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“Let’s be frank, in our line of 
work, no one is giving us the 
tools and conditions we need 

without a fight. No one is handing 
professionalism to us without 
a fight. That’s why we need 

voice…Collective voice is our 
power. It’s the way we make 

our neighborhood schools places 
where parents want to send 

their kids, where students are 
engaged, and where educators 

want to work.”

– ~AFT President Randi Weingarten
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“”“A union member in this time of constant attacks on working families could understandably be excused for feeling battle weary. Every election, we are told, is the most 
important election, and every fight is the biggest fight against the longest odds. It is hard to cut through the hype and identify the real threats. It’s important, though,  
to be aware of a U.S. Supreme Court case that may present us with a national challenge and a tremendous opportunity.” – What AFT Members Need To Know About The ‘Friedrichs’ Case

destroying
teacher unions…

President’s Message

Have you ever noticed that, whenever a pundit, 
politician or bureaucrat recommends some-
thing that will ultimately destroy teaching 
and learning, they always end their proposal 
with a comma and the phrase, “for the kids”? 
Of course, this leaves the uninformed with the 
false impression that those of us who object 

to these outlandish schemes or the loads of extra work that inevitably 
result from them, don’t care about the kids. If we were really for the kids, 
we’d agree, right? Wrong!

I’ve never met an educator who feels compelled to justify their ideas,  
or their existence, by ending every sentence with “[comma] for the  
kids.” We don’t have to because we’re the ones doing the real work  
with children and are secure in our roles, responsibilities and purpose. 
Unfortunately, we are also the ones trying to do our jobs in conditions 
that are not “[comma] for the kids,” such as high-stakes testing, prescrip-
tive materials (if we even have any), under-resourced schools, low 
wages, and a constant shame-and-blame atmosphere.

We know the goal of all the over-testing, teacher-blaming, and budget-
slashing is the privatization of public education. When added together, 
public education dollars are a tantalizing pile of money that is not part 
of Wall Street–well, at least not all of it…yet. 

There is big money in for-profit, and even not-for-profit, charter schools. 
According to Education Week, in 1999, for-profit companies man-
aged ten percent of the estimated 1,200 charter schools. EduVentures 
estimates that for-profit education companies had revenues of $82 
Million in 1998–a 25 percent increase over 1997. An analysis by USA 
Today has revealed that, over the past five years, ten of the largest online 
charter schools spent an estimated $94.4 million in taxpayer dollars on 
advertising. The largest, Virginia-based K12 Inc., spent approximately 
$21.5 million in just the first eight months of 2012.

Education is a multibillion dollar market, and the private sector is eager 
to get its hands on those dollars. Conservatives who are devoted to the 
free market and believe that private is inherently superior to public are 
eager to privatize all public services and shrinking public education 
furthers the goal of drastically reducing the public sector. And, of course, 
privatization undermines teacher unions who fight for the public good. 

In this edition of the Teachers’ Voice, you will get a brief overview of  
the issues and the players working to destroy all unions and most  
importantly, our union. Information is power. We can’t win the battle  
to save our democracy if we don’t have the facts, and a healthy  
democracy depends on a thriving public school system. As John Dewey 
said, “Democracy needs to be re-born in each generation and education 
is its mid-wife.”

Destroying public schools, our unions, and our very profession is all 
about the money. As my friend, Susan Goodwin, said at a recent Teacher 
Union Reform Network meeting, “It’s not that we teach, it’s who we 
teach.” Does the 1% care about the 99%? You bet. They care deeply 
that the students we teach are kept in their “proper” place, working for 
them and realizing a future of marginalization. That is why the union 
movement and social justice movement are, and have always been, one 
in the same.

Teachers don’t just care about their own kids. We care about other 
people’s kids. Aside from our work every day in public schools  
“[comma] for the kids,” that we can truly make a di!erence for all kids is 
to ensure that public schools are thriving now and in future. There is only 
one thing standing in the way of the privateers–Unions. So, naturally, 
there is an e!ort to destroy teacher unions. Why? We are the only 
organized opposition to privatization. Unions are in the way–in the way 
of those who want to cash-in on kids. The one way to ensure the promise 
of public education is to build strong unions in both the private and the 
public sectors. Strong teacher unions. Strong unions, for the kids.

In solidarity,

By Ellen Bernstein, ATF President

Wisconsin was the !rst state to grant public-sector 
unions the right to negotiate contracts. It was also 
the !rst state to decimate its unions.

Gov. Scott Walker’s landmark law, called Act 10, 
severely restricted the power of public-employee 
unions to bargain collectively, and that provision, 
among others, has given social workers, prison 
guards, nurses and other public employees little 
reason to pay dues to a union that can no longer 
do much for them. It bars public-sector unions 
from bargaining over pensions, health coverage, 
safety, hours, sick leave or vacations. Now, all they 
can negotiate is base pay, and even that is limited: 
any raises they win cannot exceed in"ation. Take-
home pay for members of the Wisconsin State 
Employees’ Union has fallen more than 10 percent.

Workers are scared and demoralized. The contract 
language that requires a “just cause” standard 
when !ring employees is now gone in many work 
places. Workers are afraid to speak out about 
anything, even safety issues. The law repealed a 
so-called fair-share requirement that all public 
employees represented by a union pay union fees, 
and many employees are opting out. 

The law, said Lester A. Pines, a lawyer for several 
Wisconsin unions, is destroying unions with a 
thousand cuts and making it seem that it’s their 
fault. “The State Legislature could have easily abol-
ished collective bargaining altogether,” he said. 
“Instead, it enacted a law that creates tremendous 
incentives for public employees to cease being 
union members, thereby destroying the unions.”

Even the process of collecting dues is more cumber-
some because the law bars government o#cials 
from deducting union dues from paychecks. Now 
unions must make individual arrangements with 
each member to collect dues.

The Wisconsin idea soon spread around the 
country. Several states are trying to follow the lead 

of Wisconsin and Ohio by eliminating or severely 
restricting the rights of teachers, !re!ghters, police 
o#cers and other public workers to bargain over 
pay, bene!ts, job safety, working conditions and 
the best way to get the job done.$Meanwhile, 
there are drives to privatize vital, taxpayer-funded 
government services–including schools–and turn 
them over to for-pro!t corporations.

Mr. Walker’s “win” has emboldened other Repub-
lican-controlled states to enact measures that 
weaken unions and cut bene!ts. Tennessee and 
Idaho passed laws that cut back bargaining rights 
for public school teachers, while Ohio curbed col-
lective bargaining for all state employees–though 
that law was repealed in a 2011 referendum. Even 
longtime union strongholds like Michigan and 
Indiana have enacted “right-to-work” laws that 
undercut private-sector unions by banning any 
requirements that workers pay union dues or fees. 

New Jersey Governor Chris Christie promotes char-
ter and voucher schools as a way of avoiding the 
two most pressing problems facing urban public 
education: chronic underfunding of the state 
school aid formula and oppressive racial isolation. 
By favoring charter schools that can help a few 
students, Christie never has to face the problem 
of providing all children with the constitutionally-
required level of schooling that is their birthright.

Rather than create jobs, many state lawmakers 
are playing politics by pushing bills like “Right-to-
Work,” or as many of us call it, “the right to work for 
less.” This legislation is nothing more than a political 
ploy that undermines the basic rights of workers. 
We can’t a%ord these political games. That’s why 
union members in state after state, working in 
coalition with grassroots community groups, are 
championing legislation that would put working 
people back on the job and make corporations pay 
their fair share to the community.

the states and the politicians that started it all
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“I am no longer accepting the things I cannot change.  

I am changing the things I cannot accept.”– Angela Davis

citizens united: it’s all about the money

The Supreme Court’s 2010 decision in Citizens United 
v. Federal Election Commission helped unleash unprec-
edented amounts of outside spending in the 2010 and 
2012 election cycles. The case spawned the creation 
of Super PACs, which can accept unlimited contribu-
tions from corporate and union treasuries, as well as 
from individuals; these groups spent more than $600 
million in the 2012 election cycle. While it’s true that 
unions can contribute as much as they want in the 
political arena, the sad truth is that we just can’t begin 
to match the dollar amounts from corporations and 
wealthy individuals. We rely on voluntary contributions 
from our members, while the Super PACs draw from 
multi-millionaires with “1%” agendas.

Citizens United also triggered a boom in political activ-
ity by tax-exempt “dark money” organizations that 
don’t have to disclose their donors. Spending by these 
organizations increased from less than $5.2 million in 
2006 to well over $300 million in the 2012 presidential 
cycle and more than $174 million in the 2014 midterms. 

The conservative billionaire brothers Charles and  
David Koch of Koch Industries and their political 
network of donors and opaque outside groups are 
planning to spend a stratospheric $889 million in  
the 2016 Presidential and Congressional Elections 
proving how the Citizens United ruling has exacerbated 
our undemocratic condition.

“Koch Brothers Exposed” chronicles the damage being 
done to individuals, communities and our democracy 
by two billionaires who are using their vast wealth to 
rewrite the rules of government to suit their ends. But, 
the Koch Brothers are a symbol of a greater problem of 
the power of money in politics–in particular, the ability 
of some uber-rich people and large corporations to 
put their massive thumbs on the scale of democracy in 
ways that manipulate and ultimately overwhelm the 
will of the people.$

The Koch Brothers and their think-alike allies get  
their political agenda accomplished through ALEC 
(American Legislative Exchange Council). ALEC is a 
nonpro!t organization of conservative state legislators 
and private sector representatives that draft and share 
model state-level legislation for distribution among 
states. The Koch/ALEC agenda include a focus on e%orts 
to suppress voter turnout and political assaults on 
public workers.

Through ALEC, corporations, ideologues, and their 
politician allies voted to spend public tax dollars to 
subsidize private K-12 education and attack profes-
sional teachers and teachers’ unions by: 

“Why is union power so important?  

Here is the main reason: our students,  

our patients and the public we serve.  

More union power brings more resources 

for public services–better opportunities  

for students, safer hospitals and  

other public facilities, and the best  

infrastructure available to help our nation 

thrive in a global economy. Public sector 

employees want these things for their 

students, their patients and the public, 

and a powerful union helps get them.  

When unions are strong,  

income inequality lessens and we have  

a larger and more vibrant middle class.”

– What AFT Members Need To Know  
   About The ‘Friedrichs’ Case

• Promoting voucher programs that drain public 
schools of resources by using taxpayer dollars to 
subsidize private school pro!ts, and specifying that 
those schools must remain unregulated. 

• Giving tax credits to parents who send their kids to 
private schools and to corporations that donate to 
scholarships for private schools. 

• Segregating students with disabilities from non-
disabled students by incentivizing the creation of 
largely unregulated private schools for students with 
disabilities, and then allowing private schools to 
refuse these children admission so that the private 
testing/evaluation scores can be higher than for 
public schools that must take all students.

• Taking charter school authorization away from  
local school boards in favor of a statewide advisory 
committee that a governor can pack with pro-
voucher people.

• Certifying individuals with no education background 
as teachers–a move that would weaken the quality 
of education, that fails to recognize there is more 
to teaching than knowledge of a subject, and that 
would undermine the role and competitiveness of 
professional teachers.

• Eliminating tenure for teachers in favor of “perfor-
mance,” allowing districts to !re older teachers in 
favor of lower-cost young teachers.

• Undermining teacher unions 
indirectly and directly through 
legislation, like “right-to-work” 
and Wisconsin’s Act 10. 

Every one of these 
agendas, funded by 
Citizens United, is play-
ing out right here in 
our own state. Some of 
the biggest and most 
important struggles in 
which working families 
engage take place in 
state capitals where 
legislators and governors 
set the agendas. As we saw 
in 2011, in states where newly-elected Republican 
governors and lawmakers took o#ce, those agendas 
are often blueprints to advance corporate in"uence 
and lower wages, suppress voting rights and eliminate 
worker protections on the job.
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Last summer, billionaires scored a winning blow 
against teachers and their unions in a court decision 
declaring that California’s teacher tenure rules to  
be unconstitutional. 

Vergara v. California was brought on behalf of nine 
students (eight teenagers and one younger student). 
Their families claimed California due-process statutes 
that protected teacher seniority and tenure and 
regulated assessments to schools led to the retention 
of “grossly ine%ective” teachers in minority school dis-
tricts, and thus violated their civil rights. The plainti%s 
claimed that seniority and tenure disproportionately 
harm minority students in high-poverty schools by 
making it too di#cult to !re incompetent teachers.

Although the plainti%s claimed that teacher 
seniority and tenure violated the civil rights of 
minority students in poor communities, three 
of the eight original plainti%s in the case were 
white and one of the !ve Latina defendants 
was from a middle class family. The ninth  
plainti%, an African American male student,  
was added later. 

Of course, those nine kids aren’t really bring-
ing the lawsuit; a wealthy donor is. A nonpro!t 
called Students Matter has orchestrated the 
suit, and that group in turn was created by a 
successful tech entrepreneur named David 
Welch. He founded Students Matter in 2010 and 
hired the top tier legal team bringing the suit, 
which is co-led by Theodore Olson, who was 
George W. Bush’s Solicitor General. 

“Sadly, this lawsuit misses the mark. When it 
comes to teachers, the strategy should be a 
focus on recruiting, retaining and supporting 
the teachers our kids need, particularly our 
disadvantaged students and those who attend 
hard-to-sta% schools,” said AFT President Randi 
Weingarten. “That’s the heart of the matter, 
rather than what this lawsuit is trying to do: 
strip teachers of essential tools they need to 
teach–their voice, their latitude and their  
professional judgment.”

Campbell Brown, a television news personality in the 
1990s and 2000s, was elated about how the judge 
ruled in favor of “the children” in Vergara v. California. 
A few years after her television career ended, she took 
up the cause of corporate education reform. Since 
2013, she has launched two New York-focused non-
pro!ts to advance that reform agenda. Brown’s latest 
e%ort, the Partnership for Educational Justice, was  
created to !le a lawsuit against New York State’s 
teacher due process laws. Brown is married to Dan 
Senor, a member of the board of directors of Michelle 
Rhee’s Students First New York.

Brown’s copycat lawsuit claims that due process and 
seniority make it impossible for New York state admin-
istrators to !re “ine%ective” teachers. Leaving aside that 
she does not de!ne what an “ine%ective” teacher is,  
the facts she presents simply do not support the con-
clusion that teacher due process and seniority harm 
student achievement. In making her case, she relies 
on outdated data that makes due process seem slow-
moving and ine#cient. There is a reason Brown cannot 
use recent !gures. According to a review of recent data 
by the United Federation of Teachers and the New York 
State United Teachers, teacher dismissals operate with 
an incredible degree of e#ciency, taking a median of 
105 days to adjudicate.

Brown has refused to disclose who is bankrolling  
her lawsuit. It’s a strange move, as her CNN persona  
espoused a commitment to transparency and open-
ness. She also refused to disclose the donors of her 
previous education reform group, the Parents’ Trans-
parency Project, which ran television ads attacking 
New York City Mayor Bill de Blasio.

GOING AFTER TENURE

Those of us in New Mexico may feel less threatened  
by these suits than most other teachers because we 
don’t have tenure here. (New Mexico teachers do have 
statutory due process rights, which provide similar 
protections against unilateral termination decisions.) 
But, we must be clear; tenure is not a job for life. It 
does ensure fairness and due process before a profes-
sional employee can be !red, plain and simple.

Teachers need due process, which is simply the right 
to a legitimate reason or just cause before you can be 
!red. Due process gives teachers the latitude to use 
their professional judgment in their classrooms, to  
advocate for their students, and not to fear retribu-
tion for speaking the truth or teaching controversial 
subjects, like evolution.

Stealing Fair Share
In Friedrichs v. California Teachers Association, ten  
California teachers and the Christian Educators  
Association have sued the California Teachers  
Association in a case that could eliminate public 
employee unions’ right to collect fees from all workers. 
Many observers believe that the case$could seriously 
undermine public sector unions nationwide. On June 
30, the U.S. Supreme Court agreed to hear Friedrichs 
v. California Teachers Association during its next term 
that begins in October.

Backed by a right-wing pressure group, the case asks 
the court to decide whether public sector unions may 
continue to charge nonmembers a fee equal to the 
cost of representing them to their employer. This  
fee is called “agency fee” or “fair share.” In states  
where fair share isn’t in place,$the union must sign  
up everyone$as a member, not merely a fair-share 
payer,$to keep the union strong.

Make no mistake: This case is not about individual 
liberty or the First Amendment. It is an outright attack 
against unions to prevent us from representing our 
members and using our voices to !ght for our families, 
our schools, our colleges, our healthcare facilities and 
our communities. 

To appreciate what Friedrichs is about, it is important 
to understand how collective bargaining works in 
our country. Let’s say public sector workers in a given 
workplace decide they want to form a union. Once 
they choose union representation, the elected union 
becomes their exclusive representative. In other words, 

the union is the only organization permitted to repre-
sent their interests to their employer. What’s more, the 
union is required by law to represent their interests. 
This is true even if a worker chooses not to join the 
union and pay union dues.

The First Amendment gives all of us the right to join or 
not join any group we want. It is easy to see how this 
could present a challenge for the union; it has the legal 
obligation to represent all workers in the workplace, 
whether or not they join.

To deal with this problem, unions developed the  
concept of agency fee, also known as fair share– 
because it’s only fair that employees who reap the 
bene!ts of a good union contract pay their fair share 

of the cost of negotiating that 
contract. Workers in a unionized 
workplace who don’t want to join the 
union may be required to reimburse 
the union for that cost.

The agency fee equals the amount of 
money needed to represent a mem-
ber in collective bargaining. Other 
expenses, such as costs for other 
optional activities, are not charged 
to fair share payers–in other words, 
these nonmembers only pay for col-
lective bargaining and administering 
a contract that covers their wages, 
hours and working conditions.

Now, there’s the Friedrichs case. The 
court will choose what it decides on, 
but it is being asked to answer two 
questions: (1) whether public sector 
agency fee arrangements should be 
invalidated under the First Amend-
ment; and (2) whether it violates the 
First Amendment to require public 
employees to opt out of paying full 
dues (as they must do now) rather 
than having to opt in, which would 
force unions to sign up members 
over and over again every year.

The lawyers in the Friedrichs case fast-tracked the 
suit out of the lower courts in order to get it to the 
Supreme Court before the next election cycle. Why? 
To diminish the power of all unions and our collective 
support of progressive candidates. Don’t forget, unions 
are the only organized opposition to privatization of  
all public services, including our schools.

At the end of the day, what this really means is yet  
another attack by those who do not share our vision 
for worker rights, a strong middle class, and the  
American dream.

When things are privatized, of course  

profit comes first, not public interest.  

Public functions are supposed to serve the  

public, us, We, the People. The ‘private’ in 

‘privatization’ means that it is done for the  

private gain of a few. When a public function is 

privatized, it means that instead of operating 

for the benefit of We, the People – the 99% – it is 

operated for the benefit of a few – the 1%.

– AFL-CIO website
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America’s union movement champions those who lack a voice in our society.

“Take Your Best Shot…”

You deserve “a punch in the face.” At least, that’s 
what New Jersey Gov. Chris Christie thinks. 

In an interview this summer, Christie threatened 
violence against teachers, and called our unions 
“the single most destructive force in public educa-
tion.” Anybody who has followed the career of Gov. 
Christie knows that he has an anger management 
issue when it comes to teachers and their unions.

Teachers unions aren’t some faceless entity–our 
unions are made up of individual teachers, women 
and men who go to work every day to help chil-
dren succeed. 

Russ Walsh, a New Jersey teacher, stepped up and 
o%ered up his face for the pummeling, volunteer-
ing to take a punch from the governor.

A 45-year teaching veteran and coordinator of 
college reading at Rider University, Walsh recently 
took Christie to task for his statement, writing in a 
blog that “I regret that I have only one face to give 
for my profession.” Walsh states in his blog:

I am well quali!ed for the job. I have been a 
public school teacher and administrator for 45 
years. I have been the president and the chief 
negotiator of my local teachers union. I have 
been sharply critical of Christie’s education 
policies on my blog. I deserve that punch in 
the face. I have earned it.

How have his repeated attacks on teacher 
unions improved education for the children of 
New Jersey?$The answer is, of course, not at all. 
“The children of New Jersey are worse o% edu-
cationally than they were when Christie took 
o#ce,” Walsh notes in his blog. “And yet, those 
teachers he loves to hate keep soldiering on, 
doing their best in the face of intolerable and 

outright hostility
deteriorating conditions to provide a good 
education for New Jersey’s children.”

Take your best shot. I won’t hit back. I will just 
pick myself up, dust myself o%, and go back to 
being the best teacher I can be.

Christie, Scott Walker, Jeb Bush, Andrew  
Cuomo and others seem to forget that a  
teachers union is made up of teachers and 
that while individual teachers may not agree 
with every action of their unions, those  
unions represent the desires and aspirations  
of millions of hard-working teachers across  
the country–imperfectly perhaps, but emphat-
ically for the better of teachers and children 
and public education overall.

While Christie is busy blaming teachers, he’s  
destroying his own home state. 

Gov. Christie has slashed education funding for 
New Jersey schools by more than a billion dol-
lars. He’s gutted support for higher education 
and women’s health, driven New Jersey’s public 
pension system to the brink of bankruptcy, and 
crashed the state’s credit rating, all while giving 
billions in tax breaks to his corporate pals. 

Christie and his allies–like Wall Street hedge fund 
managers and the Koch Brothers–are set on  
destroying our unions. They know that a strong 
labor movement can rebuild the middle class and 
rebalance the scales in our economy. 

Our unions are one of the only forces that have 
prevented Christie from running roughshod over 
the people of New Jersey. He’s made no secret that 
breaking unions is a top priority, but threatening 
violence against teachers is a step too far. 

“I won’t hit back.  

I will just pick myself up,  

dust myself off,  

and go back to being  

the best teacher I can be.”

– Russ Walsh, Teacher and Union Member

• PUBLIC EDUCATION FOR CHILDREN

• CHILD LABOR LAWS

• WORKERS’ COMPENSATION (WORKERS’ COMP)

• UNEMPLOYMENT INSURANCE

• PENSIONS

• LAWS ENDING SWEATSHOPS IN THE US

• WORKPLACE SAFETY STANDARDS & REGULATIONS

• EMPLOYER-BASED HEALTH CARE INSURANCE

• COLLECTIVE BARGAINING RIGHTS FOR EMPLOYEES

• WRONGFUL TERMINATION LAWS

• SOCIAL SECURITY

• MINIMUM WAGE

• CIVIL RIGHTS ACT/TITLE VII 
(PROHIBITS EMPLOYMENT DISCRIMINATION)

• EQUAL PAY ACTS OF 1963 & 2011 
(REQUIRES EMPLOYERS PAY MEN AND WOMEN  
EQUALLY FOR THE SAME AMOUNT OF WORK)

• OCCUPATIONAL SAFETY & HEALTH ACT (OSHA)

• WHISTLEBLOWER PROTECTION LAWS

• SEXUAL HARASSMENT LAWS

• AMERICANS WITH DISABILITIES ACT (ADA)

• FAMILY & MEDICAL LEAVE ACT (FMLA)

• SICK LEAVE

• WEEKENDS WITHOUT WORK

• ALL BREAKS AT WORK 
(INCLUDING YOUR LUNCH BREAKS)

• EMPLOYER-BASED INSURANCE 
(DENTAL, LIFE, AND VISION)

DID YOU KNOW?
LABOR UNIONS MADE THE FOLLOWING  
list of awesome things POSSIBLE.

THANK A UNION!

THANKS!



15

SEPTEMBER OCTOBER 2015

Unions are about a simple proposition: By joining together, working women and men  

gain strength in numbers so they can have a voice at work about what they care about.

“I love my students, and I want them to have 

everything they need to get a high-quality public 

education. When educators come together, we  

can speak with the district about class size,  

about adequate staffing, about the need for  

counselors, nurses, media specialists and  

librarians in schools. And we can advocate for 

better practices that serve our kids. With that 

collective voice, we can have conversations with 

the district that we probably wouldn’t be able to 

have otherwise – and do it while engaging  

our communities, our parents and our students.” 

– Kimberly Colbert, Teacher St. Paul, MN

Based on all this e%ort to kill unions, you’d think the 
collective intent of well-meaning professionals was 
really something to fear. 

Unions are about a simple proposition: By joining 
together, working women and men gain strength 
in numbers so they can have a voice at work about 
what they care about. They negotiate a contract 
with their employer for things like a fair and safe 
workplace, better wages, a secure retirement and 
family-friendly policies, such as paid sick leave and 
scheduling hours. They have a voice in how their 
jobs get done, creating a more stable, produc-
tive workforce that provides better services and 
products. Always adapting to the challenges of our 
nation’s evolving workforce, unions are meeting 
the needs of workers in today’s "exible and non-
traditional work environments. Because no matter 
what type of job workers are in, by building power 
in unions, they can speak out for fairness for all 
working people in their communities and create 
better standards and a strong middle class across 
the country.

America’s union movement champions those who 
lack a voice in our society. Union members played 
a critical role in the civil rights struggles of the past 
and that involvement continues today.

Today, the union movement is in the forefront of 
e%orts to ensure that the gains of the past are  
maintained and to !ght for those still denied  
opportunity and equality. From its struggles to  
ensure U.S. workplaces are free of discrimination to 
its battles to ensure that the hard-earned right to 
vote is secure for all, the union movement continues 
to !ght for the poor and the oppressed.

As our new teaching hero Russ Walsh, the New 
Jersey teacher who volunteered to take a punch 
from Chris Christie wrote, “When teacher unions 
!ght for better working conditions for teachers, 
they are also working for better learning conditions 
for children. When unions !ght for job protections 
for teachers, they are also working to ensure that 
children have access to the best knowledge and the 
best instructional strategies available, unfettered 
by "avor-of-the-day ideology. When teacher unions 
!ght for reasonable pay, they are !ghting to attract 
high-quality candidates to the profession.”

unions aren’t scary:
We’re a collective of well intended  
professionals

The Albuquerque Teachers Federation (ATF) works for proven, educator-driven school reforms that will 
improve education locally for over 87,000 students, and statewide for New Mexico’s 828 public schools. We 
believe that opportunities to improve public education should be denied to those who scheme to pro!t 
from our children and should be placed in the hands of educators who work daily in the schools–those who 
know your students best. We strive to create the world-class educational system that New Mexico’s children 
deserve. To this end, we advocate for aligning policies toward a uni!ed vision that invests in and trusts  
teachers as professionals, along with a focus on equity.

We believe the following are essential in creating world-class schools:

1. Educate the Whole Child. 

Our state must invest to ensure that all schools have a well-rounded curriculum with classes in the Fine Arts 
in every school. Varied elective courses should be o%ered, including world languages. Every school should 
have a library–well-stocked with books from all areas and with the latest in technology equipment and  
material–and fully-sta%ed with quali!ed librarians.

2. Help Students Get the Best Possible Start. 

Children need age-appropriate education in the early grades. Students should have access to quality pre-kin-
dergarten. Numerous studies show that high-quality early childhood programs increase the likelihood that 
children, particularly those from disadvantaged backgrounds, will become successful students and citizens.

3. Fully Fund Education. 

We believe that New Mexico has a moral and constitutional obligation to provide su#cient funding for 
public schools. There is no excuse for returning tax dollars to the most a&uent while denying students the 
essential educational programs they deserve. This includes intervention programs to ensure success for all,  
as well as full funding for counselors, school nurses, social workers and therapists.

4. Teach ALL Students. 

We are committed to address any disparities in educational services and secure comprehensive, e%ective 
programs for English Language Learners and for students with special needs. Our focus must be on ful!lling 
our state’s commitment to Bilingual Education.

5. Respect the Professionals. 

Educators need compensation that is comparable to others with similar education and experience levels. 
They need paid time to adequately plan lessons and collaborate with colleagues. Teachers and related  
services personnel need autonomy and shared decision-making in their schools. Their professional judgment 
must in"uence policies and practices at the district and state levels.

6. Establish Community Schools. 

Community schools focus on creating stable environments in which students can live and learn, and teachers 
can teach. They become the hub in the neighborhood linking medical, mental and social services to children 
and their families. Community schools are open outside the regular school day and o%er programs and  
services such as daycare, tutoring, after-school programs and adult education.

7. Address the Issue of Poverty.

We work for excellent public schools, strong unions, comprehensive public services, livable wages, tax fair-
ness, and social & economic justice. Real education reform !ghts poverty.

ATF: What We Stand For

1. Educate the Whole Child. 

2. Help Students Get the Best Possible Start. 

3. Fully Fund Education. 

4. Teach ALL Students. 

5. Respect the Professionals. 

6. Establish Community Schools. 

7. Address the Issue of Poverty.
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Issues

PED Discovers the Obvious

Earlier this month, the Public Education Department 
announced yet another change to the teacher evalu-
ation system it hurriedly implemented in 2013. Now, 
districts will not be required to use standardized 
test scores in the evaluations of teachers who teach 
subjects that aren’t tested, such as art, music and other 
electives. These teachers will no longer have 50% of 
their overall evaluations based on a portion of the 
school’s English and Math test scores–the so-called  
Q1 scores.

Like previous PED patchwork changes, these latest  
revisions are too little and too late to bring respect-
ability (let alone validity) to this evaluation scheme. 
Teachers remember all too well that the “!rst draft” 
of this evaluation system penalized them for taking 
bereavement leave and personal emergency leave. 
When the PED “discovered” that teachers should not 
be punished for attending the funerals of their parents, 
it issued a revision of the system. But, using a sick leave 
day to care for an ill daughter or son still reduces one’s 
overall evaluation score.

This latest move pretends to give relief to new  
teachers, but much damage has already been done. 
While some teachers may get a break, what actual 
relief is provided when a system is originally designed 
to evaluate teachers on students they have never  
had in class? This is the same system that gives no  
consideration for the learning di%erences and  
assessment outcomes of special education students 
and English language learners. One standardized test 
!ts all. How long will this ludicrous teacher-bashing 
scheme–disguised as an evaluation system–be  
allowed to continue? 

Special Ed Agreement Renewed

This year, as last year, there are many vacant special 
education teacher positions. Special education depart-
ments are acutely aware of the teacher shortages. 

Last year, ATF negotiated with APS for a .2 FTE di%er-
ential for teachers taking on the additional work for 
inde!nitely open positions. To receive the additional 
compensation, the special education department  
at your school must have a posted vacant position  
and be asked to take on the additional work, including  
the IEPs, above and beyond a 1.0 FTE assigned  
through Synergy. 

Although the teachers taking on the additional case-
loads will complete most students’ IEPs, there might 
still be occasions in which a licensed teacher needs 
to complete IEPs–for example, when a position has a 
long-term sub. The language that guarantees one  
day of compensation for every IEP completed above  
a 1.0 caseload is also still in place.

If you believe that your department needs an addition-
al special education teacher based on student enroll-
ment, speak with your head special education teacher. 
If your head special education teacher has con!rmed 
there is a need for an additional FTE at your school and 
a position is not posted, make sure your head special 
education teacher calls ATF at 505-262-2657.

Class Size: Same Old, Same Old 

Class sizes will remain the same as last year “due to  
ongoing budgetary constraints and insu#cient fund-
ing by the state to meet statutory class size limits.” 
Because New Mexico continues to balance the budget 
on the backs of our teachers and students, class sizes 
remain on a waiver allowing increases of up to 5%.

Kindergarten class size limits remain at 21 students. 
Grades 1-3 class size limits are averaged at 23.1 stu-
dents. Grades 4-6 class size limits are averaged at 25.2 
students. Kindergarten classrooms are entitled to an 
instructional assistant when the class reaches 15 stu-
dents. First Grade classrooms are entitled to an instruc-
tional assistant when the class reaches 21 students. 

The daily teaching load for middle school English 
classes should not exceed 141.75, with a maximum 
individual class size of 28.35. For high school English 
classes, the daily teaching load is capped at 157.5, and 
individual classes have a maximum of 31.5 students.

Advocacy

Suing the PED

ATF, along with our state a#liate (AFT New Mexico), 
!led a lawsuit to strike down the punitive teacher 
evaluation scheme implemented by Hanna Skandera 
and Governor Martinez. 

Our suit is based on the system’s “fundamentally, and 
irreparably, "awed methodology which is further 
plagued by consistent and appalling data errors.” We 
further contend, that “as a result, teachers are being 
evaluated, and employment decisions made, based on 
a process that is, at best, arbitrary and capricious.”

The PED !led a motion to dismiss our case. On June 
17th, our legal team and the PED presented oral argu-
ments on the motion. Judge David Thompson of the 
First Judicial District Court denied the PED’s motion to 
dismiss. Our case now continues in the First Judicial Dis-
trict Court. The deposition of our expert witness on the 
Value-Added Method (VAM) will held on August 31st. 

Shortly after our success, the NEA-NM had a similar 
win against the PED. The NEA’s suit claims Secretary 
Skandera has usurped the authority of local school 
districts in an unconstitutional move to determine 
evaluation policies and procedures. While no date 
was set for the trial, the judge ruled the parties may 
proceed with “discovery.” 

In the meantime, we are still hopeful that we can 
get the requested injunction before the Fall dossier 
submission deadline. Many teachers who were denied 
renewal or advancement in licensure due to "awed 
VAM scores and numerous data errors may be able to 
advance with a dossier. The deadline to get your PDD 
submitted, read, and the paperwork completed is 
October 15th. 

If you have been denied advancement in the licensure 
system because of your STAM scores, please contact 
ATF. We are keeping a list of teachers who have been 
harmed by these arbitrary scores.

Pearson Invades Teachers’ Privacy 

Just before the beginning of the school year, supposedly 
without the knowledge of APS leaders, the education 
!rm Pearson obtained APS emails of special education 
teachers and “signed up” teachers for professional  
development courses for Review 360. Members 
alerted us that they were being “required” to complete 
multiple modules.

We informed the APS Special Education Department 
about the Pearson email intrusion. Apparently, APS 
wasn’t aware that Pearson was directly contacting  
APS employees via email and quickly con!rmed that 
nothing is required of teachers for Review 360. APS 
apologized for “any undue stress or concerns because 
of this action.” APS assured ATF they had spoken to 
o#cials at Pearson and that, in the future, teachers 
would not be directly contacted by the company.

ISSUES • ADVOCACY • ORGANIZING

I|A|O

Pearson is a British multinational corporation that is 
continuously vying for American education dollars  
and providing canned, cookie-cutter education pro-
grams. Pearson is known for putting their money into 
educational privatization schemes under the guise of 
“reform.” Last year, Pearson spied on students’ social 
media accounts during PARCC testing looking for dis-
paraging comments. If you are contacted by Pearson, 
call your union!

Elimination of Recess

A number of members called us recently voicing con-
cern that their students will no longer receive recess. 
Yet, an abundance of research and the American Acad-
emy of Pediatrics say playtime can be as important as 
class time for helping students perform their best.

A Memorandum of Understanding in our contract 
states, “ATF and APS agree to encourage all elementary 
schools to reestablish recess time for children in the 
morning, at lunch and in the afternoon.” (Appendix 
J.17 MOU, APS/ATF Negotiated Agreement)

Eliminating recess for elementary students contradicts 
best practices and conclusive research on both brain 
development and educational outcomes. Do not 
buy into the idea that recess should be eliminated in 
schools because of bad grades from the PED. In fact, 
don’t let the horribly-"awed PED school grades hurt 
your best practices with your students, in your class-
room or on the playground. If this is happening at your 
school, call the ATF o#ces at 262-2657. 

Negotiations

After !ve months of negotiating with APS, we !nally 
have a tentative agreement ready for rati!cation. Level 
1 teachers received the state-mandated increase to  
the $34,000 minimum in the !rst check of the new 
school year. 

Unfortunately, because the state continues to under-
fund education, hardworking experienced educators 
were not able to get a raise. Early revenue forecasts 
indicate that there will be money available for public 
education in New Mexico next year. ATF will work  
tirelessly to ensure that money for raises is included in 
the state budget. 

Support and Related Services Leadership 
Councils

Article 7 (Instructional Councils) in the Negotiated 
Agreement gives us the right to set up Leadership 
Councils for at-large Constituent Groups. Your contract 
states: Employees may create district-wide at-large Lead-
ership Councils when employees with common areas of 
interest and expertise are assigned at di!erent schools 
throughout the district. 

For the past few years, we have tried to make our 
Leadership Council meetings meaningful, but we have 
struggled. We are reorganizing the Leadership Councils 
and invite all Social Workers, Speech and Language 
Therapists, Transition Specialists, Diagnosticians, 
School Psychologists and Head Special Education 
Teachers$to join their Leadership Council. For information 
about getting involved, call ATF.

Sick Leave Bank Open Enrollment

The Sick Leave Bank (SLB) is available to employees 
covered by the negotiated agreement for the  
Albuquerque Teachers Federation. This is a bene!t 
to participants who are experiencing a catastrophic 
illness or injury and who will exhaust all accrued sick 
and personal time. The SLB’s purpose is to provide 
sick leave coverage to those employees intending to 
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return to work upon recovery from their extended 
illness or injury. Payroll deductions are $5.75 per pay 
period. Open enrollment is during the entire month of 
September. SLB Guidelines can be picked up at 6400 
Uptown Blvd. NE, Suite 210 East; downloaded from the 
APS website at www.aps.edu, Extended Leaves and 
Sick Leave Bank; or at www.atfunion.org. Call Loretta 
Olson, Sick Leave Bank Specialist, at 889-4858, for 
more information.

Organizing

New Teacher Orientation

This summer, the Albuquerque Teachers Federation 
was pleased to host incoming APS teachers at the New 
Teacher Orientation, a welcome event for the 2015-
2016 school year held in conjunction with APS. We 
were fortunate to have over 150 teachers and sup-
port sta% in attendance! Participants attended several 
workshops, including “Setting up Your Environment to 
Support Classroom Management” and “Start Your Year 
o% Right–Rules and Procedures,” and sessions for sup-
port and related services. Educators also took home 
boxes full of FREE instructional and decorative materi-
als for their classrooms that were donated by veteran 
teachers. New teachers, welcome! We look forward to 
providing support for you throughout the year. 

Be an Agent of Change: Join Your Union! 

We’d like to welcome back our returning educators 
and extend a new welcome to those who have joined 
us. ATF is your professional organization and if you 
need support, we’re here! If you are not already an  
ATF member, please join today! The stronger our  
membership, the stronger our union and collective 
voice will be in determining the future of our profes-
sion. Be a change agent by becoming a member of 
your community of professionals! See your school’s 
ATF Fed Rep or visit atfunion.org for an application. 

Fed Reps Wanted

If your school does not currently have an ATF Fed Rep, 
please contact Marianna at marianna@atfunion.org 
and she will help you set up a meeting to elect one!

If you are a Fed Rep and would like to learn more 
about the position (or if you would like a refresher!), 
please join us for our Fed Rep training to be held  
on September 12, 2015 from 9:30am-2:30pm at the 
ATF O#ce. 

Membership Dues for 2015-16

Winning elections and pro-education advocacy means 
growing resources, including volunteer power and 
money. The delegates at the 2015 AFT NM Conven-
tion voted for the motion that directs a portion of ATF 
membership dues ($1.00 per month or $.50 per pay 
period) to the AFT NM COPE Fund which can be used 
for political purposes. Until this year, that same $1.00 
had been designated for statewide organizing.

This is a voluntary designation and you may opt-out  
of it at any time by notifying ATF in writing. In opting 
out, your $1.00 per month will then be allocated to  
the non-political AFT NM Organizing Fund. Neither 
designation increases dues.

Local and state dues have not changed this year. 
However, AFT dues increased slightly. The total dues 
amount for the 2015-16 school year increased by 
about 28 cents per paycheck.

BECOME AN AGENT OF CHANGE…JOIN YOUR UNION!

Coalition Tells Senate to Act on ESEA

An unprecedented coalition of 10 national education groups gathered at 
Washington, D.C.’s National Press Club to tell the U.S. Senate to bring a bill 
reauthorizing the Elementary and Secondary Education Act to the floor for 
a vote. A day later, Majority Leader Mitch McConnell o"cially scheduled 
the bill for a floor debate.

“The Senate bill, passed unanimously by the HELP Committee, is a much-
needed reset in federal education policy and creates the oxygen that 
schools need to actually teach children, not teach to tests,” AFT President 
Randi Weingarten said. “What we have now–a fixation on high-stakes 
testing thanks to No Child Left Behind and exacerbated by Race to the 
Top–isn’t working for kids, parents, communities or teachers. It’s time  
for the Senate to schedule a floor vote and take action soon to secure the 
reset our kids, parents and teachers are counting on.”

Joining the AFT and urging the Senate to act were: AASA, The School 
Superintendents Association; the Association of School Business O"cials 
International; the Council of Chief State School O"cers; the National  
Association of State Boards of Education; the National Association of  
Elementary School Principals; the National Association of Secondary 
School Principals; the National Education Association; the National PTA; 
and the National School Boards Association.

AROUND THE NATION

In yet another stunning e!ort to kill the teaching profession, the NM 
Public Education Department (PED) announced that they have a waiver to 
the only good aspect of No Child Left Behind. The “Highly-Qualified” provi-
sion mandated that teachers have training/coursework in the subjects 
that they teach. The PED and the current U.S. Department of Education 
wish to chip away at this high standard and waive this requirement in New 
Mexico. We would be the first and only state to implement this o!ensive 
education policy and put unqualified teachers in front of NM children. 

Presently, the PED would like to use “e!ectiveness” as the prime measure 
instead of content knowledge and high standards. This defective and 
capricious Valued Added Model (VAM) teacher evaluation scheme applies 
50% of student test scores to a teacher’s evaluation and crunches those 

numbers with other 
measures into a complex 
mathematical formula that 
determines a teacher’s 
e!ectiveness. This errone-
ous data will now be used 
to determine whether 
a teacher is qualified to 
teach a subject matter or 
grade level. Test scores, not 
content knowledge, are 
now the main factor that 
will determine who New 
Mexico’s children will have 
as their teacher. 

The results will be disas-
trous because teachers 
will be teaching content of 
which they have little or no 
knowledge. How can hav-
ing an untrained, uncerti-
fied teacher in a subject be 
good for students? This is a 
gigantic step backward for 
education in New Mexico. 

Time-tested, legitimate professional preparation (referred to as “jumping 
through hoops” by the PED) ensures that students have a teacher with 
the needed pedagogical training and the content knowledge to deliver 
instruction to our children. Having a high VAM score does not make you 
highly qualified. VAM scores are statistically unreliable, inaccurate, and 
unproven for evaluations of any kind. 

You would not take your child to a “waivered” doctor, or your pet to a 
“waivered” veterinarian. You wouldn’t go to a “waivered” dentist or have 
your car serviced by a “waivered” mechanic. Let us keep highly-qualified 
teachers in every subject in New Mexico’s classrooms. 

Nearly 20 cases have been filed against New Mexico’s Public Education  
Department in the last three years. These cases have come from cities 
across the state, reflecting inequities in schools from our most impover-
ished areas to our most a#uent. These instances of legal action against 
the PED speak volumes about the structural flaws in our state’s system  
of education. This systematic abuse of power has disenfranchised not  
only students and teachers, but also entire communities. We are all 
a!ected by these top-down policies that are not designed to benefit the 
families of New Mexico, but rather have private, personal, and corporate 
interests in mind. 

The many plainti!s against the PED include the National Education  
Association and our very own Albuquerque Teachers Federation. Both  
of these cases have recently advanced in their legal proceedings. Each  
of these cases makes an argument against the state administration in 
hopes of benefiting the lives of our students and teachers. It is a reminder 
to all of us that, through a united e!ort, we can be agents of change for 
our state.

PED WATCH

Voting: The First & Best Step for Education

Sara Attleson, ATF COPE Chair

We often hear teachers say that they did not get 
into teaching to become involved in politics, but 
instead went into teaching to make a di!erence. 
The truth is teaching is a very politically-charged 

profession. Everything from determining our class 
size to designing our evaluations is created by politicians, who for the most 
part have no experience in the classroom.

Our battles in public education are numerous and are all fought in the  
political arena. We fight for adequate funding in order to have the 
resources we need in our classrooms; we fight for meaningful 
evaluations instead of punitive ones; we fight to stop harmful 
education policies, such as third grade retention; we fight for 
collective bargaining in order to have a fair contract. The list is 
never-ending.

We can no longer sit idly by and watch as non-educators create 
policies that have a direct impact on our profession. Since our 
jobs are political, we must all become political. There are di!erent 
levels of how to become involved, ranging from educators running 
for elected o"ce to knocking on doors for endorsed candidates. 
These political actions appeal to many educators, but not to all. 
We are all busy and do not have the time, or we are petrified of 
picking up a phone and talking about a candidate. We avoid the 
fact that we must become political because so many political 
actions might be intimidating. 

However, there is one crucial political action that all educators can 
do in order to fight public education’s countless political battles. 
That political action is voting. Voting is what gives us power 
and gives us a voice. In choosing not to vote, we give our power 
away to those who will use their elected o"ce to create harmful 
education policies. We must all be registered to vote and we must 
participate in all local, state and national elections, because they 
all have direct impacts on public education.

We became teachers to make a di!erence, and the political act of 
voting is one way we will make a di!erence. Teaching is political, 
and therefore, we will be political.

If you are not registered to vote, ask your Fed Rep. Many of them are voter 
registrars; or call ATF (262-2657) to make arrangements to register to vote. 
If you are interested in political actions other than voting, please call Sara 
Attleson at 505-453-2138 to get involved in ATF-COPE.

COPE

COPE

“Instead of using  

convenient Amazon, 

try unionized Powell’s Books.  

Amazon is anti-union  

and anti-public education.  

We need to stop  

funding our demise.”

– Sara Attleson, ATF COPE Chair
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9/8 DOSSIER OVERVIEW 4:30 – 7:30 P

9/9 MANAGING DIFFICULT STUDENTS 4:30 – 6:30 P

9/9 NATIONAL BOARD INFO SESSION 4:30 – 6:30 P

9/10 COMMON CORE WORKSHOP 4:30 – 6:30 P

9/12 FED REP TRAINING 9:30 A – 2:30 P

9/16 NBPTS COMPONENT 3 INFO MEETING 4:30 – 6:00 P

9/16 MANAGING DIFFICULT STUDENTS 4:30 – 6:30 P

9/17 SUPPORT & RELATED SERVICES 4:30 – 6:30 P 
 CAREER PATHWAY OVERVIEW

9/23 MANAGING DIFFICULT STUDENTS 4:30 – 6:30 P

9/24 NATIONAL BOARD INFO SESSION 4:30 – 6:30 P

9/29 COMMON CORE: DOK EVERYDAY PRACTICAL 4:30 – 6:30 P 
 APPLICATIONS FOR PLANNING & TEACHING

9/30 MANAGING DIFFICULT STUDENTS 4:30 – 6:30 P

10/1 COMMON CORE:  4:30 – 6:30 P 
 FORMATIVE ASSESSMENTS

10/7 MANAGING DIFFICULT STUDENTS 4:30 – 6:30 P

10/13 COMMON CORE:  4:30 – 6:30 P 
 PERFORMANCE ASSESSMENTS

10/22 CAREER PATHWAYS OVERVIEW CLASS 4:30 – 6:30 P

 All events will be held at the ATF o!ce: 530 Je"erson Street NE
Register online @ atfunion.org/events
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By Teachers  
For Teachers

Share My Lesson is a free platform that gives 
access to high-quality teaching resources, 
providing an online community where teachers 
can collaborate with, encourage and inspire each 
other. Visit us online.

sHAREmylesson.com

save the date!

JANUARY 30, 2016

Our first annual “Q” for Teachers Gala. 

“A Recognition and Celebration  
of Teachers and  

the Profession of Teaching”

Sponsored by The Bank of Albuquerque

BECOME A MENTOR

The APS Mentor Program, along  
with the Albuquerque Teachers  
Federation, invites you to become  
an APS Mentor. If you are a Level 2 
 or 3 teacher, we wholeheartedly  
encourage you to consider applying  
to become a Mentor for a beginning  
teacher at your school. This powerful  
collaboration is a rewarding way for you to 
revitalize your own practice while sharing 
your own expertise.

It’s easy to apply to become a Mentor and 
the work is very gratifying! 

For more information, call Linda Bluestein 
at 880-8249.

NEED HOMEWORK HELP

También podemos ayudarle en Español

atfdial@gmail .com 
aftdialateacher@facebook.com

email:
Monday-Thursday 5:30 to 8:30PM

CALL
344-3571 
1-800-947-8839

DIAL-A-TEACHER


