
PROFESSIONAL PROGRESSIVE UNIONISM

TEACHERS VOICE

ALBUQUERQUE TEACHERS FEDERATION VOL 17  |  NO 3

“We have produced a larger and 
more costly prison system than any 

country in the world – we have 5% of 
the world’s population and 25% of its 
inmates – populated primarily by high 

school dropouts on whom we would 
not spend $10,000 a year when they 
were in school, but we will spend 

more than $40,000 a year when they 
are in prison – a prison system that is 
now directly devouring the money we 

should be spending on education. 

But our leaders do not talk about these 
things. They say there is no money  
for schools – and of poor children,  

they say: “Let them eat tests.”

– Linda Darling-Hammond 
“The Mess We Are In” speech at the  

Save Our Schools March in Washington D.C.
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 I consider i$ im!ortan$, 

indee% urgentl& necessar&, 

for intellectua" worker' t( ge$ 

together, bot) t( !rotec$ their 

ow# economi* statu' an%, 

als(, generall& s!eakin+,  

t( secur, their influenc, i# 

th, !olitica" fiel%.”

– Albert Einstein (1938)

In a comment explaining why he joined 
the American Federation of Teachers 
local #552 as a charter member

Infected With GERMroundhouse

PRESIDENT’S MESSAGE

The germ is contagious 
By Ellen Bernstein, ATF President

I recently had an  
incredible opportunity 
to accompany a small 
group of AFT leaders  
to England to meet  
with leaders from  

the National Union of 
Teachers in the UK. We 

gathered to learn from 
each other in our  
common struggles to 
save our public school-

ing and the teaching profession from the ever-
growing, well-funded, test-obsessed, corporate 
reformers. We have a great deal in common. 

In England, teachers, parents, students and  
communities are uniting to !ght the Global  
Education Reform Movement: the GERM, which 
is killing their schools. Previously, I learned about 
GERM from Pasi Sahl-
berg (author of Finnish 
Lessons) but I, unlike my 
UK colleagues, had not 
incorporated this easy 
to understand acronym 
into my e"orts to explain 
our own political and 
educational struggles. 

In order for all of us to 
be, as John Dewey says, 
an intelligent medium  
of action, we must  
understand these essen-
tial ideas:

1. The Global  
Educational Reform 
Movement (GERM) is 
spreading everywhere 
and has “infected” 
New Mexico.

2. GERM is not about actual reform. Rather, it is 
about transferring public school funding into 
the pro!t-driven hands of test publishers, 
school management companies, and private 
equity !rms.

3. The success of GERM depends on under-
mining the teaching profession through 
the misuse of standardized testing and the 
replacement of highly skilled classroom  
professionals with minimally-trained  
at-will employees.

4. A core principle of GERM’s stated “reform” 
philosophy is the dismissal of the e"ect  
of poverty in the lives of our students.  
The acceptance of this #awed premise  
supports GERM’s use of test score data to 
bash teachers and schools.

5. Labor unions, particularly teacher unions, 
are the only organized resistance to GERM’s 
e"orts. Professional unions understand  
what is at stake: public education and  
our democracy.

GERM
Pasi Sahlberg (author of Finnish Lessons) refers 
to GERM’s obsession with testing, accountabil-
ity and choice.

You will recognize the GERM agenda by the !ve 
globally common features of education reforms 
that Sahlberg describes. Those who spread the 
GERM claim their tactics are intended to “im-
prove” the quality of education and “!x” the  
apparent problems in public education systems. 

First is the standardization of education easily 
identi!ed by the use of:

• Enforcement of external testing and evaluation

• Centrally-prescribed curricula

• Detailed and often ambitious performance 
   targets

• Test-based accountability and frequent testing 
   of students

• Standardized solutions

A second common feature of 
GERM is a focus on core subjects. 
Basic knowledge and skills in 
reading, writing and mathemat-
ics are elevated at the expense 
of social studies, arts, music and 
physical education, etc.

Third, mandating low-risk ways 
to reach learning goals. “Teaching 
and learning are narrower and 
teachers focus on ‘guaranteed 
content’ to best prepare their 
students for tests. This minimizes 
experimentation, reduces use  
of alternative pedagogical  
approaches, and limits risk-taking 
in schools and classrooms. The 
higher the stakes, the lower the 
degree of freedom in experimen-
tation and risk-taking in class-
room learning.”

The fourth global trend in educational reform 
is$use of corporate management models$as a 
main driver of improvement. “Policies and ideas 
are borrowed from the business world and are 
often motivated by national hegemony and 
economic pro!t, rather than by moral goals 
of human development. Faith in educational 
change through innovations brought and sold 

“IT IS…ADVISABLE THAT THE TEACHER 
SHOULD UNDERSTAND, AND EVEN BE ABLE TO 
CRITICIZE, THE GENERAL PRINCIPLES UPON 
WHICH THE WHOLE EDUCATIONAL SYSTEM IS 
FORMED AND ADMINISTERED. HE IS NOT LIKE 
A PRIVATE SOLDIER IN AN ARMY, EXPECTED 
MERELY TO OBEY, OR LIKE A COG IN A WHEEL, 
EXPECTED MERELY TO RESPOND TO AND 
TRANSMIT EXTERNAL ENERGY; HE MUST BE  
AN INTELLIGENT MEDIUM OF ACTION.”

– John Dewey (1895)

from outside the system” which then “paralyzes 
teachers’ and schools’ attempts to learn from 
the past and also to learn from each other.”

“The !fth global trend is adoption of$test-based 
accountability policies$for schools.

In doing so, school performance is closely tied 
to processes of accrediting, promoting, inspect-
ing, and, ultimately, rewarding or punishing 
schools and teachers. 

Success or failure of schools and teachers is 
often determined by standardized tests and 
external teacher evaluations that devote atten-

tion to limited as-
pects of schooling, 
such as student 
achievement in 
mathematical and 
reading literacy, 
exit examina-
tion results, or 
intended teacher 
classroom  
behavior.”  
(http://pasisahl-
berg.com/global-
educational-re-
form-movement)

Of course, there 
are antidotes 
to the GERMs. 
Some countries, 
like Finland, have 

avoided catching the GERM by focusing on 
teacher professionalism, a strong safety net for 
children, and child-centered education. Why 
then, would policymakers, like those in New 
Mexico, focus on GERM instead of real reforms 
like those in Finland?

“TWO NATIONS WERE INFLUENCED BY OUR THINKERS; FOR EXAMPLE: FINLAND AND CHILE.

FINLAND LEARNED ITS LESSONS FROM JOHN DEWEY. ITS SCHOOLS ARE CHILD-CENTERED. IT PRIZES THE 
ARTS AND PHYSICAL EDUCATION. IT HAS NO STANDARDIZED TESTING. ITS SCHOOLS ARE NOTED FOR BOTH 
EXCELLENCE AND EQUITY. IT IS A TOP PERFORMER ON INTERNATIONAL TESTS. 

CHILE LEARNED ITS LESSONS FROM MILTON FRIEDMAN. IT HAS VOUCHERS AND TESTING. ITS SCHOOLS ARE 
HIGHLY SEGREGATED BY SOCIAL CLASS. THE QUALITY OF EDUCATION IS HIGHLY DEPENDENT ON FAMILY 
INCOME. STUDENTS IN CHILE ARE RIOTING TO DEMAND FREE PUBLIC EDUCATION. NO ONE CONSIDERS CHILE 
A MODEL. WHICH DIRECTION ARE WE GOING? WHY? WHOSE IDEAS ARE DOMINANT TODAY?”

– Diane Ravitch (9/13) – “The Two Nations That Learned From Us”

S!ecia" Editio#

Global Educational  
Reform Movement
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Follow the Money

While there may be no social value in the 
de-professionalization of teaching, there is 
pro!t. Think Teach for America (TFA) in which 
unlicensed corps members receive alternative 
certi!cation through coursework taken while 
completing the program. Corps members  
attend an intensive !ve-week summer training 
program, and then are placed in schools where 
they serve for two years.

TFA is supported by the GERM-infested Foun-
dation for Excellence in Education, founded  
by former Governor Jeb Bush. They state on 
their website: 

• TFA shows you don’t need an education  
degree and years in the classroom to  
get results.

• TFA teachers do not belong to the union.

• Some TFA teachers stay in education,  
where they have become advocates for 
school reform.

“Julian Vasquez Heilig has studied Teach for 
America and its e"ects, and has come to the 
conclusion that the organization is harming  
the future of the teaching profession by its 
grandiose and false claims. It has raised well 
over a billion dollars to support a large and 
handsomely paid sta". Its recruits will go to 
classrooms where students need experienced 
teachers, not !ve-week trainees. And 80%  
will leave the classroom in 2-3 years.”  
(http://dianeravitch.net/category/teach-for-
america-tfa/)

Remember that trip I took to England? From 
there, I went to an AFT meeting in Washington, 
DC. It turned out the hotel was GERM-infested. 
The so-called Foundation for Excellence in  
Education (FEE) was having a meeting in 
the very same place at the very same time. 
Guess who we saw there? You betcha – Hanna 
Skandera. Hanna is a “Chief for Change.” The 
group, Chiefs for Change, was created by FEE. 
From its website: “The Foundation supports 
standardized measurement of student learning, 
including annual comprehensive end-of-course 
assessments in elementary, middle and high 
school, as well as grading schools on an A-F 
scale – just like students.” (http://excelined. 
org/about-us/reform-agenda/) I know this 
sounds familiar.

TFA’S 990 LISTS ITS MAJOR CONTRIBUTORS – SOME OF  

THE BIGGEST NAMES AND PLAYERS IN THE PRIVATIZATION 

OF PUBLIC EDUCATION. LIKENING MARKET-ORIENTED  

REFORMS IN PUBLIC EDUCATION TO THE DEREGULATION 

OF THE FINANCIAL INDUSTRY THAT CULMINATED IN A 

RECESSION, WENDY PURIEFOY, PRESIDENT OF THE  

PUBLIC EDUCATION NETWORK SAYS THAT THE VERY  

SAME PEOPLE WHO PROMOTED ECONOMIC DEREGULATION 

ARE INFLUENTIAL SUPPORTERS OF ORGANIZATIONS SUCH 

AS TEACH FOR AMERICA. THEY WANT TO SIDESTEP  

PROFESSIONAL TEACHERS, UNIONS, AND SCHOOLS OF 

EDUCATION “AND LET LOOSE THE FORCES OF THE MARKET,” 

PURIEFOY SAYS. “THE MARKETPLACE OF EDUCATION IS A 

BIG MARKET. THERE IS A LOT OF MONEY TO BE MADE.”

– “Looking Past the Spin: Teach for America” 
Rethinking Schools (Spring 2010)

Weakening the Profession

GERM-free places like Ontario, Shanghai, 
Finland, Japan and Singapore, which are all 
leading the United States in student outcomes, 
focus on teaching as a true profession. Teachers 
are highly regarded, becoming a teacher  
is seriously di%cult, and the job is prestigious. 
In Finland, admission to an education program 
is as demanding as medical school; gradu-
ates must earn a master’s degree and conduct 
original research to obtain it. Students, parents 
and bureaucrats respect teachers, because they 
know how hard it is to become one.

In GERM-infected places, the profession of 
teaching is weakened by policies that devalue 
rigorous preparation. Substandard alternative 
preparation programs are billed as innovative, 
when in other lines of work, from plumbing 
and hairstyling to law and medicine, it’s actually 
illegal to practice without a standard license. 
Not so for many who work with our  
nation’s children. 

Compared to other occupations, teaching is 
complex work. Yet in NM, we continue to lower 
the preparation bar, allow those with little or 
no course work or supervised practice to teach 
often the most challenging students. These ad 
hoc instructors have proven to be ine"ective 
and add to teacher churn which research has 
proven harms academic performance. 

Leading nations do the opposite. Teaching in 
these nations has all the hallmarks of a true 
profession, which include:

• A lengthy period of specialized training.

• Control over licensing standards and/or entry 
requirements.

• Autonomy in making decisions about  
selected spheres of work.

• A self-governing organization composed  
of members of the profession.

• High prestige and economic standing. 

In these countries, teaching remains an attrac-
tive career choice for young people.

Compare this with our GERM-infested policies 
that have replaced our ability to be creative, pas-
sionate or innovative in our practice when faced 
with high-stakes testing accountability schemes.

IN TOP-RANKED NATIONS, SUPPORTS FOR TEACHING TAKE THE FORM OF…

• UNIVERSAL HIGH-QUALITY TEACHER EDUCATION, TYPICALLY TWO TO FOUR YEARS IN DURATION, COMPLETELY AT  
GOVERNMENT EXPENSE, FEATURING EXTENSIVE CLINICAL TRAINING AS WELL AS COURSEWORK

• EQUITABLE, COMPETITIVE SALARIES, COMPARABLE TO THOSE OF OTHER PROFESSIONS, SUCH AS ENGINEERING, SOMETIMES 
WITH ADDITIONAL STIPENDS FOR HARD-TO-STAFF LOCATIONS

• MENTORING FOR ALL BEGINNERS COUPLED WITH A REDUCED TEACHING LOAD AND SHARED PLANNING TIME

• EXTENSIVE OPPORTUNITIES FOR ONGOING PROFESSIONAL LEARNING, EMBEDDED IN SUBSTANTIAL PLANNING AND  
COLLABORATION TIME AT SCHOOL

• TEACHER INVOLVEMENT IN CURRICULUM AND ASSESSMENT DEVELOPMENT AND DECISION-MAKING

THESE PRACTICES STAND IN STARK CONTRAST TO THOSE IN THE UNITED STATES.

– Linda Darling-Hammond, Ruth Chung Wei, & Alethea Andree “How High-Achieving Countries Develop Great Teachers”  
  Stanford Center for Opportunity Policy in Education

PRESIDENT’S MESSAGE

-, market!lac, of  
educatio# i' . bi+ marke$.  
-er, i' . lo$ of mone&  
t( b, mad,.

– “Looking Past the Spin: Teach for America” 
Rethinking Schools (Spring 2010)
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The Global Educational Reform Movement (GERM) is spreading … and has “infected” New Mexico

If yo/ su!!or$ testin+, 

charter', meri$ !a&,  

th, eliminatio# of tenur, an% seniorit&, 

an% contro" of schoo" !olic& b& cor!orat, 

manager', yo/’r, . ‘reformer.’ If yo/ 

su!!or$ increase% schoo" 0ndin+, collectiv, 

bargainin+, les' standard1e% testin+, an% 

contro" of schoo" !olic& b& educator', yo/’r, 

. ‘defender of th, 

statu' qu(.’

“Challenging Corporate Ed 
Reform And 10 Hopeful Signs of Resistance”  
– Stan Karp, Editor, Rethinking Schools

A nonpro!t group released thousands of e-mails today and said they show how a foundation begun 
by Jeb Bush, the former Florida governor and national education reform leader, is working with public 
o%cials in states to write education laws that could bene!t some of its corporate funders.

The e-mails are between the Foundation for Excellence in Education (FEE) and a group Bush set up 
called Chiefs for Change, whose members are current and former state education commissioners who 
support Bush’s agenda of school reform, which includes school choice, online education, retention 
of third-graders who can’t read and school accountability systems based on standardized tests. That 
includes evaluating teachers based on student test scores and grading schools A-F based on test scores.

Donald Cohen, chair of the nonpro!t In the Public Interest, a resource center on privatization and 
responsible for contracting in the public sector, said the e-mails show how education companies that 
have been known to contribute to the foundation are using the organization “to move an education 
agenda that may or not be$in our interests but are in theirs.”

He said companies ask the foundation to help state o%cials pass laws and regulations that make it 
easier to expand charter schools, require students to take online education courses, and do other 
things that could result in business and pro!ts for them. The e-mails show, Cohen said, that Bush’s 
foundation would often do this with the help of Chiefs for Change and other a%liated groups.

The e-mails were obtained by Cohen’s group through public record requests and are available here, 
complete with a search function. They reveal – conclusively, he said – that foundation sta" members 
worked to promote the interests of some of their funders in$Florida, New Mexico, Maine, Oklahoma, 
Rhode Island and Louisiana.

The Web site of the Foundation for Excellence in Education used to list some of their donors but no 
longer does and is not required to list all of its donors to the public under tax rules for 501(c) organiza-
tions. However, it is known that the foundation has received support from for-pro!t companies K12 
and Pearson and Amplify, as well as the nonpro!t College Board.

There are strong connections between FEE and the conservative American Legislative Exchange 
Council (ALEC), according to the nonpro!t Center for Media and Democracy:

Aptly named FEE, Bush’s group is backed by many of the same for-pro!t school corporations that have 
funded ALEC and vote as equals with its legislators on templates to change laws governing America’s 
public schools. FEE is also bankrolled by many of the same hard-right foundations bent on privatizing 
public schools that have funded ALEC. And, they have pushed many of the same changes to the law, 
which bene!t their corporate benefactors and satisfy the free market fundamentalism of the billion-
aires whose tax-deductible charities underwrite the agenda of these two groups.

FEE and ALEC also have had some of the same “experts” as members or sta", part of the revolving door 
between right-wing groups. They have also collaborated on the annual ALEC education “report card” 
that grades states’ allegiance to their policy agenda higher than actual student performance. That  
distorted report card also rewards states that push ALEC’s beloved union-busting measures while  
giving low grades to states with students who actually perform best on standardized knowledge tests.

FEE provides its donors – including for-pro!t digital education companies – access to the chiefs. A 
draft agenda for the Excellence in Action 2011 Summit blocked o" two hours for “Chiefs for Change 
donor meetings.” Another draft agenda for the meeting allocated nearly three hours to “Chiefs for 
Change donor meetings.” The donors for the summit were the Walton Family Foundation, the Charles 
and Helen Schwab Foundation, the Lynde and Harry Bradley Foundation, the Broad Foundation, the 
Carnegie Corp., Susan and Bill Oberndorf, GlobalScholar, Target, Houghton Mi&in Harcourt, Microsoft, 
State Farm, IQity, McGraw-Hill Education, Doris and Donald Fisher Fund, Intel, Pearson Foundation,  
Apex Learning, ETS, Electronic Arts, Koret Foundation, SMART Technologies, K12, Morgridge Family 
Foundation, Charter Schools USA and Connections Academy. Demand for donor time was so high  
that Patricia Levesque wrote that she had to turn down opportunities for the chiefs to meet other  
representatives from companies.

FEE sta" served as advisers to acting education commissioner Hanna Skandera. FEE, and, by exten-
sion, its donors, had great in#uence over New Mexico legislation. In a January, 2011, e-mail, Skandera 
directs a sta"er from the legislature to forward all education bills to FEE’s Christy Hovanetz for edits: 
“Can you send all Governor’s o%ce ed bill language to Christy, including social promotion?” Another 
FEE sta"er, Mary Laura Bragg, wrote to Skandera, “I’m at your beck and call.”

The foundation sought to make connections between Skandera (as well as the other Chiefs for 
Change) and the Hume Foundation for funds for digital learning projects from$Hume$that “must #ow 
through the Foundation for Excellence in Education as a project-restricted grant.” The Santa Fe New 
Mexican reported$October 21 that Skandera had indeed applied for such a grant, which ultimately 
could lead to digital learning legislation favorable to FEE funders Connections Academy and K-12 Inc.

The e-mails indicate that FEE paid for Skandera’s travel, reimbursing New Mexico $3382.91 for her 
expenses, including a trip to Washington, D.C., to testify before Congress.

– Valerie Strauss Answer Sheet, Washington Post 1/30/13 (The excerpts above are direct quotes from the article.)

E-MAILS LINK BUSH FOUNDATION,  
CORPORATIONS & EDUCATION OFFICIALS
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Across the country, Republican legislatures – encour-
aged and financed, as usual, by corporate money and 
right wing think tanks – have undertaken a stunning 
array of initiatives designed to weaken unions and 
otherwise undermine American workers. 

This systematic attack on unions is, of course, bad  
for working Americans. Unionized workers in the U.S. 
earn more money than non-union workers with similar 
skills (14% more, according to the Economic Policy 
Institute). Unionized workers are 28% more likely to 
have employer provided health insurance and 54% more 
likely to have employer provided pensions. Unionized 
workers enjoy more vacation time, and they are more 
productive than non-union workers. Countries with high 
rates of union coverage enjoy lower rates of inequality 
and lower rates of poverty, and their workers enjoy 
greater economic security. And, further, a robust 
union movement raises pay and working conditions for 
non-union workers as well. 

WHAT’S NOT TO LIKE? 

In 1973, 27% of U.S. workers were unionized. Now,  
it’s just 13% – the lowest rate among the world’s rich  
(“industrialized”) countries. It is no coincidence that 
the U.S. is, by every reasonable measure, the most 
unequal of the world’s rich countries. 

– Tim Koechlin, “Inequality and the Case for Unions”  
   Common Dreams (6/22/14)

GERM-infected countries, states, and localities 
“!x” the problem of a weakened profession by 
buying teacher-proof programs accompanied 
by lots and lots of testing. Poorly prepared, 
alternate-route teachers are used as pawns for 
prescriptive “teacher proof” programs sold by 
the same companies making money selling 
the tests. These materials are designed to turn 
teachers into technicians, at best, replacing the 
need for well-prepared thinking teachers.  
Think Pearson, the largest publisher for all 
things education. 

Speaking of Pearson, New Mexico recently  
approved the award of a contract to Pearson  
to develop the Common Core PARCC tests,  
despite the absence of competitive bidding. 
New Mexico’s contract is one of several  
Pearson has signed with other states that  
covers the testing of 6 to 10 million students. 
The mega-corporation’s combined contracts 
are worth about $1 Billion.

CORPORATE SCHOOL REFORM

“CORPORATE EDUCATION REFORM” REFERS TO A SPECIFIC SET OF POLICY PROPOSALS CURRENTLY DRIVING EDUCATION POLICY AT THE 
STATE AND FEDERAL LEVEL.  THESE PROPOSALS INCLUDE: 

• INCREASED TEST-BASED EVALUATION OF STUDENTS, TEACHERS, AND SCHOOLS OF EDUCATION.
• ELIMINATION OR WEAKENING OF TENURE AND SENIORITY RIGHTS.
• AN END TO PAY FOR EXPERIENCE OR ADVANCED DEGREES.
• CLOSING SCHOOLS DEEMED LOW PERFORMING AND THEIR REPLACEMENT BY PUBLICLY FUNDED, BUT PRIVATELY RUN CHARTERS.
• VOUCHERS AND TAX CREDIT SUBSIDIES FOR PRIVATE SCHOOL TUITION.

THESE PROPOSALS ARE BEING PROMOTED BY REAMS OF FOUNDATION REPORTS, WELL-FUNDED THINK TANKS, A PROLIFERATION OF 
ASTROTURF POLITICAL GROUPS, AND CANNED LEGISLATION FROM THE RIGHT-WING AMERICAN LEGISLATIVE EXCHANGE COUNCIL (ALEC).

TOGETHER THESE STRATEGIES USE THE TESTING REGIME THAT IS THE MAIN ENGINE OF CORPORATE REFORM TO EXTEND THE NARROW  
STANDARDIZATION OF CURRICULA AND SCRIPTED CLASSROOM PRACTICE THAT WE’VE SEEN UNDER NCLB, AND TO DRILL DOWN EVEN  
FURTHER INTO THE FABRIC OF SCHOOLING TO TRANSFORM THE TEACHING PROFESSION AND CREATE A LESS EXPERIENCED, LESS SECURE, 
LESS STABLE AND LESS EXPENSIVE PROFESSIONAL STAFF.  WHERE NCLB USED TEST SCORES TO IMPOSE SANCTIONS ON SCHOOLS AND 
SOMETIMES STUDENTS (E.G., GRADE RETENTION, DIPLOMA DENIAL), TEST-BASED SANCTIONS ARE INCREASINGLY TARGETED AT TEACHERS.

A LARGER CORPORATE REFORM GOAL, IN ADDITION TO CHANGING THE WAY SCHOOLS AND CLASSROOMS FUNCTION, IS REFLECTED IN 
THE ATTACKS ON COLLECTIVE BARGAINING AND TEACHER UNIONS AND IN THE PERMANENT CRISIS OF SCHOOL FUNDING ACROSS THE 
COUNTRY.  THESE POLICIES UNDERMINE PUBLIC EDUCATION AND FACILITATE ITS REPLACEMENT BY A MARKET-BASED SYSTEM THAT WOULD 
DO FOR SCHOOLING WHAT THE MARKET HAS DONE FOR HEALTH CARE, HOUSING, AND EMPLOYMENT: PRODUCE FABULOUS PROFITS AND 
OPPORTUNITIES FOR A FEW AND UNEQUAL OUTCOMES AND ACCESS FOR THE MANY.

– Stan Karp: English & journalism teacher/Director of the Secondary Reform Project: New Jersey Education Law Center/ 
Editor of “Rethinking Schools” magazine. His full speech and video are online at rethinkingschoolsblog.wordpress.com

Spreading GERMs;  
Busting Unions 

The GERM hates unions. They know informed, 
educated and organized people are the inocu-
lation. Unions give voice to the opposition; 
they shine bright lights on the false slogans 
and quick !xes. GERM spreaders know they 
can’t accomplish their goals to sort, label,  
rank, disenfranchise and privatize with an  
organized workforce.

Since the Supreme Court’s Citizens United 
decision, millions of dollars in unfettered and 
untraceable donations from corporations and 
individuals have #owed into PACs and “social 
welfare organizations” with #owery titles that 
mask their true intent – to hijack public educa-
tion money for private gain. Unions have been 
the only organized e"ort opposing this raid.

Post Citizens United, 7 of the 10 top spending 
groups were all right-wing. The only non- 
conservative groups in the top ten were the 
public employees union, the SEIU, and the 
teachers union. Unions are the only opposition 
GERM “reformers” have in electoral politics. 

Without unions, essentially all of the big money 
in politics would be right-wing money. You 
might recognize the results of this in the last 
election. Interestingly, headlines just after 
the election were all about how much money 
unions spent backing candidates. There were 
not such analogous headlines about the money 

from the other side and where it came from. 
Yep, that’s right; the corporate media (i.e. the 
Albuquerque Journal) is GERM-ridden.

Unions work to keep public money in public 
education. Unions work for:

• Equitable and adequate public school  
funding; 

• An end to high-stakes testing used for  
the purpose of student, teacher, and  
school evaluation;

• Teacher, family, and community leadership  
in forming public education policies;

• Responsive and inclusive teaching practices 
and curricular tools;

• Professional, quali!ed, and committed  
teachers in all public schools.

Most importantly, unions work for a strong 
middle class and an end to poverty.

Teacher union members in GERM-free countries 
work closely with their governments.

In these countries there is no teacher-bashing, 
no discussion of removing collective bargaining 
rights, no proposals for reducing preparation 
for teaching, no discussion of closing schools  
or !ring bad teachers, and no proposals for 
ranking teachers based on their students’  
test scores. 

Labor unions, particularly teacher unions, are the only organized resistance to GERM’s efforts.

PRESIDENT’S MESSAGE
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Poverty

Poverty is the elephant in the room. It is the issue 
all GERM-infested “reformers” want to ignore– 
and they want all of us to be blind to it, as well. 
In fact, most of us believe they actually want to 
perpetrate poverty. 

The AFT Reporter (Winter 2014-15) states, “An  
appalling number of American children live in 
poverty. According to the National Center for  
Children in Poverty, 14.7 million, or nearly 20 
percent of children under age 18, live below the 
poverty line. And these children bring the debili-
tating e"ects with them to school every day.”

“By the time children living in poverty are 4 years 
old, they lag 18 months below what is ‘normal’ 
cognitive development for their age group. By 
third grade, their vocabulary is one-third that  
of their middle-income peers: about 4,000 words 
to their peers’ 12,000. Poor parents are typically 
less educated and often too stressed making  
ends meet to engage their kids in challenging 
verbal exchanges.”

“Children from low-income, poverty-stricken 
neighborhoods are behind from the start, with 
less preparation and more risk for developmental 
delays and learning disabilities. Because of envi-
ronmental factors like lead poisoning–which has 
been related to poor working memory, di%culty 
linking cause and e"ect, and health-related issues 
such as untreated ear infections that limit hearing 
and asthma triggered by poorly ventilated build-
ings–attention, reasoning, learning and memory 
can be diminished.” 

GERM nations ignore poverty and do nothing 
about the inequities a"ecting the students in  
their schools. Top-performing nations focus  
simultaneously on equity and education. They 
understand that one without the other is imbal-
anced and unlikely to produce long-term deep 
change for their citizens. 

As noted by renowned educational researcher 
Linda Darling-Hammond, “I looked at the high-
achieving countries on assessments like PISA  
(the Program for International Student Assess-
ment) and described what their policies were.  
And guess what? They do a lot to promote equity. 
They ensure that children are well taken care of. 
There is no child poverty in any large degree in 
any of the top 10, highest achieving nations on 
PISA. Even when families have low incomes, there 
are safety nets to ensure that children are housed, 
fed, have health care, and access to good early 
learning opportunities.”

What to Expect This Session

In the education battle of 2015 in our local legis-
lature, we can expect everything described above 
in GERM-infested countries. Our Governor and 
Secretary (designate) of education believe, in their 
evidence-free zone, in the reform schemes that 
would have us all teach less, and test more. They 
want to test 5-year olds and #unk 8-year old kids. 
Many will work hard to take away our collective 
voices to silence us. 

The Global Education Reform Movement will not 
work in the Land of Enchantment. We have too 
much faith in the students we teach to let this 

happen to them. Prepare to act locally 
in the education battle of 2015.

In Solidarity,

Dear 2m, Mag3in,,

I a4 0riou', incense%, an% irat, a$ your November 3, 2014, cover de!ictin+ ever& America# !ubli* 

schoo" educator a' . Rotte# A!!l, an% . billionair, fro4 Silico# Valle& a' th, savior of America# 

!ubli* school'. 

S( forgiv, m,, if thi' Rotte# A!!l,, tell' yo/ 5actl& wha$ I thin6 of your re!ortin+ sinc, yo/ never 

bothere% t( interview . !ubli* schoo" teacher for your !iec,. 

I# th, lates$ Gallu! !ol", 75 !ercen$ of America# !arent' sai% the& wer, satisfie% wit) th, qualit& 

of educatio# their chil% wa' receivin+ i# !ubli* school'. However, th, lates$ Gallu! !ol" showe% tha$ 

onl& 14 !ercen$ of American' a!!rov, of th, wa& Congres' i' handlin+ it' job. Hav, yo/ don, . 

cover callin+ Congres' Rotte# A!!le'? Wh& n(, yo/ hav, no$. I# fac$, I checke% your cover' for 

th, las$ tw( year' an% no$ onc, hav, yo/ sai% . dis!aragin+ wor% abou$ Congres' o# your cover. 

Ye$, th, a!!rova" ratin+ for teacher' i' 75 !ercen$, an% yo/ hav, ch7e# t( g( a8er the4….

Yo/ shoul% b, ashame% tha$ yo/ hav, no$ writte# abou$ an% !ublic1e% wha$ i' th, civi" right' issu, 

of our generatio#: !overt& i# thi' countr&. A' I wa' writin+ thi' res!ons, t( yo/, JAMA Pediatric' 

release% . stud& b& Dr. Glen# Flore' an% Bruc, Lesle&. Som, of th, highlight' of their stud& ar, a' 

follow' an% directl& quote% fro4 ther,:

• Childhoo% !overt& ha' reache% it' highes$ leve" i# 20 year'.

• 1 i# 4 childre# live' i# . foo%-insecur, househol%.

• 7 millio# childre# lac6 healt) insuranc,.

• A chil% i' abuse% or neglecte% ever& 47 second'.

• 1 i# 3 childre# i' overweigh$ or obes,.

• 9v, childre# ar, kille% dail& b& firearm'.

• 1 i# 5 5!erience' . menta" disorder.

• Racia"/ethni* dis!aritie' continu, t( b, 5tensiv, an% !ervasiv,.

• Childre# accoun$ for 73.5 millio# American' (24%), bu$ 8 !ercen$ of federa" 5!enditure'.

• Chil% wel"-bein+ i# th, Unite% State' ha' bee# i# declin, sinc, th, m7$ recen$ recessio#.

…Your cover in0riate' m, becaus, i$ i' a# indirec$ attac6 o# !oor defenseles' childre# wh( s( 

des!eratel& nee% thes, !eo!l, yo/ hav, character1e% a' Rotte# A!!le'.

Nanc& F. Chewin+
Assistant Principal – William Byrd High School, Roanoke, VA  
On her blog, “Leading by Example”

A core principle of GERM’s philosophy is the dismissal of poverty in the lives of our students.

The GERM hates unions.
They know informed, educated and 
organized people are the inoculation.

PRESIDENT’S MESSAGE
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TEACHERS VOICE

ELECTIONS DO HAVE CONSEQUENCES AND WE HAVE THE POWER TO ENSURE THEY ARE POSITiVE…

Issues

More Pies Than Village Inn
When summative evaluations are distributed at the  
end of the school year, teachers will be surprised to  
!nd that there are numerous categories in which a 
teacher could be placed depending on various factors. 
“Graduated Considerations,” created by NM TEACH, 
redistributes points for the Improved Student Achieve-
ment portion of the Educator E"ectiveness System 
based on: the subject/grade level taught; how many 
years of data are available for the teacher; and the 
number of student achievement measures chosen at 
the district level. There are 39 such categories where the 
interplay of these factors produces a speci!c calculation 
that is applied to a teacher’s evaluation.

In other words, a teacher’s summative evaluation,  
ironically called Highly Objective and Uniform by the 
PED, can be based on 39 di"erent con!gurations of  
a pie chart. That’s 17 more possibilities than the entire 
dessert menu at the Village Inn. There are 8 more  
categories than #avor options available at Baskin- 
Robbins. Without belaboring the point, there is a  
ridiculous number of categories created by the  
PED to make up for the fact that test-based teacher 
evaluations make no sense. 

This year, some teachers will be placed in one of three 
di"erent categories depending on how many years  
their students have taken the EOC, DIBELS, DRA, and  
the previously-used SBA. Depending on the number  
of years of your students’ available test data, the  
percentage of which student test scores will count 
towards your overall evaluation will vary.

Here are a few examples:

If you have given the SBA, EOC, DIBELS, or DRA for  
the past three years:

• 50% of your evaluation will be from your value  
added score (VAS) score    

• 25% will be from your Domains 2 & 3

• 25% will be from Domains 1 & 4 and attendance

If you have given the SBA, EOC, DIBELS or the DRA  
for the past one or two years:

• 25% of your evaluation will be from your VAS
• 50% will be from Domains 2 & 3
• 25% will be from Domains 1 & 4 and attendance

If you have not given the SBA, EOC, DIBELS or DRA:

• 50% of your evaluation will be from Domains 2 & 3
• 50% will be from Domains 1 & 4 and attendance

Although the categories for evaluations have been  
reduced considerably, the PED may stay true to form 
and change them without warning at the very last  
moment. Perhaps, the PED should change their slogan 
from “Kids First, New Mexico Wins” to one that re#ects 
more accurately what they stand for: “Doing Whatever 
We Want Since 2011.”

Advocacy

The Union Is Preventing It?  
(Or, The View From Under the Bus)
In recent months, the Federation has been the subject 
of erroneous claims by some APS departments that 
we are at fault for blocking things that would bene!t 
the employees we represent. Of greater concern, some 
teachers have accepted these claims by the District as 
reality, without trying to determine whether or not they 
are true. Consequently, the ATF o%ce receives calls that 
start out, “Why is the Union preventing…?” More often 
than not, the City Centre employee is misinterpret-
ing contract language, or worse, they actually believe 
ATF writes every word in the negotiated agreement in 
isolation. Remember, the employer has created many 
of the arduous work rules that are not addressed in our 
contract. The Negotiated Agreement is the only restric-
tion, modi!cation or limit on management authority.

Over the years, ATF has been a convenient target for 
those who misinterpret information or who intention-
ally try to shift blame for a problem onto your Union. 
We’ve found ourselves under more busses than an  
ABQ RIDE mechanic. Just because a District employee 
says something is “the Union’s fault,” please suspend 
your anger until you can get the real story. So, everyone, 
keep calm and call your Union !rst.

Organizing

ATF Petition on Unacceptable  
Workloads & District-Level Mandates
The one thing that will help us all to do our jobs well 
is time. And, while many mandates that steal away the 
time we so desperately need come from outside the 
district–many come from within.

More than 2,153 APS educators signed the ATF petition 
requesting that the APS Board of Education support 
us by limiting outrageous workload requirements. We 
asked the Board to establish a policy that mandates:

• APS departments or administrators adding work  
must deeply understand the context of those doing 
the work;

• APS departments or administrators adding the work 
must coordinate with other departments so as not  
to add more than one requirement at a time;

• One or more previous mandates must be removed 
from the employee’s workload if any new requirement 
is added; and

We further request that, when interviewing superin-
tendent candidates, the APS Board of Education makes 
decreasing employee workload and District mandates  
a priority and insist that the !rst priority of the new 
superintendent is to meet with the leadership of ATF  
to discuss resolutions to the educator workload issue.

Information is Power
The !rst step in any citizen’s ability to in#uence the laws 
created by the legislature is to understand what is going 
on and who is behind it. Get the information you need. 
Call ATF to schedule a school meeting. We will be there 
to help you and your colleagues get the information 
you need.

ISSUES | ADVOCACY | ORGANIZING
I|A|O

COPE

Small Races, Big Importance
Sara Attleson, Kennedy MS, 
ATF COPE Chair

All elections have  
consequences. The 

consequences of the last 
two elections in New Mexico have been 
horri!c for public education as well as our 
profession. The 2014 Gubernatorial Election 
was well !nanced by the Kochs whose goal 
of busting all unions in this country is no 
secret. “Right-To-Work” legislation was !led 
on December 29th, just as promised. 

On February 3rd, educators in Albuquer-
que will have the power to make sure the 
consequences of the APS Board of Education 
election have a positive impact. Three seats 
are up for election: District 1 (South Valley); 
District 2 (West Side); and District 4  
(SE Heights and part of the NE Heights). 

Educators face two huge issues in the BOE 
election. First, the new board will be the 
body that hires the next superintendent. 
Who the board chooses will have a direct 
impact on our profession and the learn-
ing conditions of our students. We MUST 
elect board members who understand that 
teachers MUST be at the table in the search 
for a new superintendent. We want the 
board to hear us and respect our profes-
sion. The recent ATF survey made it clear 
that employees want a progressive leader 
who will, among many other things, ensure 
that employee workload is doable by only 
adding new requirements when a previous 
requirement is removed.

The second issue that makes informed  
voting in this election crucial is the anti-
union e"orts pending in the legislative 
session. Even before the state passed a 
collective bargaining bill, we had the right 
to bargain collectively through board policy. 
Who we elect to the BOE must understand 
the dangers of “Right-To-Work” legislation 
and in particular the desire of some in Santa 
Fe to do away with payroll dues deduction, 
which is basically Union Busting 101. We 
want a board that, regardless of the out-
come in the legislature, respects our long 
history of collective bargaining.

ELECTIONS DO HAVE CONSEQUENCES  
and we have the power to ensure they are 
positive, IF WE USE IT. 

We must elect school board members in  
the February election who “get it”– that  
educators and our unions are crucial in the 
!ght to save public education. Some of 
those running in this board election are  
allies, some are not–be informed and VOTE.

COPE

ELECT SCHOOL BOARD 
MEMBERS THAT ‘GET IT’

VOTE!
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GET LEGISLATIVE INFO FROM YOUR UNION

MAKE
VOICECAN

YOUR

DIFFERENCE
A

ADVOCATE WITH SALSA 

SALSA is the electronic communication and 
advocacy service ATF uses to send E-Activist 
Legislative Alerts to its members. 

Important Note: As a union member you may be receiving 
ATF E-News alerts in your APS.EDU EMAIL ACCOUNT.  
However, you must register and use a NON-APS EMAIL  
ACCOUNT to participate in SALSA alerts. 
See the screenshots on the right as a visual reference.

Register as an ATF E-Activist
Go online to the ATF website at  
WWW.ATFUNION.ORG 

ROLL OVER the photo on the lead story  
2015 LEGISLATIVE SESSION

CLICK the red READ MORE button

The article will remain on the website 
during the legislative session. 

Scroll down and CLICK: FILL OUT THE FORM  
AT THIS LINK TO BECOME AN ATF E-ACTIVIST 

This will take you to the registration 
form.

Complete the form using a NON-APS  
EMAIL ADDRESS .

CLICK the SUBMIT button.

Watch your inbox for emails from the  
ATF E-Activist account: ACT@ATFUNION.ORG

Start advocating! 

Be sure to visit the ATF website regularly  
for updates on the legislative session.

atfunion.org HOMEPAGE

LEAD STORY: 2015 LEGISLATIVE SESSION

E-ACTIVIST FORM

RECEIVE E-MAIL Updates 

Want to receive regular email updates  
on legislative action, salary increases/pay 
raises and education issues?

Become an ATF E-Activist! 

E-Activists are provided the most current 
information available during the legisla-
tive session.

Register today…it’s easy!

Go online to the Albuquerque  
Teachers Federation website at  
WWW.ATFUNION.ORG. 

Follow the REGISTER AS AN ATF E-ACTIVIST 
instructions in the ADVOCATE WITH 
SALSA section on the right.

CONNECT with your  
ATF Fed Rep

The Fed Rep(s) at your school will be pro-
vided with up-to-date information con-
cerning the events in Santa Fe. Through-
out the legislative session, your union will 
provide updates on the issues and the key 
legislators to contact. Please stay in touch 
with your rep and act on the requests to 
participate in the lobbying e"orts.

RECEIVE Text MESSAGES

Get up to the minute information on your 
phone by texting “AFTNM” to 69238.
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CONTACTING LEGISLATORS

Legislators want to know what their voting constituents want them to 
do. The e"orts of ATF’s full-time lobbyists can best be supported and 
reinforced by the actions of its members when they contact their legisla-
tors directly through electronic lobbying, phone calls, letters, fax, and 
personal visits. When communicating with your legislators, remember 
that you are the professional in the !eld of education. Be prepared to 
share your knowledge and expertise to dispel myths, correct wrong 
information, and promote positive action in support of public education.

WANT TO KNOW
LEGISLATORS

CONSTITUENTS
VOTING

WHAT
WANT

NMLEGIS.gOV HOMEPAGE

FIND YOUR LEGISLATOR

HOUSE/SENATE MAILING ADDRESS 
Representative/Senator Name 
State Capitol Building 
Santa Fe, NM 87501

CAPITOL SWITCHBOARD 
(505) 986-4300 
Ask for your legislator’s extension

CALL OR WRITE

ATFUNION.org NMLEGIS.gov
• legislative action updates
• salary increases/pay raises
• education issues

FOR UPDATES

FIND YOUR LEGISLATORS

If you are unsure who your legislators are, you can !nd the information  
online at the New Mexico Legislature website.

Go online to WWW.NMLEGIS.GOV

From the MEMBERS menu on the left – click FIND YOUR LEGISLATOR

For House or Senate – click SEARCH BY NAME, DISTRICT OR ADDRESS

On the Search for Your Legislator page – click SEARCH BY ADDRESS

Enter your full address, city & zip code – then click SEARCH.

When the pop up box appears with the legislator’s photo, name, and 
title, CLICK on the LEGISLATOR’S NAME which links to more comprehensive 
info, including their email address and o%ce phone number.

GO ONLINE
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MAPS & CONTACT INFO

At the time this Teachers’ Voice went to press, the House o!ce and phone numbers were not available.  
To contact your representative, please call the general Capitol switchboard number at (505)-986-4300  
and ask for your representative’s extension.

–DISTRICT 7– 
Kelly K. Fajardo 
kelly.fajardo@nmlegis.gov

–DISTRICT 8– 
Alonzo Baldonado 
alonzo.baldonado@nmlegis.gov

–DISTRICT 10– 
G. Andres Romero 
andres.romero@nmlegis.gov

–DISTRICT 11– 
Javier I. Martinez 
javier.martinez@nmlegis.gov

–DISTRICT 12– 
Patricio R. Ruiloba 
patricio.ruiloba@nmlegis.gov

–DISTRICT 13– 
Patricia A. Roybal-Caballero 
pat.roybalcaballero@nmlegis.gov

–DISTRICT 14– 
Miguel P. García 
miguel.garcia@nmlegis.gov

–DISTRICT 15– 
Sarah Maestas Barnes 
sarah.maestasbarnes@nmlegis.gov

–DISTRICT 16– 
Antonio “Moe” Maestas 
rep16@moejustice.com

–DISTRICT 17– 
Deborah A. Armstrong 
deborah.armstrong@nmlegis.gov

–DISTRICT 18– 
Gail Chasey 
gail@gailchasey.com

–DISTRICT 19– 
Sheryl M. Williams Stapleton 
sheryl.stapleton@nmlegis.gov

–DISTRICT 20– 
James P. White 
james.white@nmlegis.gov

–DISTRICT 21– 
Stephanie Maez 
stephanie.maez@nmlegis.gov

–DISTRICT 22– 
James E. Smith 
jim@jimsmithnm.com

–DISTRICT 23– 
Paul A. Pacheco 
paul.pacheco@nmlegis.gov

–DISTRICT 24– 
Conrad D. James 
conradjamesforhd24@gmail.com

–DISTRICT 25– 
Christine Trujillo 
christine.trujillo@nmlegis.gov

–DISTRICT 26– 
Georgene Louis  
georgene.louis@nmlegis.gov

–DISTRICT 27– 
Larry A. Larrañaga 
larry@larranaga.com

–DISTRICT 28– 
Jimmie C. Hall 
jimmie.hall@nmlegis.gov

–DISTRICT 29– 
David E. Adkins 
david.adkins@nmlegis.gov

–DISTRICT 30– 
Nate Gentry 
natefornm@gmail.com

–DISTRICT 31– 
William “Bill” Rehm 
bill.rehm@nmlegis.gov

–DISTRICT 44– 
Jane E. Powdrell-Culbert 
jpandp@comcast.net

–DISTRICT 50– 
Matthew McQueen 
matthew.mcqueen@nmlegis.gov

–DISTRICT 60– 
Tim D. Lewis 
lewisfornm@gmail.com

State Representatives

State Senators
–DISTRICT 9– 
John M. Sapien 
Room 328A 
986-4834 
john.sapien@nmlegis.gov

–DISTRICT 10– 
John C. Ryan 
Room 416G 
986-4373 
john.ryan@nmlegis.gov

–DISTRICT 11– 
Linda M. López 
Room 320 
986-4737 
linda.lopez@nmlegis.gov

–DISTRICT 12– 
Gerald Ortiz y Pino 
Room 300A 
986-4482 
jortizyp@msn.com

–DISTRICT 13– 
Bill B. O’Neill 
Room 300C 
986-4260 
oneillsd13@billoneillfornm.com

–DISTRICT 14– 
Michael Padilla 
Room 218B 
986-4380 
michael.padilla@nmlegis.gov

–DISTRICT 15– 
Daniel A. Ivey-Soto 
Room 300B 
986-4270 
daniel.ivey-soto@nmlegis.gov

–DISTRICT 16– 
Cisco McSorley 
Room 217 
986-4389 
cisco.mcsorley@nmlegis.gov

–DISTRICT 17– 
Mimi Stewart 
Room 414 
986-4856 
mimi.stewart@nmlegis.gov

–DISTRICT 18– 
Lisa A. Torraco 
Room 415F 
986-4266 
lisa.torraco@nmlegis.gov

–DISTRICT 19– 
Sue Wilson Be"ort 
Room 415G 
986-4395 
sue.be"ort@nmlegis.gov

–DISTRICT 20– 
William H. Payne 
Room 109B 
986-4703 
william.payne@nmlegis.gov

–DISTRICT 21– 
Mark Moores 
Room 416D 
986-4859 
mark.moores@nmlegis.gov

–DISTRICT 23– 
Sander Rue 
Room 415B 
986-4375 
sander.rue@nmlegis.gov

–DISTRICT 26– 
Jacob Candelaria 
Room 414A 
986-4391 
jacob.candelaria@nmlegis.gov

–DISTRICT 29– 
Michael S. Sanchez 
Room 119 
986-4727 
(No email address provided)

*All area codes are 505

NM REPRESENTATIVE DISTRICTS - ALBUQUERQUE AREA

NM SENATE DISTRICTS - ALBUQUERQUE AREA
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SAMPLE LETTER

Senator or Re!resentativ, Nam, 
Stat, Ca!ito" Buildin+ 
Sant. F,, NM 87501

Dear Senator or Re!resentativ,,

I a4 . registere% voter i# your distric$ an% I a4 . member  
of th, Albuquerqu, Teacher' Federatio#. I teac) (grad,) an%  
(subjec$) a$ (schoo" nam,).

I as6 tha$ yo/ su!!or$ (or o!!7,)an% vot, for (or agains$)  
Hous, Bil" (Senat, Bil") number an%/or titl,.

A' . !rofessiona" wh( work' dail& wit) childre#, thi'  
legislatio# i' im!ortan$ becaus, (giv, reaso#).

I woul% a!!reciat, your consideratio# of m& reques$ a'  
yo/ debat, an% ac$ o# thi' bil".

Pleas, le$ m, know your view' o# thi' im!ortan$ legislatio#.  
-an6 yo/ for your tim, an% hel!.

Sincerel&,
Your nam,

WRITE A LETTER

Everyone loves receiving a personal letter. It’s a great way to draw  
attention to the issues important to you with the added bonus of  
emphasizing your passion for the work you do. 

Why not go ‘old school’ and hand write it!

LETTER WRITING FORMAT & CONTENT SUGGESTIONS

Identify Yourself

State that you are a voting constituent. Tell where you work 
and and what you do, and how long you’ve been an educa-
tor. Brie#y state the contribution you make toward a student’s 
education, using a personal anecdote, if possible.

Ask for Speci!c Action to be Taken

State what you are advocating for or against. Link your posi-
tion on a speci!c bill with your professional needs and experi-
ence. For example: “Please vote against the budget because it 
cuts education again,” or “Please support HB XX because it will 
provide needed help for the students I teach.” 

Say Thanks & Request Feedback

Always close with appreciation for past support and thanks  
for their consideration for your position. Ask the legislator to 
respond with information on how they view the issue and 
what actions they propose to take.

…. robus$ unio# movemen$ raise' !a& an% 

workin+ condition' for no#-unio# worker' a' wel".

– Tim Koechlin, “Inequality and the Case for Unions”  
   Common Dreams (6/22/14)

PAY RAISES27

29 AMERICANS WITH DISABILITIES  
ACT (ADA)

31 EMPLOYER DENTAL, LIFE  
& VISION INSURANCE

EMPLOYEE POLYGRAPH PROTECTION  
ACT (EPPA)25

33 PREGNANCY & PARENTAL LEAVE

35 THE RIGHT TO STRIKE

34 MILITARY LEAVE

36 LAWS ENDING SWEATSHOPS  
IN THE U.S.A.

SEXUAL HARASSMENT LAWS28

32 PRIVACY RIGHTS

VETERANS’ EMPLOYEMENT  
& TRAINING SERVICES (VETS)26

HOLIDAY PAY30

WHISTLEBLOWER PROTECTION LAWS24

EMPLOYER HEALTHCARE INSURANCE19

WRONGFUL TERMINATION LAWS21
PAID VACATION22
AGE DISCRIMINATION IN  
EMPLOYMENT ACT OF 1967 (ADEA)23

COLLECTIVE BARGAINING RIGHTS 
FOR EMPLOYEES20

WEEKENDS OFF1

OVERTIME PAY11

FAMILY & MEDICAL LEAVE ACT 
(FMLA)3

OCCUPATIONAL SAFETY 
& HEALTH ACT (OSHA)13

SICK LEAVE4

40 HOUR WORK WEEK14

PUBLIC EDUCATION FOR KIDS5

WORKERS’ COMP15

EQUAL PAY ACTS (1963 & 2011)6

UNEMPLOYMENT INSURANCE16

SOCIAL SECURITY7

PENSIONS17
WORKPLACE SAFETY  
STANDARDS & REGULATIONS18

CIVIL RIGHTS ACT/ TITLE VII9
8 HOUR WORK DAY10

MINIMUM WAGE8

ALL Work breaks2

CHILD LABOR LAWS12

36
THINGS

MADE POSSIBLE
LABOR UNIONS 

BE  
ACTIVE

PRO
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“Right-To-Work”
Don’t Be Fooled by “Right-To-Work”
The United States remains the strongest economy 
in the world, but most of us still worry over our 
future and the future of our students. If we are  
really at the top of the economic ladder, why 
are so many of us struggling? We are struggling 
because wealth inequality is growing; in fact, it’s 
higher than ever. Simply put, a few at the top 
have wealth in record amounts, and it will remain 
there if we have weak negotiating power. 

Everyone, regardless of party, accepts that in 
the last century labor unions created workplace 
rights, better wages, and a strong middle class. 
Both sides agree that labor unions and support of 
strong social policies like public education made 
America a global leader. The “right” and the “left” 
agree on these truths of our past, but they start to 
disagree on our present and future. 

The governor and special interest groups like the 
American Legislative Exchange Council (ALEC) 
want us to believe that labor unions are now the 
problem, especially public employee unions like 
ours. They support an anti-union agenda cloaked 
in a false slogan, “Right-To-Work”. Dr. Martin  
Luther King, Jr. saw through these deceitful 
phrases. And, since educators are accustomed  
to false slogans (Think: “No Child Left Behind”), 
we will not be fooled either. 

The truth is that facts don’t lie, and what grew  
our economy and middle class in the past can 
and will grow our economy in the present. That  
is why we believe it is time to double down on 
our unions and the labor movement, especially  
in high poverty states like New Mexico that  
desperately need growth in the middle class. 
Luckily for us, facts are on our side.

To help you defend our union against the union 
bashers, we have compiled a list of Frequently 
Asked Questions paired with the facts.

Q: WON’T “RIGHT-TO-WORK” LAWS 
HELP OUR STUDENTS?
A: Absolutely not. “Right-To-Work” states spend 
$2,671 less per pupil on elementary and sec-
ondary education than free bargaining states1. 
Adjusted for in#ation, New Mexico is spending 
11.4% less per pupil than we were in 20082. We 
simply cannot endure the additional cuts in per 
pupil spending that come with “Right-To-Work.”

Q: WON’T I EARN MORE IF NEW MEXICO 
BECOMES A “RIGHT-TO-WORK” STATE?
A: No. “Unions built the middle class by !ght-
ing for higher wages, and it shows. On average, 
workers in states with a “Right-To-Work” law earn 
$5,538 a year less than workers in states without 
these laws.”

Q: WILL “RIGHT-TO-WORK” AFFECT  
MY BENEFITS?
A: Yes. “According to a study conducted by the 
Center for Progress Action Fund, union workers 
nationwide are 28.2 percent more likely to be 
covered by employer-provided health insurance 
and 53.9 percent more likely to have employer-
provided pensions compared to workers with 
similar characteristics who were not in unions3.”

Q: DO WE NEED “RIGHT-TO-WORK”  
TO ATTRACT JOBS TO NEW MEXICO?
A: No. Industries locate in a state for many 
reasons, but a “Right-To-Work” law is not one of 
them. Factors like workforce productivity, avail-
ability of skilled workers, transportation, close-
ness to markets and materials, quality of life and 
proximity to research universities are the keys to 
economic growth. We need to create good jobs 
throughout the state, but a “Right-To-Work” law 
will not persuade companies to move here2. In 
fact, industries like the movie industry would 
actually be deterred from doing business in  
New Mexico with a “Right-To-Work” law.

Q: HOW WILL NEW MEXICANS BE  
AFFECTED BY A “RIGHT-TO-WORK” LAW?
A: “Overall, union members earn 28 percent 
($198) more per week than nonunion workers.  
Hispanic union members earn 50 percent ($258) 
more each week than nonunion Hispanics and 
African Americans earn 29 percent ($168) more 
each week if they are union members.”2

NM Education Partners 2015 
Joint Legislative Goals

The New Mexico Education Partners have worked 
toward common legislative goals for public educa-
tion for over eight years. This year, we continue to 
focus on necessary resources and support. Most 
importantly, we want all educators to have encour-
agement and support from a general public that 
recognizes that kids are more than test scores and 
schools are more than just a grade. Our goals this 
year are:

1. No less than !fty percent (50%) of all new rev-
enue should be dedicated to K-12 public education. 
New appropriations for public education should be 
allocated to districts “above the line” through the 
State Equalization Guarantee.

2. Funding for Pre-K Education for three- and four-
year-old children statewide. 

3. Cost-of-living increases must be provided for all 
education employees. In addition, we recommend:

• In order to attract and retain competent, 
quali!ed, and caring teachers in New 
Mexico, we must continue to add $2,000 
a year for the next 4 years to the 3-Tiered 
minimums.  

• In addition, we must include enough fund-
ing for substantial raises for all Support 
and Related Services, such as counselors, 
nurses and therapists, as well as for all 
the classi!ed employees who ensure our 
schools run well and our students are 
taken care of.  

• Building-level instructional leadership is 
vital to continued success for our public 
schools. Steps must be taken to retain 
competent, quali!ed, and caring principals 
through enhanced compensation and 
provision of enhancements to the  
job responsibilities.  

4. The legislature should pass a resolution placing 
a constitutional amendment on the 2016 General 
Election ballot that amends Article 12, Section 7 
of the New Mexico Constitution to permanently 
restore the annual distribution to public schools 
from the Land Grant Permanent Fund from 5% to a 
minimum of 5.8%. Let the voters decide.

AFT NM and NEA-NM  
Joint Legislative Goals

1. Fewer regulations – more local decisions
2. More learning – less testing
3. More funding – fewer mandates
4. More graduates – fewer drop outs
5. More respect – less blame

These !ve goals may sound simple, but the only 
thing more complex than the details behind them 
is actually accomplishing them. To learn more, go to 
www.atfunion.org to read the full text.

[1]. Schaubach, J. (n.d.). “Right-To-Work” Laws. Retrieved from http://www.
mna!cio.org/news/right work laws get facts [2]. Leachman, M., & Mai, C. (n.d.). 
Most States Funding Schools Less Than Before the Recession. Retrieved December 
12, 2014, from http://www.cbpp.org/cms/?fa=view&id=4011 [3]. Madland, D., & 
Walter, K. (2009, February 18). Unions Are Good for the American Economy. Retrieved 
December 12, 2014, from https://www.americanprogressaction.org/issues/labor/
news/2009/02/18/5597/unions are good for the american economy 2/

faq

“Right-to-work” states spend $2,671 less per pupil than free bargaining states.
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workin+ condition' of everyon,.

– Dr. Martin Luther King, Jr. (1961)
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Revenue Down, Rhetoric up
For a brief moment, it looked like there might be 
enough money in the budget for public schools and 
public employees to restore the losses of the past 8 
years – not that it was a given that it would be used to 
the bene!t of the community, but there was a chance 
for us to wage that battle.  

In August, according to a consensus of the Legislative 
Finance Committee (dominated by Sen. John Arthur 
Smith and Rep. “Lucky” Varela, with LFC Director David 
Abbey) and the governor’s Departments of Finance, 
Taxation & Revenue, and Transportation, it appeared 
that there would be up to $232 million more in the 
budget than in 2014.

Then, the price of oil and gas dropped; since New 
Mexico relies heavily on that income, the projected 
revenues dropped. The new money projection now  
is between $80 million and $112 million.

Oil and gas decreases are only part of the picture. 
Changes in corporate tax 
rates will mean a project-
ed $121.7 million loss in 
revenues this year and up 
to a $254.8 million loss 
by 2019. When Governor 
Martinez announced that 
New Mexico is now open 
for business following 
her 2010 election, she 
wasn’t kidding.  

The education budget 
proposals of the gover-
nor and Secretary-des-
ignate Hanna Skandera 
(who has reappeared 
since the election) 
include giving !rst grad-
ers a book while doing 
everything in her power 
to deprive districts of 
adequate funding for 
libraries and classroom 
materials. They pretend 
to address the issue of 
teacher recruitment and 
retention by using $2.6 
million to increase entry-
level teachers’ salaries, 
while tying all other 
teachers’ salaries to out-
rageously-#awed evalu-
ation labels of “highly 
e"ective” or “exemplary,” 
displaying an appalling 
disrespect to the profes-
sionalism of educators.  
Calling for $21 million 
more for her Public Edu-
cation Department for its 
political and punitive use, 
and ignoring the long-
term neglect of equitable 
funding for districts, 
the governor makes 
clear that the attack on 
educators and schools 
continues.

The governor and Hanna Skandera are seizing the op-
portunity of a second term to continue the attack on 
schools and funding. We cannot back down from our 
goal of creating the schools that our students deserve.

The Bottom Line is “Above thE Line”
It is important to understand a few facts about the way 
we fund our public schools in New Mexico. In 1974, 
we created the Public School Finance Act, a law that 
transferred the responsibility of funding the operation 
of all our public schools to the state.

There were two agreed-upon philosophies embedded 
in this change–equity and local control.

The Act’s funding formula was developed to distribute 
operational dollars equitably and in a non-categorical 
manner to allow spending on local priorities. Thus, 
school districts were encouraged to develop their own 
unique goals and build their local budgets accordingly. 
The intent of school funding in our state has been to 
establish and respect local school district autonomy. 

Local autonomy is now, more than ever before, at risk.

In contrast to this commendable historical principle, 
Governor Martínez is proposing to place more and 
more school funding into speci!c categories and 

questionable pet projects–
decreasing the dollars dis-
tributed through the funding 
formula and limiting the dis-
cretion of each local commu-
nity to make its own choices 
on their children’s needs. In 
the Public Education Depart-
ment’s (PED) Fiscal Year 2016 
request, the governor is look-
ing to place $21 million over 
last year’s level into “below-
the-line” categories (i.e., 
separated from the equaliza-
tion formula). Most, if not all, 
of the below-the-line projects 
may have snappy titles, but 
are tied again and again to 
test scores. 

Taking a look at the PED 
request, we see that the 
governor intends to “zero 
out” last year’s funding for 
reestablishing state-mandat-
ed class size maximums and 
beginning teacher mentor-
ship. She only intends to fund 
raises for beginning teach-
ers–once again ignoring the 
dedicated professionals who 
have given years of service. 
For the governor, this frees up 
dollars to go into administra-
tion-favored, but unproven, 
projects. 

Instead of lowering class sizes 
in all New Mexico schools, 
Governor Martínez wants to 
give a $100 debit card to each 
teacher to purchase sup-
plies instead of funding the 
agreed-upon formula so each 
district can ensure teachers 
have the supplies they need 
at their own schools.

Instead of focusing on fund-
ing the formula so districts 

can provide raises for all their employees and create 
local compensation plans to attract and retain our 
wonderful teachers, the plan is to fund only beginning 
teacher raises. Apparently, the !nancial incentive to 

attract and retain quali!ed teachers is only e"ective for 
those who have never taught. 

And, rather than increasing and fully funding instruc-
tional materials to bene!t every classroom in New 
Mexico, the governor wants to buy a single book for 
each !rst grader in the state. Future photo opportuni-
ties are a poor substitute for full, equitable funding of 
needed educational materials.

If all of the governor’s “below-the-line” (i.e. not in the 
time-honored funding formula) pet projects were 
added up, we could provide more than 32 million dol-
lars distributed equally to all school districts for local 
needs. And, that does not even include the over 17 
million dollars set aside for the new high-stakes tests.

ATF Spending Priorities 
New Mexico has yet to recover from the recession 
that began in 2008. Our public school funding is still 
8.1% less than it was before the recession, or $633 less 
per student. Last year, Governor Martínez wanted to 
implement “merit pay” based on her #awed VAM evalu-
ation and proposed raises for beginning teachers only. 
Despite this fact, last year ATF was able to work with 
lawmakers to fund new minimums in the 3-Tier Licen-
sure System and a 3 percent raise for all educators.  

The Governor vetoed the language, but not the fund-
ing for Tier 2 and 3 minimum increases. ATF was then 
able to negotiate a minimum 3-Tier raise to $32,000, 
$42,000, and $52,000 or a 3% raise, whichever dollar 
amount was greater. ATF also negotiated raises for 
SLP’s with APS, which were not included in the law. Ad-
ditionally, ATF lobbied to secure the funding to reduce 
class sizes back to pre-waiver levels.

Our goal is to prioritize funding to the state equaliza-
tion guarantee, increase the unit value and su%ciently 
fund the “above-the-line” budget. Let’s compare what 
funding the formula would “buy” compared to the 
slogan reform proposed by the Governor.

FUNDING THE FORMULA

Teacher'–th, ver& 

!eo!l, seedin+ th, mind' of 0tur,  

generation'–deserv, mor, com!etitiv, 

!a&, . !redictabl, an% stabl, incom,, 

an% . middl,-clas' career !at). 

-a$ mean' com!etitiv, salarie' tha$ 

ar, !redictabl, an% stabl, an% ar, 

no$ base% o# student'’ tes$ score' or 

administrator'’ favoritis4. Of cours,, 

!a& i' onl& on, !ar$ of th, equatio#; 

su!!ortin+ teacher' require' s( muc) 

mor,. -e& nee% th, tim,, tool', trus$ 

an%, m7$ im!ortan$, th, res!ec$ t(  

b, success0" i# 

their classroom'.

– Randi Weingarten,AFT President

Commenting on a new report from National Council  
on Teacher Quality

“Merit pay is inequitable 

and divisive. It encourages 

teachers to emphasize 

tested material over other 

content. It often comes in 

lieu of real wage increases. 

It encourages teachers to 

place their own interests 

ahead of their students’ 

interests. It is anathema to 

our professional dignity.”

    “Why I Turned Down A $5,000 Bonus” 
– Frances Hahn, AP Literature & Composition English & 
    Poetry Teacher, Taos HS, Phi Delta Kappan (11/14) 
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– 6 Reasons Teachers Unions Are Good for Kids Kristin Rawls, AlterNet | News Analysis (8/17/12) 

Teacher' union' hel! teacher' ge$ better.

Teacher' union' !rotec$ studen$ an%  
teacher safet& i# school'.

Teacher' union' o!!7, schoo" voucher'.

4
5

Teacher' union' ar, th, onl& major educationa" 
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b& levelin+ th, !layin+ fiel%.

Teacher' union' figh$ t( !rotec$ teacher'’ 9rs$ 
Amendmen$ right', allowin+ the4 t( advocat,  
for childre# an% school' withou$ facin+ retaliatio#.

School' wit) union1e% teacher' o8e# !roduc, 
hig) achievin+ student'.

1
2

3 6

6 reasons teachers unions are good for kids

3-TIER Minimum Salary Levels $6.7 MILLION to increase  
beginning teachers salaries only

$10 MILLION to raise all three tiers to $34,000, 
$44,000, and $54,000.

GOAL: increase the minimums over the next few years to 
$40,000, $50,000 and $60,000.

“MERIT PAY” PILOT $5 MILLION $0

PARCC TESTING $5 MILLION $0

3% RAISE for all Certi#ed  
and Non-certi#ed Public Education  
Employees.

$0
$56 MILLION Without this funding, there would 
be no raises for all support and related service personnel 
and classi#ed employees.

TEACHER 
MENTORSHIP

$2.5 MILLION to create a new 
mentorship program based on test scores.

Ax $1.5 million for current state law man-
dating mentoring for all beginning teachers.

FULLY FUND the existing mentorship law by 
increasing the funding from $1.5 to $3 million.

SPENDING “Below-The-Line”  
for one-time pet projects. $21 MILLION MORE. $0 Instead, fund public schools “Above-The-Line” through 

the State Equalization Guarantee.

TOTAL $83 MILLION for test-based 
slogan reform.

$137.5 MILLION to fund schools adequately  
and equally.

READS TO LEAD

Increase funding from $14.4 million to 
$15.5 MILLION This program 
funds reading coaches and mandates  
DIBELS testing.

Move the $15.5 MILLION into salaries.  
We have never met a reading coach, but we have met  
hundreds of teachers who think the DIBELS is a horrible 
waste of time and money.

REDUCE CLASS SIZES 
to the levels speci#ed in Statute. $0 $6 MILLION

INSTRUCTIONAL  
MATERIALS $25 MILLION $50 MILLION to fully fund instructional  

materials @ $150 per student.

teacher supplies
$2.3 MILLION  
for $100 debit cards for every teacher.

FULLY FUND schools “above-the-line” so  
teachers have the supplies they need.

ISSUES, TOPICS 
& PROGRAMS

GOVERNOR & 
PED PROPOSALS

OUR 
PRIORITIES
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“E"ects of Inequality and Poverty vs.  
Teachers and Schooling on America’s Youth” 
– David C. Berliner (2014)
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CHILDREN IN POVERTY

Nearly 1 in 4 children in the United States live in poverty. The stark 
changes in many states between 2000 and 2012 illustrate the widening 
income gap, which reduces economic growth, jeopardizes socioeco-
nomic mobility, and increases demand for high-quality public services. 
This phenomenon a"ects all aspect of a person’s life and is a di%cult 
cycle to break. AFT’s Reclaiming the Promise is about ful!lling our  
collective obligation to ensure that every person has the opportunity 
to succeed and live a productive life.

Transition to Teacher E"ectiveness  
(“Merit Pay”- listed “Above-The-Line”)$5 MILLION 

$9 MILLION 

$200,000

$2.5 million

$5 MILLION

$1.5 MILLION

$15.5 MILLION

$12.5 MILLION

$500,000

$5 million

$66.3 Million

$2.75 MILLION

$1.2 MILLION

$2 MILLION

$2 MILLION

$960,000

$2.3 MILLION

*Teacher and School Leader Programs and Supports  
for Training Preparation, Recruitment and Retention

1 elementary school book for each 1st grade student

*Teachers Pursuing Excellence

*NM Teach Evaluation System

*Hard to Sta" Areas

*Reads to Lead

*Interventions and Support for Students,  
Struggling schools and Parents

*Teaching support in schools with a high proportion  
of low-incomes students or in hard to sta" areas.

PED legal fees

Total for Test-Based Slogan “Reform”

*Next Generation School Leader Prep

PED legal fees

Common Core Teacher Support

*Next Generation Teacher Preparation

PED Audit

Teacher Supplies  (“Debit Cards” - listed “Above-The-Line”)

Governor’s Proposals for “Below-the-Line” Funding

During the recession, New Mexico 

made some of the deepest cuts  

in the nation in K-12 per-pupil  

spending, when adjusted for  

inflation. As a result, students  

are in over-crowded classrooms  

and there are fewer resources.

New Mexico ranks 45th in the nation 

in teacher pay. If we want quality 

professionals in our schools – 

including librarians, nurses, 

counselors, and others – 

 we need to pay them well. 

* *

NEW MEXICO has the highest rate of child hunger in the nation.  
Hunger impacts a child’s brain development, growth, and ability to perform well in school.

*
NM KIDS are COUNTing on Us: A Policy Agenda for a Better New Mexico, New Mexico Voices for Children(6/14)*

31% of New Mexico children (157,000 children) live at the poverty 
level. That’s an annual income of less than $23,550 for a family of 
four. Families earning up to twice the poverty level are considered 
low-income.

42% of NM children rely on SNAP (food stamp) bene!ts and 66% 
of the state’s K-12 students qualify for free or reduced-price meals 
at school.

Poverty impacts children in many ways, and the younger the child, 
the more detrimental the impact. A major predictor of a child’s 
success rate at school is their family’s economic level.

Children in poverty are more likely to su"er from adverse child-
hood experiences–food insecurity, homelessness, parents with un-
treated addictions and mental illnesses, etc. These kinds of trauma 
produce toxic levels of stress and inhibit brain development.

Poverty can lead to food insecurity. 31% of NM children are food-
insecure. This is the highest rate in the nation.

Since children are dependent on their parents for their economic 
security, child poverty cannot be wiped out without addressing 
the economic security of working families.

*

*

*

*

*
*

THE GOVERNOR WANTS TO SPEND $66.3 MILLION ON TEST-BASED “REFORMS”

new mexico

2000 2012

Percentage of children living in poverty – Ages 0 – 17 years

10% 20%

SOURCE: U.S. CENSUS
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2014 NEWLY BOARD CERTIFIED

Pauline Adamson, Montezuma ES 
Exceptional Needs Specialist/Early  
Childhood thru Young Adulthood

Eve Alcon, SR Marmon ES 
Exceptional Needs Specialist/Early  
Childhood thru Young Adulthood

Cody Altringer, Eugene Field ES 
English as a New Language/ 
Early and Middle Childhood

Mary Bearce, Tierra Antigua ES 
Generalist/Middle Childhood

Sara Beaver, Corrales ES 
Generalist/Middle Childhood

Courtnee Bennett, Manzano HS 
Art/Early Adolescence through  
Young Adulthood

Maria Blemel, Governor Bent ES 
Exceptional Needs Specialist/Early  
Childhood through Young Adulthood

Patricia Castro, Chaparral ES 
Literacy: Reading-Language Arts/ 
Early and Middle Childhood

Maria Colon, Van Buren MS 
Mathematic/Early Adolescence

Heather Crespin, Edward Gonzales ES 
Literacy: Reading-Language Arts/ 
Early and Middle Childhood

Lucinda Crowley, McCollum ES 
Exceptional Needs Specialist/ 
Early Childhood

Jennifer Ek, Cleveland MS 
English Language Arts/Early  
Adolescence

Cheryl Goodale, MacArthur ES 
PE/Early and Middle Childhood

Lee Griego, Governor Bent ES 
Literacy: Reading-Language Arts/ 
Early and Middle Childhood

Maggie Higgins, Cochiti ES 
English as a New Language/Early  
and Middle Childhood

Nancy Johnson, John Baker ES 
Literacy: Reading-Language Arts/ 
Early and Middle Childhood

Angela Kunkel, Truman MS 
Library Media/Early Childhood  
through Young Adulthood

Laurie Lacey, Cleveland MS 
Library Media/Early Childhood  
through Young Adulthood

Lhasa Lea, Bandelier ES 
Generalist/Early Childhood

Christina Leonard, Osuna ES 
Exceptional Needs Specialist/Early  
Childhood through Young Adulthood

Norma Lujan-Quinones 
Dolores Gonzales ES 
Literacy: Reading-Language Arts/ 
Early and Middle Childhood

Heather McGuire, Highland HS 
English Language Arts/Adolescence  
and Young Adulthood

Linnea Montoya, Montezuma ES 
Generalist/Early Childhood

Cristie Nixon, Valle Vista ES 
PE/Early Adolescence through  
Young Adulthood

Julie Renegar, Seven Bar ES 
Generalist/Early Childhood

Dawn Reynolds, Tony Hillerman MS 
Art/Early Adolescence through  
Young Adulthood

Richard Rodriguez, Rio Grande HS 
Art/Early Adolescence through  
Young Adulthood

Ti"any Rybarczyk, Zia ES 
Generalist/Early Childhood

Kimberly Sant, Arroyo Del Oso ES 
Generalist/Early Childhood

Robyn Schwartz, Montezuma ES 
Exceptional Needs Specialist/Early  
Childhood through Young Adulthood

Lucia Smith, Longfellow ES 
Art/Early and Middle Childhood

Melanie Telles, Freedom HS 
English Language Arts/Adolescence  
and Young Adulthood

Lynda Torres, Mitchell ES 
Generalist/Early Childhood

Cynthia Trueba, Marie Hughes ES 
Generalist/Middle Childhood

Stephanie Walstrom, Emerson ES,  
ATF Vice President 
Generalist/Early Childhood

Glenn Wellman, Eldorado HS 
Social Studies-History/Adolescence  
and Young Adulthood

Jessica White, John Baker ES 
Literacy: Reading-Language Arts/ 
Early and Middle Childhood

2014 National Board Renewals

Maria Casanova, La Cueva HS 
English Language Arts/Early  
Adolescence

Heidi Draper, Sandia HS 
Mathematics/Adolescence  
and Young Adulthood

H. Turtle Haste, Taylor MS 
Science/Early Adolescence 

Raymond Quintana, Eldorado HS 
Science/Adolescence and Young  
Adulthood

Steven Schripsema, Hayes MS 
Social Studies-History/Early  
Adolescence

Richard Wild, TLF-Fine Arts 
Music/Early and Middle Childhood 

Thanks to our ATF support program, APS is one of the top districts in the nation for  
the number of Board Certi#ed teachers with 56 teachers achieving this year alone.  
New Mexico ranks 12th in nation in the number of newly certi#ed teachers this year.

Congratulations to the six successful renewals and 37 newly-certi#ed ATF members!

Restoring Shanker’s Vision for 
Charter Schools
This winter’s American Educator highlights 
an article in which the authors, Richard D. 
Kahlenberg and Halley Potter, remind us 
all the intent of charter schools, as initially 
conceived by AFT President Al Shanker, was 
to enable teacher innovation in educat-
ing students from diverse backgrounds. 
Charter schools today are too frequently a 
far cry from this vision. “All in all, the change 
was quite dramatic. Proposed to empower 
teachers, desegregate students, and allow 
innovation from which the traditional public 
schools could learn, many charter schools 
instead prized management control, 
reduced teacher voice, further segregated 
students, and became competitors, rather 
than allies, of regular public schools.”

Congress Preserves  
Deduction for  
Classroom Supplies
The U.S. Senate voted 76 to 16 to 
pass a “tax extenders” package  
that preserves the $250 federal 
tax deduction for out-of-pocket 

expenses paid by K-12 teachers and school 
sta" for books, supplies, computer equip-
ment and other classroom materials. 
Preserving the assistance is critical, says AFT 
President Randi Weingarten. “Many of these 
supplies, like books and paper, should be 
provided by schools but aren’t because of 
ongoing austerity and budget cuts. In fact, 
more than 30 states are still funding educa-
tion at pre-recession levels.” The legislation 
also allows tax !lers to deduct up to $4,000 
in quali!ed postsecondary tuition, fees and 
related expenses.$

Duncan Gets Teacher Prep 
Wrong
There are new proposed regulations from 
the Department of Education. They focus on 
teacher preparation, and they’re not good. 

The Education Department wants to use 
unreliable, out-of-context data like K-12 
standardized test scores and employment 
numbers to punish teacher preparation 
programs.

The way the department wants to judge 
programs is complicated, so here’s an  
example. Sasha goes to UCLA to become  
a teacher. After graduation, Sasha gets a 
job as an eighth-grade English teacher in 
East Los Angeles. To judge whether UCLA’s 
program was good, California will use 
the standardized test scores from Sasha’s 
students. If the students’ scores aren’t high 
enough, UCLA will get a bad grade.

Crazy, right? And it gets worse. Because  
of the use of employment numbers,  
when a recession hits and Sasha is laid o" 
due to budget cuts, UCLA can get another 
bad grade.

And those bad grades come with punish-
ments. Schools with poor ratings can lose 
federal resources, like student grants and aid. 

Using these measures also means that prep-
aration programs whose graduates teach in 
high-need schools are more likely to receive 
those punishments, because of lower test 
scores and higher teacher turnover in those 

schools. As a result, preparation programs 
could be discouraged from preparing 
students to take on tough assignments, and 
may even steer students away from jobs in 
high-need schools. The last thing we need 
is a system that makes it HARDER to recruit 
teachers for our highest-need students!

What is wrong with the proposed regula-
tions? K-12 test scores were not designed to 
rate teacher prep programs. Cash-strapped 
states will have to build new data systems. 
And these regulations don’t set a level 
playing !eld for all programs. Alternative 
preparation programs, for example, where 
teachers learn on the job, are rated di"er-
ently, giving them an advantage. 

The AFT supports a rigorous, professional 
preparation process for aspiring teachers, 
as laid out in our Raising the Bar report. We 
believe that our system for preparing and 
licensing teachers should ensure that every 
teacher is fully trained and ready on their 
!rst day in the classroom. 

We want systemic improvement, and we 
want the information that will help us to  
get there, including multiple measures of 
student performance and data on who  
enters the teaching profession and who 
stays. But taking this data out of context, 
and then attaching high-stakes conse-
quences, isn’t the answer.

Teaching and learning in the K-12 system 
will improve when we invest in the teaching 
profession–investing in high-quality teacher 
preparation and supporting teachers before 
and while they are in the classroom.

AFT Out Front in the Fight for 
Retirement Security 
For the second year in a row, AFT president 
Randi Weingarten is ranked in the top three 
on Institutional Investor’s 40 most in#uential 
players in the !ght for–and against–de!ned 
bene!t pensions for her determination to 
see that AFT members retire with their  
pension security intact.

AFT members participate in pension plans 
with more than $1.5 trillion in assets. These 
deferred wages provide a secure retirement 
for millions of families. Weingarten regards 
the push away from de!ned bene!t pensions 
toward de!ned contribution plans as espe-
cially dangerous because it puts the risk of 
investing and possibly outliving their retire-
ment savings completely on the shoulders 
of individual teachers. As a source of patient 
capital, de!ned bene!t plans also make criti-
cal investments in our economy, including 
rebuilding our nation’s infrastructure. 

Retirement security is a shared responsibil-
ity for employers, workers and our country. 
The recession has left millions of Americans 
unemployed or underemployed, which 
makes their retirement security even more 
tenuous. Weingarten and the AFT are  
committed to !ghting for universal access 
to secure retirement plans into which states 
and employers pay their required yearly 
contributions, and ensuring all workers  
are covered by retirement plans that pro-
vide consistent and adequate income to 
maintain a reasonable standard of living.
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PRESIDENT
Ellen Bernstein

EXECUTIVE VICE PRESIDENT
Sonya Romero Smith
Lew Wallace Elementary School

SECRETARY
Pamela Irvin
Alamosa Elementary School

TREASURER
Sean Thomas
Eldorado High School

MEMBERSHIP VP
Katya Adams
CEC/Early College Academy

HIGH SCHOOL VP
Cameron Schafer
Rio Grande High School

MIDDLE SCHOOL VP
Jason Krosinsky
Cleveland Middle School

ELEMENTARY SCHOOL VPs
Stephanie Walstrom
Emerson Elementary School

Miriam Martinez
Emerson Elementary School
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WED MANAGING DIFFICULT STUDENTS Members: No Cost 
2.04 4:30 to 6:30 PM Non-Members: $25

TUES COMMON CORE WORKSHOP No Cost 
2.10 Great Teaching While Prepping for PARCC No RSVP 
 4:30 to 6:30 PM

WED MANAGING DIFFICULT STUDENTS Members: No Cost 
2.11 4:30 to 6:30 PM Non-Members: $25

THUR CAREER PATHWAY OVERVIEW Members: No Cost 
2.12 4:30 to 6:30 PM Non-Members: $50

WED MANAGING DIFFICULT STUDENTS Members: No Cost 
2.18 4:30 to 6:30 PM Non-Members: $25

WED NATIONAL BOARD LG GROUP Current Candidates 
2.18 4:30 to 7:30 PM 

MON COMMON CORE WORKSHOP No Cost 
2.23 Lesson PLanning Strategies No RSVP 
 4:30 to 6:30 PM

TUES MENTOR GROUP No Cost 
2.24 4:30 to 6:30 PM No RSVP

WED MANAGING DIFFICULT STUDENTS Members: No Cost 
2.25 4:30 to 6:30 PM Non-Members: $25

THUR CAREER PATHWAY OVERVIEW Members: No Cost 
2.26 4:30 to 6:30 PM Non-Members: $50

THUR NATIONAL BOARD LARGE GROUP Current Candidates 
2.26 4:30 to 7:30 PM 

THUR CAREER PATHWAY OVERVIEW Members: No Cost 
3.5 4:30 to 5:30 PM Non-Members: $50

TUES COMMON CORE WORKSHOP No Cost 
3.10 4:30 to 6:30 PM No RSVP

THUR CAREER PATHWAY WORK SESSION Members: No Cost 
3.12 4:30 to 5:30 PM Non-Members: $50

TUES COMMON CORE WORKSHOP No Cost 
3.17 4:30 to 6:30 PM No RSVP

WED NATIONAL BOARD LARGE GROUP Current Candidates 
3.18 4:30 to 7:30 PM

THUR CAREER PATHWAY WORK SESSION Members: No Cost 
3.19 4:30 to 5:30 PM Non-Members: $50

TUES MENTOR GROUP No Cost 
3.24 4:30 to 6:30 PM No RSVP

THURS NATIONAL BOARD ASSESSMENT CAMP Current Candidates 
3.26 4:30 to 7:30 PM 

Call 262-2657 to RSVP  
Events take place at the atf o!ce: 530 Je"erson Street NE

FEBRUARY/MARCH 

 
Share My Lesson is a free platform 
that gives access to high-quality 
teaching resources, providing an 
online community where teachers 
can collaborate with, encourage  
and inspire each other. 

Visit us @ sharemylesson.com

By Teachers 
For Teachers

 

TEACHER 

344-3571 
M-TH 5:30–8:30PM

DIAL-A

GET 
HOMEWORK HELP 15


