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As our research and a number of academic studies find, unions  
strengthen the middle class and significantly reduce economic inequity.

“Unions Make Democracy Work”  
- American Educator, Spring 2012 - David Madland and Nick Bunker
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Email-gate
Early this summer, Independent Source PAC uncov-
ered an email by Public Education Department (PED) 
spokesman Larry Behrens to the Governor’s politi-
cal director Jay McCleskey and several government 
o!cials. The email revealed that state employees 
and computers at the PED were used to compile lists 
of nonunion teachers and their email addresses for 
Susana PAC, Martínez’s political action committee.

According to the Santa Fe New Mexican, “Behrens 
also said the department’s budget sta" compiled a 
list of which school districts have union contracts, 
and created a list of nonunion teachers’ emails.” This 
is a violation of the state Government Conduct Act. 
That law prohibits state employees from “directly or 
indirectly coercing or attempting to coerce another 
public o!cer or employee to pay, lend or contribute 
anything of value to a party, committee, organization, 
agency or person for a political purpose.”

The act also prohibits state employees from using 
“property belonging to a state agency…or allow its 
use, for other than authorized purposes.”

Shortly after the story broke, 
I got a call from the Journal 
about the letter I sent out at 
the end of the school year. 
In that letter, I wrote about 
two important issues facing 
us as teachers: 1) the end 
run around the legislative 
process by the PED to  
impose the teacher evalu-
ation system through rule, 
and 2) the threat from 
school board members to 
vote against the contract 
if we don’t negotiate away 
political leave. Provocative? 
Yes. Newsworthy? Of course. 
Well, not according to the 
Journal. They had no inter-
est in reporting about the 
content of the letter. They 
simply wanted to create a 
story about why we have 
access to teachers’ addresses. 
Why would that long-standing right in our contract 
suddenly be of interest? To draw attention away  
from Email-gate. To protect the governor. To bust  
the union.

As I stated in a press release that, of course, got  
little press:

It is never okay for a political organization to request 
information separating union members from those who 
are not protected under a collective bargaining agree-
ment. This was a questionable request with questionable 
intent and conducted in a questionable manner. My 
members and I are accountable for our actions, and  
we are holding the governor to the same standards. 

Union busting and education  
reform–Yes, there is a connection
While the local newspaper was working to use our 
union as a smoke screen for the governor’s operatives 
and their wrongdoing, the PED was busy publishing 
dubious (at best) school grades and circumventing 
the legislative process by creating high-stakes  
education policy through rule. 

The paper pounced on our opposition and marginal-
ized our concerns by painting us as the protectors of 
the status quo. They did, however, publish my letter 
in which I wrote, “While Gov. Martínez and Secretary-
designate Skandera seem quite proud of their imported 
A-F system, those who devote their careers to educat-
ing children are not. It’s not just because the grades 
are incomprehensible, but because this “reform” is just 
a recycled shame-and-blame game intended to move 
schools toward privatization.”

All of these so-called reforms come from the Ameri-
can Legislative Exchange Council, an organization 
composed of conservative legislators, businesses  
and foundations which produce model legislation 
for state legislatures and promotes free-market and 
conservative ideas.

ALEC has designed legislation that is focused on 
spending public tax dollars to subsidize private  
K-12 education. It is intent on attacking professional 
educators and teacher unions. The organization is 
focused on diverting public money from public schools 
to for-pro#t education corporations, stripping away 
the rights of teachers and their ability to negotiate 
for practices that help children learn better. It works 
on ensuring tax breaks go to rich corporations and 
individuals to pay private school tuition.

A private school corporation chairs ALEC’s education 
task force. They are the creators of many of the bills 
we are #ghting here in New Mexico, including the 
school grading bill, teacher evaluation through test 
scores, and 3rd grade retention.

This is the connection. The target of ALEC-inspired 
“education reform” IS the public school system. These 
“reforms” are aimed at dismantling whatever is in the 
way of getting public money out of public schools 
and into the hands of private interests. 

What is standing in the way? Teachers and their 
unions. So, naturally these “reformers” focus on:  
abolishing due process rights; permitting those  
without formal education training to teach;  
evaluating teachers by their students’ standardized 
tests scores; expanding charter schools (which  
are publicly funded, but typically run by private  
corporations); and promoting virtual schools that 
want to commodify education. 

Just two days before our protest at the PED, Eric  
Fruits, with the Rio Grande Foundation, posted an 
article on NM Politics called “Right-to-Work is Right  
for NM.” He perpetuates myths like, “Right-to-work 
legislation is one of the very few pro-growth policies 
that is virtually costless to enact. And a large body  
of research has found that it bene#ts states  
economically.”

Our protest this summer marks the beginning of  
our work to protect and preserve public education 
and safeguard it from ALEC and those who would  
perpetuate their soulless agenda. Our union will be 
under attack. The Journal and others will continue  
to attack our agenda and me personally. But, our 
cause is just. We will prevail, but we must be diligent 
and take action. Tell the truth. Speak truth to power.  
Work in solidarity.

 It is never okay for a political  
organization to request information  

separating union members from those 
who are not protected under a collective 

bargaining agreement. This was a  
questionable request with questionable 
intent and conducted in a questionable 
manner. My members and I are account-
able for our actions, and we are holding 

the governor to the same standards. 
    – Ellen Bernstein
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BY ELLEN BERNSTEIN - ATF PRESIDENT
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WHAT DO SCOTT WALKER, 

THE AMERICAN LEGISLATIVE 

EXCHANGE COUNCIL (ALEC) AND THE  

JOURNAL HAVE IN COMMON?

UNION BUSTING
WHAT DO GOVERNOR MARTINEZ,  

THE JOURNAL, AND THE  

TEA PARTY HAVE IN COMMON?

THE RICH GET RICHER 

THE POOR GET POORER

f
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POWER
Those who see

PEOPLE
AS MORE IMPORTANT THAN

DEMOCRACY
WEAKEN

MIDDLE CLASS
AND THE

NEW MEXICO
HAS COME TO 

IN CASE YOUR HAVEN’T BEEN PAYING ATTENTION

UNION BUSTING
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Wisconsin, New Mexico
In this excerpt from “Why Did Walker Win Wisconsin?” 
by George Lako! and Elisabeth Wehling, Truthout | 
Op-Ed http://truth-out.org/opinion/item/9751-the-
wisconsin-blues Wednesday, 13 June 2012), you can see 
how the messages that prevail in our local media are 
connected to successful union busting, like in Wisconsin.

In Wisconsin, much if not most progres-
sive messaging fed conservative morality 
centered around individual, not social, 
responsibility. Unions were presented as 
serving self-interest—the self-interests 
of working people. Pensions were not 
presented as delayed earnings for work 
already done, but as “bene#ts” given for 
free as a result of union bargaining power. 
“Bargaining” means trying to get the best 
deal for your own self-interest. “Collective” 
denies individual responsibility. The right 

wing use of “union thugs” suggests gangs and the 
underworld–an immoral use of force. . . 

The truth that The Public is necessary for the Private 
was not repeated over and over, but it needed to be 
at the center of the Wisconsin debate. Unions needed 
to be seen as serving The Public, because they pro-
mote better wages, working conditions and pensions 
generally, not just for their members. The central role 
of teachers as working hard to maintain The Public 
and, hence, The Private, also needed to be at the center 
of the debate. These can only be possible if the general 
basis of the need for The Public is focused on every day.

What Happens If America Loses Its Unions
Excerpts from an article by Harold Meyerson, Published June"12 in the 
Washington Post

What would America look like without a union move-
ment? That’s not a hard question to answer, because 
we’re almost at that point. The rate of private-sector 
unionization has fallen below 7 percent, from a post-
World War II high of roughly 40 percent. Already, the 
economic e"ects of a union-free America are glaringly 
apparent: an economically stagnant or downwardly 
mobile middle class, a steady clawing-back of job-
related health and retirement bene#ts and ever-rising 
economic inequality. . .

When unions are powerful, they boost the incomes of 
not only their members but also of nonunion work-
ers in their sector or region. Princeton economist 
Henry Farber has shown that the wages of a nonunion 
worker in an industry that is 25 percent unionized are 
7.5 percent higher because of that unionization. Today, 

however, few industries have so high a 
rate of unionization, and a consequence is 
that unions can no longer win the kinds of 
wages and bene#ts they used to…

Understandably, some liberals are search-
ing for ways to arrest the economic 
decline of the majority of their fellow 
Americans in a post-union environment. 
I fear they’re bound to be frustrated. If 
workers can’t bargain with their employ-
ers, it can’t be done. If and when Big Labor 
dies–it’s on life support now–America’s 
big middle class dies with it.

9/
5

Making Literacy Accessible 
*This is a 4-part class:  
9/5, 9/12, 9/19, 9/26 
4:30-6:30 PM

Call 262-2657 to register 
Members: No cost 
Non-members: $25 each

9/
10 PDD Overview 

4:30-7:30 PM

Call 262-2657 to register 
Members: No cost 
Non-members: $50

9/
12

Common Core Planning  
& Pedagogy 
4:30-6:30 PM

No registration required

9/
13 Common Core ELLs 

4:30-6:30 PM No RSVP required

9/
19 National Board Large Group 

4:30-6:00 PM Current Candidates

9/
24

Fed Rep Training 
*Encore of summer training 
4:30-7:30 PM

Call 262-2657 to register

9/
27

ATF Symposium on the  
Common Core State Standards 
4:30-6:00 PM

All are welcome

*Events held at ATF o!ce @ 530 Je"erson Street NE  
unless otherwise noted.

SEPTEMBER EVENTSIN SOLIDARITY…
With AFT Educators In Hostile Bargaining Environments Who 
Are Fighting To Defend Fair Contracts And The Right To Bargain 

Collectively Introduced and passed unanimously at the AFT Convention, 
July 2012.

WHEREAS, anti-labor policies promoted in the guise of education reform are now being  
replicated nationally in a viral experiment to destroy teachers unions and, ultimately, all  
public sector unions; and 

WHEREAS, a new round of assaults recently has targeted AFT local unions as the school year 
ends and contracts expire, even as corporate interests rush to publicize a rapid dismantling  
of teachers unions and the demise of collective bargaining; and 

WHEREAS, in Chicago, the mayor has unilaterally rescinded a negotiated, budgeted raise; 
proposed to revoke all pay related to experience and education; and threatened to close  
80 to 100 schools, causing the Chicago Teachers Union to take a strike vote with 98 percent 
approval; and 

WHEREAS, a recently released fact-#nder’s report a!rmed the principle of fair compensation 
for extended hours, but failed to protect layo" and recall rights for tenured teachers or to  
address class sizes. The report was rejected by both the CTU’s House of Delegates and the 
board of education. If negotiations do not progress, the CTU can legally 
strike on Aug. 18; and 

WHEREAS, in Detroit, members of the Detroit Federation of Teachers, in 
a three-year contract that expired June 30, have already absorbed $200 
million in concessions; and 

WHEREAS, in an improved #scal environment, the DFT asked the emer-
gency manager to engage in good-faith collective bargaining but 
instead received an edict with a 10 percent cut in wages, no binding 
arbitration, continued cuts in healthcare, and an automatic layo" and  
re-interview process for all teachers and sta", and which wipes out  
contractualized education reforms, including shared decision-making 
and PAR; and 

WHEREAS, in Lawrence, Mass., the state has put the school system into 
receivership through a new law that assigns broad powers to the receiver 
and expedites a unilateral turnaround plan; and 

WHEREAS, last week, new proposals were presented under the receivership 
that undercut many provisions of the collectively bargained contract; and 

WHEREAS, in Je"erson Parish, La., a school board dominated by business 
interests has created chaos by abrogating the contract despite successful 
legal challenges from the Je"erson Federation of Teachers; has closed schools, a"ecting  
300 teachers; voted to allow the teachers’ contract to expire on June 30 and imposed its  
own personnel policy; and is now asking teachers to sign individual contracts while sending  
a team with no authority to the negotiating table; and 

WHEREAS, in Douglas County, Colo., the school board allowed the teachers’ contract to expire 
on June 30 while its bargaining team is demanding an end to dues deduction and pay for  
local leaders as district employees, along with other measures that speci#cally attack the Douglas 
County Federation of Teachers, but is o"ering no proposals for other contract language; and 

 WHEREAS, it is incumbent on teachers unions to organize members and communities to #ght 
these attacks so as to defend our members, students, schools and the continued promise of 
public education; and 

 WHEREAS, the assault on public employee unions represents a false and tragic assumption 
that elected o!cials can destroy a union without also destroying the workforce that serves 
constituents; and 

WHEREAS, the AFT, through the crisis fund created at our 2010 national convention and 
the AFT’s ongoing and expanding Locals and States in Crisis program, has o"ered material 
support in the form of #nancial and strategic contributions, personnel and resources on the 
ground, ongoing labor table collaboration, and an expanding investment in community  
organizing to these and other locals under attack; and 

WHEREAS, the AFT will continue to provide support to defend against attacks on our mem-
bers in every constituency as they arise–be it an attack on public employees, or nurses and 
health professionals, or higher education faculty and sta", or preK-12 educators and sta": 

RESOLVED, that the American Federation of Teachers will stand in solidarity with these AFT 
locals and any others engaged in the critical struggle to advocate for students and their  
families, for citizens and their communities, for patients and healthcare, and for our own  
existence as organized labor; and 

RESOLVED, that the AFT’s solidarity e"orts will include supporting a!liates in the event of 
a strike or other actions our members choose, in processes authorized by their local union; 
educating our national membership and the community about these expanding strategic as-
saults; engaging members in actions of protest; and promoting this commitment as a  
battle for the dignity of public service and for the common good.

Excerpts from her speech at the AFT 2012 Convention

Unlike most storms, this is not one we can wait out. 
Not when there are more than 100 bills out there in 
the states, attacking unions, capping revenues and 
cutting services, and the only way for their propo-
nents to pass them is to demonize us and trash public 
services.

Sure, we can blame ALEC, or the Koch Brothers, or Eli 
Broad, or the Walton Foundation, or Mitt Romney–and 
we’d be right to do so. But recognize that the change 
that has taken place may have been #nanced and pro-
moted by them, but it is no longer limited to them. 

What we are seeing right 
now, here and throughout 
the world, is our new normal. 
Between 1973 and 2007, 
union membership in the 
private sector dropped from 
37 percent to 8 percent, and 
in that same period, wage 
inequality increased by more 
than 40 percent. So, we’ve 
seen what economic changes 
and our ideological adversar-
ies have done to the private 
sector union movement. And 
what the decimation of the 
private sector union move-
ment has done to wages, 
pensions and the middle 
class.

Now our opponents have 
turned their sights on us. 
They want us out of the 
equation.

Their means to that end is 
to undercut the very things 
that de#ne us: our voice, our 
retirement security, and the 
universal public education 
we provide.

Our voice? Look at what’s 
happening to our brothers 
and sisters in Detroit.

Our retirement security? Today, 80 percent of public 
sector workers have pensions. Twenty percent of pri-
vate sector workers do. We believe a lifetime of work 
should earn a retirement with dignity–for everyone. 
Our opponents see it as an unnecessary cost, and a 
big, fat target.

A high-quality, universal public education? The #xation 
on testing, the attacks on teachers and their unions–
they’re all proxies for attacks on public education. 
That’s what this comes down to: whether people 
believe that kids have the right to good public schools 
close to where they live (and despite what anyone 
says, parents are with us on that), or whether our pub-
lic education system should be privatized, bled dry or 
abandoned altogether.

What two things have done more than anything else 
to build the greatest middle class in the world? The 
union movement and public education. Yet our adver-
saries want to knock out these two pillars on which the 
middle class is built, at the very moment the middle 
class is teetering on the edge.

What two things have done  
more than anything else to  
build the greatest middle  

class in the world?  
The union movement and  
public education. Yet our  

adversaries want to knock  
out these two pillars  
on which the middle  

class is built, at the very  
moment the middle class  
is teetering on the edge. 

AFT President Randi Weingarten

“
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AFT President Weingarten Connects the Issues

UNIONISM
SOLUTION-DRIVEN

SPECIAL ORDER OF BUSINESS

Diane Ravitch Speaks at Convention
Excerpts from her remarks at the AFT 2012 National Convention

Public education is under attack by the forces of priva-
tization, who make false promises to drain students 
and funding away from public schools.

The teaching profession is under attack by those who 
blame teachers for conditions beyond their control. 
They want to take away your professionalism and turn 
you into testing technicians.

The public schools are under attack by those who 
heedlessly slash the schools’ budget, increase class size 
and reduce essential services for children.

The teachers unions are under attack. You are under 
attack for this simple reason: You defend public educa-
tion. You defend the rights of children. You stand in the 
way of the budget cutters. You #ght privatization. You 
oppose high-stakes testing.

If they take away teachers’ right to bargain collectively, 
they silence the voice of teachers. They eliminate the 
one force that can stop them.

That leaves the path clear for them to cut school fund-
ing. To turn more public schools over to non-union 
charter chains. To introduce for-pro#t online charter 
schools. To double class size. And to implement policies 
that hurt children and reduce the quality of education.

You must not let them do it!

Today you face a political juggernaut that calls itself 
the reform movement. They corrupt the plain meaning 
of the word “reform.”

The reformers say that American education is failing 
and that it’s obsolete. They say that we spend more 
but achievement is $at. They want to persuade the 
public to abandon its public schools. They are laying 
the groundwork for privatization.

They claim that our schools are in an unprecedented 
crisis. They say it again and again.

They are wrong.

The Latino Education Task Force: A Force for Education
On August 12th, the Latino Education Task Force held a press conference to 
announce that the Mexican American Legal Defense and Education Fund 
(MALDEF) has agreed to investigate New Mexico’s school funding and its 
relationship to a su!cient education for Latino children in our state. 

This is a cross-partisan e"ort on behalf of the children and future of  
New Mexico, intended to compel the state to ful#ll the mandates of our 
constitution. While MALDEF must work to protect the educational rights 
of Latino students, they are working together with other ethnic groups 
for the bene#t of all children in New Mexico. 

The focus of the MALDEF lawsuit will be the violation our State Constitu-
tion that mandates “su!cient education” and “perfect equality” for our 
children. The task force emphasizes that our educational funding crisis 
threatens the social, health, and economic well-being of all New Mexicans. 

Legislators Express Concern Over PED Reform Credibility 
Excerpts from a press release dated July 25, 2012

“Based on testimony presented to the Legislative Education Study  
Committee (LESC) last week, it has become readily apparent that  
Governor Susana Martinez’ proposed cure for better school performance 

may very well cause more harm than 
good,” said Senator Linda M. Lopez. “The 
methodology and process of the reform 
models are severely $awed, with no 
scienti#c or educational #ndings proving 
their worth. We all want better school 
performance, but gambling on our  
children’s education with an untested 
and untried mandate is not acceptable.” 

Senator Lopez, LESC member and chair-
man of the State Senate Rules Committee, 
was joined by Senator Howie Morales, 
LESC member, and Representative Rick 
Miera, LESC member and chairman of 
the House Education Committee, in 
expressing concern with the dramatic 
and unrealistic changes in school grades 
from the new school grading system. 
The system has drawn considerable 
criticism from administrators, educators, 
parents and students over its incompre-
hensibility and steep $uctuations in a 

school’s scoring between the old and new system. The $uctuations were 
demonstrated with one school dropping from a B to an F and another 
rising from an F to a B within a one semester period. 

“Some members of the legislature have not embraced PED’s reforms from 
the very beginning, and have consistently asked the Public Education 
Department for supporting documentation related to their proposals,” 
said Rep. Rick Miera. 

“This legislative caution was validated last week,” added Senator Morales, 
“when it was revealed that the A-F grading system promoted by this 
administration is lacking in clarity and substance to even the Coalition for 
Excellence in Science and Math Education, which is composed of some of 
the state’s #nest scientists and mathematicians.”

ELLs Are Focus in Teacher-Led Project on Common Core 
ATF Gets Shout Out on Ed Week Blog

By Lesli A. Maxwell on June 26, 2012 10:45 AM 

A select group of 1st, 4th, and 8th grade teachers in Albuquerque,  
New Mexico are in the middle of a major project to develop speci#c 
lessons and methods for teaching the new, more rigorous common core 
standards in English/language arts to English-language learners. These 
teachers are doing the kind of concrete, nitty gritty work that I suspect 
scores of their colleagues across the country are hungry for as more 
states and districts move into the era of putting the common standards 
into practice in the classroom. 

The Albuquerque project is a unique collaboration of the local teachers 
union, the American Federation of Teachers national union, and Colorín 
Colorado (http://www.colorincolorado.org/), a bilingual website that  
o"ers comprehensive resources on English-language learner issues  
to educators, parents, policymakers, and the general public. Colorín 
Colorado is an educational service provided by WETA, the public  
television broadcaster in the Washington, D.C. region.

CREATIVE PROTEST SIGNS
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…INCLUDES THE KNOWLEDGE, 
EXPERIENCE AND EXPERTISE  

OF TEACHERS. 

…INVOLVES A PARTNERSHIP  
BETWEEN TEACHERS AND  

POLICYMAKERS TO ENSURE  
THAT POLICIES DO NO HARM.

…INCLUDES THE FUNDING TO 
PROPERLY IMPLEMENT. 

…MOVES 19TH-CENTURY,  
FACTORY-MODEL EDUCATIONAL 

ASSUMPTIONS AND SCHOOL 
PRACTICES FORWARD –  

IT DOES NOT KEEP US  
STUCK IN THE PAST!

…ACCOUNTS FOR THE LINK  
BETWEEN POVERTY AND  

LEARNING AND INCLUDES  
THE SOCIAL SAFETY NETS  

FAMILIES NEED.

…HONORS THE SOPHISTICATION 
OF TODAY’S STUDENTS,  
AND DOES NOT TRY TO  

RETROFIT IDEAS AND PRACTICES 
FROM THE PAST (OR FROM 

FLORIDA) AND IMPOSE THEM  
ON OUR STUDENTS.

REAL
REFORM

“...I am impelled, not to squeak 

like a grateful and apologetic 

mouse, but to roar like a lion out 

of pride in my profession and in 

the great and good men who have 

practiced it through the ages.”

John Steinbeck’s 1962 Nobel Prize  
acceptance speech

“

“

We are protesting today against Governor  
Martínez’s scheme to reform teacher evaluations 
by making a false connection between our ability 
to teach and student test scores. 

We are protesting more high stakes on bad tests. 
It’s common knowledge–in fact, it’s common 

sense–that the emphasis on high-stakes testing has led to a narrow curriculum, cutting out recesses and limiting 
students’ electives. 

But, whoever said that common sense is common? Martínez and Skandera don’t have common sense when it comes 
to padding their political résumés by sacri#cing a quality education for kids.

We are here to #ght against high stakes testing and for the return of the well-rounded education system. We know 
that attaching teacher and principal evaluations to high-stakes testing lacks common sense, and is bad for kids.

If the governor is successful with her proposed evaluation scheme, the worst outcomes of this ill-conceived, revamped 
teacher evaluation system will happen:

Increasing reliance on inadequate measures of student learning.

Creating perverse incentives that focus on the wrong things, like 
surface knowledge and #lling in bubbles instead of understanding.

Judgments about teachers will be based on scarce evidence, without 
giving teachers any meaningful feedback.

“E"ective” teaching will be based on just teaching to a bad test.

There is no evidence that teachers are motivated to “improve” if they 
are evaluated or compensated on test scores. There is evidence that the 
over-reliance on standardized tests has many negative consequences–
test prep is not teaching; testing is not learning!

Creating a system that includes appropriate measures of student learn-
ing takes real thought and time to develop. When the PED is unwilling 
to put in that time and e"ort, the impact on learning is disastrous. 

The PED spokesman–he who shall not be named–says we are just 
protecting the status quo. He says, “it’s no surprise that a select few 
from the status quo continue to #ght accountability.” Not true.

Some newspapers–papers that shall not be named–say we are 
protecting the status quo. 

We are not protecting the status quo; we are protecting our schools  
and our careers from the mathematical mood swings of the PED.

We are saving our schools from the shame-and-blame game of ranking 
and grading instead of supporting and funding.

We are not protecting the status quo; we are protecting our schools 
from slogan reform–the kind of reform that pads political résumés 
while doing damage to good teaching and deep learning. 

We are protecting teaching and learning. If that is the status quo,  
then we are proud to protect it.

We are accountable. We are the people who show up every day, work  
in often-substandard conditions, and ensure through our hard work 
and expertise that our students succeed.

We are accountable–and we are here today to demand that these 
politicians and bureaucrats are as accountable as we are! Accountable 
to us. Accountable to the students of New Mexico!

We are protesting because we want real reform.

Real reform, from beginning to end, includes the knowledge, experience and  
expertise of teachers. 

Real reform involves a partnership between teachers and policymakers to ensure 
that policies do no harm.

Real reform includes the funding to properly implement. 

Real reform moves 19th-century, factory-model educational assumptions and  
school practices forward – real reform does not keep us stuck in the past!

Real reform takes into account the link between poverty and learning and includes 
the social safety nets families need.

Real reform honors the sophistication of today’s students, and does not try to retro#t 
ideas and practices from the past (or from Florida) and impose them on our students.

We are here today to expose e"orts that will deform our educational mission and 
compromise what we know is best for our students. Don’t allow New Mexico to go 
the way of Florida–a state recently highlighted by the center on education policy  
as having an 89% failure rate.

BY ELLEN BERNSTEIN - ATF PRESIDENT

PROTEST
SPEECH

JULY 18 AT THE PED

These are the schools that Democracy built. 
These are the kids that learn in the schools that Democracy built. 
These are the teachers all tired and worn 
That teach the kids that learn in the schools that Democracy built.

These are the unions battered and scorned 
That defend the teachers all tired and worn 
That teach the kids that learn in the schools that Democracy built.

These are the #rms with power adorned 
That assail the unions battered and scorned 
That defend the teachers all tired and worn 
That teach the kids that learn in the schools that Democracy built.

These are the few (sly and high-born) 
That prop up the #rms with power adorned 
That assail the unions battered and scorned 
That defend the teachers all tired and worn 
That teach the kids that learn in the schools that Democracy built.

These are the politicians that dine with the few (sly and high-born) 
That prop up the #rms with power adorned 
That assail the unions battered and scorned 
That defend the teachers all tired and worn 
That teach the kids that learn in the schools that Democracy built.

This is the year that the politicians gave the word, “Go!” 
To the few (sly and high-born) and their #rms with power adorned 
To unleash a death blow 
On the unions battered and scorned 
That defend the teachers all tired and worn 
That teach the kids that learn in the schools that Democracy built.

But, this is the day the kids that learn in the schools asked their  
teachers all tired and worn,

“What will my future be without the schools that Democracy built?”

And, struck by this thought, teachers, in the light of a new morn,  
Organized with their unions no longer battered and scorned 
To #ght back the #rms with their power now shorn 
Giving word to those few (now belied and forewarned) 
To tell politicians at their table our answer is “NO!”

That from teachers no more tired and worn 
With their unions this #ght will be borne: 
To take back our schools from these #rms now forlorn 
To expose these few with their status now torn 
And to oust politicians with their schemes now so scorned,

Because the teachers that teach the kids that learn in our schools 
Believe that this is the Democracy that schools built.

- Anonymous 
(Dedicated to my Dad)

SCHOOLS

BUILT
DEMOCRACY

THAT

THE

u
CLOCKWISE UPPER LEFT TO RIGHT: u ATF PRESIDENT ELLEN BERSTEIN AND AFT NM PRESIDENT STEPHANIE 
LY LEAD A CHANT AND MARCH AROUND THE PED u AFT NM PRESIDENT STEPHANIE LY TESTIFIES AT THE 
PED HEARING ON TEACHER EVALUATION u WE’RE NOT PRO-TEST; THEREFORE, WE PROTEST! u KATHY 
CHAVEZ, AEAA PRESIDENT AND AFT NM EXECUTIVE VP, ADDRESSES THE CROWD u EDUCATOR, PARENT 
AND ATF MEMBER SUSAN SCHRIPSEMA GIVES AN ELOQUENT SPEECH AT THE PED PROTEST! u ELDORADO 
TEACHER AND ATF MEMBER SEAN THOMAS DELIVERS AN ARTICULATE ADDRESS TO THE PROTEST CROWD 
u ARLYNN COLLARD, WHERRY FED REP, BOLDLY HOLDS HER SIGN AT THE PED HEARING u PAT DAVIS GAVE 
A GREAT SPEECH AT THE PROTEST u FORMER AFT NM PRESIDENT CHRISTINE TRUJILLO SPEAKS AT THE 
PROTEST u CHILDREN FEEL THE IMPACT OF TESTING MOST OF ALL u AND THE CROWD GOES WILD!
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This summer, the Licensure Bureau noti#ed us directly 
that it has decided not to charge the mid-school teach-
ers who were eligible for the new license. PED is going 
to reimburse those who were similarly situated to the 
people we worked with this year. Contact us if you 
have not been contacted and/or reimbursed by PED.

APS Technology Policy

Last April, the district noti#ed employees that they 
would no longer be allowed to connect personal  
electronic devices to the APS network. This means  
any employee-owned electronic device, including  
laptops, hard drives, printers, phones and software 
may not be connected to the APS network or plugged 
into Internet jacks or APS-owned equipment. 

Many people were very concerned about the abrupt 
noti#cation, which seemed to come out of nowhere. 
ATF checked into some of your concerns and attended 
a meeting with the head of district technology. APS 
told us the policy was put in place largely to deal with 
viruses. APS assures us that teachers will still be able to 
access all applications from home. This includes TIEnet 
and email. Accessing these applications does not 
require going through the server.

Another technology issue, which has been developing 
over the last two years, concerns access to websites 
and who actually determines what is an acceptable 
teaching and age-appropriate site. APS contracted 
with a company that researches practically every 
known website and then blocks those with mature 
content.%It appears that each school deals with issues 
related to the educational value of sites individually.%If 
there are questions about blocked sites, teachers should 
try to get clari#cation at the school site. If there are 
problems, members should contact us and we will work 
with principals and the head of technology in order to 
get a clear answer and work to solve the problem. 

ADVOCACY
Negotiations Accomplishments

t�184th day restored
t�No job losses
t�Clari#cation in ICs role in the implementation of the CCSS 
t�Agreement on Common Core State Standards, 

standards-based teaching practices and their relation 
to district programs and practices. Intended to  
provide clarity and $exibility to teachers, principals 
and schools as the CCSS are implemented
t�Joint recommendation on advisories and student-led 

conferences. HS conferences optional in spring.
t�Task forces established to address middle and high 

school schedules and online learning courses.
t�Agreement to continue to use an ATF/APS-developed 

(not PED-developed) evaluation observation protocol 
at SIG schools.
t�Agreed a task force will research ways to allow for 

meaningful sta" input into principal evaluations.

Proposed ERB Changes
Since last spring, ATF has been working alongside 
other stakeholders to try to reach consensus on a 
proposed recommendation that could be taken to 
the Educational Retirement Board (ERB) to address 
the issue of the long-term solvency of the Educational 
Retirement fund. The ERB was seeking to present a  
plan redesign proposal to the legislature that would  
assure that at least 80% of its liabilities would be fund-
ed by the year 2030 and at least 95% of its liabilities 
would be funded by 2040. The board has been using 
guidelines established by GASB, the Government  
Accounting Standards Board to establish these targets.

ISSUES
Adding a Day of Pay

We were able to negotiate the restoration of the paid 
professional development day (“184th day”), which 
was suspended in 2009. The day of pay will increase 
your salary by a little over one-half of one percent. 
When combined with a reduction in the amount  
educators will be required to contribute to their  
retirement, this agreement will result in a take-home 
pay increase of about 2% for most employees. 

Due to the last minute agreement on how to imple-
ment this language, APS will not have time to include 
the pay for the 184th day in your base salary. The  
payment for the 184th day will be issued later in the 
year, most likely in December, and will be added as a 
lump sum to one of your regular paychecks.

The salary schedules posted on the ATF website  
show your base pay with the additional day included. 
Remember, the step you are on will be your number  
of years of experience plus one. In other words, your 
step is the year of teaching in which you are currently 
working. So, if you are starting your tenth year of 
teaching, you are on step 10 of the schedule.

Biometric Screenings & Health Assessment
ATF has #elded numerous calls from members asking 
about the requirement that they complete both the 
Biometric Screenings and an online health assessment 
in order to avoid seeing an increase in health care 
premiums. Questions range from “Why both?” to “Will 
premiums actually increase if we don’t complete these 
requirements?” Two years ago, APS implemented the 
Biometric Screenings as a cost-containment measure. 
Plan participants who went through the screenings 
saw no increase in premiums while those who didn’t, 
saw increases in their health care coverage costs. Last 
year, employees were asked to participate in an online 
health assessment. Again, those who chose to volun-
tarily participate saw no increases while those who did 
not take the assessment saw further increases in their 
health care costs.

While ATF would rather that employees not have to 
complete these measures, we do recognize the fact 
that this will mark the third year in a row that employ-
ees who have participated in these cost-containment 
measures will not see an increase in their health care 
costs. When you look back at the history of health care 
costs for APS employees over the past twenty years, you 
would be hard pressed to #nd a three-year period where 
there were no increases for employees. At least some-
thing can be said for the cost-containment measures 
APS has been implementing.

Fees for New MS License to be Reimbursed

Your union is in constant contact with the Licensure 
Bureau at the PED. Earlier in the year, we brought to 
the department’s attention concerns from middle 
school teachers. Last school year, the PED started en-
forcing licensure rules that required 6th grade teachers 
at middle schools to hold a grades 5-9 license. Many 
middle school teachers only held a 7-12 license. The 
department did allow teachers with #ve or more years 
of experience at the middle school level to be eligible 
for the new license, as long as they provided veri#cation 
of the experience and paid the new application fee.

The news of the 5-9 license was a surprise to many. 
Some teachers, who did not know of the requirement, 
had recently renewed their 7-12 license. While grate-
ful for the rule that allowed them to be eligible for the 
new license, they were upset because they would have 
applied for the new 5-9 license instead of the old 7-12 
license had they known PED was going to enforce the 
rule. The teachers were told that they would have to 
pay another fee to get the new license. We contacted 
the bureau, and it was gracious enough to waive the 
fee for those who had recently applied for the 7-12 
license and were eligible for the 5-9 license. 

Legislation failed to pass during the last session so it  
was critical that the stakeholders reach some kind of 
consensus on what changes would be acceptable.  
This would greatly enhance the likelihood that the  
proposed recommendations from the ERB would be-
come the basis for any legislative changes to the  
educational retirement plan. This would be better than 
the legislature imposing plan changes that might be  
far less acceptable.

Reaching consensus on plan design changes was a 
di!cult task because of the diverse interests of the 
various stakeholder groups. Recommended changes 
are as follows. A minimum retirement age of 55 would 
be established for those employees hired after the 
changes would go into e"ect. Currently, there is no 
minimum retirement age. Also, a 2% COLA would not 
begin until age 67, up from the current age 65. For all 
new and current employees, the annual contribution 
rate would increase to 10.7% beginning in FY 15 (the 
same year the employer contribution reaches 13.9%). 
These changes will result in a funding ratio of 100.2% 
by the year 2043.

ORGANIZING
Fed Reps and Elections!

If your school does not currently have an ATF Fed Rep, 
contact Kristin at kjo@atfunion.org or 262-2657 and 
she will help you set up a meeting to elect one!

If you are a Fed Rep and did not get to attend the sum-
mer Fed Rep Training, please sign up for the encore, to 
be held from 4:30-7:30 PM on Monday, September 24. 
Call Kristin at 262-2657 to register by September 12!

Unite and Organize: Join Your Union!
What does your union do? The Albuquerque  
Teachers Federation is a professional, progressive 
union. That means that, in addition to the traditional 
union functions of bargaining contracts and handling  
grievances, ATF does much more. ATF is made up of 
nearly 4,000 members who work collectively to #ght 
for real education reforms that will support quality 
teaching and in-depth learning; advocate for the  
funding public schools need to provide the high-
quality education students deserve; and provide APS 
educators with professional development and support 
for advancement. We are the only organization that is 
dedicated to YOU, the APS educator! 

ATF is a community of professionals. If you are not  
already an ATF member, please join today! The stronger 
our membership, the stronger our union and the 
stronger our collective voice will be in the future of our 
profession. Without a strong union, APS educators are 
more vulnerable to the whims of policymakers at all 
levels! Have a voice–be an ATF member and join our 
professional community! See your school’s ATF Fed 
Rep, or visit atfunion.org for an application today.

We’re NOT Pro-Test…So We Protested!
Thank you to the hundreds of educators, public school 
employees, parents and community members who 
came to Santa Fe on July 18th and protested out-
side the PED! While various local media continue to 
mischaracterize us as “protecting the status quo,”we 
continue to demand REAL education reform that 
DOES take student outcomes into account. We are 
not pro-test, but we ARE pro-accountability! Teachers 
want to be accountable for authentic student learning 
and growth, not to test scores that don’t correlate to a 
teacher’s e"ectiveness.

AROUND  THE NATION

TESTING SHOULD INFORM, NOT IMPEDE

All children deserve a rich, meaningful public education that prepares them for 
the opportunities, responsibilities and challenges that await them as they become 
contributing members of a democratic society. Growing our nation’s future citizens 
and workers is a serious undertaking that calls for a thoughtful focus on teaching 
and learning. Since the implementation of the No Child Left Behind Act, the growing 
#xation on high-stakes testing has undermined that focus, putting at grave risk  
our students’ learning and their ability to meet the demands of the 21st-century 
economy and ful#ll their personal goals.

The current generation of low-level, high-stakes tests–and their extreme misuse as  
a result of ideologically and politically driven education policy–has not improved  
our schools. Indeed, several studies have shown the exact opposite: test-based  
rewards and sanctions for schools have slowed our progress in narrowing the 

achievement gap and have diverted at-
tention away from many other important 
educational goals.

Appropriate assessments are an integral 
part of a high-quality public education. 
By contrast, the current test-and-punish 
accountability model has seriously dam-
aged public education. We have lost vi-
tal parts of the curriculum because they 
are not subject to testing. Student learn-
ing time has been sacri#ced in favor of 
testing and test preparation. Teachers 
have been led to focus their attention 
on the students closest to passing the 
tests, at the expense of developing 
every student’s full potential. All of this 
has sti$ed teachers’ ability to develop 
all students’ capacity to think deeply, 
critically and creatively, and has driven 
many talented teachers from classrooms 
that desperately need them. This loss 
has been especially pronounced in  
the schools and classrooms serving 
America’s neediest children, adding  
further insult to the injury of poverty 
and other social challenges.

In short, the inappropriate and punitive use of assessments, which too often are low 
quality to begin with, has eclipsed teaching in too many schools. It is time to restore 
a proper balance to public education, and to ensure that assessments–as important 
as they are–inform and not impede teaching and learning.

t� We believe in assessments that support teaching and learning, and align with 
curriculum rather than narrow it; that are developed through collaborative  
e"orts, not picked o" a shelf; that are focused on measuring growth and  
continuous development instead of arbitrary targets unconnected to how 
students learn; that rely on diverse, authentic, and multiple indicators of student 
performance rather than #lling in bubbles; and that provide information leading 
to appropriate interventions that help students, teachers and schools improve, 
not sanctions that undermine them.

t� Further, we believe that assessments designed to support teaching and learning 
must contribute to school and classroom environments that nurture growth, 
collaboration, curiosity and invention essential elements of a 21st-century 
education that have too often been sacri#ced in favor of test prep and testing. 
Speci#cally, we call on the consortia currently developing assessments aligned 
to the Common Core State Standards to do their part in solving this by includ-
ing the crucial voices of teachers in the development of these assessments. We 
know that collaboration with educators is necessary to ensure that high-quality 
instruction and content are given their proper emphasis. 

America’s public school accountability system must be re-examined and rebuilt. By 
every credible measure, the testing #xation rooted in the No Child Left Behind Act 
has failed our students. We commit to working with all who share our commitment  
to restoring balance to public education by prioritizing high-quality instruction  
informed by appropriate and useful assessments. Anything less would be unworthy 
of our children and of the world-class public schools they deserve. 

This motion passed unanimously at the AFT Convention in July.

You can add your voice by signing the petition on the AFT website: http://action.aft.
org/c/44/p/dia/action3/common/public/?action_KEY=4594

COPE
POLITICAL ACTION: THE FUTURE IS IN YOUR HANDS

By Sara Attleson, ATF-COPE Director

Late summer is a good time to pause and look back on 
what our union has accomplished in its political action over 
the #rst half of this election year–and to gear up for what’s 
needed in November. In the June Primary, seven out of nine 
COPE-endorsed candidates were elected in their respective 

races ranging from the state legislature to the U.S. Senate. I would 
like to thank all COPE volunteers (too numerous to mention here) for their tireless 
campaign work (often in 90+ degree heat) on many evenings and weekends they 
could have used to relax. Their sel$ess spirit of volunteerism is an example for us all.

But, for as much that has been accomplished to date, more remains to be done. By 
the time this issue is in your hands, ATF-COPE will have interviewed more candidates 
and made further endorsement recommendations for your consideration. As you 
make your voting decisions, it is important to re$ect on the power of those choices. 
One thing is clear: Elections have consequences. 

Who we elect to o!ce in 
Santa Fe and in Washington, 
DC determines our ability to 
impact school funding levels 
and to in$uence the kind of 
education reforms that will 
become law. Educators, like 
all voters, will have a choice 
between candidates who 
have starkly di"ering views on 
resources needed for public 
schools. Similarly, there will 
be choices between those 
who respect the educator role 
in improving education and 
those who believe education 
“reform” should be imposed 
on professionals by non-prac-
titioners. 

In the run-up to the Novem-
ber election, there are many 
choices to be made when 
marking your ballot. But, I be-
lieve that the most important 
decision you have is whether 
to become involved in your 
union’s political action. There is too much at stake to be passive in this election.  
Contact me to #nd out how you can become part of this historic election e"ort.

CCSS
The Common Core State Standards and the Relation to APS  
Programs and Practices

APS and ATF agree that the Common Core State Standards provide a consistent, 
clear understanding of what students are expected to learn. 

As K-3 teachers work on implementation this year, as mandated by the PED, it will  
be important to have a clear message about how instructional programs relate to 
the new standards.

Toward that end, APS and ATF negotiated contract language that clari#es the following:

t� The Common Core State Standards (CCSS) will be the foundation of instruction 
for all APS students.

t� Teachers must collectively and collaboratively use the appropriate methods and 
materials that help students develop the conceptual understanding that leads 
to pro#ciency in the CCSS.

t� All students in APS must have equal access to the CCSS. 
t� All instructional programs can be used with the Common Core. Teachers have 

the discretion to augment the District approved curricular programs. Teachers 
may also adjust the pacing and the scope and sequence of the District- 
approved curricular programs to align with the CCSS.

t� Tier II and III Intervention programs, while more prescriptive by nature, are 
one of the instructional tools used to teach to the CCSS. Additional tools and 
resources may be utilized to meet the CCSS.

t� Principals and sta"s are encouraged to analyze school practices to ensure that 
they are still relevant as APS moves toward adopting the CCSS at all grades. For 
example: Baldrige is no longer a district-supported program. Continuing with 
Baldrige, CCI, Continuous Improvement, and PDSA is at the discretion of the 
Instructional Council. 

COPE

A SEA OF SIGNS SUMS UP SENTIMENTS
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Sick Leave Bank Open  
Enrollment
Who? Any employee in the teacher bargaining 
unit may join the Sick Leave Bank (SLB).

What? The SLB is a negotiated employee bene!t 
available to participants who have exhausted all 
accrued sick and personal time and are experiencing 
a catastrophic illness or injury.

When? Enroll in the APS/ATF Sick Leave Bank is  
open during the month of September

Where? Enrollment forms are being sent to non-
participants or call Loretta Olson, Sick Leave Bank 
Specialist, at 889-4858, for more information.

Why? The Sick Leave Bank is a low cost way to 
protect your income in the event of short term  
illness or injury.

How Much? Payroll deductions are $5.75 per  
pay period

Save The Date!
All are invited to participate in the 2nd Annual  
Don Whatley Memorial Golf Tournament to bene!t 
the APS Title I Homeless Project. Honor a great  
union leader and educator by taking part in this  
fun event and worthy cause. 

For more information, call 301-2070. 
Date: October 6, 2012 
Time: 8:00 am 
Where: Arroyo Del Oso Golf Course
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BY TEACHERS | FOR TEACHERS | FOR FREE
The AFT and Britain’s TES Connect have come together 
to create “Share My Lesson,” a new digital platform 
for U.S. educators to collaborate and share teaching 
resources and innovative ideas, with a signi!cant em-
phasis on resources to guide teachers in implementing 
the new Common Core State Standards. The site is live, 
and teachers are already registering and sharing their 
best ideas with colleagues around the country.

Share My Lesson includes a dedicated resource bank for 
the Common Core State Standards, which are coming 
to 46 states and Washington, D.C., starting in the fall. 
These new math and English language arts standards 
re"ect the knowledge and skills students need to suc-
ceed in college and careers. But, teachers will need the 
tools to meet these new instructional challenges.  
Share My Lesson gives them a place to upload and 
share resources that address the new standards.

www.sharemylesson.com
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WHAT Peer Assistance and 
Review (PAR) is a joint e#ort between 

APS and ATF to provide a continuum 
of Professional Development for teachers 

throughout their career. Consulting Teachers (CTs) are peers who 
have been released from the classroom for a maximum of three 
years. CTs provide con!dential, non-evaluative support through 
observation, modeling, and documentation for experienced 
teachers who are struggling with meeting the New Mexico  
State Competencies.

WHAT Volunteers for PAR are experienced teachers  
who may struggle with classroom management, organization, 
data analysis, time management, or e#ective planning and 
implementation of curriculum.

HOW If you feel that PAR might be the professional devel-
opment that would assist you in your struggles, please contact 
your building ATF representative, the ATF o$ce at 262-2657, or 
Linda Bluestein at 880-8249 ext. 176.

Need Help With Teaching?

call PAR!PARcall

!HAPPY 

LABOR DAY
FOR THE MEANINGFUL WORK YOU DO  

WITH STUDENTS ALL YEAR LONG!
!an" #ou 9.3.12

TEACHER
a

Remind your students to call  
for free homework help.  

¡Se habla Español!

344-3571
MON–THURS 5:30–8:30 PM


