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When I think of the professional development 
work of our union, it comes down to this: we are 
teachers helping teachers. We believe in what we  
do and we pay it forward. That's a good thing.

– Wendy Fuller, Instructional Coach at Acoma and Oñate and ATF PD Coordinator
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president’s message

imes are tough. Our professional 
lives are burdened by the lack 
of political support and funding, 
along with the overwhelming extra 
duties piled onto our main priority, 
teaching students. There are too 
many dark clouds surrounding us 

in education, so I feel the need to !nd a silver 
lining. I decided to make this edition of the 
Teachers’ Voice a celebration of our union’s  
e"orts to provide professional support. There  
is a lot to celebrate.

I started teaching in 1982 when school budgets 
were in a crisis, much as they are now. With few 
teaching jobs to be had, I started out at Mark 
Twain as the sign language interpreter in the 
program for deaf students. I landed my !rst 
teaching job as third grade teacher at Carlos 
Rey the next year. Like most !rst years, it was 
di#cult, and like most teachers, I look back with 
some amount of horror at my lack of prowess as 
a beginning teacher (although I thought I knew 
everything) and with a great deal of hope that I did not do any educational damage to my !rst  
group of students.

As I continued in my career, I became involved in my union, !rst as a Fed Rep at Mary Ann Binford, 
then as an o#cer on the ATF Executive Council. What I found in my union was professional support. 
Through my involvement I was exposed to current research, provocative ideas about teaching and 
learning, and a group of like-minded professionals, many of whom are still colleagues and friends to 
this day. It was through my union that I became a better teacher. 

When I became the union president, my goal was to grow the professional support part of our union. 
I aspired to create the kind of union in which professionalism and unionism were one in the same. 
I envisioned a union in which educators from all over the district could gather and learn from each 
other. I dreamed that our members would say, “my union helped me become better at what I do.”

With the help of my Executive Vice President, Janet Montoya Schoeppner, who agreed to become  
our !rst Professional Development coordinator, we started to create union structures designed to 
professionally support all those we serve. Our goal was to “reform” our union.

Teaching and learning are rarely at the heart of reform, and reform initiatives often do not focus on 
the professional work of teaching. Teachers are more often the passive targets of various reforms 
rather than the creators of reform. We wanted to change that. In the attempt to reform our union,  
I wanted to take back the meaning of the word “reform” for teachers. For example:

t� If the word “reform” means changes in pedagogy that have a positive e"ect on student learning 
and teacher e#cacy, then I wanted to focus our professional development classes on classroom 
practice aimed at helping participants to become designers and leaders in best practice pedagogy. 

t� If the word “reform” means policy that is created on the district, state, or national level to change 
public education, often aimed at “!xing” teachers, then I wanted the union to present teachers 
with the needed information to understand and in$uence these reforms. 

t� If the word “reform” means that teachers have the information and self-e#cacy necessary to 
become teacher leaders at their schools and to design their own school’s program in ways that 
support teaching and learning, then I wanted our union to be more successful in supporting 
teachers to do just that. 

Since Janet passed away, three amazing teachers have stepped in to continue our union’s work and 
expand on the foundation Janet created. Loretta Shiver, Wendy Fuller and Maureen Torrez are the  
ATF professional development coordinators that ensure the work of our union is to support your 
professional work. 

Flashback to my !rst year of teaching. Many years later I ran into one of my students from that class at 
New Teacher Orientation. I recognized her immediately, Silvia Sosa. She had become a teacher!  
I felt so proud, as if I had some direct in$uence on her choice. Through the years, Silvia has 
grown as a teacher and this year she became a National Board Certi!ed Teacher. I was thrilled 
to provide her a little personal help with her portfolio and ecstatic that my union, her 
union, was able to support her throughout the process. When I stood with Silvia at the 
ATF national board reception I felt like I had accomplished something myself, but I 
knew even in that narcissistic moment that it wasn’t me, it was my union and the 
many people that make our support structures come to life. 

So let’s celebrate. Yes, the hard work of !ghting oppressive policies and dealing with 
the budget crisis goes on, but so does the important work of our union supporting teachers as they 
grow in their careers. We can all be proud of the professional support of teachers our union provides. 
Need professional support? Join us.

In solidarity,

Lesson Study, the dominant form of teacher professional 
development in Japan, is a process by which teachers 
learn from studying, collaboratively planning, “building”, 
and analyzing classroom lessons. This process is fueled by 
teacher inquiry and results in a deeper understanding of 
content, pedagogy, and how children learn. Last school 
year, I was in a Lesson Study group at Montezuma ES, a 
Restructuring II school. The experience was profoundly 
meaningful, rich with learning, and the only one in my 
school year where I truly developed in my profession. 
This year, I am fortunate to be able to facilitate Lesson 
Study as part of the professional development program 
o"erings for ATF. 

Franny Dever and I are helping facilitate several Lesson 
Study groups in APS. The Lesson Study group that I am 
working in at Montezuma includes two Instructional 
Coaches, a Special Education teacher, !ve Regular Educa-
tion teachers, a Dual Language teacher, a UNM Math 
professor, and a Title I Math Intervention specialist.  
Lesson Study work has been an enormous learning  
experience for every member of our group. When we 
meet to “build” the lesson, we get to discuss, ponder, 
wonder, and examine student learning and thinking. Our 
work in Lesson Study allows us to re$ect on our practice, 
deepen our own concepts of teaching and learning, and 
gives us the luxury and joy of observing student thinking 
during a lesson. We meet after school to plan the lesson, 
then ATF provides the subs to cover the teachers for the 
daylong process of teaching the lesson and the lesson 
debrief. Meaningful educational reform, teacher-driven 
professional development, and genuine student learning 
are all results of my union’s support of Lesson Study. 

lesson study

francesca blueher 
montezuma ES
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On Friday, January 28th, ATF hosted the  
second annual Joyce Briscoe NBCT Award 
reception. The program recognizes and  
awards up to $1,000 to members who  
achieve National Board certi!cation for the 
!rst time. The scholarship award helps o"set 
the $2,500 National Board fee. This year, State 
Representative Sheryl Williams Stapleton was 
our inspirational keynote speaker.

2010 National Board Certi!ed Teachers

The Albuquerque Teachers Federation is proud to announce that there are 92 new National Board Certi!ed teachers in New Mexico, 
bringing our state’s total to 482. Of the 50 newly certi!ed teachers in APS, 33 are ATF members! APS now has over 270 National Board 
Certi!ed Teachers! Please join us in congratulating our ATF colleagues:

*Lori Alexander, Marie Hughes ES 
Literacy: Reading-Language Arts/Early  

and Middle Childhood

*Allison Barns, Eldorado HS 
English Language Arts/Adolescence  

and Young Adulthood 

*Carol Blackshear, John Baker ES 
Generalist/Middle Childhood

*David Bleicher, Rio Grande HS 
English Language Arts/Adolescence  

and Young Adulthood 

*Michelle Broz, Mission Ave ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood

*Leslie Butcher, Ventana Ranch ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood

*Ann Chacon, Mission Ave ES 
Generalist/Middle Childhood 

*Mary Chappell, SY Jackson ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood 

*Jean Dyke, SY Jackson ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood 

*Patricia Gardner, Albuquerque HS 
Social Studies - History/Adolescence  

and Young Adulthood 

*Robanne Harrison, Manzano HS 
Social Studies - History/Adolescence  

and Young Adulthood

*Barbara Henry, Georgia O’Kee!e ES 
Generalist/Middle Childhood

*Heidi Hill-Morgan, Hoover MS 
Exceptional Needs Specialist/ 

Early Childhood through Young Adulthood

*Elizabeth Hogan, TLS Fine Arts 
Music/Early and Middle Childhood 

*Mark Johnson, SR Marmon ES 
Generalist/Middle Childhood

*Steven Kaestner, Je!erson MS 
Science/Early Adolescence

Linda Keulen, Roosevelt MS 
Library Media/Early Childhood through Young Adulthood

*Sandra Kutarnia, Rio Grande HS 
Art/Early Adolescence through Young Adulthood

*Elizabeth Lindsey, Hoover MS 
Exceptional Needs Specialist/ 

Early Childhood through Young Adulthood

Erin Mayer, Wherry ES 
Generalist/Middle Childhood 

"I am honored to speak with you today, 
and as a life-long educator, I congratulate 
each of you on achieving National Board 
certi!cation. This honor re"ects the high-
est standards of accomplished teaching 
and recognizes our exceptional talents as 
educators and leaders in quality teaching 
an learning.

At a time when our nation is facing 
incredible challenges in education, 
each of you represents the best in our 
schools. You have met rigorous stan-
dards through intensive study, expert 
evaluation, self-assessment, and peer 
review. The National Research Council has 
concluded that you have a positive impact 
on student achievement, you are a model 
for teacher retention and a tremendous 
resource for professional development. I 
thank you for your commitment to excel-
lence in education and to the students of 
our state." 

Martha McArthur, Zia ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood

*Tonya McCullough, John Baker ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood

*Mary Moleres, Eldorado HS 
Mathematics/Adolescence and Young Adulthood

*Ronald Neuser, La Cueva HS 
Social Studies - History/Adolescence  

and Young Adulthood

*Dava Ong, Mission Ave ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood 

Cindy Rossner, Double Eagle ES 
Generalist/Early Childhood

*Silvia Sosa de Chavez, E. San Jose ES 
English as a New Language/ 
Early and Middle Childhood 

*James Spevacek, Albuquerque HS 
Career and Technical Education/ 

Early Adolescence through Young Adulthood

Sean Thomas, Eldorado HS 
Social Studies - History/Adolescence  

and Young Adulthood 

Michele Torres, Zuni ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood 

*Laura Wicks, Kennedy MS 
English Language Arts/Early Adolescence

*Marion Woolam, Sierra Vista ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood 

*Heather Worf, SY Jackson ES 
Literacy: Reading-Language Arts/ 

Early and Middle Childhood 

ATF would also like to congratulate !ve of our members 
who achieved renewal as National Board Certi!ed  
Teachers this year:

Lynn Alter, John Baker ES 
Physical Education/Early and Middle Childhood

Patricia Gra!, La Cueva HS 
English Language Arts/Adolescence  

and Young Adulthood 

Cathy Intemann, McKinley MS 
English Language Arts/Early Adolescence 

*Ann Stevenson, Gar"eld MS 
Generalist/Middle Childhood 

*Michelle Tregembo Allen, Montgomery Complex 
Exceptional Needs Specialist/ 

Early Childhood through Young Adulthood

*Candidates participated in ATF National Board Candidate support.

john briscoe 
sheryl williams stapleton 

Congratulations!
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ADVOCACY
Grade Change Déjà Vu 

Just when you think an issue has been de!nitively 
decided, it comes back. Once again, the issue of  
administration directing a teacher to change a  
student grade is the subject of a grievance. As in  
a previous case involving a high school teacher,  
the Federation is working to maintain the integrity 
and rights of teachers as professionals.

We believe that the contract language is clear  
and unambiguous and a"ords the teacher the 
authority to assess student progress and assign 
grades. At this writing, a grievance hearing on the 
case is scheduled. When it is available, we will  
inform you of the decision of the hearing o#cer.

Transfer Rights at Stake 

The La Cueva High School coaches’ discipline  
issue a"ects every licensed educator in the district. 
One of the disciplinary actions taken against the 
coaches, who are also teachers at the school, is to 
transfer them from their teaching assignments. 

ORGANIZING
Education IS a Civil Right!

Hundreds of ATF members and education support-
ers from across New Mexico turned out for a rally 
on Martin Luther King, Jr. Day, January 17th. Kids, 
parents and educators delivered their “dreams for 
education” to key lawmakers’ o#ces. This was a great 
way to kick o" the 2011 legislative session, which 
began on January 18th.

Our students have the right to a su#cient public 
education—a CIVIL right. We thank each and every 
one of you who came to Santa Fe, or took other  
actions to advocate for public schools, students, 
your colleagues and yourself during the session!

ISSUES
PDD Submission Window Closing Soon!

Warning: the PDD submission window will close at 
5:00 PM on March 31st! If you wish to advance to the 
next level of licensure before the 2011-2012 school 
year, you MUST submit your dossier by 5:00 PM on 
March 31st, and successfully pass all strands. This is 
extremely important if you are currently a Level 1 
teacher in your 5th year of teaching. If you do not 
submit and successfully pass your dossier to move  
to Level 2, your license will not be renewed, and  
you will lose your job. 

If you need assistance uploading your dossier, ATF is 
hosting the listed PDD Open Lab work sessions. Tech 
and PDD support instructors will be on hand to lend 
guidance, assistance and advice. 

Saturdays, March 5th and 26th 
9:00 am-3:00 pm  
APS Montgomery Complex (3315 Louisiana Blvd. NE)

issues | advocacy | organizing

I|A|O

Your union o#cially challenged the superinten-
dent’s decision to transfer the teachers by taking 
the matter to binding arbitration. Your union chal-
lenged this action because it violates our agree-
ment and a long-standing mutual understanding 
that there are only certain conditions under which 
teachers can be involuntarily transferred from one 
site to another. Our union contract and commit-
ment to our members limits management  power.

Your union contract and the way it has been  
applied by ATF and APS over the years, limits the  
circumstances under which employees can be 
transferred from one location to another. This pro-
tects against principals arbitrarily moving teachers 
out of schools. Discipline has never been one of  
the reasons to cause a transfer.

Your contract contains a binding arbitration provi-
sion. This provision allows us to legally enforce 
our contract language and require the district to 
honor its agreements and mutual understandings. 
Upholding the language in our agreement through 
arbitration will establish a precedent that reinforces 
the meaning of the contract language and clearly 
limit the administration rights in transfer matters.

Special Education Case Load Grievances

ATF has !led a grievance for several special educa-
tion teachers whose case loads exceed maximum 
levels. The remedy requested in the grievance is  
annual salary compensation prorated to the per-
centage of the case load overages.

While not speci!cally addressed in the negotiated 
agreement, the District has historically compen-
sated special education teachers when their case 
loads exceed state and district limits. By paying for 
the overages, which technically result in extra work 
responsibilities and extensions of the duty day, the 
district and union have established a past practice 
on the matter. 

stephanie debellis 
navajo ES 

In an e"ort to eliminate confusion and frustration 
over class loads, the union and APS labor relations 
reached a tentative agreement last school year on 
how matters related to case loads overages would 
be addressed. The deal protected teachers from 
high case loads and protected management from 
false claims of overages. The district still has not 
formalized the agreement.

“My name is Stephanie DeBellis and I am 
one of the many faces of education in New 
Mexico. I am honored to teach Kindergarten 
at Navajo Elementary School, in the South 
Valley of Albuquerque. Like you, I am here 
today because our students, educators, and 
parents are in trouble – and we need help. 
We need the help of our elected leaders and 
their help simply cannot wait. 

I am fortunate to have a job that I love and 
cherish. However, teaching our children has 
become increasingly more di#cult because 
of funding cuts and increased testing. And 
here’s the real danger – we are cutting o$ the 
future of our state by failing to provide what 
our children need for their education today. 

Three years of budget cuts are having  
devastating impacts on our schools, students, 
and families. More public education cuts  
have surpassed the issue of shared sacri!ce 
and been catapulted into the realm of social  
and economic injustice. I’d like to ask our 
legislators and our Governor to stop talk-
ing about how much we can cut from public 
education and instead talk about how we can 
fund education to ensure the success of our 
children and communities”.
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About four years into my teaching career, a few friends encouraged me to experience  
the National Board Certi!cation process. At that time, I thought I was too young and 
inexperienced to consider trying it so I dismissed the idea because it seemed impossible. 
As years passed and I matured, another friend came along, Janet Montoya Shoeppner, 
former ATF Executive Vice-President. She also suggested that I 
go through the process. I truly admired her so I thought that if 
she thought enough about me to do it, then perhaps I should 
try. Also, at that point in my profession, I was considering doing 
a second master’s degree in order to add to my growth as a 
teacher. Upon re$ection, I decided that the National Board  
process would be the professional development 
that I needed to further support my students 
and myself as a teacher. Sadly, my friend Janet 
passed away in May of 2009. I was set to start 
my process several months later and I thought 
that I couldn’t do it without her support, but 
Janet’s union, my union, helped me throughout 
my yearlong journey. 

The professional support that I received from my union was excel-
lent. Prior to committing to this experience, Pat Gra" and Lori 
Hagen gave a great description of the process through an initial 
informational meeting. After that meeting, it was clear to me that 
it was going to be challenging. I appreciated their honesty because 
of the time and money I eventually dedicated to this process. This 
was followed with a one-day, pre-candidate class & orientation that 
discussed the !ve core propositions and explained the portfolio and 
assessment components. After this initial training, I signed up for 
the yearlong support that my union provided through the guidance 
of Pat and Lori. Through this support, I attended monthly general meetings where they 
gave us suggestions and participated in small group sessions where I worked with a CSP 
(candidate support provider) and other teachers going through the process. It culminated 
with an assessment boot camp, which provided me with strategies on how to prepare for 
the six computer assessment components. 

I truly believe that the professional support I received from the union was critical and I 
am so glad that they were there for me. As for Janet, her picture and spirit remained by 
my side throughout the entire process. I am so grateful to Janet, Ellen Bernstein (my third 
grade teacher), who also personally supported me, my husband Bernie Chávez and friend 
Natalie Olague-Davis for their love and support and all the CSPs for their time and dedica-
tion. Participating in the National Board certi!cation process and successfully achieving it 
is one of the most rewarding experiences in my career. 

National Board Certification

Over the past seven years of working as an 
elementary school bilingual teacher in the 
South Valley, I have received many days  
of district and school-based professional 

development. During that precious PD time, I often wonder if I 
could be accomplishing more in my class, but I also long for the 
opportunity to have meaningful re$ective conversations with  
my colleagues. Luckily, I am a union member! 

I credit my union with supporting me in a variety of ways, includ-
ing helping me achieve National Board Certi!cation in 2009. 
More recently, I have had the opportunity to participate in Union 
School with an exceptional group of teachers under the tutelage 
of our esteemed union president. Grim as the outlook might be 
for schools, I am uplifted by the knowledge and experience being 
shared during Union School, from how far teacher unions have 
come to de!ne this honorable profession, to how government 
dollars reach our students every day. I pass this information on 
to my school community in numerous ways and as I internal-
ize and synthesize what I have learned as a student, I become a 
better teacher. (Sound sort of familiar, teachers?) I also become a 
better advocate for teachers at my school because I am the union 
representative that listens to them. Being in this class has further 
opened my eyes to the pressing need for teachers to become 
more active participants in the dialogue about school reform. I 
have done this with renewed energy and allegiance. Nowhere else 
is the spirit of camaraderie more present, the degree of respect 
more felt, and the love of instruction more honored than in the 
undertakings of dedicated union teacher leaders. 

Union School

I lived to tell. Yep, I really did it: Dossier! The thing struck panic in my 
heart. Okay, I had a Master’s Degree, and yes, everyone I know told 
me I was a good teacher, and they all said writing was my strength, 
but I felt as if they were saying, “You can climb that skyscraper with 

ease and poise.” The thing triggered all my I’m-not-good-enough buttons in a big way.

Luckily, my union was there to save the day. I attended the introductory overview three 
times—I’m pretty sure I’m the only person who can claim that—and left each time with 
a clearer picture of the project. I attended a support group sponsored by my union, and 
!nally tracked down some one-on-one coaching. Once I had an expert to help me shape 
my actual teaching practices into the format of the dossier, and I carved out some  
uninterrupted time, I was !ne. Plans were made, deadlines were set, direction was given, 
and after three weeks of total immersion, I had a product I was truly proud of. And best  
of all, I passed !rst time.

Professional Development Dossier

kathy blackmon 
jefferson MS

sIlvia sosa de Vhavez 
east san jose ES

liliana arvizu 
adobe acres ES

ATF is Your Union



Our union, in recognizing the need to create more of a 
continuum of professional development for teachers 
as they move through their career, designed the Peer 
Review and Assistance Program, also known as PAR.  

I recently left the classroom, after 27 years of teaching, to work in this  
APS/ATF collaborative program as a PAR Consultant Teacher. 

The most important thing I have learned in this new role is that the profes-
sion of teaching is a complex and rigorous profession. I knew this because  
of the hours I put into my own teaching, but recognize it even more now  
as I observe, model, and study and apply the State Teaching Competencies 
to the work I do with teachers. It is an outstanding profession, and  
I am proud to know that my union recognizes the importance of  
having competent teachers in every classroom, and was will-
ing to develop and fund a program that provides support 
through PAR Consultants as well as due process through  
the Union contract.

For the !rst time in my 20+ years of being a union member, I really under-
stand what Ellen has said throughout her tenure – AFT is not The Union,  
it is your Union. Each day I go to work, I know I not only represent the  
profession of teaching, I am representing our union and what it values  
most–high quality teaching.
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Education Research  
& Dissemination

As a Physical Education instruc-
tor at Navajo Elementary School 
in the South Valley, I have an 
opportunity to meet all 675 

of our bright-eyed, Title 1, 100% Free Breakfast and 
Lunch, predominantly-ELL students. My job is to direct 
students’ sometimes seemingly boundless energy 
into skill-developing, rigorous exercise and meaning-
ful, life-long lessons about health. Doing this in a safe, 
organized manner is not always an easy task. 

My union’s ER&D Managing Di#cult Students class  
was just the professional development I needed to 
keep my students on the right track and going in 
the right direction. Our experienced instructor, Toni 
Seidler, skillfully guided our group of 15 – 25 teach-
ers through an array of engaging, enlightening and 
empowering lessons. We also explored strategies to 
develop positive interactions with our parents and 
community. Teachers left sessions armed with new 
ideas and methods of classroom management and 
ways to better redirect those negative, disruptive, 
disrespectful behaviors. MDS helped turn my “AHHH!!!” 
moments into many “Ah ha – oh yeah!” lessons.

Career Pathway System

Due to the high level of 
in$uence of counselors with 
children in APS, my union felt 
it was necessary to give coun-

selors the same level of compensation as teachers. 
In 2006, they negotiated a Career Pathway System 
(CPS) with APS so that all of us who are Support and 
Related Services employees would have the same 
pay and professional opportunities that the teachers 
have in the dossier system.

The process of creating the Professional Portfolio 
has not only inspired us as counselors to work 
harder to in$uence more children, but it is also 
sends a message that the union values our position 
and truly understands and appreciates our impor-
tance. The union has dedicated many tireless hours 
into creating the three-tiered system, which justly 
includes counselors and other support sta". Ulti-
mately, as a level three counselor, I feel that this is 
one of the greatest forms of support and motivation 
that can be given to counselors, outside of the  
gift of being empowered to positively in$uence  
students' lives. Beyond the message of gratitude, it 
also is a great tool for career pathing and morale.

molina valdez 
john adams MS

ginger koning 
navajo ES

ATF teacher tutoring services

I have been involved with my 
union for decades. Over the 
years, my union has o"ered 
me the opportunity to partici-

pate in professional development that is relevant, 
research based, and rigorous. Whether as a student 
in an ER&D class, or as an instructor, the courses 
that my union provides are teeming with classroom 
activities and strategies. I have become a better 
teacher with the help of ER&D classes!

And now, I use those experiences in my role as the 
ATF Teacher Tutoring Services Coordinator. We tutor 
over 600 APS students in a dozen schools. The lead-
ership role I have taken on through my union allows 
me to make a di"erence for my follow teachers and 
for the students they serve. 

jo-ann lynch 
alamosa ES

dial-a-teacher

In the last two or three years, 
we’ve heard how bad teach-
ers are, how Teacher’s Unions 
are hindering, or holding back 
education, and other attacks 
by people that have no clue 

about the reality of the school system. The reality is that most 
teachers give more than 100% to their students every day. 

My union has, for decades now, been the sponsor of the ATF 
Dial-A-Teacher free homeowork hotline. As the coordinator, I 
am proud that licensed teachers like me have an opportunity 
to use our knowledge helping kids state-wide with their home-
work. What does my union do? MY union cares about kids.

jorge ganem 
albuquerque HS

Peer Assistance and Review

STUDENT HOMEWORK

DONE 
CALL DIAL-A-TEACHER 344-3571

Free homework help
Monday – Thursday 
5:30 PM – 8:30 PM

Se Habla Español

carrie mcgill 
consulting teacher
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Calendar of Events
EVENT DATE COST

ER&D Workshop
March 2 

E!ective Group 
Management

Members: no cost  
Non-members: $25 per session

ER&D Workshop
March 8 

Managing Di"cult 
Students

Members: no cost  
Non-members: $25 per session

Qigong/Meditation March 10 Members: no cost  
Non-members: $25

ER&D Workshop
March 22 

Managing Di"cult 
Students

Members: no cost  
Non-members: $25 per session

ER&D Workshop
March 23 

Interactive Direct 
Instruction

Members: no cost  
Non-members: $25 per session

Nominations Close April 1 
5:00PM

ATF At-large O"cers 
AFT NM Convention Delegates 
Fed Rep of the Year

ER&D Workshop
April 6 

Interactive Direct 
Instruction

Members: no cost  
Non-members: $25 per session

PDD Overview April 11 Members: no cost  
Non-members: $50

All events begin at 4:30 PM. 
All events take place at the ATF o#ce:  

530 Je!erson Street NE 
Call 262-2657 to register  

for all workshops and overviews. 
Visit www.atfunion.org for more event information. 

APS Board Election  
Yields Mixed Results

By Sara Attleson, ATF-COPE Chair

The elections for three local board of education 
members will provide a new look for the District’s 
policy-making body. Two incumbents were  
replaced—one defeated, and one decided not  
to seek re-election. The current board president 
was returned to o#ce. The results of the election  
by district are as follows:

In District 1 (South Valley), charter school propo-
nent Dr. Analee Maestas defeated our endorsed 
candidate, Jay Zook, taking 45% of the vote in a 
!ve-candidate race. On the issue of the break-up 
of APS into smaller districts, Dr. Maestas stated 
that before deciding, she would need further 
review of all facts and research and would seek the 
involvement of all stakeholders in the community 
including the educational experts of all schools. 
Dr. Maestas did state her support of the collective 
bargaining process.

Katherine Korte in District 2 (Westside) was elected 
with 39% of the vote, while ATF-endorsed candi-
date Peter Sánchez received 31%. Ms. Korte, who 
emphatically declined to participate in our COPE 
process, has stated positions in support of “merit 
pay” and ending social promotion, and against 
collective bargaining. Ms. Korte’s website includes a 
recommendation to “think about dividing APS into 
smaller districts OR adding more representation to 
our Board of Education.”

In District 4, current APS board president and 
union-endorsed candidate Marty Esquivel was 
easily re-elected to a second term garnering 51% 
of the vote in a !eld of four candidates. Mr. Esquivel 
stated he wanted to continue serving “as a voice of 
reason” and to work on making the Board a “well-
functioning, cohesive group”. He is supportive of 

the collective bargaining pro-
cess for school employees.

ATF-COPE volunteers phone 
banked and canvassed door-
to-door in the three contest-
ed board districts as part of 

our “Get Out The Vote” campaign for our endorsed 
candidates. This campaign would not have been 
possible without the tireless e"orts of the following 
COPE member-activists: Elynn Cowden, Stephanie 
DeBellis, Robin Gibson, Ginger Koning, Rod and 
Fonda Kirchmeyer, Maggie Nechvatal, and Barbara 
Petersen. They were incredible and we are grateful 
to them for their energy and dedication.

ATFin action

Over 600 
people !lled 
out an ATF Ac-
tivism survey, 
indicating 
what they are 
willing to do 
this legisla-
tive session 

to !ght cuts to public schools. The Organizing Team 
has been communicating with and coordinating 
our activists for a variety of advocacy opportunities, 
such as: 

t� Letters to Lawmakers party
t� Have a Heart for Public Schools  

(valentines to lawmakers) 
t� Valentine’s Day Phone Bank
t� Letters to the Editor Writers’ Workshop

Thank you to each and every ATF Activist who has 
taken the initiative to advocate for public schools 
this legislative session. Your activism matters!

Nomination Time, Members!
1) ATF Constituent VPs 
ATF Members in good standing are eligible to run 
for a constituent vice-president seat at the level 
they are currently working with. Nominate your-
self or a colleague by sending a certi!ed letter of 
nomination to the ATF O#ce, ATTN: Secretary. 
Nominations must be postmarked by April 1, 2011. 
The following o#ces are up for election:

t� 2 Elementary VPs
t� 1 Middle School VP
t� 1 High School VP

2) Fed Rep of the Year 
ATF Members, please nominate a Fed Rep for the 
honor of ATF Fed Rep of the Year! It can be your 
school’s Fed 
Rep, or another 
excellent rep 
you know. 
ATF members 
should have re-
ceived nomination forms at the beginning of March 
– send them through Interschool Mail to Kristin at 
“ATF O#ce” by April 1st.

3) AFT NM Convention Delegate Call 
If you are an ATF member interested in being a  
delegate to the AFT New Mexico Convention, be 
sure you submit your information by April 1st.  
You should have received a $yer with the details  
at the beginning of March. 

ATF activists writing 
their legislators.

Over 300 letters!

atf president ellen bernstein 
speaks at legislature 
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Thousands Rally in Wisconsin To Preserve Worker Rights
Thousands of Wisconsinites poured into Madison on Febrary 15, and many of 
them stayed at the Capitol building well into the early morning hours, to rally 
against Governor Scott Walker's budget plan and his attempt to strip workers of 
their long-standing bargaining rights. Those rallies continued with even bigger 
crowds on February 16.

Hundreds of concerned citizens also lined up for hours for the chance to speak at 
a legislative committee hearing and voice their opposition to the proposal, which 
would turn back a half century of workers' rights and protections in the state. As 
one teacher told lawmakers, "What does denying school districts and local munici-
palities the right to collective bargaining have to do with your budget? Nothing."

Among other things, Walker's proposed changes would strip workers of the right 
to bargain over anything other than wages; increase the amount state, school  
district and municipal employees pay toward their pension bene!ts; and drasti-
cally increase state employee health insurance contributions.

Grass-roots opposition to the governor's extreme plan has spread far beyond  
the capital, with rallies at local schools, press conferences by private sector  
unions standing in solidarity with their public sector counterparts, support from 
members of the Super Bowl champion Green Bay Packers, and countless editorials 
and blogs condemning Walker. In a February 16 Washington Post column  
Harold Meyerson noted that Walker's desire to strip bargaining rights—and  
call out the National Guard to put down any protests—is "a throwback to 19th-
century America, when strikes were suppressed by force of arms. Or, come to  
think of it, to Mubarak's Egypt or communist Poland and East Germany."

The AFT website has a list of actions that supporters of Wisconsin's workers  
can take, as well as online resources. 

Texas AFT Members Say “It’s Raining!”
It's the rainy season in Texas, at least when it comes to state education funding, 
which conservative lawmakers aim to slash by an average of $1,000 per pupil.  
But Texas AFT members are calling on the Legislature to save manageable class 
sizes by tapping the state's $10 billion rainy day fund. (Sound familiar?)

Two-year budget plans just introduced in the state House and Senate are  
coming up $9.6 billion short of already inadequate funding. Yet, the Texas  
governor and conservative legislators say they won't touch the state's rainy  
day fund. That makes no sense, says Texas AFT, because it's raining now.

"The worst thing a state can do in an economic downturn is to weaken basic 
public services," says Texas AFT president and AFT vice president Linda Bridges. 
"Strong schools are especially critical to our children's future. Our children's  
teachers need to be in the classroom, not in the unemployment line."

Without such emergency action, media accounts say Houston schools may have 
to slash $200 million to $300 million; Dallas, $60 million to $130 million; and  
San Antonio, $30 million to $60 million.  Austin, stands to lose more than $100  
million in 2011-12 alone.

Illinois Lawmakers Pass a Rare but Vital Tax Increase
Hours before newly elected legislators were to take o#ce, cutting the Democratic 
majority in both the state House and Senate, the Illinois Legislature passed a major 
income tax increase to help address the state's $15 billion budget de!cit.

The plan, which will increase the individual state income tax by 66 percent and 
borrow $3.7 billion to make this year's payments to the state-funded pension  
systems, passed by the slimmest of margins—one vote in the Senate and three 
votes in the House. "On behalf of the IFT," Illinois Federation of Teachers president 
Dan Montgomery wrote in an online column, "I sincerely thank those legislators 
who had the courage to cast 'yes' votes because it was the right thing—not the 
easy thing—to do."

The tax increase will help avert thousands of layo"s, help the state pay school 
districts and vendors billions of dollars in overdue payments, and provide critical 
revenue for maintaining public schools and services.

There were non-!scal victories, as well. The state Senate did not act on a bill that 
would have limited the collective bargaining rights of public employees, and  
the session ended without a vote on education reform, including a plan the IFT 
opposed that would have eliminated tenure and the right to strike. 

Obama: Strong Schools Will Help Us 'Win the Future' 
Education commanded center stage in President Obama's State of the Union  
address, a speech that laid the groundwork for an aggressive administration  
push to spare schools from the budget-cutting ax in the current Congress and  
to get stalled pieces of federal education law o" the dime.

Seeking to strike a balance between reducing the federal de!cit and keeping  
the nation's still-fragile economic recovery on track, Obama used the major  
policy address on Jan. 25 to single out education as an area where public  
investment must increase. Along with upgrades in the nation's infrastructure  
and public-private investment in cutting-edge R&D, education should be exempt 
from an administration-proposed freeze in federal spending because it is central 
to long-term recovery, the president stressed.

"Cutting the de!cit by gutting our investments in innovation and education is  
like lightening an overloaded plane by removing its engine," said Obama. "If we 
want to win the future—if we want innovation to produce jobs in America and  
not overseas—then we also have to win the race to educate our kids."

"We agree with the president's call for long-term investments in our children  
and schools," AFT president Randi Weingarten said in a press release following  
the address. "These investments are essential to strengthen our nation, maintain  
a healthy democracy and help future generations succeed."

AROUND  THE NATION from AFT LeaderNet

power in numbers 
inside the roundhouse

teachers take to the 
streets of santa fe



www.atfunion.org

professional unionismprogressive

CONTACT INFO
Albuquerque Teachers Federation
530 Je!erson Street NE
Albuquerque, NM 87108
[phone ] 505-262-2657
[email] atf@atfunion.org
[interschool mail] 
 Attn: Ellen Bernstein
 ATF O#ce

The Teachers’ Voice is published monthly by the Albuquerque Teachers Federation–AFT NM | AFT | AFL-CIO.

albuquerque teachers federation

PRESIDENT
Ellen Bernstein

EXECUTIVE VICE PRESIDENT
Pat Halama 
Truman Middle School

SECRETARY
Pamela Irvin
Alamosa Elementary School

TREASURER
Paul Roensch
Eldorado High School

MEMBERSHIP VP
Robin Gibson
Sandia Base Elementary School

HIGH SCHOOL VP
Cameron Schafer
Rio Grande High School

MIDDLE SCHOOL VP
Angela Reynolds
Truman Middle School

ELEMENTARY SCHOOL VPs
Cynthia Florence
A. Montoya Elementary School

Miriam Martinez
Los Padillas Elementary School

TEACHERS’ VOICE

Mentor: Clara Gonzales-Espinosa

I’m passionate about teaching. Being a mentor with 
my district/union’s Mentoring Program is invigorating; 
there are so many ideas out there, and working with 
beginning teachers exposes you to those ideas. I don’t 
like getting into a rut, so actually mentoring invigorates 
my teaching and vice versa. I think mentoring has made 
me more aware of students in my own class and how 
to keep them engaged and involved. Mentoring really 
makes me think about my practice. 

My professional career has evolved since becoming a 
mentor. Since professional development through the 
mentoring program is ongoing, I have the opportunity 
to meet regularly with other mentors. It gives me  
opportunities to talk about the teaching and learning 
process that might not arise otherwise. It’s a nice way  
to have interaction with other colleagues to discuss 
instructional resources and plan additional ways to  
support our beginning teachers. 

Beginning Teacher: Yolanda Martinez

I started my !rst year with students that came from !ve 
di"erent classrooms, seven weeks into the school year. 
I only had two days to set up the classroom, so I was 
already o" to a rough start. One day in mid-November, 
I met Clara Gonzales-Espinoza while I was searching the 
hall for someone else. She was very friendly and I could 
tell that she was an experienced teacher. Since I had 
a long list of questions, I immediately took advantage 
of her experience. It turns out that the most important 
question was asked by her. She asked me if I had a men-
tor since it was my !rst year. She gave me all the informa-
tion I needed to get started right away.

The mentor program that the union [and district] pro-
vides has been a lifeline for me. We meet regularly, talk 
on the phone, and communicate by email. She provides 
support with lesson ideas, behavior management, online 
resources, and even shares her own personal materi-
als with me. But even more importantly, she shares her 
experience and knowledge, which in turn helps me to be 
better prepared to help my students become successful. 
Just knowing that I have this support keeps me going 
everyday and helps keep me enthusiastic about teach-
ing. In my opinion, the mentor program plays a vital role 
in the success and retention of beginning teachers.

Linda Bluestein, APS/ATF/UNM Mentor Program Coordinator 
and Ellen Bernstein, President, Albuquerque Teachers  
Federation presented at the New Teacher Center’s Thirteenth 

National Symposium on Teacher Induction.  
The presentation entitled “Mentoring in 
Albuquerque—A Partnership Program”  
focused on how our unique partnership  
between the district, the union, and the  

university teacher preparation program was able to create  
and sustain a strong e!ective mentoring program. Linda and 
Ellen discussed the evolution of this program; the strengths  

of having a partnership; the advantages of a school-based mentoring program; how research informed the  
evolution of the program and the di!erentiated professional development for mentors; and the multifaceted 
teacher leadership opportunities within the program.

linda bluestein 
ellen bernstein

Mentoring Program

yolanda martinez 
edward gonzales ES

clara gonzales-espinosa 
edward gonzales ES


