, leaving nothing 
in the way of savings to be distributed to the lowest users of 
sick leave. ATF has gone over the !gures closely with District 
personnel and all involved are disappointed at the results. ATF 
will continue to work with APS to explore ways to encourage 
judicious use of sick leave and provide meaningful incentives for 
those who do so.

Teachers’ Voice



Row 1 (top L to R): ATF PD Coordinator Loretta Shiver stocks cookies | Organizing team members Stephanie DeBellis  
and Robin Gibson help customers | Leila Pochop, Jimmy Carter MS, volunteered her time at the bake sale.

Row 2: Everything's a quarter! | Chelwood nurse Maggie Nechvatal's gingerbread Cutback Kids | Corporate Loophole Lollipops  
and Furlough Fudge Brownies are a hit!

Row 3: A volunteer restocks the Cutback Cookies | Live coverage of our Bake Sale on Channel 13! | Sondra Lawson and Leila Pochop  
help customers stock up on cookies. | ATF President Ellen Bernstein with Maggie Nechvatal and the Cutback Kids!

Row 4: ATF sta" members Kristin Johansson and Wilson Wilson help advertise | Volunteering their time, Django Rhythm Grinder entertains the crowd.
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Lowlights and Highlights
For the !rst time in 31 years, ATF rati!ed a contract that includes 
!nancial givebacks. Though only % of one percent, the decrease 
in pay (in the form of elimination of the 184th day for profes-
sional development) was agreed to only after careful analysis of 
the district’s !nances and the con!rmation from the state that 
funding to the district was ultimately even less than expected, 
partly because the governor vetoed parts of the budget.

Here are the important details:

Financial
t� The elimination of the 184th day is only for one year. In the 

event the district’s cash balance equals or exceeds $20M by 
January of 2011, the union and district have agreed to go 
back to the table to discuss reinstating the day and pay.

t� The decrease applies only to those on 184-day contracts. 
It does not include SLPs, PTs, OTs, Audiologists, Diagnosti-
cians or School Psychologists.

t� If the elimination of the day of pay drops a salary below the 
$30,000, $40,000 and $50,000 minimums in state law, the 
salary will be bumped up to the minimum.

t� The union and district will negotiate over the paid PD day 
again next year if funding is still an issue.

t� ATF/APS have also agreed to eliminate the optional 13 
hours for professional development for this year.

t� Di#erentials (excluding credential di#erentials) for school 
year 2010-11 will be reduced by 15%. 

t� ATF agreed to suspend the elementary math, literacy 
and early childhood leader di#erentials for the upcoming 
school year. The union and district will negotiate over the 
leadership money again next year.

Contract Language Improvements
We are pleased to report that your union was successful in  
negotiating the following contract language improvements:

De!nition of Fidelity
Fidelity refers to the intensity and accuracy with which core 
instruction and connected interventions are implemented. To 
use a program with “!delity” means teaching all of the essential 
(research-based) components of a program and using profes-
sional judgment to di#erentiate in order to meet the needs 
of individual students. This may mean that teachers need to 
supplement with additional materials to reinforce the skills  
and concepts.

Middle School Class Load Maximums Clari!ed

ATF and APS established that maximum overall class loads  
at middle schools will remain at 160 (135 for literature and  
language arts/27 per class), regardless of the type of middle 
school schedule implemented by the district. 

Elementary School Recess

ATF and APS agreed to o"cially and jointly encourage elemen-
tary schools to establish schedules that include morning, lunch 
and afternoon recess. 

Senate Votes on Funding
Every Democratic senator and two Republican senators stood 
up for our students and for those who depend upon vital 
public services on Aug. 5, as the Senate passed legislation to 
provide $10 billion to save hundreds of thousands of educa-
tor jobs and $16 billion for Medicaid assistance.

"We want to recognize in particular the persistence and com-
mitment of Senate Majority Leader Harry Reid (D-Nev.), Sen. 
Patty Murray (D-Wash.) and Sen. Tom Harkin (D-Iowa) in !ght-
ing for this much-needed assistance," said Randi Weingarten.

"The AFT also applauds and appreciates the bold leadership 
of House Speaker Nancy Pelosi (D-Calif.), who moved quickly 
to call the House back into session next Tuesday to pass this 
critical legislation and send it the president for his signature. 
Bringing House members back to Washington underscores 
the importance of getting this assistance out to school 
districts and states as soon as possible and the leadership’s 
strong commitment to make this happen."

Teacher Mass Firings in DC
Following the District of Columbia Public Schools' July 23 
decision to !re 241 teachers under the District's new  
IMPACT evaluation system, AFT president Randi Weingarten 
says that Chancellor Michelle Rhee's signature education 
philosophy appears to be that you can hire and !re your  
way to better schools.

Rhee !red more than 75 teachers last year under her old 
evaluation system. Last November, she used a budget  
crisis as an excuse to dismiss another 266. Now, the initial 
implementation of the new IMPACT system already has 
resulted in terminations of more than 200 teachers.  
Questions have been raised not only about the validity of 
IMPACT, Weingarten notes, but also about the chancellor's 
penchant for !ring teachers rather than providing supports  
to develop their skills.

"Firing teachers en masse may sound to some like strong 
action is being taken, but in the absence of real professional 
supports and valid teacher evaluations systems, it simply  
perpetuates a destructive and failing strategy. Rhee's  
approach ignores the fact that good teaching is much more  
of a learned skill than it is innate. All of us who have taught 
know this. Our common goal must be to improve teaching 
and learning so that the children educated in the District's 
public schools are prepared to succeed in college, work  
and life.

"Chancellor Rhee has numerous tools available to her in  
the contract we recently reached. She has a responsibility  
to follow the lead of school systems that successfully use  
such tools to develop highly skilled teaching forces, rather 
than stubbornly adhering to the destructive cycle of '!re,  
hire, repeat.' "

Chicago Teachers Laid O" in 
Droves
By Kari Lydersen, In These Times (www.inthesetimes.org)

Chicago teachers who spent time training their own replace-
ments are among hundreds who received layo# notices this 
week. In all, up to 1,500 Chicago teachers may be laid o# by 
the time the new school year begins. 

The 600 layo# notices went to 400 teachers and 200 sta# at 
elementary schools which start in early August. On June 30, 
239 teachers who were not assigned to a speci!c school were 
laid o#. The union has demanded they be hired back before 
any new teachers are hired.

The cuts are part of the school district's e#orts to address a 
$370 million budget shortfall. High school classes are being 
increased from 28 to 33 students, and programs including 
world languages, bilingual education, gifted programs and 
after-school programs are being cut.

Core Standards
The Council of Chief State School O"cers (CCSSO) released 
for public comment new draft core teaching standards. The 
release of the standards signals the beginning of the public 
comment period which will run until October 15, 2010, during 
which time CCSSO seeks broad input from the education 
community and the public at large. The 2010 model core 
teaching standards are intended to help policymakers and 
educators achieve their education reform goals.

In updating the model core teaching standards, e#orts were 
made to ensure they align with other national and state 
standards documents that were recently revised or released. 
Speci!cally, these standards have been reviewed to ensure 
compatibility with the recently-released Common Core State 
Standards for students in mathematics and English language 
arts, the National Board for Professional Teaching Standards 
(NBPTS) accomplished teaching core principles, the National 
Council for the Accreditation of Teacher Education (NCATE)  
accreditation standards, the National Sta# Development 
Council (NSDC) professional development standards, and the 
Interstate School Leader Licensure Consortium (ISLLC) 2008 
Policy Standards and CCSSO's companion document Perfor-
mance Expectations and Indicators for Educational Leaders.

"I hope that members of the professional education commu-
nity will take the time to critically review these draft standards 
and provide input so they truly re$ect what teachers should 
know and so policymakers will know what needs to change 
in order for teachers to be supported in their quest to reach 
the new vision laid out in the standards," said Gene Wilhoit, 
CCSSO Executive Director.

t�5P�EPXOMPBE�SFWJFX�UIF�EPDVNFOU�BOE�TVCNJU�DPNNFOUT�
please go to www.ccsso.org/intasc. 

t�5P�WJFX�B�WJEFP�XFCDBTU�PG�UIF�SFMFBTF�QMFBTF�HP�UP�
http://ccsso.kzoinnovations.com/plugins/webcast/form.
php?id=637>.

The Council of Chief State School O"cers (CCSSO) is a non 
partisan, nationwide, nonpro!t organization of public o"cials 
who head departments of elementary and secondary education 
in the states, the District of Columbia, the Department of Defense 
Education Activity, and !ve U.S. extra-state jurisdictions. CCSSO 
provides leadership, advocacy, and technical assistance on 
major educational issues.

“Judging teachers on the test scores of their students 
is all the rage in school reform these days–thanks so 

much, Education Secretary Arne Duncan–but, frankly, 
this is unconscionable for several reasons, not the least 

of which is that D.C. CAS wasn’t designed to evaluate 
teachers. That’s a basic violation of testing law.  

Ask any evaluation expert.”
–THE PROBLEM WITH HOW RHEE FIRED TEACHERS  

VALERIE STRAUSS, THE WASHINGTON POST - JULY 24, 2010

AROUND  THE NATION NEGOTIATIONS
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Delegates Gather in Seattle
Meeting under the theme "Building Futures Together," the con-
vention provided the over 3,000 delegates with a forum to vote 
on major policy resolutions, to celebrate the union's growth and 
the outstanding work members do every day, and to hear from 
AFT President Randi Weingarten.

"We have looked at our practices and made changes when  
we needed to change," Weingarten said. "We have lived up to 
our responsibility and asked others to do the same. When there  
have been problems, we have sought common ground to  
solve them."

Yet, referring to what she called the "Blame the Teacher Crowd," 
Weingarten observed, "Never before have I seen so few attack  
so many, so harshly, for doing so much, often with so little."

She said the Blame the Teacher Crowd would rather "a"x blame 
than !x schools." These critics, she continued, "would have 
Americans believe that there is only one choice when it comes 
to public education: either you're for students, or you're for 
teachers," which Weingarten called a “bogus choice”.

"When a school is good for the kids, it's also good for the teach-
ers. . .We are caught in the vortex—with recessionary forces, 
socioeconomic forces and global economic forces swirling 
around," Weingarten continued. "Yet the Blame the Teacher 
Crowd says: 'If only there were fewer bad teachers, all would  
be right in the world.' "

Weingarten challenged that claim. "It's simply wrong to suggest 
that there is an epidemic of bad teachers and at the same time 
to ignore poverty, budget cuts, the absence of curriculum,  
the huge attrition of good teachers—all things we know truly  
hamper student success."

"Blaming individual teachers may make the de!cit hawks feel 
better because it is 'cheap’,” she continued.  "In reality, though, 
it's a cheap shot masquerading as a strategy." 

1.5 Million Member Milestone 
What's in a number? Nothing short of blood, sweat, tears and 
unsurpassed dedication when it comes to the AFT, which 
formally topped the 1.5 million member mark in a energizing 
celebration of AFT organizing at the convention on July 9.

"There have been 69,000 members added in a period of  
unprecedented economic turmoil," Weingarten reported. "Even 
through these challenging times, we've enjoyed organizing 
victories across the country and in every division."

Moments before the announcement, union leaders described 
how, when it comes to growing the union, top-to-bottom AFT 
coordination was making the di#erence—turning adversity into 
opportunity, transforming attacks and local crises into member-
ship-building solutions in a"liate after a"liate:

t� Leaders from Detroit described how they had pulled 
together through a school budget crisis by using research, 
public outreach and membership mobilization that netted 
strong, reform-minded collective bargaining agreements 
along the way.&

t� In San Francisco, the union rose to the challenge when 
1,100 teachers and school employees were facing layo#s, 
reducing that number by a factor of 10 through a ground-
breaking campaign that served as the prototype for many 
elements of the AFT's "Pink Hearts, Not Pink Slips" initiative 
at the national level.

t� Public employee leaders detailed how they were mobiliz-
ing against e#orts to balance a New York state budget on 
the backs of state employees—a !ght that has succeeded 
in preventing both layo#s and furloughs.

t� The union's victory in Central Falls, R.I.—a stand against 
wholesale layo#s disguised as school reform, a !ght that 
pitted a relatively small local against the corridors of 
power—was described by leaders who received a standing 
ovation from convention hall delegates for the union's 
courageous stand.

AFT Advances Its Leadership Role  
in Teacher Evaluations
Delegates at the AFT convention on July 10 overwhelmingly 
rati!ed the comprehensive overhaul of teacher development 
and evaluation !rst outlined in a speech by AFT President Randi 
Weingarten in January. The new policies will help the union 
continue and expand an aggressive outreach program that is 
already shaping new, union-led changes to teacher evaluations 
in school districts nationwide.

"We're taking the leadership role in overhauling teacher evalu-
ations," Weingarten said. "Developing and training teachers 
should be a way to support good teaching—not a 'gotcha.' "

Delegates at the convention in Seattle rati!ed the policy after 
days of discussion and debate. The resolution calls for evaluation 
systems that are based on professional, clearly de!ned teach-
ing standards; use multiple measures of teacher practice and 
student outcomes; are correctly implemented by trained  
evaluators; require administrators to address working condi-
tions; and focus on supporting teachers and giving them time  
to work with colleagues.

AFL-CIO President Cites AFT as  
Nation's Problem-Solver
When it comes to producing leaders, AFL-CIO president Richard 
Trumka told AFT convention delegates on July 10, the AFT 
moves to the head of the class.

Case in point: The third-generation coal miner who went on to 
college and law school told how he'd seen AFT president Randi 
Weingarten "school our friends in the Obama administration" 
when they initially applauded teacher !rings last spring in 
Central Falls, R.I.

That day, Vice President Joe Biden came to visit union leaders. 
"Now, usually at these meetings we try to be respectful," Trumka 
said, but on that day, Randi Weingarten was angry.

"The toughest thing to do as a leader is to tell your friends when 
they're wrong," he said. "Joe Biden is a friend to this union and a 
friend to the labor movement. But Randi stood up and told our 
nation's vice president that the administration was wrong."

“Wrong to celebrate what happened,” he added. “Wrong to hold 
up mass !rings as an answer to education's problems.”

To a loud ovation, Trumka then asked: "You know what hap-
pened after that exchange? The conversation changed." Instead 
of seeing the !rings as a bold action to be celebrated, o"cials 
started seeing them as a problem to be solved. The AFT, Trumka 
repeated, solves problems.

To bring this point home, Trumka called on AFT members to give 
elected o"cials "the report cards they deserve" in November. 
The AFT, he said, has always understood that the challenges 
of poverty !nd their way into classrooms, and that the best 
weapon against poverty is a strong labor movement. He called 
on members to renew support for the Employee Free Choice 
Act, federal legislation that would permit all workers who want a 
union to have one.

…ATF Convention Highlights continued on back cover.

AFT CONVENTION HIGHLIGHTS

Collaboration/PLCs

We jointly de!ned the intent of collaboration time and Profes-
sional Learning Communities, and reiterated that individual 
preparation time is separate from time for Professional Learning 
Communities and collaboration.

1. The District and the Federation support teachers to work  
in collaboration with colleagues in Professional Learning  
Communities (PLCs). The intent of PLCs is to:

a. Share leadership. 

b. Discuss teaching and learning and how the practices  
a#ect students. 

c. Provide teachers opportunities to share what they know.

d. Provide teachers opportunities to consult with peers about 
problems of teaching and learning.

e. Provide teachers opportunities to observe peers teaching.

f. Foster collective learning among sta# and application of  
the learning to solutions that address students' needs.

2. Teachers will be supported to meet regularly in teams (PLCs) 
to answer these four questions:

a. What should our students know and be able to do? 
b. How will we know if they know it? 
c. What will we do when they don’t? 
d. What will we do when they do? 

3. Individual preparation time shall be considered separate and 
exclusive from collaboration/PLC time.

Task Forces
APS and ATF agreed to establish the following joint task forces:

1. A task force to work on the implementation of the pilot for 
common core standards.

2. A task force to jointly discuss issues with the DBA.

3. A task force to assess middle school pilot schedules and high 
school block schedules.

4. A task force to address various issues related to the work asso-
ciated with AIPs, including the clarifying and streamlining forms.

t� In Florida, union leaders described how the grit and deter-
mination of members played a leading role in the success-
ful !ght against a state bill that would have tied teachers' 
salaries, evaluations, tenure and certi!cation to student 
test scores—a multifaceted campaign that added 1,000 
members in the process.

In each instance, union leaders stressed how coordination and 
timely, e#ective resources from all levels of the AFT had helped 
turn the tide in these local battles, many of which have gained 
national attention.

“The news says we are watching the death of public 
education before our eyes. Detroit is closing more than 

40 schools; Kansas City wants to close more than 40 
percent of its school buildings. Other cities have been 

closing schools over the last decade. Boston avoided 
closings in its most recent budget deliberations,  

but still must slash custodial sta! and  
postpone building repairs.

It is no secret that American education is at a great 
divide, unrivaled in most of the developed world. The 

United States spends $9,800 per public primary  
and secondary education student, which is  

technically high by global standards.
But meanwhile, children of the wealthy are being 

trained at private schools at more than triple  
the expenditures. In the Boston area, day  

school tuition rates are closing in on $35,000.”
– THE DEATH OF PUBLIC EDUCATION: LACK OF MONEY IS KILLING OUR SCHOOLS 

DERRICK Z. JACKSON , APRIL 6, 2010, THE BOSTON GLOBE



www.atfunion.org

professional unionismprogressive

CONTACT INFO
Albuquerque Teachers Federation
530 Je"erson Street NE
Albuquerque, NM 87108
[phone ] 505-262-2657
[email] atf@atfunion.org
[interschool mail] 
 Attn: Ellen Bernstein
 ATF O#ce

The Teachers’ Voice is published monthly by the Albuquerque Teachers Federation–AFT NM | AFT | AFL-CIO.

TEACHERS’ VOICE

albuquerque teachers federation

PRESIDENT
Ellen Bernstein

EXECUTIVE VICE PRESIDENT
Pat Halama 
Truman Middle School

SECRETARY
Pamela Irvin
Alamosa Elementary School

TREASURER
Paul Roensch
El Dorado High School

MEMBERSHIP VP
Robin Gibson
Sandia Base Elementary School

HIGH SCHOOL VP
Cameron Schafer
Rio Grande High School

MIDDLE SCHOOL VP
Angela Reynolds
Truman Middle School

ELEMENTARY SCHOOL VPs
Cynthia Florence
A. Montoya Elementary School

Miriam Martinez
Los Padillas Elementary School

ATF TEACHERS' VOICE WINS AWARDS!

We are pleased to announce that our ATF Teachers’ Voice 
won in several categories this year at the AFTCN 2009 
Communications Contest. We won:

t� Second place: General Excellence
t� Third place: Best Single Publication TV 2009 Legislative Edition
t� Third Place: Best Pro"le May 2009 "One for All"
t� Second Place: Best Original Illustration  

December 2009 "Support"
t� Second Place: Best design/

layout December 2009  
"Support"

A IS FOR ART!

The APS Education Foundation 
and the district’s Fine Arts De-
partment have announced that 
the "rst A is for Art celebration 
will be held Friday, September  
24 at the Albuquerque Museum.

A is for Art will be a live and silent 
auction featuring some of the best 
painting, drawing, sculpture and  
jewelry by APS students. The work was juried into the 
event from the APS Metro Show in the spring, an  
annual display of top talent in our high schools. As in 
professional shows, APS artists will receive a percentage 
of the work they sell. The remainder of the proceeds will 
go to the APS Education Foundation to support the  
Fine Arts Department. A is for Art will include live 
performances by APS singing groups, plus top food  
and entertainment. 

JIFFY LUBE GIVES 10% DISCOUNT, HELPS APS KIDS

APS employees with a district-issued ID can now get  
10 percent o# on all services at Ji#y Lube locations 
throughout the metro area. Also, the company will 
donate an additional 5 percent o# the invoice total  
to the APS Education Foundation.

DAY
LABOR
happy

!Announcements

… ATF Convention Highlights continued from page 7.

Delegates Hear from  
Microsoft's Gates 
The strong call for a systemic approach to profes-
sional development and evaluation in our nation's 
schools, which was captured in a key resolution 
adopted by delegates on July 10, also factored 
heavily in a convention address later that day by 
Bill Gates, the founder of Microsoft and head of 
the Bill & Melinda Gates Foundation.

The foundation is currently working on two 
projects aimed at fostering e#ective teaching 
in public schools, Gates explained. And Gates 

emphasized that the aim of all e#orts to im-
prove teacher quality must address "the heart of the challenge," 
by answering the question: "How do you set up a system that 
helps every teacher get better?"

Gates praised the AFT for "taking historic steps to bury old argu-
ments and improve student achievement" in districts across the 
nation. Based on that work, "critics who've long complained 
that teachers unions don't care about student outcomes have 
been forced to reconsider," he said.

The address was not without controversy; a few dozen del-
egates walked out before a speech that they deemed to be an 
incursion of private business into deliberations on public educa-
tion. AFT president Randi Weingarten defended the decision to 
invite Gates, however, pointing out that the union has a long 
history of seeking discourse with sometimes-opposing points 
of view in the public arena.

Randi Weingarten Re-elected
AFT president Randi Weingarten won re-election resoundingly 
July 10 after the more than 3,000 delegates to the AFT conven-

tion a"rmed transformative 
education policies and embraced 
her vision for smart reform.

Weingarten won 95 percent of the 
vote for a second two-year term, 
beating back nominal opposition. 
Also re-elected to the AFT Execu-
tive Council was our own Kathy 
Chavez, AEAA President, and 
elected for the !rst time was AFT 
NM President Christine Trujillo.

THE ALBUQUERQUE 
TEACHERS  

FEDERATION WANTS TO EXPRESS OUR  
GRATITUDE TO THE 7,500 DEDICATED  

EDUCATORS WE REPRESENT. 

GIVE YOURSELVES A PAT ON THE BACK  
FOR THE CHALLENGING, YET REWARDING,  

WORK YOU DO WITH STUDENTS EACH AND EVERY DAY!

Tell Your Students to…
Dial-A-Teacher

344-3571

Free homework help 
in English or Spanish.

CALL

SEPT. 
Monday – Thursday 
5:30 PM – 8:30 PM

BEGINNING 7


