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TONY BENNETT, Florida Education Commissioner, 
Resigns Over Indiana Grading Scandal 

Less than eight months after starting his job, 
Florida’s education commissioner Tony Bennett 

resigned on Thursday, amid a growing scandal over 
policy changes he made while serving as schools 

superintendent in Indiana. As Indiana’s  
superintendent of schools, Tony Bennett 

manipulated the grading formula in 
order to change a low grade to an 
“A” for Christel House Academy, a 

charter school backed by in!uential 
Republican donors.

MICHELLE RHEE, former Chancellor of DC schools, 
darling of Jeb Bush and the corporate reformers, and current  

head of StudentsFirst, gradually being exposed as the perpetrator of  
failed “reforms”

Despite a seeming love a"air with everyone from Oprah Winfrey to Jeb Bush and 
the ALEC playbook, the actual results of Rhee’s “reforms” are becoming evident. Due to an 
unbelievably high rate of wrong-to-right erasures on their standardized tests, DC has had 

to increase test security and the “miraculous” improvement in test scores has disappeared. 
What has happened in DC is the closure of more than two dozen schools, the #ring of 600 

teachers, 90 principals, 15% of central o$ce sta" (followed by the hiring of enough central  
o$ce sta" to make it the most “top heavy “ district in the Maryland/Virginia region), departure of 
52% of the teaching sta" in the last 4 years and a widening gap in the performance on the NAEP 

between low- and high-income students.

COURT RULES that Bridgeport Superintendent Paul Vallas does not hold the necessary credentials to be  
a school superintendent under Connecticut law

Paul Vallas, formerly of the Chicago and Philadelphia schools, holds political, not educational credentials.  
He, in collaboration with Arne Duncan, privatized schools and promoted charters on a grand scale. When  
the Connecticut governor dissolved the constitutionally elected school board and replaced it with his own  
appointed board, Vallas was appointed. He remained even after the governor’s action was ruled illegal in court.

TEACHERS, PARENTS, STUDENTS, and the community rise up against the use of high-stakes testing

In Seattle, teachers at Gar#eld High School, together with the students and community began a boycott of  
the Measures of Academic Progress (MAP) and won the right to use other, appropriate assessments. In Rhode 
Island, students and teachers challenged lawmakers to take the state’s required high school test, at which 
point, elected o$cials with advanced degrees discovered they were not “competent.” Around the country,  
parents, teachers and students are challenging the use of high-stakes tests and using impressive documenta-
tion from sites such as FairTest and Diane Ravitch’s blog.

CHICAGO TEACHERS UNION won their 2012 strike and organize massive community support

With the closing of 49 public schools in Chicago, the #ght for public education is clearly not over. But the 
incredible outpouring of community support which was led by the CTU points the way for future action and 
shows that we cannot give up this #ght!

Over the last few years, teachers in New Mexico have been undergoing drastic changes in the treatment  
they receive as educators and as public employees. Continually, teachers are being devalued as professionals 
with the increasing emphasis on standardized testing. More critically, an unfair and unexplainable evaluation  
system is being imposed on teachers by an agency rule circumventing the legislative process. In addition,  
after four years without a raise, state government managed to fund only a 1% increase for public school  
teachers. In the context of higher retirement contributions and ever-increasing health care costs, the 1% is 
#nancially meaningless for most educators. New Mexico is not unique in this assault on teachers and other 
public employees. Even in states with a history of strong organized labor, unions have had di$culty with- 
standing comparable attacks on public sector workers. It is useful to view our situation in a national context 
with similar examples from other states.

OHIO – Gov. John Kasich began his administration by proposing $2 billion in cuts to public education, while 
ending the state’s commitment to all-day kindergarten. He also launched attacks on collective bargaining for 
public school teachers, state employees and childcare workers. 

MICHIGAN – Shortly after his election, Gov. Rick Snyder pushed legislation that took away due process rights, 
allowing teachers to be #red for nearly any reason. He set up a system of “emergency #scal managers” with 
the authority to void contracts negotiated with unions and to replace elected school boards. Gov. Snyder cut 
corporate taxes by 86% and reduced school funding by $400 per pupil.

WISCONSIN – In early 2011, Gov. Scott Walker and the state legislature began attacks on education employees 
by stripping them of their right to public employee collective bargaining–a right that had been uncontested 
since it was put into law in 1959. Also, the state budget contained $200 million in tax cuts–mainly bene#ting 
the wealthy–while school funding was cut by $1.7 billion.

HOUSE
CARDS

corporate reform  
staRts to collapse

DIFFERENT STATES, SAME AGENDA

The real failure in public educa-
tion is corporate reform. These 
“deforms” have been prolifer-
ating across the country like 
weeds after an Albuquerque 
rainfall. You know them well. 
The sound bites rarely vary and 
the focus never has anything to 
do with what teachers, parents 
and our shared students really 
want and need. The policies 

always focus on high-stakes testing in order to grade schools 
and evaluate teachers. The intent is to scapegoat teachers 
and principals instead of dealing with the impact of poverty 
perpetuated and deepened over generations, then to !re 
teachers and principals alike for what we cannot control. 
These “reforms” ultimately support the real agenda: opening 
charter schools; spreading for-pro!t online education; and, 
the pièce de résistance, …privatizing public education. 

Of course, there is no research base supporting these hollow 
and harmful reforms. Unlike educators, politicians don’t 
base their practice on research. The only thing backing 
these ideas are the uber-right wing think tanks like 
the American Legislative Exchange Council (ALEC), 
big money from people like the Koch Brothers and 
the people who do their bidding like Governor 
Martinez and Hanna Skandera.

Public education is under attack across the country. New 
Mexico is now o"cially in the thick of the reform battle with 
the continuation of the A-F school grading system and the 
newly-imposed and utterly-unworkable teacher/principal 
evaluation scheme. 

Do not make the mistake of thinking these intertwined 
pieces of policy are about education reform–clearly this is a 
political play not an educational initiative. As such, the goals 
are political, not educational. This was clear when the school 
grades were released and both Martinez and Skandera  
took credit for “improving” schools while at the same time 
condemning educators as still failing. Sorry folks, those of 
you celebrating a “better” grade this year, it’s as false as the 
ones mourning their bad grades.

However, the house of cards is starting to collapse. In state 
after state, these corporate reforms have been exposed, un-
covering for all to see the foundation of lies and self-serving 
alliances upon which they have been built.

Elections have consequences–many of these decisions were 
made in November 2010. But take heart. Elections matter 
and they come around on a predictable and regular schedule. 

There are things we can do.

We can dramatically increase political action.

We can do right by our students by teaching well in spite of a 
test-prep culture.

We can stay sane by focusing on our work with students.

We can keep ourselves and our students inspired by knowing 
our actions can lead to changing the corporate reforms by 
changing the reformers.

We can we can topple this house of cards one election at  
a time.

We know what is best for our students. We understand and 
advocate for policies that support teaching and learning. 
When we have an inspiried vision for teaching, learning 
and the future for a public education system, we must block 
anything that con#icts with it.

In solidarity,

EDUCATION
FAILURE
!he "#a$
corporate reform

…continued on page 2.
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OBSERVATION RUBRIC FOR THE NM PED
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M Quali!cations/Capacity

1A: Quali!cations for Position. Despite not 
having taught one day in a classroom of 
students, Secretary-designate Skandera 
continues to attempt to lead the NM Edu-
cation Department.

X

Professional Growth

1B: Demonstrating Knowledge of Federal 
Regulations. The secretary-designee’s 
complete mishandling of the Special 
Education Maintenance of E"ort shows a 
lack of growth in an essential element of 
the job.
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Establishing a Culture of 
Openness

1A: Maintaining the Public Trust. Public 
o#cials using private emails as a cover for 
conducting political activities indicates a 
need for comprehensive ethics training.

X

Managing Established  
Procedures Appropriately

1B: Following the law. General Obligation 
Bond money (approved by the voters) for 
instructional materials was misdirected 
to “reward” schools under the A-F ratings 
system, showing wanton disregard for the 
will of the people and long-established 
state funding procedures.

X

3)
 CO

M
M

UN
IC

AT
IO

N Designing Structures for 
Meaningful Decision-
making

1A: Using inclusive practices. The stacking 
of the advisory NM TEACH council with 
nearly all non-classroom personnel shows 
that the opinions of teachers are not 
respected, and that the decisions were 
pre-determined.

X

Communicating Clearly 
and Consistently

1B: Facilitating public input. Noti!cations 
of NM TEACH meetings were poorly com-
municated. The format of many meetings 
did not encourage public participation.

X
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Choosing Appropriate 
System/Programs

1A: Avoiding faulty/discredited systems. 
The promotion of the $awed A-F School 
Rating system largely based on high 
stakes standardized testing indicates 
that, for the PED, reliability in assessment 
systems is only a quaint notion from a 
bygone era.

X

Creating an Alternative 
Universe 

1B: Sticking to a talking point. Irrespective 
of the question asked, or overwhelming 
evidence to the contrary, or the caution-
ing of the PED’s own imported “experts,” 
the secretary-designate reverts to a 
default position/talking point.

X
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Utilizing Systems Strong-
ly Supported by Research

1A: Using clear, accessible research. The 
Value-Added mathematical model is 
incomprehensible to all but !ve people 
in the state, according to the PED Deputy 
Sec. of Finance & Administration. 

X

Avoiding For-Pro!t 
Schemes

1B: Safeguarding Public Funding. Recently, 
legislators have questioned the contract 
given to a for-pro!t NM virtual school, al-
lowing it to increase the percentage of its 
pro!t the less it invests in NM students.

X

AFT E!ort Will ‘Reclaim Promise Of Public Education’

In her keynote address to the 2013 AFT TEACH Conference, 
AFT president Randi Weingarten laid a bold marker in the 
“education wars.” 

Weingarten noted that the aspiration of a great public  
education for every child has never been totally ful!lled.  
She called on educators to join with parents and commu-
nity partners throughout the country in an e"ort to reclaim 
the promise of public education. Nearly 1 out of every 2 
students in public schools lives in poverty, and there are 
more homeless families now than there have been at  
any time since the Great Depression. “When it comes to 
poverty,” Weingarten told the educators, “we have become 
the !rst responders.”  “These factors don’t keep us from 
teaching,” she said. “They keep us up at night.”

ESEA Heats Up In Congress

The so-called Student Success Act, which passed the  
House in a partisan vote on July 19, dramatically slashes 
resources for schools; takes away funding for disadvan-
taged students, English language learners and other 
students–and does nothing to stop pervasive overtesting. 
The bill, AFT president Randi Weingarten warns, “betrays 
the fundamental promise we make to our children–that all 
children deserve a high-quality public education.”

Parents Support Strong Neighborhood Public Schools

Parents overwhelmingly believe that public schools are 
the single most important institution for the future of their 
community and of our nation, and they choose strong 
neighborhood public schools over expanding choice, 
charters and vouchers, according to a nationwide AFT poll 
released July 22. Support for strong public schools over 
expanded vouchers and charters is widespread, with 77 
percent in favor of this approach; the support cuts across 
political and class lines.

AFT Report Shows The High Cost Of Overtesting

A close examination of two medium-sized school districts’ 
standardized testing calendars found that kids are losing 
out on receiving a full, high-quality education because of 
pervasive test preparation and testing, according to a new 
AFT report. Test preparation and testing absorbed 19 full 
school days in one district and a month and a half in the 
other in heavily tested grades, making clear that cutting 
that amount in half would restore needed instructional 
time and provide additional funds for other instructional 
purposes.

From AFT LeaderNet

AROUND THE NATION

MAINE – Gov. Paul LePage was elected with 38% of the 
vote in a multi-candidate election. Yet, he immediately 
worked to repeal bargaining rights and to put restrictions 
on unions in collecting membership dues. He also raised 
the retirement age for state employees while slashing pro-
grams that support working families.

FLORIDA – Elected in 2010, Gov. Rick Scott and a new state 
legislature began by cutting public education funding 
by $500 per pupil while, at the same time, trying to cap 
any future spending increases through a proposed bal-
lot initiative. Scott and the legislature also attempted to 
decertify unions and/or to restrict their ability to represent 
their members. Scott also made Florida the incubator of 
a teacher evaluation system based on standardized test 
scores–and connected it to, individual compensation and 
employment decisions. 

The above are just a sampling of what teachers and other 
public employees have been facing across the country for 
the last several years. In some cases, these assaults have 
been blunted. Two years ago, Ohio voters overwhelmingly 
approved a union-led ballot initiative to restore public em-
ployee bargaining rights. However, in many states, the !ght 
to stop these mean-spirited assaults continues. The most 
e"ective recourse to turn back these attacks remains being 
informed and involved in your union and its organized ef-
forts to preserve democracy in the workplace.

…continued from page 1.
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I am not a D teacher.
–Jonathan Saiz :: kindergarten teacher Armijo ES 
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Common Core State Standards

The Common Core State Standards (CCSS) will be 
in full e"ect for all grades K-12 this school year. Last 
year, we negotiated contract language that empow-
ers each school’s instructional council with the right 
and responsibility to implement the common core 
and monitor how the implementation is going at each 
site. Knowing how new initiatives can be distorted at a 
school site, the union negotiated this language so that 
teachers will have the opportunity to truly own their 
professional practice.

The contract language is in Article 7 of the negotiated 
agreement on the ATF website [atfunion.org]. Please 
read the joint memorandum from Ellen Bernstein and 
APS Chief Academic O$cer, Shelly Green, which pro-
vides more clari#cation and guidance on the Common 
Core. The memo can also be accessed by visiting the 
ATF website [atfunion.org].

Lesson Plans

Some teachers are already asking about “mandatory” 
lesson plan templates. In the PED’s new teacher 
evaluation system, 25% is determined by 
observations. Domain 1 focuses on planning 
and preparing. Principals will be responsible 
for scoring this domain once a semester. Nei-
ther the state nor the district is mandat-
ing a speci#c way to plan. The PED 
has directed the principals to look for 
what they call the “Essential Components” 
which include:

• Reference Standards
• Provide clear student-friendly activities
• Include overall & formative assessment 

connections
• Identify strategies to address special 

populations.

Call us if you are mandated to use a spe-
ci#c template.

DBA 2.0

The DBA is now called the CCIA (Common Core Interim 
Assessment). It will be given two times this year, 
instead the three times as in previous years. Teachers 
will have a window of time in which to administer the 
CCIA. The dates are October 1 -31 for the #rst window 
and February 3-28 for the second one for schools on a 
traditional calendar.

Payroll Errors

About 400 teachers were overpaid last school year,  
but most were not noti#ed by the district about the 
error or that major deductions would be made from 
summer checks in order for the district to recoup  
the money.

The errors, which a"ected those who had changes in 
their contract status (such as moving from part-time  
to full-time or increasing to extended contracts) over 
the course the year, were due to problems with the 
new Lawson payroll system.

The union met with the district’s chief #nancial o$cer 
and director of accounting in an attempt to correct 
these devastating errors and to address the lack of 
noti#cation.

ATF and APS agreed that HR will now provide prior  
noti#cation to any employee whose status changes 
with a full explanation of how those changes will 
impact their pay. ATF urges all employees to regularly 
check your pay and ask about any changes made.

Copies

ATF received reports that Xerox is reclaiming 
printers provided last year leading to a fear that 
schools will be left without adequate printing 
capabilities. ATF checked with APS and a spokes-

person stated that, “There have been some 
necessary modi#cations to the print manage-
ment contract due to cost overruns.”

Schools are already reporting quotas for  
copies and many teachers are concerned  
that the copy rations will negatively impact 
their ability to teach well. If your school is 
experiencing a shortage, contact your ATF 
sta" representative.

On August 15th the district clari#ed that  
there is no copy limit.  APS wrote in the  

Perspective, “media reports have made it 
sound like APS teachers will be limited in the number 
of copies they are allowed to make each semester and 
will have to pay for any copies exceeding that number.  
That is NOT the case.” 

Reminder About Extended Contracts

Librarians, Counselors and Voc Ed teachers have 
extended contracts. Because of the limitations of the 
APS payroll system, compensation for this time is not 
included in regular paychecks. Employees on these 
contracts must notify their school secretaries when 
they work the extra days so that documentation can 
be completed and submitted to payroll.Fed Reps and Elections

If your school does not currently have an ATF Fed Rep, 
contact the o$ce at 262-2657, and one of our sta" will 
come out for a meeting to help you elect one.

If you are a Fed Rep and did not get to attend the June 
Fed Rep Training, please sign up for the encore, to be 
held from 8:30 am-2:30 pm on Saturday, September 28. 
Call the o$ce at 262-2657 to register by September 20!

Not Yet a Member? Join ATF Today!

ATF is a community of professionals. If you are not 
already an ATF member, please join today! The  
stronger our membership, the stronger our union  
and the stronger our collective voice will be in the 
future of our profession. Without a strong union,  
APS educators are more vulnerable to the whims  
of policymakers at all levels! Have a voice–be an  
ATF member and join our professional community!  
See your school’s ATF Fed Rep, or visit atfunion.org  
for an application today.

PED WATCH
Chiefs That Won’t Change

Last spring, the AFT called on the U.S. Department of 
Education and state education commissioners to “do 
what it takes before high stakes” associated with stan-
dardized testing results are imposed so that educators 
can adequately prepare for the implementation of the 
Common Core State Standards. 

The department listened! Secretary Duncan is allowing 
states to now apply for a one-year delay in the use of 
teacher evaluation results to inform personnel deci-
sions. Without the delay, all states had to agree to use 
teacher evaluation results to inform personnel deci-
sions by the 2015-16 school year in order to receive a 
No Child Left Behind waiver. This new allowance would 
permit states to apply to delay the use of teacher 
evaluation results to inform personnel decisions until 
the 2016-17 school year. That’s the good news. The  
bad news is that it is very unlikely that New Mexico  
will be one of those states taking advantage of the  
opportunity to delay implementation

A group of state education chiefs known as the “Chiefs 
for Change” sent a letter to U.S. Education Secretary 
Arne Duncan, urging him to resist the call for a mora-
torium on high-stakes uses of tests on the common 
standards saying, “accountability measures tied to the 
Common Core State Standards should be preserved, 
not delayed” and stated that any delay would be tanta-
mount to “pulling back on accountability.” Our resident 
Chief for Change, Hanna Skandera is a member of 
this notorious group, operated by the Foundation for 
Excellence in Education, the Tallahassee, Florida-based 

group founded by former Florida 
Governor Jeb Bush.

I|A|O
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COMMON CORE WORKSHOP 
4:30-6:30PM
No cost/No RSVP required

PDD OVERVIEW
4:30-7:30PM • call to RSVP: 262-2657
Members: No cost/Non-members: $50

CPS PD WORKSHOP 
2:00-4:00PM • call to RSVP: 262-2657
Members: No cost/Non-members: $50

ATF SYMPOSIUM (topic TBA) 
4:30-6:00PM
No cost/No RSVP required

ATF FED REP TRAINING 
8:30AM-2:30PM • call to Register: 262-2657
For new and experienced Fed Reps

COMMON CORE WORKSHOP 
4:30-6:30PM
No cost/No RSVP required

NATIONAL BOARD Lg GROUP 
4:30-6:30PM
For current candidates

COMMON CORE WORKSHOP 
4:30-6:30PM
No cost/No RSVP required

NATIONAL BOARD INFO SESSION 
4:30-6:30PM
No cost/No RSVP required
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All events held at ATF o!ce: 530 Je"erson Street NE 
(unless otherwise noted) 

TO REGISTER CALL: 262-2657

The test-and-punish theory of reform seems 
to be grounded in a belief that learning will not occur 
unless children and educators face high-stakes  
penalties attached to test scores.

‘Test-And-Punish’ Sabotages Quality Of Children’s Education 
– Linda Darling-Hammond

“
”
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5th Annual Labor Day Picnic!
Fun, Food, Entertainment. Everyone Welcome!

Monday, September 2 
11:00AM – 2:00PM 

Tiguex Park
(just west of Rio Grande Blvd. on Mountain Road NW)

Ozomatli To Perform Local  
Bene#t Concert

Dual Language Education of NM and AMP 
Concerts announce a bene#t concert event 
featuring Ozomatli - the Grammy Award- 
Winning band from Los Angeles, taking 
place this November at the La Cosecha Dual 
Language Conference. 

Friday, November 8 
Kiva Auditorium 

Tickets start at $20

www.dlenm.org/lacosecha2013

Proceeds from the evening event will support 
the Janet Montoya Schoeppner Memorial 
Scholarship Fund and the DLENM Endow-
ment, helping to ensure a bilingual future  
for New Mexico’s students.

ANOUNCEMENTS

DIAL-A-TEACHER

BY TEACHERS | FOR TEACHERS | FOR FREE
The AFT Share My Lesson site includes more 
than 200,000 resources across grade levels 
and subject areas and has a section  
devoted to the Common Core. It’s a 
tool that helps teachers #nd the free, 
high-quality resources they are looking 
for to help them do the best job possible 
with their students. www.sharemylesson.com

Stop Corporate Reform
Sara Attleson, ATF COPE Chair 
Kennedy Middle School 

It is clear that public education, teachers, and their unions are un-
der attack. This summer, we saw much evidence of the systematic 
demise of public education pushed by corporate “reformers.” 

In one session, the North Carolina legislature and governor dis-
mantled the teaching profession and privatized public education. 
Supplemental pay for getting a master’s degree, class size limits 
and tenure—all gone. Funding for educational assistants was 
cut, a plan for merit pay as determined by high-stakes tests is in 
place. $10 million was set aside for charters, $5 million for Teach 
for America recruits and the legislators are advocating for virtual 
charters. 

Teachers in Philadelphia began the summer with a demand that 
they give up $133 million in salary and health bene#ts, and face 
proposals to eliminate seniority, institute merit pay, and eliminate 

contractual caps on class size.

In Chicago, Mayor Rahm 
Emanuel closed 50 schools in 
poor neighborhoods replacing 

many with charter schools. A bulk 
of the 3,500 laid o" teachers will be 

replaced by Teach for America teach-
ers, who have #ve weeks of training 
in order to become a teacher. 

Governor Susana Martinez is  
using the same playbook with  
her school grades, teacher evalu-

ation rule, and aggressive actions to fund 
corporate tax cuts.

Teaching has become political because the attack on the public 
education system is political as well. With the present assault  
on the teaching profession, teachers MUST become involved  
or our profession and public education will become extinct. 

We are selling T-shirts to remind us that our jobs are political  
and we do have the power to change the direction of education 
in the New Mexico. 

Shirt: $15, Defense of public schools: Priceless. 

Available at the ATF o$ce, 262-2657, 530 Je"erson NE.

COPE

New Mexico…

SEPTEMBER  3RD

M-TH | 5:30-8:30PM

Dial-A-Teacher re-starts on

Students may call for free 
homework help o"ered in 
English or Spanish.

back to…
SCHOOL
means back to…
HOMEWORK

344-3571

DAT

LAST in child-welfare.
FIRST in child hunger.
FIRST in income inequality.
LAST in the West in job recovery.
6000 developmentally disabled people waiting for help.
$9,000,000 cut in developmentally disabled services.
33,000 patients had their mental health services cancelled 
without warning. – Progress Now New Mexico


