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president’s message
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BEYOND THE  
COMPARISON CHARTS

On December 3,  
the Organisation  
for Economic 
Co-operation and 

Development (OECD) 
releases its PISA Report in Washington, 
DC. There is no doubt that we will 
hear cries for greater accountability, 
more competition and, of course, 
there will be blame.

We will hear how students from the 
United States fared poorly on these 
assessments. The corporate reformers 
will have all the answers and those  
of us who know education best will 
be vili!ed.

But there is a story that the American 
press never tells when the interna-
tional comparisons come out. Inside 
the report, beyond the comparison 
charts, there is a story about the 
countries that have paid attention to 
OECD’s recommendations. Countries 
that have paid serious attention to the 
issues of economic and social equity 
along with a focus on education. Policy 
makers who have intentionally and 
systematically increased autonomy 
and respect for professional teachers 
and have seen a concurrent increase 
in their international rankings.

OECD’s work is based on continued 
monitoring of events in member 
countries as well as outside OECD's 
area, and includes regular projections 
of short and medium-term economic 
developments. The OECD Secretariat 
collects and analyses data, after which 
committees discuss policy regarding 
this information, the Council makes 
decisions, and then governments 
implement the recommendations.

The one country that does not imple-
ment the OECD recommendations is 
ours. Instead, we focus on false blame, 
(the "look over there" technique) 
inappropriate and unsuccessful com-
petition for scarce resources, and we 
absolutely ignore impacts of poverty.

In this edition of the Teachers’ Voice, 
I have replicated (with permission) a 
PowerPoint presentation created by 
Rob Weil, AFT Director of Field Pro-
grams, Educational Issues Department. 
Thank you, Rob. He is an amazing 
expert on the research and he speaks 
truth–often to power.

I hope you will take some time to 
download and read the report from 
OECD. Beyond the charts you will !nd 
information that will bolster your  
resolve to rid our state and our nation 
of the false reforms that are doing 
harm to our students, our profession 
and which will, sooner than later, 
destroy our public education system 
and thus our democracy.

In solidarity,

Rob Weil: AFT Director–Field Programs/Educational Issues

WHO IS OECD?
The Organisation for Economic Co-operation and Development’s 
(OCED) work is based on continued monitoring of events in mem-
ber countries as well as outside OECD's area, and includes regular 
projections of short and medium-term economic developments. The 
OECD Secretariat collects and analyses data, after which committees 
discuss policy regarding this information, the Council makes deci-
sions, and then governments implement recommendations.

This organization is so in"uential the U.S. has a full embassy just  
for OECD.

WHO IS MCKINSEY?
McKinsey and Company claims they “help national, regional,  
and local government institutions improve their e#ciency and  
e$ectiveness, enabling them to better ful!ll their mission to the  
public.” McKinsey’s research on education is very in"uential-it is 
often (mis)quoted.

WHO DO YOU BELIEVE? 
These two reports were written 8 months of each other–who is right?

•  McKinsey and Company: “These countries recruit 100 percent of 
their teacher corps from the top third of the academic cohort.”

•  OECD: “The frequently cited claim that the best performing educa-
tion systems all recruit their teachers from the top-third of graduates–
however de!ned–is not supported by evidence.”

THIS MAY HELP
McKinsey based their conclusion on only three countries- a fact that is lost 
on most who cite this research.

• McKinsey and Company: “…we reviewed the experiences of the world’s 
top-performing systems, in Finland, Singapore, and South Korea.”

• OECD: “Improvements must come partly through the transformation of 
the present teaching force, with teachers expected to be able to adapt 
to new knowledge and demands during their careers…”

Who Pays Teachers Best For Their Time?
It’s not simply the amount of time, but what you do with that time. Why  
is longer school day and year seen as reform when we already have it?

Hours Primary School Teachers Spend Working (compared with) Teacher 
Salary After 15 Years Experience/GDP Per Capita (Primary School)

• In the United States teachers spend the most time working (out of  
27 countries).

• Yes, US teachers are paid 22nd out of the same 27 countries.

Speaking of Time
“Education experts will tell you that of all the things that go into improving  
a school, nothing-not class size, not technology, not length of the school  
day-pays o! more than giving teachers the time for peer review and  
constructive feedback, exposure to the best teaching and time to deepen  
their knowledge of what they’re teaching.”
- The Shanghai Secret by Thomas L. Friedman (The New York Times, October 22, 2013)

Supporting Citizens To Become Teachers
It’s at least ten times more expensive to become a teacher in the U.S. than 
it is in Germany, Sweden, Denmark, Norway, and Singapore (but only 9 
times more than Finland).

Country  College  Average Income Percentage

Japan $11,865 $22,790 52%
USA $13,856 $26,990 51%
South Korea $7,000 $22,500 31%
Finland $1,243 $21,010 6%
Germany $933 $22,020 4%
Sweden $600 $20,716 3%
Denmark $530 $22,929 2%
Norway $596 $26,623 2%
Singapore* $ –  $35,520 0%
*Singapore also provides living expenses during the pre-service years

What is the international 
summit on the teaching 
profession (ISTP)?
Each spring, education ministers, master teach-
ers, national union leaders, and education 
organization leaders convene from countries 
with high performing and rapidly improving 
educational systems. The purpose of the gath-
erings is to identify best practices worldwide 
that strengthen the teaching profession and 
raise student achievement. Summit organizers, 
in collaboration with Asia Society, produce a 
publication each year on key lessons.

The !rst two summits in 2011 and 2012, held in 
the United States and hosted by U.S. Secretary 
of Education Arne Duncan, developed a con-
sensus that achieving a high-quality teaching 
profession is critical to education systems as 
they face the increasingly ambitious demands 
of the 21st century. Moreover, the highest per-
forming countries are successful because they 
take a comprehensive approach to recruiting, 
preparing, supporting, and retaining talented 
teachers and school leaders. The Summits 
spurred action on these issues in many of the 
participating countries over the past two years.

There have been three summits:

"Teacher Quality"!(2013)

"Teaching and Leadership for the 21st Century" (2012)!

"Improving Teaching Quality Around the World"!(2011)

The 2014 Summit takes place in New Zealand.
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A LITTLE PERSPECTIVE
ELLEN BERNSTEIN | ATF PRESIDENT

Critics of American education  

are sometimes disapproving of  

the teachers' unions and of how 

they perceive these unions as  

interfering with promising school 

reform programs by giving higher 

priority to the unions’ “bread and 

butter” issues than to what the 

evidence suggests students need 

to succeed. But the fact is that 

many of the countries with the 

strongest student performance 

also have the strongest teachers’ 

unions, beginning with Japan  

and Finland…Indeed, the higher  

a country is on the world’s  

education league tables, the more 

likely that country is working 

constructively with its unions and 

treating its teachers as trusted 

professional partners.

Strong Performers and Successful Reformers in Education-Lessons from PISA for 
the United States. Page 240 “Hidden” in Chapter 11 titled, “Lessons for the United 
States.” The "rst printed copy was handed to Arne Duncan in December 2010. 
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ISTP 2013
The 2013 Summit, which was hosted by the Dutch 
Ministry of Education, OECD, and Education Interna-
tional (the global federation of teachers' unions),  
took on the complicated issue of teacher evaluation. 
The Summit had three main sessions:

1. How is teacher quality de!ned, what standards  
are set and by whom?

2. How is teacher quality evaluated?

3. How do evaluations contribute to school improve-
ment and teacher self-e#cacy?

The Answers-OverSimplified
1. It must be done with teachers and not to them.

2. You must use multiple measures that represent  
the breadth and depth of what we want students 
to know.

3. Most countries struggle to make the connection 
between evaluation and professional growth- 
they tend to focus on the latter.

Bottom-line from ISTP 2013
These are three essential components of successful 
teacher quality systems:

COLLABORATION + TRUST + TIME

How has federal and state teacher policy in the  
U.S. strengthened these components over the last  
5-10 years? 

OECD on Teacher Evaluation
In April 2013, OECD released a study on evaluation  
and assessment. The report examined policies and 
practices in 28 countries (U.S. declined to participate). 

OECD’s Recommendations :

• Take a “holistic” approach
• Align evaluation with educational goals
• Focus the system on improving instruction
• Avoid distortions (too much emphasis on  

standardized tests, etc.)
• Put students at the center (broad measure of  

both quantitative and qualitative data)
• Build system capacity
• Allow local adjustments, "exibility
• Build consensus

“In other words, collaborative practice becomes the  
main mechanism both for improving teaching practice 
and making teachers accountable to each other.” 
(How the World’s Most Improved School Systems Keep Getting  
Better. McKinsey, November 2010)

OECD on Collaboration?
“Schools in Denmark, Finland, Japan, Norway, Shanghai 
and Sweden have a good history of teamwork and coop-
eration. They often form networks and share resources 
and work together to create innovative practice…”

“…but this collaborative culture does not fall from the sky 
and needs to be carefully crafted into policy and practice.”
("Collaborative Culture is the Key to Success”, Andreas Schleicher, 
March 2013)

Investing in Education
As international investment in education increased  
on average during the global !nancial crisis, U.S. 
investment fell. 

+5% = WORLD 
- 1% = UNITED STATES

Let's Talk Poverty 
Countries with <10% Poverty PISA Score

Finland  536
Netherlands  508
Belgium  506
Switzerland  501

U.S. Schools with <10% Poverty  551

Countries with 10-24% Poverty PISA Score 
Canada (13.6%)  524
New Zealand (16.3%) 521
Japan (14.3%)  520
Australia (11.6%)  515

U.S. Schools with 10-24% Poverty  527 

Countries with 25-49% Poverty PISA Score
Estonia (40.1%)  501
Mexico (46.2%)  425

U.S. Schools with 25-49% Poverty 502

Countries with 50-75% Poverty PISA Score

Turkey (58%) 464

U.S. Schools with 50-75% Poverty 471

From "PISA: It’s Poverty, Not Stupid" (Mel Riddile, NASSP)

Equity in Education? 
The OECD has recommended ten steps which reduce 
school failure and dropout rates, make society fairer 
and avoid the large social costs of marginalized adults 
with few basic skills.

Design

• Limit early tracking and streaming and postpone 
academic selection.

• Manage school choice to contain the risks to equity.

• In upper secondary education, provide attractive 
alternatives, remove dead ends and prevent dropouts.

• O$er second chances to gain from education.

Practices

• Identify and provide systematic help to those who 
fall behind at school and reduce year repetition.

• Strengthen links between school and home to help 
disadvantaged parents help their children to learn.

• Respond to diversity and provide for the successful 
inclusion of migrants and minorities within main-
stream education.

 Resourcing

• Provide strong education for all, giving priority to 
early childhood provision and basic schooling.

• Direct resources to students with the greatest needs.

• Set concrete targets for more equity, particularly 
related to low school attainment and dropouts.

Equity and Quality in Education: Supporting Disadvantaged  
Students and Schools OECD February 9th, 2012 

Autonomy in Schools?
There is a clear relationship between the degree of 
curricular autonomy a school system o$ers its schools 
and the system’s performance.

• This relationship is less clear when autonomy is  
analyzed through measures such as: selecting  
teachers for hire, dismissing teachers, establishing 
teachers’ starting salaries…

So why in the United States is autonomy de"ned as  
giving the principal control of personnel decisions- 
could it have something to do with politics?

• The bottom line: Autonomy and accountability go 
together: greater autonomy in decisions relating to 
curricula assessments and resource allocation tend 
to be associated with better student performance, 
particularly when schools operate within a culture  
of accountability.” 

So if OECD studied autonomy that includes selecting 
teachers for hire, dismissing teachers, establishing  
teachers’ salaries, and it showed no improvement, why  
is it still considered the must have for school autonomy  
in legislation?

For Each and Every Child
The report recommends:

1. More Equitable School Finance
2. High Quality Teachers, Principals and Curricula
3. Expand Early Childhood Education
4. Mitigate Poverty’s E$ects
5. Accountability and Governance Reforms
(April 2013)

I can't talk about the international comparisons without noting how the so-called reformers have  

distorted them: They use international comparisons to denigrate American schools. But they ignore  

their lessons. Worse, they pursue policies that are completely antithetical to the successful strategies 

used in high-achieving countries. It just doesn’t make sense. – AFT President Randi WeingarteN, 2011

“ ”

FED REPS ACT
Resolution on the Handling 
of Behaviorally Violent  
Students by School Police

The ATF Fed Rep Council voted to support the APS  
Police union by passing a motion that supports con-
tinuing the practice of allowing a responding o#cer 
to use his or her professional discretion in determining 
how best to de-escalate situations involving behavior-
ally-violent students in a way that ensures the safety 
and security of the student without compromising the 
security and safety of those at the school site.

>=<�J=HK
ACT

 

CALL 262-2657 TO REGISTER FOR CLASSES AND WORKSHOPS

NATIONAL BOARDS ADVANCED CANDIDATES 
4:30-6:30PM
Meeting for current candidates

NATIONAL BOARD LARGE GROUP 
4:30-6:30PM
Meeting for current candidates

CAREER PATHWAY SYSTEM OVERVIEW 
4:30-7:30PM
Members: No cost/Non-members: $50

DECEMBER 2013

All events held at ATF o#ce: 530 Je$erson Street NE 
(unless otherwise noted) 

12/5

12/5

12/11
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ISSUES
So Much Paper; So Little Journalism

Nothing illustrates the sad condition of local media 
more precisely than a recent information request to 
ATF from the Albuquerque Journal and the subsequent 
article very loosely based on the information provided. 
You may remember last month when the Albuquerque 
media began reporting on various organizations and 
individuals and their positions and statements regard-
ing the teacher evaluation system imposed by the 
NM Public Education Department (PED). At that point, 
many disagreements among various entities (ATF,  
APS, and PED) emerged about the actual components 
and processes in the new system. Educators, and the 
general public, were confused by the con"icting infor-
mation trickling out day after day.

On Friday, November 1st, the Journal contacted ATF 
President Ellen Bernstein, APS Supt. Winston Brooks, 
APS Board Vice-Pres. Kathy Korte, and Education  
Sec.-designate Hanna Skandera requesting their  
individual responses to nine speci!c questions on  
the end-of-course exams and the evaluation process. 
As it was explained to Pres. Bernstein, the idea was to  
print a side-by-side comparison of responses from  
the various o#cials, similar to the Journal’s custom  
of publishing a Q&A for political candidates before  
an election. At last, we had high hopes of seeing an  
accurate, “in-their-own-words” examination of the  
competing positions on this critical issue.

Sadly, instead of the full and factual comparison hoped 
for, the November 3rd Sunday Journal published a 
general front page article that was rambling, confus-
ing, and edited in such a way as to highlight the PED’s 
perspective. What happened? President Bernstein and 
Superintendent Brooks submitted extensive, detailed 
responses to the nine questions; but, only selected 
quotes from them made their way into the article. 
Maybe the secretary-designate exerted editorial 
authority over the !nal product? Why do this, when 
she could have just had the administration’s political 
machine send her own blast email response to all the 
educator email addresses suspiciously commandeered 
for just these purposes? Or, perhaps a switch to print-
ing on yellow newsprint would erase any lingering 
doubt about the “true colors” of our local newspaper.

ADVOCACY
2014-2015 APS Calendar 

Representatives of various role groups from within  
the district were called upon to provide input on a  
proposed calendar for the 2014-2015 school year. 
Working within constraints, including testing sched-
ules and the need to balance the lengths of the !rst 
and second semesters, the committee was tasked with 
making a recommendation to the School Board on a 
traditional calendar for the next school year.  

Consensus was reached on a proposed calendar.  
A date has not yet been scheduled for it to  
move on to the full Board for !nal approval.  
The proposed calendar may be viewed on the 
ATF website.

E-Letter Day

On Wednesday, November 6th, hundreds of educators 
in APS shared their reality with legislators in an E-letter 
writing campaign.

In the 2013 Session, lawmakers, led by Senator Howie 
Morales and Representatives Rick Miera and Sheryl  
Williams Stapleton, passed legislation to establish a 
high quality evaluation system into law and strengthen 
the 3-tier licensure system. Both bills were vetoed by 
the governor.

Teachers and other professional school employees are 
now going all-out to let those legislators know the 
damage being done to schools, teachers and children 
by that veto.

Here are some examples of those shared horror stories:

• We will not stop using good practices to help our 
students learn and become good productive citizens; 
but we need you to stand up to Hanna Skandera 
and Governor Martinez. Please say no to this harmful 
evaluation scheme. Stand up for the children of this 
state and those who have dedicated their lives to 
teaching them!

• I am worried that many wonderful individuals will 
leave teaching or not enter the teaching profession. 
Teachers must be supported, not belittled. And eval-
uations should make sense and give real feedback. 

• I would never encourage any young person to  
become a teacher, and that thought breaks my heart.

• I am extremely worried that, if we don’t do some-
thing soon, teaches are going to leave in droves.  
It feels like we are walking around with targets on  
our backs.

• Even though teacher pay has dropped in the past 
several years, teachers have continued to work long 
hours after the duty day. But with the new mandate, 
it is to the point that teachers are running out of  
time to donate in order to do their job well.

• What other profession is treated this way? What other 
profession is treated with the lack of respect that 
teaching is treated with?

In the 2014 legislative session, legislators will have an 
opportunity to take action again. They have the power 
to override the veto. The shared truth in these letters 
can help move them to that action. 

ORGANIZING
School Visits

ATF has been conducting a series of presentations 
on the PED's Teacher Evaluation scheme taking the 
opportunity to educate everyone on both the details 
of the system and how we became the targets of this 
political scheme. Members have become engaged with 

actions that the union has implemented, speci!cally 
Take it Back Day, that was held November 20th. 
Through both school visits and implementation 
of new actions on the part of ATF we are proud 
to say that we have over 100 new members. We 
know our cause is just and we will continue to 
spread the word to the schools and devise new 

actions to !ght this evaluation system.

ISSUES | ADVOCACY | ORGANIZING
I|A|O

Take it Back Day 

On Wednesday, November 20th, faculty across the 
state of New Mexico with the support of AFT NM and 
NEA held an action in the e$orts to take back what is 
rightly theirs, the joy of learning, time for teaching and 
professionalism. Take it Back Day was a public showing 
of discontent and dissatisfaction with the PED's new 
teacher evaluation system, which has created the poor 
conditions that educators across New Mexico have to 
face everyday. 

As an act of regaining what was one theirs, educators  
of all backgrounds wore all black, not only to signify 
their discontent and dissatisfaction with this new eval-
uation system, but to show solidarity with one another 
and their respective labor unions that support them. 
Educators and their unions will continue to !ght this 
system, devise more actions and rally more legislative 
support as long as it takes to defeat this evaluation sys-
tem. We will regain the public education system from 
those who would attempt to discredit and dismantle 
it, and put it back in the hands who really care about 
the children of the professionals who really care about 
children, and show it in their work everyday.

COPE 
ATF’s Legislative Liaisons

The Albuquerque Teachers 
Federation Committee on Political 

Education has made an exciting start in developing a 
Legislative Liaison program. ATF will continue to ask 
educators to write letters, make phone calls, attend 
rallies and participate in lobbying days during the 
legislative session. These are all critically important. 
But nothing is as powerful as establishing an on-going 
relationship with legislators, which is the goal of the 
legislative liaisons. 

The champions of public schools need the !rst-hand 
information that teachers and other school sta$ can 
give them in order to be more e$ective advocates. 
They also need to know that when they step up, we 
have their backs. 

Plain and simply, politics is about power. As teachers, 
librarians, counselors, and all the other professionals 
who strive day in and day out to make schools work 
for children while trying and to maintain our own  
sanity, that is frequently an uncomfortable thought. 
We are guided by our ethics, our professionalism, and 
our commitment to public schools as the cornerstone 
of American democracy. 

However, when all evidence, research and reality 
prove that the punitive evaluation scheme, school 
grading and child retention have nothing at all to do 
with improving teachers' professional practice or the 
lives and academic success of our students and people 
in power continue to ignore this reality, then it is obvi-
ous that other motivations must be in play.

Our power is in our ability to organize, in our numbers. 
As the consequences of high-stakes testing and the 
punitive schemes begin to be felt, more people in the 
community are speaking out. That is a positive. But it 
is through the union’s political work, that the clarity of 
the issues and the necessary long-haul organizing, can 
be done!

Become a legislative liaison!

Call 262-2657 or email barbara@atfunion.org
JOIN C.O.P.E.



AROUND THE NATION

Common Core Lacking Implementation

The landscape surrounding the Common Core 
State Standards has become an "alternate 
universe" for too many policymakers: one that 
equates testing with reform, that eclipses the 
resources and time needed by educators to 
help students reach ambitious new standards, 
AFT President Randi Weingarten told report-
ers in Washington, D.C. Speaking at a panel 
discussion sponsored by the Education Writers 
Association, she warned that the Common Core 
could be undercut by this cavalier, dismissive 
view about what's required to make the new 
standards work. This is an attitude harbored by 
too many o#cials who lay down rules without 
listening closely to those on the front lines, who 
are responsible for helping millions of students 
reach the high expectations underpinning the 
Common Core. This approach has minimized 
supports that could make the Common Core a 
success—for example, wraparound services for 
students, and the time educators need in the 
school day to work together on strategies that 
unpack the new standards for classroom use. 
"Regardless of what we say here, teachers have 
not been given the time and tools to e$ectively 
implement the new standards," Weingarten said.

U.S. Senate Stands Against Discrimination

Members of the U.S. Senate joined together 
across aisles and ideologies, and took a giant 
step on November 7 toward eliminating  
discrimination for LGBTQI working Americans 
by passing the Employment Non-Discrimination 
Act, AFT President Randi Weingarten says.  
"In the American psyche, it has become 
common sense that all workers–gay or 
straight, transgender or not–should be 
judged based on the quality of their work, 
not on who they love or who they are,"  
she says.

From AFT Leadernet

PED WATCH 
PED Threatens the 3-Tiered System

According to Matt Montaño, the PED’s Director of Educator  
Quality, the PED plans to change the dossier into an  
“e$ectiveness in the classroom” system, yes, that’s right– 

test scores. “Because the NMTEACH evaluation system  
incorporates a multi-measured approach, teachers  
will be required to use the re"ective process attempted  

in the dossier system on an annual basis. Rating e$ective  
or better for the statutory number of years will allow  

teachers to advance to the next level,” said Montaño.

The implications of this change are devastating especially for  
new teachers in “D” and “F” schools. This move to high-stakes  
testing connected to licensure advancement makes it virtually  
impossible to attract and retain excellent teachers. 

This move "ies in the face of both common sense and research.  
The New Mexico 3-Tiered System is highlighted in Linda Darling  
Hammond’s most recent book Getting Teacher Evaluations Right.  
She praises NM's concept as a “an aligned system [that] focuses  
teachers on what their students learn as a result of their teaching  
decisions, and on how they can learn to improve.” 

COMMON CORE
I became a supporter of the Common Core after reading page 6 
of the ELA Introduction: “What is Not Covered by the Standards.” 
I recommend returning to this page with a highlighter and pencil 
in hand, annotating for oneself the details of good news for all 
teachers that unto us a profession has been born, if we can keep it. 
Free at last from "delity to textbook programs, many teachers are 
now planning with all deliberate speed, putting corporate reforms 
against the pedagogy of the wall, and breathing a sigh of relief from 
the burden of exhausting insincerity. Perhaps as teachers become 
savvier in planning for deep conceptual understanding or transfer-
able knowledge and skill, close reading will be revealed in its proper 
light…the essential practice of co-mingling self with subject.

Do you agree? Disagree? Join our Common Core blog. We  
want to hear your opinions!

You can access Teachers TOCC on the ATF website. Go to  
www.atfunion.org. We look forward to hearing from you!

BY TEACHERS | FOR TEACHERS | FOR FREE
The AFT Share My Lesson site includes more than 200,000 
resources across grade levels and subject areas and has a 
section devoted to the Common Core. It’s a tool that helps 
teachers !nd the free, high-quality resources they are looking 
for to help them do the best job possible with their students.
  www.sharemylesson.com

MONDAY-THURSDAY | 5:30-8:30 PM

Remind students to call Dial-A-Teacher for free 
 homework help o$ered in English or Spanish.

BUT IT SHOULDN'T BE A STRUGGLE!
HOMEWORK MIGHT BE A CHALLENGE

DIAL-A-TEACHER
DAT

344-3571

Ha!" Holida#s! 

www.atfunion.org
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PRESIDENT
Ellen Bernstein

EXECUTIVE VICE PRESIDENT
Sonya Romero Smith 
Lew Wallace Elementary School

SECRETARY
Pamela Irvin
Alamosa Elementary School

TREASURER
Paul Roensch
Eldorado High School

MEMBERSHIP VP
Jonathan Saiz
Armijo Elementary School

HIGH SCHOOL VP
Cameron Schafer
Rio Grande High School

MIDDLE SCHOOL VP
Pat Halama
John Adams Middle School

ELEMENTARY SCHOOL VPs
Stephanie DeBellis
Emerson Elementary School

Miriam Martinez
Emerson Elementary School

CONTACT INFO
Albuquerque Teachers Federation
530 Je!erson Street NE
Albuquerque, NM 87108
[phone ] 505-262-2657
[email] atf@atfunion.org
[interschool mail] 
 Attn: Ellen Bernstein
 ATF O"ce

The Teachers’ Voice is published monthly by the Albuquerque Teachers Federation – AFT NM | AFT | AFL-CIO

TEACHERS’ VOICE


