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YOU HAVE THE RIGHT!
ATF celebrated our 50th anniversary in 2012. Over the 
course of that half-century, we have developed a negotiated 
agreement that’s well over 100 pages. It’s easy to see how 
many people don’t even know all of the rights they have!

Here are just some of the rights you may or may not know 
you have:

• Elementary teachers can get paid for lost P.E. prep time.
• You can trade a day of sick leave to take religious leave for 

a holiday you observe that falls on a work day.
• Itinerant art & music teachers’ transition time cannot be 

counted against their contractual prep time.
• If an elementary teacher receives less than 220 minutes  

of preparation time in a !ve-day work week, the teacher 
shall be compensated at his or her hourly rate of pay  
(in 15-minute increments) for the amount of prep time 
under 220 minutes.

• All employees in our bargaining unit may 
take up to 20 days of Assault Leave if  
harmed by an intentional act in the course  
of your duties.

• You may take up to 3 days of Bereavement 
Leave for a death in your immediate family.

• Teachers who feel they need support can 
voluntarily enroll in the Peer Assistance and 
Review program if space is available.

You have many rights that your union has negotiated over 
the years. Even the right to a 30-minute duty-free lunch had 
to be fought for and negotiated! Get to know your rights, and 
remember you have the right to assert them. The ATF sta" is 
here to help our members assert and protect their rights.NM RETIREE HEALTH CARE
In the early 1990’s, union advocates and progressive state 
legislators worked together to pass a law establishing the 
NM Retiree Health Care Authority (NMRHCA) as an inde-
pendent agency of state government. Recognizing the 
problem of spiraling health care costs, the legislature set a 
clear purpose for the NMRHCA: to provide comprehensive 
core group health insurance for our state’s retired public 
employees, their spouses and dependents. 

The NMRHCA is overseen by an 11-member Board of Direc-
tors with representatives from participating employers, 
active employees, and one 
member appointed by the 
governor. The board in-
cludes our representative, 
Karen Sucher, a teacher at 
Grant MS. Sources of fund-
ing for the retiree health 
care fund include employ-
er and employee contributions, member plan premiums 
and investment income. As with other public employee 
trust funds struggling in a sluggish economy, along with 
ever-increasing health care costs, the NMRHCA Board  
has begun implementing elements of a !ve-year plan  
to address ongoing and long-term fund solvency issues.  
All stakeholders will look to the legislature next year to  
address these di#culties and to achieve !nancial stability 
for the health care fund. 

While these recent problems are substantial, they are not 
insurmountable. Public employees can rest assured that 
their unions will work to address these current challenges to 
retiree health care with the same commitment demonstrat-
ed in the establishment of this progressive system. Unions 
mattered then, and they matter now–more than ever.

YOUR SICK LEAVE BANK
BRought to You by ATF

For years, teachers tried to donate sick leave to colleagues 
in need, but there was no mechanism for us to help each 
other. The Sick Leave Bank was !rst created in 1986 by ATF 
through contract negotiations with APS. In 1993, the school 
board tried to do away with the bank because of its cost 
to the District, so ATF worked to re-establish in its current 
format as an employee-owned and controlled bene!t.

The Sick Leave Bank Committee, made up of representa-
tives from ATF, AEAA and ASCA, was formed to administer 
the Bank, and established guidelines for the utilization of 
the Bank by participants. The committee also established 
what it believed to be a fair and reasonable rate structure 
for participants to contribute to belong to the Bank. With 
a few modi!cations over time, that amount has remained 
very a"ordable for the past twenty years. The Sick Leave 

Bank makes 
it possible 
for eligible 
applicants 
who have 
exhausted 
all of their 
own avail-
able leave 

to utilize up to an additional 40 days of leave, in most cases, 
without any loss of income.

Over the years, the ATF-negotiated Sick Leave Bank pro-
gram has made a tremendous di"erence in the lives of 
thousands of people who have faced catastrophic illness or 
injury. It remains a stable and !nancially healthy employee 
bene!t that is there for participants in their most dire times 
of need, providing protection against loss of income in the 
event of a serious or catastrophic illness or injury when 
all other accrued leave has been exhausted. Short-term 
disability protection for the cost of membership in the Sick 
Leave Bank is simply not available anywhere else.YOUR RETIREMENT 
Defined Benefit OR Defined Contribution?
School employees have been in the middle of a !ght to 
protect the right to a secure and digni!ed retirement. 

Throughout our careers, we contrib-
uted to the retirement fund adminis-
tered by the Educational Retirement 
Board. This is part of the social contract 
to which we agreed, when we chose 
education as our profession.

School employee retirement is a 
“de!ned bene!t.” In other words, 

regardless of the immediate status of the fund, retirement 
bene!ts are constant, calculated with years of experience 
and salary. It works in the long term because it is supported 
by past, present, and future employees and employers. The 
ERB bene!t, as is true of Social Security, is not a gift. It is not 
a re$ection of greed. It is a fund into which we contribute.

“De!ned contribution” plans have become the norm. Em-
ployees pay into an individual account, with the employer 
contributing some matching percentage. Some employees 
gladly entered into these plans with the belief that they 
could make better investments and faster returns than 
the former retirement funds. Most workers had the plans 
imposed upon them. Some did well for a while. When the 
economy tanked, most discovered there was no protection, 
and no guarantee. Yet, the funds have become a hugely 
pro!table pool of money for the mutual funds and the  
Wall Street entities that oversee them.

The American Federation of Teachers is a union of professionals that champions fairness; democracy; economic opportunity; and high-quality public education, healthcare and public services for our students, their families and our communities. We are committed to advancing these principles through community engagement, organizing, collective bargaining and political activism, and especially through the work our members do.

AFT Mission Statement

These are really 
di#cult times for 
both teachers 
and our unions. 
Even the small-
est gain takes an 
amazing amount 
of time and e"ort 

of many people, all of whom must 
have unwavering tenacity. I’ve 
been struggling with how I can 
communicate to all of you just how 
hard your union leaders, lobbyists 
and activists worked to secure a 
measly 1% increase, or how long 
we worked to prevent our con-
tractual rights from being stripped 
away, to keep our retirement fund 
intact, or to prevent education  
“reform” from destroying our 
schools. And given the overwhelm-
ing amount of work you are all 
struggling with, why would you 
care? How can you see the bigger 
picture when the work piled on 
your desk blocks your view? How 
do I answer the question, “What 
have unions done for us lately?”

We have been in long-term posi-
tion of playing defense, against 
really powerful forces that have 
been allied against us. Making 
gains is extremely di#cult. But in a 
perilous political climate like this, 
not losing the good work from the 
past is, in itself, a win. In the midst 
of yet another legislative session 
with public education serving as 
one of the main political footballs, I 
decided this edition of the Teach-
ers’  Voice should focus on a few 
of the things we have worked to 
secure, some of which may be not 
be on your radar. 

Our good work is still here, bene!t-
ing all. And we’re still here, unlike 
many of our fellow unions that 
have fallen prey to the anti-teacher, 
anti-union forces. The Albuquerque 
Teachers Federation has been here 
for over 50 years. We’ve seen the 
political and economic tides ebb 
and $ow, and we’ve stood strong. 
I am optimistic that the tides will 
change again–soon, I hope–and 
we will have a chance to add to our 
good work. 

In Solidarity,

Adding To

WORK
GOOD
OUR

…continued on page 2

“ Clearly the teachers’ unions are under attack 
and under siege. There is almost this full- court 
press by the right against the teachers’ unions. ” 

    – Diane Ravitch

“ It is one of the characteristics of a free  
and democratic nation that it have free and  
independent labor unions. ” 

  – Franklin Delano Roosevelt
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Ellen E. Schultz, in her book Retirement Heist, outlines 
the other way in which private sector workers have 
lost their retirement bene!ts. Some of the largest, 
most pro!table companies, including Bank of America, 
IBM, GM, GE and the NFL, used holes and ambigui-
ties in the regulations, to take solid and secure pen-
sion funds and turn them into pro!ts and executive 
compensation. Then they have pleaded poverty, and 
ridiculed the “greed” of the retirees.

Unions fought hard for pensions. They provide a hedge 
against the ups and downs of markets, and allow for 
more money to move through the economy, growing 
businesses and the middle class. Now, they are under 
attack, and 401K’s are promoted as the future. 

Those who don’t have a secure 
retirement resent those of us who 
do. Instead of inspiring to have a 
de!ned bene!t plan themselves, 
under the guise of long-term  
stability, they want to change  
our plan into a less secure de!ned 
contribution plan. 

We have worked hard with numerous stakeholders 
and legislators to ensure the long-term solvency of our 
plan without draconian measures. Protecting the right 
to a secure retirement is a basic tenant of our union. 

ATF Does Good Work in Schools  
AND the Community 

We know it takes a village to raise a child, so ATF not 
only works to support educators and students in our 
schools, but out in the “village” as well! In the past few 
years, ATF and our members have:

• Conducted One Book, Two Books…Books for All! Book 
Drive and set up book exchanges in Bernalillo County 
Community Centers.

• Held Roadrunner Food Bank drives, with schools  
collecting over 40,000 pounds of donations in the 
past two years.

• Coordinated a PTA Clothing Bank Drive, collecting 
over $5,000 this year, and thousands more over the 
past few years, to help clothe our students in need.

• Brought a team of ATF members to help build with 
Habitat for Humanity.

• Promoted literacy by giving out hundreds of books  
to children at the Twinkle Light Parade.

Albuquerque is our “village,” and we’ll continue to !nd 
opportunities to get involved and lend a helping hand.

ATF Sta!: Support and Advocacy
While almost everyone knows of the union’s leader-
ship, not everyone knows that ATF employs full-time 
sta" representatives to represent and advocate for 
you. Union sta" is experienced in all facets of labor 
relations, including all areas and phases of employee 
representation, from informal advice through griev-
ance arbitration. Just as important in solving individual 
problems is the sta" ’s deep understanding of the APS 
bureaucracy and the district’s organizational behavior. 

A vast majority of the sta" ’s work involves represent-
ing teachers who are having issues with the adminis-
tration at their school. ATF sta" also provides teachers, 
groups and the organization with proactive expertise 
and service in many di"erent ways.

Sta" deals 
with numer-
ous payroll 
and employee 
records mat-
ters on a 
regular basis. 
These matters 
include clarify-

ing payment !gures, coordinating back-pay payments, 
working out manageable overpayment agreements 
and correcting incorrect step and education level 
payments. Many times sta" can take care of matters 
during the work day, saving employees from taking o" 
of work or using personal leave.

Over the years, sta" has assisted numerous groups of 
educators (covered under our contract) with unique 
needs. While groups like social workers, SLPs, diag-
nosticians and transition specialists are covered under 
our contract, their working conditions, challenges and 
needs can vary from the bulk of the teacher unit. Sta" 
has negotiated separate contract language for these 
groups and has worked with their direct supervisors  
to help improve the work life of those in these groups.

The sta" advo-
cates for teach-
ers at district 
meetings and 
committees, 
such as the 
union-created 
Sick Leave Bank, Living Contract Committee, Con-
tract Administration Committee and District Budget 
Committee. Other work with bureaucracies includes 
brokering information with and advocating before the 
PED and the ERB.

At the o#ce, sta" works closely with and provides 
substantial support to the Committee on Political Edu-
cation, supports and advises the union leadership, and 
writes and proofs publications.

At the school level, sta" works 
closely with building reps and also 
works with entire sta"s at schools 
where there are serious concerns 
regarding the school’s adminis-
tration. On a positive note, sta" 
has provided direct training and 

support to virtually every school’s Instructional Council 
over the last eight years. This training is a joint endeav-
or with the district’s HR department.

If you are an ATF member and need a sta" person to 
work with you, they are just a phone call away.

 
NOMINATION DAY
Nomination deadline for ATF Constituent VPs, Fed Rep  
of the Year, and AFT NM Convention Delegates

COMMON CORE PLANNING & PEDAGOGY 
4:30-6:30PM
No cost/No RSVP required

COMMON CORE PLANNING & PEDAGOGY 
4:30-6:30PM
No cost/No RSVP required

READY, SET…RETIRE! 4:30-6:30PM
No cost/RSVP required. Limited to 130 APS employees 
(Please no spouses/partners due to limited space)

NATIONAL BOARD INFO MEETING
4:30-6:30PM
No cost/RSVP required

CPS PROFESSIONAL DEVELOPMENT
2:00-4:00PM
Members: No cost/Non-members: $25

ATF GENERAL MEMBERSHIP MEETING
4:30-5:30PM
All ATF members invited to attend

PDD OVERVIEW
4:30-7:30PM
Members: No cost/Non-members: $50

CCSS WITH ELLs
4:30-6:30PM
No cost/No RSVP required
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All events held at ATF o!ce: 530 Je"erson Street NE 
(unless otherwise noted) 

TO REGISTER CALL: 262-2657

“ Only a fool would try to deprive working men and working 
women of their right to join the union of their choice. ” 

    – Dwight D. Eisenhower

“ The important role of union organizations must be admitted: 
their object is the representation of the various categories  
of workers, their lawful collaboration in the economic  
advance of society, and the development of the sense of  
their responsibility for the realization of the common good. ”

     – Pope Paul VI

…continued from page 1.

Parents and Teachers Rebuke Big Money 
Interests in LA School Board Race

“Steve Zimmer’s re-election to the Los Angeles Uni!ed 
School District’s (LAUSD) Board of Education is a  
victory for the city of Los Angeles and the families 
whose children attend public schools”, AFT president 
Randi Weingarten says.

“Big moneyed interests–most of whom live far away 
from Los Angeles and virtually none of whom have 
children in LAUSD schools –were rebuked by parents, 
teachers and the community. They saw these e"orts 
for what they were: an attempt to spend millions to 
elect a candidate who they believe would help them 
carry out an ideological agenda that has both polar-
ized and failed in cities all across America.

“Real public education reform is hard work. It is not 
ideological. Nor can teaching and learning be reduced 
to a test score, an algorithm or a sound bite. Real  
public education comes from the bottom up, with 
teachers, parents and communities all working  
together to help all children learn and thrive.”

Weingarten Arrested Protesting  
Philadelphia School Closings

AFT president Randi Weingarten and 18 others were 
arrested March 7 at the headquarters of the School 
District of Philadelphia for protesting city o#cials’ plans 
to close 29 public schools. The protesters were block-
ing the doors to prevent Philadelphia’s School Reform 
Commission from voting on the school-closing plan.

Before the arrests, Weingarten–along with Philadelphia 
Federation of Teachers president Jerry Jordan, a  
number of Philadelphia City Council members, and 
other community and religious leaders–addressed  
a crowd of several hundred protestors who had 
gathered at the district headquarters before the com-
mission meeting. They demanded a moratorium on 
harmful school closures, which are a reckless approach 
to education that destabilizes communities. Parents, 
teachers and community members have drafted and 
united around an alternate plan to invest in neighbor-
hood schools, but the plan has been ignored by the 
School Reform Commission.

“Kids have su"ered cut after cut,” Weingarten said.  
“Fix, don’t close, schools!” 

Labor Movement Stands Up  
For Equality for Gays, Lesbians

The AFL-CIO and Change to Win have !led amicus 
briefs challenging the constitutionality of Proposition 8 
in California and the Defense of Marriage Act, both of 
which the U.S. Supreme Court will hear arguments on 
later in March. The NEA also joined the DOMA !ling.

“We are a nation built on the belief of equality for all–
that all Americans are entitled to life, liberty and the 
pursuit of happiness,” AFT president Randi Weingarten 
says. ”As president of the AFT, and as someone who felt 
the sting of anti-gay prejudice growing up gay, I am 
proud to be a part of a labor movement committed 
to challenging injustice and discrimination, knocking 
down barriers for working people and standing up for 
the equal treatment of all Americans under our laws. 
Unions have fought for workplace protections and  
bene!ts for gay, lesbian, bisexual and transgender 
workers, and for same-sex partners. These amicus briefs 
show labor taking the next historic steps in standing  
up for the rights of gay and lesbian Americans.”

Adapted from AFT LeaderNet
AROUND THE NATION
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ADVOCACY

The How & When of Voluntary Transfers
As the spring semester progresses, we begin to receive 
more questions about voluntary transfers. Many mis-
conceptions exist about what process to follow for the 
transfer and when the actual move to a new location can 
take place. Below is a list of salient points on the provi-
sions (Article 16) of the Negotiated Agreement that guide 
voluntary transfers. 

• Teachers wanting a transfer should contact the principal 
at the prospective site and provide requested docu-
ments (résumé, letter of interest, etc.). Human Resources 
(HR) does not facilitate these contacts or create a list  
of transferees.

• A principal cannot o"er a position to someone seeking a 
transfer. The principal makes a request to HR for the em-
ployee. HR is the entity that o#cially o"ers the position.

• If an o"er for a voluntary transfer is not made before the 
start of the new school year, the transferee will remain in 
their original position through the !rst 20-day count.

• If a teacher accepts a new position after the !rst 20 days, 
he/she will remain in the original position until the end 
of the current grading period, or for not more than ten 
workdays, whichever period of time is greater. However, 
earlier movement to the new site may occur if there is 
agreement by both principals.

Each transfer situation may have unique circumstances. 
Members may wish to contact the ATF o#ce for more 
information or clari!cation

Evaluations
As your !nal observation and completion of your yearly 
evaluation draws near, please keep in mind the following:

• It is your responsibility to demonstrate pro!ciency on  
all nine competencies.

• You are to be evaluated on the competencies, not  
individual indicators. 

• It is your administration’s responsibility to follow the eval-
uation process and accurately assess your performance.

• By now, you would have had to have been put on an 
improvement plan if the district intended to not renew 
your contract for performance issues.

• Any violations of the evaluation process would result in 
a poor evaluation being void. The entire process and an 
excellent overview of evaluation responsibilities are out-
lined in our negotiated agreement on pages 44-45 and 
82-83. If you do not have a hard copy of the agreement, 
you can view it at atfunion.org.

• If you are not evaluated (which does happen), the failure 
of the administration to evaluate will not adversely a"ect 
you or re$ect negatively on you.

ISSUES
Assignments

Contract language regarding changes in teaching 
assignment is contained in Article 16 of the negoti-
ated agreement.%The administrator has the authority 
to make changes in assignments; however, changes 
must be made in compliance with the language of 
the agreement. Before an assignment is changed, 
there must be a consultation between the principal 
and the teacher.%A “consultation” requires that the two 
parties have a conversation on the need for, and the 
merits of, the proposed change. This is the employ-
ee’s opportunity to make the case for or against the 
change. Placing a note about the change of assign-
ment in a teacher’s mailbox or verbally informing the 
teacher that a change was made does not meet the 
contractual standard of a consultation.%The change 
should not be made in an arbitrary or capricious 
manner, but must be based on veri!able instructional 
program requirements. If the assignment change 
occurs after the end of the school year, the employee 
must be noti!ed in writing by the principal at the 
earliest possible time. That noti!cation shall include 
the reason(s) for the change

Commitment Letters: One “Contract” Too Many
Recently, it has come to our attention that sta" 
members at some schools are being asked to sign a 
“compliance” letter. Apparently, the purpose of such 
documents is to obtain a teacher’s commitment to 
speci!c school-wide areas of focus and speci!c read-
ing or math programs, IF they intend to return to the 
school next year. The assumption, it seems, is that if 
you aren’t going to commit to the list of programs, 
activities or behaviors, you probably should look to 
teach elsewhere. 

Your union wants to be very clear that employees 
should not be required to sign such a document. 
As an APS employee, the only binding employment 
contract with the District is the one specifying your 
contract day/year, your years of experience, and  
your annual salary. Any sub-contract or sub-agree-
ment on any topic is not required, and should not 
be requested of you. The Federation believes that 
executing any coercive side agreement e"ectively 
robs educators of the professionalism that is right- 
fully theirs.

Please contact the ATF o#ce if you are asked to sign  
a commitment document of any kind.

ORGANIZING
Fed Rep Elections

The role of the ATF Fed Rep is a very important one. 
Our ATF Fed Rep Council is the policy-making body 
of our union. The Council’s decisions a"ect each and 
every teacher and support & related service pro-
vider in APS. It is important that your school elects 
representatives of your membership, to represent 
your voice in your union. Each school should hold 
elections during the month of May to elect Fed Reps 
for 2013-14. Current Fed Reps will receive election 
materials in April along with instructions for conduct-
ing a simple, democratic election. Results are due to 
the ATF o#ce by May 31.

Prior to elections, ATF will be sending information 
to all members about the role Fed Reps play in our 
union’s structure. The goal is to help members make 
educated decisions in the election process, whether 
it be the decision to run for the position, or deter-
mining which candidate to support. 

*If you need help conducting a Fed Rep election at 
your school, contact Kristin at kjo@atfunion.org

ATF Constituent VP O"cer Elections
Nominations for the following ATF o#cer positions 
closed on April 1. If any of the races are contested, 
ATF members will receive instructions on how to 
participate in online voting, or during limited polling 
times at the ATF o#ce. The elections for any contest-
ed races will be held in late April – early May.

ATF Fed Rep of the Year
Thank you to all the ATF members who submitted 
nominations for “Fed Rep of the Year.” The ATF Execu-
tive Council will consider all nominations and make 
a !nal determination, to be announced on May 10  
at the Fed Rep Appreciation Dinner. 

The ATF Executive Council selection committee considers:

• Attendance at Fed Rep Council Meetings
• Recruiting new members
• Participation in leadership activities
• Contract language knowledge
• Volunteerism/activism

*ATF Executive Council members are not eligible for Fed Rep of the Year.

Big Money in Small Races
Why are Wal-Mart billionaires bankrolling phony 
school “reform” in LA? 

Why? Because wealthy special interest groups: 

• Support candidates who support diverting tax dollars away from  
public schools.

• Believe in high-stakes testing.
• Hate teachers unions.
• Want to measure student and teacher success primarily by relying  

on one-size-!ts-all standardized tests. 
• Love private charter schools and vouchers.

So, to bring it home, why did a group, who called themselves A+  
Albuquerque, distribute lies about ATF endorsed candidates during  
the APS board election? As reported by the paper, they were formed  
just to “to counter labor unions.” Why? Because they know if they are  
successful in taking over the school board, they can achieve their  
mission to undermine and destroy public education. It’s happening 
everywhere, and the tactic is the same. Big money in small races  
means big losses for schools, teachers, and our students.

COPE
CCSS

“Since I switched my curriculum to one tied to the Common Core, my students have and  
continue to learn that words matter. I have heard many critics lament that the Common  
Core is taking !ction out of the classroom. My curriculum is living proof that this is not true. 
From where I’m standing, the Core has supplemented the !ction in my honors class with  
high-quality non!ction, which, in turn, helps my students understand the world and the  
!ction they are reading that re$ects the world.” (A Happy Tale From a Common-Core Classroom, 
Lyn Cannaday, high school English teacher in Phoenix, from Edweek.org).

“What are the current forces acting on early childhood educators that have them searching  
for a reliable source of worksheets and pencils in response to Common Core implementation? 
This writer suspects they are the same forces that would require science teachers to reach for 
more articles than lab equipment and social studies teachers to search for more websites than 
historic sites. In other words, forces located outside the essential triangle of “teacher, learner 
and content” and removed from the context of a vibrant classroom. Thoughtful teachers will  
be the backbone of every good thing about the Common Core standards.” (ATF Blog)

Agree? Disagree? Join the conversation. The ATF Blog, Teachers Own the Common Core (TOCC), 
is on the ATF website at www.atfunion.org. We look forward to hearing from you!

“ The American Labor Movement has consistently  
demonstrated its devotion to the public interest.  

It is, and has been, good for all America. ”
      – John F. Kennedy
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ANNOUNCEMENTS
PED Watch
Secretary-designate Skandera #nally got a con#rmation hearing with the 
Senate Rules committee. On March 1, her supporters–which were primarily 
the business community and charter school proponents–packed the 
committee room, and asserted that education credentials and classroom 
experience are not important. 

Opponents also testi#ed that day, including ATF President Ellen Bernstein. 
Senate Rules chair Linda Lopez extended the hearing into Saturday, to  
give educators the chance to come to Santa Fe and speak up. And speak  
up they did! Over 150 people came up, and the hearing had to move down 
to the Senate Floor. Opponents of Skandera spoke about the importance 
of education credentials and classroom experience, and cited New Mexico 
Constitution Article 12, Section 6A’s requirement that the Secretary of Educa-
tion be a “quali#ed, experienced educator.” 

Parent and private investigator Michael Corwin presented a very detailed 
report on his investigation of Skandera, including apparent misuse of funds, 
con$icts of interest and ethics violations, and her questionable #tness for  
the position of Secretary of Education. 

Based on constant comments from teachers, had the Senate voted down  
her con#rmation, it would have provided educators with an emotional  
boost. We’re sorry that didn’t come to fruition this session. As of now,  
Hanna Skandera remains Secretary-designate of Education.

BY TEACHERS | FOR TEACHERS | FOR FREE
• Close to 200,000 educators have subscribed to the site,  

making it the fastest-growing online learning community  
for those working with students.

• More than 260,000 K-12 classroom resources have been 
uploaded to the site, tagged by content area and grade  
level for easy searching.

• A growing Common Core State Standards Information Center 
points teachers to useful resources that model approaches for 
teaching to the standards.

www.sharemylesson.com

IS

SHARING GOOD

Questions to ask yourself when considering volunteering for PAR:
• Do I have routines and procedures that students follow consistently?
• Do I use multiple teaching strategies?
• Are all lesson materials out and ready to be used on a regular basis?
• Do I understand the strengths and weaknesses of all students?
• Do my assessments tell me what students know now and what they  

still need to learn?
If you answered “no” to several of these questions, you can ask the PAR  
program for help. Contact the ATF o!ce at 262-2657 or Linda Bluestein  
at 880-8249 x176.

PARcall Need Assistance?
CALL PAR!

LABOR UNION  
ACCOMPLISHMENTS

•Ended child labor

•Established legal right of workers  
to form unions and collectively  
bargain for wages, benefits &  
working conditions

•Established the 8-hour work day  
and paid overtime

•Won workers’ comp benefits for 
workers injured on the job

•Won pensions for workers

•Won health care insurance for 
workers

•Won paid sick leave, vacations, and 
holidays as standard benefits for 
most workers

•Won the right for public sector 
workers to collectively bargain

•Won passage of the Civil Right 
Acts and Title VII which outlaws job  
discrimination based on race, color, 
religion, sex or national origin

•Won passage of the Occupational 
Safety and Health Act

•Won passage of the Family Medical 
Leave Act

•Secured unemployment insurance 
for workers who lose their jobs

•Secured a guaranteed minimum 
wage

•Improved workplace safety and  
reduced on-the-job fatalities

¡Se habla Español!
344-3571
MON–THURS 5:30–8:30 PM

REMIND YOUR STUDENTS TO CALL 
FOR FREE HOMEWORK HELP

OPEN UNTIL MAY 9th!
TEACHE
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