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“We are parents,  
students and educators  
who have come together  
to fight for our schools.  

No longer will we allow ourselves  
to be divided.  

Now, more than ever,  
access to good public schools  

is a critical civil and human right.  
We are committed to  

working together to reclaim  
the promise of public education  

as our nation’s gateway  
to democracy and  

racial and economic justice.”

“The Schools All Our Children Deserve:  
The Principles That Unite Us”

– The Alliance To Reclaim Our Schools

CONTENTS

PRESIDENT’S MESSAGE
The Schools New Mexico’s  
Students Deserve

ISSUES ADVOCACY & ORGANIZING

LOBBYING INFORMATION

NM LEGISLATORS CONTACT INFO

CALENDAR OF EVENTS

ANNOUNCEMENTS

JANUARY FEBRUARY 2016



TEACHERS VOICE

by Ellen Bernstein, ATF President

PRESIDENT’S MESSAGE

These are the students who actually cried, 
Because of the strife felt far and wide, 
Since so many teachers left the state, 
Because they couldn’t control their fate, 
Based upon the evaluation, 
That judged the teacher, 
Forced to give the test, 
The student took, 
Who went to the school Susana built. 

Some of the lawmakers choose to be snide, 
About the students who actually cried, 
Because of the strife felt far and wide, 
Since so many teachers left the state, 
Because they couldn’t control Their fate, 
Based upon the evaluation, 
That judged the teacher, 
Forced to give the test, 
The student took, 
Who went to the school Susana built. 

But ATF continues to fight, 
To have every school funded just right, 
Because we know teaching and learning connect, 
We want a profession built on respect, 
Despite the lawmakers who choose to be snide, 
We choose to work with the students who actually cried, 
Because of the strife felt far and wide, 

Since so many teachers have left the state, 
Because they couldn’t control their fate, 

Based upon the evaluation, 
That judged the teacher, 

Forced to give the test, 
the student took, 
Who went to the school  
Susana built. 

This is the school Susana built.

This is the student 
Who went to the school Susana built.

This is the test 
The student took, 

Who went to the school Susana built. 

This is the teacher,  
Forced to give the test, 

The student took, 
Who went to the school Susana built. 

This is the evaluation, 
That judged the teacher, 

Forced to give the test, 
The student took, 

Who went to the school Susana built. 

These are the teachers who left the state, 
Unable to control their fate, 

Based upon the evaluation, 
That judged the teacher, 

Forced to give the test, 
The student took, 

Who went to the school Susana built. 

This is the strife felt far and wide, 
Since so many teachers left the state, 

Because they couldn’t control their fate, 
Based upon the evaluation, 
That judged the teacher, 

Forced to give the test, 
The student took, 

Who went to the school  
Susana built.

This Is The School Susana Built.

Teaching and learning cannot 
be separated. When teachers  
are respected and supported,  
they are better able to meet  
the needs of their students. You 
can’t do bad things to teachers 
and expect good results for  
students. That’s common 
sense—unfortunately when it 
comes to funding and policy, 
it seems common sense is not 
necessarily commonplace.

In the schools that Susana 
builds, teaching is arti!cially 
separated from learning.  
Teachers are disrespected and 
professionally undervalued.  
She dismisses our experience 
and expertise as unimportant  
to the state when in fact it is 
very important to our students. 
In the schools that Susana 
builds, unprepared and poorly 
supported new teachers are 
hired, then leave in a constant 
churn of the inexperienced as  
if knowledge base and relation-
ships have nothing to do with 
students’ learning.

We believe in creating the  
public schools New Mexico’s 
students deserve. We believe  
in schools that are rooted in 
communities and that provide 
rich academic experiences for 
every student. We believe in 
well-resourced schools where 
students and teachers feel  
safe, nurtured and empowered.

We believe schools should be 
built on a strong foundation 
that stands the test of time— 
a true foundation in which 
teaching and learning are  
connected. We believe that the 
only way to build these schools 
is by strengthening the institu-
tion of public education and 
investing in the teaching and 
learning our students deserve.

THESE ARE THE SCHOOLS  
THAT TEACHERS BUILD.

In solidarity,

learning

Cannot Be Separated

Teaching
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W! ar! "arent# an$ caregiver#, 
student# an$ communit% member#. 
W! ar! educator# an$ schoo& 
sta'. W! hav! com! together 
aroun$ ( commo) commitmen*  
t+ "ubli, educatio). W! believ! 
tha* th! onl% wa% t+ giv! ever% 
chil$ th! o""ortunit% t+ "ursu! 
( ric- an$ "roductiv! lif!, bot- 
individuall% an$ a# ( member  
of societ%, i# throug- ( syste.  
of "ublicl%-/nde$, equitabl!  
an$ democraticall%-controlle$ 
"ubli, school#.

0! divid! betwee) ric- an$ "oor 
i) th! Unite$ State# i# vas* an$ 
growin1. Million# of childre) grow 
u" i) o""ressiv! "overt% whil! th! 
su"er-ric- advocat! for "olicie# 
tha* increas! their wealt- a*  
other#' 2"ens!. For th! "as* 20 
year#, w! hav! watche$ a#  
cor"orat! interest# attem"* t+ 
dismantl! "ubli, educatio) an$ 
creat! ( new, marke*-base$ sy#-
te. of schoolin1. 0eir strategie# 
includ! ever-2"andin1 regime# 
of hig--stake# test#, attack# o) 
th! collectiv! bargainin1 right# of 
educator#, an$ aggressiv! schoo& 
cl3ure# tha* "av! th! wa% for 
"rivatel%-manage$ school#.

0e% insis* tha* "overt% does)'* 
matter; a# if hunger, unem"lo%-
men*, su4tandar$ housin1 an$ 
e"idemi, violenc! hav! n+ im"ac* 
o) youn1 bodie# an$ mind#.  
I) our wor5 i) school# an$ 
communitie#, w! confron* thes! 
shame/& challenge# dail%. Mea)-
whil!, som! of th3! wh+ clai. 
t+ b! "savin1" "ubli, educatio) 
b% tearin1 i* dow) als+ o""3! 
healthcar! refor. an$ increase#  
i) th! minimu. wag!. Dee"- 
"ockete$ entre"reneur# wh+  
create$ th! hom! mortgag! crisi# 
an$ advocac% grou"# tha*  
su""or* barrier# t+ votin1 ar!  
no* intereste$ i) "ubli, educatio) 
becaus! the% understan$ an$ 
wan* t+ nurtur! youn1 mind#. 
0eir interest# ar! their ow).

"0! School# Al& Our Childre) Deserv!:  
0! Princi"le# 0a* Unit! U#"

-0! Allianc! T+ Reclai. Our School#

The Albuquerque Teachers Federation (ATF) works for proven, educator-driven school reforms that will improve education  
locally for over 87,000 students, and statewide for New Mexico’s 828 public schools. We believe that the improvement of  
public education should be taken away from those who scheme to pro!t from our children and should be placed in the  
hands of educators who work daily in the schools—those who know our students best. We strive to create the world-class 
educational system that New Mexico’s students deserve. To this end, we advocate for aligning policies toward a uni!ed vision 
that invests in and trusts teachers as professionals, along with a focus on equity.

We believe the following are essential in creating world-class schools. These are the schools our students deserve:

Educate the Whole Child
Our state must invest to ensure that 
all schools have a well-rounded  
curriculum with classes in the Fine 
Arts in every school. Varied elective 
courses should be o"ered, including 
world languages. Every school should 
have a library—well-stocked with 
books and media from all areas and 
with the latest in technology equip-
ment and material—and fully sta"ed 
with quali!ed librarians.
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address the issue  
of poverty

We work for excellent public schools, 
strong unions, comprehensive public 
services, livable wages, tax fairness,  
and social & economic justice. Real 
education reform !ghts poverty.

6

respect the professionals
Educators need compensation that is 
comparable to others with similar edu-
cation and experience levels. They need 
paid time to adequately plan lessons 
and collaborate with colleagues. Teach-
ers and related services personnel need 
autonomy and shared decision-making 
in their schools. Their professional 
judgment must in#uence policies and 
practices at the district and state levels.

5

understand that lower 
class sizes matter

We must signi!cantly reduce class size. 
Numerous studies con!rm what teach-
ers know: large classes hinder a student’s 
ability to learn and be successful.

8
establish community 

schools
Community schools focus on creating 
stable environments in which students 
can live and learn, and teachers can 
teach. They become the hub in the 
neighborhood linking medical, behav-
ioral and social services to children and 
their families. Community schools are 
open outside the regular school day 
and o"er programs and services such as 
daycare, tutoring, after school programs 
and adult education.

7

teach all students
We are committed to address any 
disparities in educational services 
and secure comprehensive, e"ec-
tive programs for English Language 
Learners and for students with 
special needs. Our focus must be  
on ful!lling our state’s commitment 
to Bilingual Education.

4

fully fund education 
We believe that New Mexico has a 
moral and constitutional obligation to 
provide su$cient funding for public 
schools. There is no excuse for return-
ing tax dollars to the most a%uent 
while denying students the essential 
educational programs they deserve. 
This includes intervention programs 
to ensure success for all, as well as full 
funding for counselors, school nurses, 
social workers and therapists.

3
Help Students Get the Best 

Possible Start
Children need age-appropriate educa-
tion in the early grades. Students should 
have access to quality pre-kindergarten 
programs. Numerous studies show that 
high-quality early childhood programs 
increase the likelihood that children, 
particularly those from disadvantaged 
backgrounds, will become successful 
students and citizens.

2

THE

deserveschools
nM students
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The Research is Clear — Class Size Matters
Here are a few examples:

In this research summary, the author examined class size reduction and its e!ect on student achievement by analyzing 112 peer-
reviewed studies, and showed that the overwhelming majority of these studies found that smaller classes have a significant impact  
on student achievement and narrowing the achievement gap.

Class size and academic results, with a focus on children from culturally, linguistically and economically disenfranchised communities, Evidence Base, issue 1, 2014
– David Zyngier

90 percent of teachers said that having fewer students in their class would have a “very strong” impact (28 Percent) on student  
achievement, while only 26 percent said that merit pay would have a strong and/or very strong impact.

Scholastic & Bill and Melinda Gates Foundation. (2012) Primary Sources: America’s Teachers on the Teaching Profession Survey

This policy brief summarizes the academic literature on the impact of class size and finds that class size is an important determinant 
of a variety of student outcomes, ranging from test scores to broader life outcomes. Smaller classes are particularly e!ective at raising 
achievement levels of low-income and minority children. 

Does Class Size Matter? National Education Policy Center Policy Brief (2014) – D. W. Schanzenbach

Examined readily available input variables in Texas Ed. Databases in three of the four largest Texas districts (Houston, Dallas and  
Austin) in 419 schools that are majority Latina/o over 4 years (2005-2008). Evaluated variables such as school funding expenditures, 
test scores, ethnicity, and teacher certification, teacher-student ratio and degree obtainment to identify any impact on student 
achievement in urban elementary schools. “Most powerful predictor of changes in reading and math in all models was decreasing the 
student teacher ratio…. Essentially, decreasing the student teacher ratio by 1 percentage point would increase the percentage of 
students proficient on the TAKS by 3% for reading and by 4% for math (p. 54). 

Input and student achievement: An Analysis of Latina/o-serving urban elementary schools.  
Association of Mexican American Educators (AMAE) Journal, 48-58 (2010) Heilig, J.V., Williams, A. & Jez, S.U. 

Don’t Forget… 
Class Sizes ($6 Million)
Due to ongoing budgetary constraints and insu$-
cient funding by the state to meet statutory class  
size limits, districts have continued to waive state 
law. We must stop balancing the state budget on the 
backs of our teachers and students.

A review of the research has scienti!cally documented 
several important !ndings about reduced class size:

• Smaller classes in the early grades (K-3) can boost 
student academic achievement. 

• Minority and&low-income students show even 
greater gains when placed in small classes in the 
primary grades.

• Reducing the class size reduces discipline problems. 

• A smaller class increases the opportunities for 
more interactive learning situations which espe-
cially bene!t struggling students of all ages. 

• For secondary schools, there are two goals: lower-
ing the drop-out rate and increasing the student 
achievement.&Lowering the class size does both. 

"I wis- I woul$ hav! ha$ acces# t+ thi# "rogra. whe) I wa# ( beginnin1 teacher!"
-Mentor

"If I had)'* ha$ m% mentor'# guidanc!,  
I do)'* thin5 I woul$ surviv! thi# firs* year."

-Beginnin1 Teacher

New Mexico’s law requiring mentoring for new teachers is a progressive and 
positive initiative that helps our state to attract and retain highly quali!ed 
teachers. Rigorous programs have shown positive results, however, in meeting 
this requirement districts have traditionally needed to supplement state  
funding which at its best was $2 million. 

There was no money allocated in last year’s budget for Beginning Teacher  
Mentoring. In order to comply with state law, local districts had to shoulder  
the costs, and thus further tapping their operational funds. 

Funding is needed in order to continue to provide excellent mentoring  
programs for our beginning teachers. A strong mentoring program for  
beginning-year teachers has been proven to increase the success and retention 
of those entering the teaching profession.

Don't Forget…  
Beginning Teacher Mentoring ($3 Million)

Short-Term Memories Long-Term Set Backs

Dear New Mexico Representatives and Senators,
Please don’t forget the past promises made to the educators and the students in our state. These promises must be kept.

I wis- I ha$ becom! (  
mentor teacher ( few year# ag+.  
0i# "rogra. woul$ hav! bee)  
s+ beneficia& i) m% ow) eachin1  

"ractic!. 0i# i# ( grea*  
"rogra. for th! mentor an$  

th! beginnin1 teacher.

-Mentor

0i# "rogra. ha# hel"e$ wit-  
m% ow) reflectiv! "ractic!,  

whic- ha# hel"e$ m! evaluat! m% 
teachin1 "ractice# an$ wor5 t+ 

im"rov! m% teachin1 metho$.

-Mentor

0! Mentor Progra. ha#  
change$ an$ im"rove$  

significantl% over th! year#.  
I* i# nic! t+ se! i* grow  

t+ fi* th! need# of our ever 
changin1 teachin1 "o"ulatio).

-Mentor

I woul$ definitel% recommen$ i*.  
6rs* of al&, i*'# goo$ t+ know yo7'r! no* 
alon!; secon$, i*'# am8in1 th! wealt- 
of knowledg! 2"erienc! bring#; an$ 
thir$, i* remind# yo7 tha* someon! els! 
ha# bee) throug- th! thing# yo7'r! 
goin1 throug-.

-Beginnin1 Teacher

I thin5 tha* th! Mentor Progra. i# 
essentia& for firs*-year teacher#.  
0er! wer! time# tha* I doubte$ m% 
decisio) t+ becom! a) educator, bu*  
th! su""or* I hav! receive$ ha# hel"e$ 
m! lear) t+ juggl! th! numerou# 
res"onsibilitie# of thi# fiel$.

-Beginnin1 Teacher

W! talke$ alm3* eac- wee5 abou* 
s"ecifi, classroo. managemen*  
situation# I brough* t+ our meetin1.  
Sh! share$ 2am"le# fro. her  
2"erienc! o) how I coul$ arrang! th! 
roo., no* engag! th! student# i) a) 
argumen*, an$ mode& m% 2"ectation# 
rather tha) sim"l% verbal9! the.. 

-Beginnin1 Teacher
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Don’t Forget…  
MAINTENANCE OF EFFORT  
($10 MILLION)
Maintenance of E"ort (MOE) is a  
federal law that requires states and 
local districts to budget funding for 
students with special needs in the  
next !scal year at the same level as the 
current year. In other words, funding for 
special education cannot, as a general 
rule, be cut.

States are required to make the same 
amount of money available year over 
year regardless of how much is actually 

spent on special education programs. 
Despite the fact that the legislature 

appropriated less funding to APS 
last year, the District must continue to 
spend the same amount of money on 
special education programs as it did in 
the previous year. APS must "make up" 
what it should have received in opera-
tional dollars in the previous year.

Don’t Forget…  
TEXTBOOKS AND MATERIALS 
($30 MILLION)
The NM Instructional Material Law  
provides for the distribution of funds  
for the purchase of instructional materi-
als on a per-pupil basis. In the past, 
New Mexico’s funding rate was at least 
$90.00 per student. For the last 4 or 5 
years, that amount has been between 
$45 and $50 per student. School 
districts cannot provide the necessary 
resources for teaching and learning 
unless textbooks and materials are fully 
funded. The legislature should acknowl-
edge the importance of instructional 
materials in the classroom and increase 
funds available for schools to purchase 
those materials. Instructional materials 
also include technology.

The Legislature must appropriately 
fund instructional materials so school 
districts can:

• Meet statutory requirements that 
every student have a textbook. 

• Su$ciently fund instructional  
materials adoption cycles.

• Fund losses from previous years.

Most successful schools have a healthy 
combination of experienced teachers and 
new teachers. The experienced teachers 
give schools stability and serve as mentors 
to the new teachers. The new teachers 
bring fresh ideas and enthusiasm. 

Educational researchers have been able 
to pin down how much teacher experi-
ence matters. 

• Experienced teachers are, on  
average, more e"ective in raising  
student achievement than their  
less-experienced counterparts. 

• Teachers do better as they  
gain experience. 

• Experienced teachers become  
increasingly adept at doing other  
important things—like reducing  
student absences and encouraging  
students to read for recreational  
purposes outside of the classroom.

• Experienced teachers mentor  
beginning teachers and the research  
on the bene!ts for both the experi-
enced teacher and the new teachers  
are indisputably positive. 

Heavy reliance on inexperienced teachers 
is not only worrisome because novices 
are less e"ective than veterans; constant 
turnover in teachers is also disruptive for 
schools and harmful to students. High 
teacher turnover requires schools to 
spend costly time on recruiting, mentor-
ing, and training newcomers—only to  
see the trained teachers move on. 

There is a “brain drain” through the loss 
of institutional and professional knowl-
edge as experienced educators leave our 
school districts. You can’t put a price tag 
on the knowledge gained over a career. 
But, you can provide raises for all educa-
tors who have served our students and 
are dedicated to their profession.

DON'T FORGET… EXPERIENCED Educators ($65 MILLION) 
(EQUALS A 3% increase & Tier II + III increases to minimums of $44,000 & $54,000 respectively)

0! botto. lin! i# tha* i* i#  
im"ortan* t+ retai) e'ectiv! 

teacher#, an$ ( wast! of  
resource# no* t+ d+ s+. No* al& 

newl%-minte$ teacher# hav! th! 
"otentia& t+ b! hig- qualit%, s+ 

th! challeng! i# t+ attrac* th3! 
wit- clear "otentia&, giv! the. 
o""ortunitie# t+ develo", an$ 

retai) th! m3* success/&. For 
tha* t+ ha""e), salarie# an$  

career condition# bot- matter. 

— Salarie# mus* b! adequat! 
— an$ teacher# mus* hav! a) 
2"ectatio) tha* a# the% gai)  
2"erienc! their salarie# wil& 

ris! i) lin! wit- wha*  
colleg! graduate# ear) i)  

com"arabl! "rofession#. 

— Teacher# ar! mor! likel% t+ 
leav! ( schoo&—or th!  

"rofessio)—whe) the% su'er 
"oor workin1 condition#. 

Highl% e'ectiv! schoo& "rinc:-
"al# ca) im"rov! condition# 

an$ retai) goo$ teacher#. 

— Politician# shoul$ sto" 
designatin1 teacher# a# 

sca"egoat#. Es"eciall% whe) 
the% wor5 wit- sociall% 

disadvantage$ student#, 
teacher# mus* b! "rovide$ 

wit- th! institutiona& su""ort# 
the% nee$ t+ b! e'ectiv! an$ 
steadil% advanc! their skill#.

"Wh% ;"erience$ Teacher# Ar!  
Im"ortan* – An$ Wha* Ca) B! Don!  

T+ Develo" 0e."

-Hele) F. Lad$, Sanfor$ Schoo&,  
Duk! Universit% 

New M2ic+ under/nde$ s"ecia& 
educatio) b% $110 millio) over 
thre! year#, accordin1 t+ ( 
re"or* release$ toda% fro. Stat! 
Auditor <. Keller.

I) ( letter t+ th! chairme) of 
th! stat! Legislativ! 6nanc! 
Committe! an$ th! Legislativ! 
Educatio) Stud% Committe!, 
Keller say# tha* th! consequence# 
coul$ jeo"ard9! /tur! mone% 
fro. th! federa& governmen* t+ 
"a% for s"ecia& educatio).

Keller als+ sai$ i) ( statemen* 
tha* th! audi* show# "seriou# 
shortcoming# i) our stat!'#  
abilit% t+ serv! s"ecia& educatio) 
student#, wh+ ar! som! of th! 
m3* vulnerabl! "artici"ant# 
i) our educatio) syste. an$ 
deserv! better."

Hi# letter add# tha* th! /ndin1 
"roblem# ste. fro. "materia& 
weaknes# an$ significan*  
deficiencie#" withi) th! stat! 
Publi, Educatio) De"artmen*. 
Ever% year, th! stat! i# 2"ecte$ 
t+ /n$ s"ecia& educatio) a* ( 
certai) leve& t+ qualif% for  
federa& mone% under th! federa& 
Individual# wit- Disabilitie# 
Educatio) Ac* (IDEA).

0a* certai) amoun* of mone% i# 
t=icall% calle$ th! "maintenanc! 
of e'or*," or MOE. Eac- year, th! 
MOE increase# slightl%.

"If th! stat! fail# t+ mee* th! 
[maintenanc! of e'or*] requir!-
men* i) ( s"ecifi, year, th! 
federa& governmen* ma% im"3! 
"enaltie# tha* includ! fine# an$ 
( decreas! i) /tur! /ndin1," 
Keller'# letter say#

- Joe% Peter#, NM Politica& Re"or*
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“Every Student Succeeds” Act:  
A Pivotal Point in U.S. Education
On December 10, 2015 my union invited me to attend the signing 
of the “Every Student Succeeds” Act (ESSA) in Washington, D.C. as a 
representative of educators in my profession. Attending the signing 
was pivotal for me both personally and professionally for many  
reasons, but mostly because I have a deep commitment to my 
students, my family, my union, and public education. 

When I began my career as an educator, teachers had the autonomy 
to teach; we existed in spaces where creativity was encouraged 
and non-standardized approaches were recognized. However, with 
the advent of No Child Left Behind under President Bush, I saw the 
profession that I love slowly eroding to a state where learning was 
standardized, uniform, and had little room to accommodate the 
varied approaches from teaching professionals across our country.

Rigidly standardized testing often has unintentional consequences, 
and it was immediately apparent to me the most vulnerable children 
in our schools were struggling. I saw it daily in my own classroom 
and through stories from educators across New Mexico—a state 
with high rates of child poverty and English Language Learners—
the children most in need of help were, in fact, those who were 
being ‘left behind.’

As a mother, I tried my best to bridge the gap between the  
educational environment that used to exist in our schools and the 
reality that was No Child Left Behind, but it was clear to me that  
my child’s education was being stifled due to the rampant testing 
mandated by federal policies. Now, as a foster parent of two 
young girls, I am again acutely aware that federal policies were 
not performing as the equalizer they were meant to be, but rather 
increased the gaps between students of di!erent socio-economic 
and linguistic backgrounds.

The “Every Student Succeeds” Act is by no means perfect, but it does 
work to fix some of the shortcomings of No Child Left Behind, while 
preserving the spirit of President Lyndon B. Johnson’s original 1965 
Elementary and Secondary Education Act. As an educator in New 
Mexico, I know, along with any other educator who serves a strug-
gling population that addressing poverty and educational success go 
hand-in-hand, and it was crucial that President Obama recognized 
the link between the two within this legislation.

The “Every Student Succeeds” Act maintains a commitment to  
striving for equity in our schools—meaning districts where  
students come from underserved, struggling, and often rural  
communities not only have access to the same resources as larger, 
urban districts, but that there are extra resources to help bridge the 
gap between our higher- and lower-performing schools. 

Also critical in the Act is the return to local control of testing and the 
evaluation of our educators. It was important that President Obama 
acknowledged his administration’s policies under “Race to the Top” 
contributed to the culture of over-testing in the United States,  
especially when those tests were being used to evaluate our 
students with high-stakes consequences, such as retention and 
prevention from graduation.

The journey to a perfect public education system in the United States 
will be long and certainly there will be disagreements between 
policy-makers and education professionals. But, educators and  
parents alike know education is more than filling in a bubble.  
Education needs to be a more well-rounded experience—one that 
allows for creativity not only for the educator, but for the student  
as well.

– Sonya Romero Smith, ATF Executive Vice President 
 Kindergarten teacher at Lew Wallace ES

Just before the New Year, there were two changes 
that will eventually make things better for all of us 
in public education, here and nationwide.

New Mexico District Court Judge  
David K. Thomson granted a preliminary 
injunction preventing consequences  
from being attached to the state’s teacher 
evaluation data.

The reauthorized Elementary and Second-
ary Education Act, formerly known as “No 
Child Left Behind” and now o$cially known 
as the “Every Student Succeeds Act,” is a 
long-overdue reset of the federal role in 
education policy.

In both cases, the response from New Mexico’s  
Secretary of Public Education was that “nothing  
had changed.” Let’s look at some statements in  
the press about the injunction:

A Public Education Department spokesman  
said that “nothing changes” in light of the  
Wednesday ruling and that the evaluation  
system will move forward.

In stark contrast to the “nothing has changed” 
script, here are some words to the contrary:

“Today’s ruling from Judge Thomson comes as  
welcome news for the thousands of educators 
across New Mexico who have been seeking  
relief from Gov. Susana Martinez and Skandera’s 
test and punish ‘reforms,’ ” said Stephanie Ly,  
president of the American Federation of Teachers’ 
New Mexico chapter.

Santa Fe school board President Linda Trujillo 
called the decision a “huge” one for New Mexico. 
The school board has complained that the  
consequences for a teacher who receives a low 
evaluation are too severe. Trujillo said she hopes 
Thomson’s decision will spur state lawmakers to 
make changes to the teacher evaluation system 
during the upcoming legislative session.

“In a decision that will resonate through communi-
ties across America, Judge Thomson recognized 
that New Mexico's teacher evaluation system is 
deeply !awed, and deprives students of the high-
quality educators they deserve while also hurting 
and demoralizing teachers—the very people we 
rely on to help students. The ruling stays the use of 
the New Mexico value-added system and should 
be a wake-up call to Gov. Susana Martinez and 
state Education Secretary Hanna Skandera who 
promoted this system, despite warnings from major 
educational research organizations and others 
about using value-added measures for high-stakes 
decisions,” said AFT President Randi Weingarten.

“Great news for New Mexico and New Mexico’s  
approximately 23,000 teachers, and great news  
for states and teachers potentially elsewhere, in 
terms of setting precedent!” VAMboozled! A blog  
by Audrey Amrein-Beardsley

“A close reading of the ruling makes it clear that 
this case is an even greater victory over the  
misuse of test-driven accountability than even 
the jubilant headlines suggest. I am not a lawyer 
but I have years of experience as a legal historian. 
Although I have long been disappointed that the 
legal profession did not condemn value-added 
evaluations as a violation of our democracy’s  
fundamental principles, I also knew that the "rst 
wave of lawsuits challenging VAMs would face an 
uphill battle. Using teachers as guinea pigs in a 
risky experiment, where non-educators imposed 
their untested opinions on public schools, was 
always bad policy. Along with their other sins, 
value-added evaluations would mean collective 

"nothing has changed?"…really?
punishment of some teachers merely for  
teaching in schools and classes where it is 
harder to meet dubious test score growth 
targets. But, many o#cers of the court might 
decide that they did not have the grounds to 
overrule new teacher evaluation laws.” 

John Thompson, an award-winning 
historian, lobbyist, and guerrilla-gardener 
who became an award-winning inner city 
teacher after crack and gangs hit his neigh-
borhood. He blogs at thisweekineducation.
com and is writing a book on 18 years of  
idealistic politics in the classroom and  
realistic politics outside.

Let’s look at what is being said about the long-
awaited reauthorization of ESEA:

New Mexico Secretary of Education Hanna 
Skandera said Wednesday that she views  
the bill as a “stamp of approval” for her  
department’s priorities. “We have been a front-
runner and a leader in our state accountability 
system, championing reducing testing time  
but making sure that we have an annual  
assessment that matters,” she said.

Albuquerque Teachers Federation President 
Ellen Bernstein praised the bill for giving states 
more latitude on testing. “Now it is up to the 
states to decide what kind of tests they want  
to give kids and whether or not they want to  
attach any high stakes to it,” she said. “There  
is no longer any carrot, and there is no longer 
any stick. What Hanna Skandera will no  
longer be able to do is blame the federal gov-
ernment for policies that she and the governor 
are promoting.”

The December 10 signing of the Every Student 
Succeeds Act (ESSA) marks a new day in public 
education, says AFT President Randi Weingarten, 
who stood behind President Obama (along 
with other AFT leaders and members) at the 
White House as he signed the law.

"For nearly 15 years, we've been treading water 
as top-down, test-and-sanction-based reforms 
failed to help all kids succeed," she says "Parents, 
students and educators came together with one 
message: 'Enough with the testing "xation.  
Let's bring back the joy of learning.' Legislators 
on both sides of the aisle listened, worked with 
one another and delivered.

"This law will usher in the most sweeping, 
positive changes to public education we've 
seen in two decades. It keeps the best of  
the original intent of the Elementary and 
Secondary Education Act, targeting funding 
to support the disadvantaged schools and 
children who need it most. It signi!cantly  
reduces the stakes and the amount of test-
ing. It ensures that the federal government 
can no longer require these tests as part of 
teacher evaluation. And it makes public  
education a joint responsibility.

Why does Sec. Skandera insist nothing has 
changed? Well, she is known for her ability  
to stick to her talking points, regardless of the 
reality around her. And, she is more than likely 
trying to convince the public that she and the 
Governor she works for are not losing in their 
destructive test-based agenda for pubic educa-
tion. What hasn’t changed is this administration’s 
defense of the indefensible.

But we know things are changing, and they are 
changing for the better.

STUDENT
SUCCEEDS

EVERY
1

2
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ISSUES
funding the formula

When it comes to funding public  
education Susana and Hanna continue 
to cross the line—literally. It is impor-
tant to understand a few facts about 
the way we fund our public schools in 
New Mexico. In 1974, we created the 
Public School Finance Act, a law that 
transferred the responsibility of funding 
the operation of all our public schools 
to the state.

There were two agreed-upon philoso-
phies embedded in this change—equity 
and local control.

The Act’s funding formula was devel-
oped to distribute operational dollars 
equitably and in a non-categorical man-
ner to allow spending on local priorities. 
Thus, school districts were encouraged 
to develop their own unique goals and 
build their local budgets accordingly. 
The intent of school funding in our state 
has been to establish and respect local 
school district autonomy. 

Last year, the education budget propos-
als of the governor and the education 
secretary included giving !rst graders 
a book and teachers $100 “gift cards” 
for supplies while doing everything 
in their power to deprive districts of 
adequate funding for libraries and 
classroom materials. They pretended to 
address the issue of teacher recruitment 
and retention by using $2.6 million to 
increase entry-level teachers’ salaries, 
while tying all other teachers’ salaries to 
outrageously-#awed evaluation labels 
of “highly e"ective” or “exemplary,”  
displaying an appalling disrespect to 
the professionalism of educators. 

The governor refused to reestablish 
state-mandated class size maximums 
and “zeroed out” beginning teacher 
mentorship. She only funded raises  
for beginning teachers—once again 
ignoring the dedicated professionals 
who have given years of service. 

Last year, they successfully pushed 
more funding “below-the-line” (i.e.  
targeted to pet programs) for the  
Public Education Department for  
its political and punitive use, and  
ignoring the long-term neglect of  
equitable funding for districts. The  
governor makes clear that the attack  
on educators and schools goes on in 
the form of retaliatory budget priorities.

In 2016, the attack on schools and fund-
ing continues. The Secretary Skandera’s 
budget proposals are not good for  
children, teachers, or schools. The  
secretary wants a 53.4% increase in 
“below-the-line” funding controlled 
by the PED for so-called merit pay, 
interventions for struggling schools, 
competitive application programs and 
more, with only a 1.6% increase of in 
money through the equalized funding 
formula to support all students.

continued ON PAGE 13

2016 legislative session

continued page 11

“Right to Work”

Although proponents argue that 
so-called “right-to-work” laws are 
important for business development 
and state economic well-being, the 
evidence does not support this claim. 

In reality, these laws serve no other 
purpose than to weaken unions. 
This is explicitly recognized in much 
economic analysis of right-to-work. 
Right-to-work (RTW) laws are passed 
to slow down or halt the rate at which 
unions are organizing and to destroy 
existing unions.

Yet, union workplaces statistically 
have better pay and bene!t packages 
and less worker turnover. Thanks to 
unions, children go to school rather 
than work, and there is the Family 
and Medical Leave Act, Disability  
Act, equal rights, !ghting against 
discrimination and the list goes on. 

Without solid evidence to back their 
claims, the politicians advancing RTW 
legislation depend on special inter-
est groups, including the American 
Legislative Exchange Council (ALEC), 
the U.S. Chamber of Commerce,  
and the National Right to Work  
Committee. Far-right politicians 
across the country are promoting  
this deceptive policy as payback to 
their Big Business donors. Susana 
Martinez has championed so called 
“right-to-work” legislation since she 
became governor to e"ectively  
eliminate the middle class of New 
Mexico in the name of tax breaks for 
the corporations that wrote the “right-
to-work” bills. 

Why would our Governor want to 
weaken unions? First, it’s about 
elections. Unions are now the only 
competition against “Citizens United” 
and big political money. The only 
institutions of any size with any in#u-
ence at all on the liberal side are the 
unions. Unions work to get out the 
vote which makes a huge di"erence 
on Election Day. And, by weakening 
workers’ ability to have a say about 
their job, right-to-work weakens 
unions’ ability to serve as an advocate 
for all workers and a check against 
corporate greed.

NM EDUCATION PARTNERS  
JOINT LEGISLATIVE GOALS

No less than fifty percent (50%) of all 
new revenue should be dedicated to 

K-12 public education. New appropriations for 
public education should be allocated to Districts 
“above the line” through the State Equalization 
Guarantee. This provides for appropriate local 
decision-making, is in accord with legislative 
intent and conforms to the Constitutional  
guarantee to provide all students in the state 
with a free and fair public education. (Article XII, 
Section 1: Free Public Schools: A uniform system 
of free public schools su"cient for the education 
of, and open to, all the children of school age in 
the state shall be established and maintained.)

In addition to maintaining and enhancing 
K-12 funding, we support new funding 

for Pre-K Education for three and four year old 
children statewide. Whenever possible, these 
services should be provided by New Mexico Public 
School Districts. If not provided by public school 
districts, services should be provided by other 
qualified in-state providers. Pre-K Education 
programs need to be high-quality and delivered 
by highly-trained and appropriately certified 
professional educators. 

In order to attract and retain competent, 
qualified, and caring teachers in New 

Mexico, we must continue to add $2,000 a year 
for the next 4 years to the 3-Tiered minimums. 
In addition we must include enough funding for 
substantial raises for all Support and Related Ser-
vices such as counselors, nurses and therapists, 
as well as for all the classified employees who 
ensure our schools run well and our student are 
taken care of. Building level instructional leader-
ship is vital to continued success for our public 
schools. Steps must be taken to retain competent, 
qualified, and caring principals through enhanced 
compensation and provision of enhancements to 
the job responsibilities. Cost-of-living increases 
must be provided for all education employees.

Since increasing the distribution to public 
schools from the land grant permanent 

fund in 2003, the corpus of the fund has contin-
ued to grow at a rapid rate. The distribution has 
relieved pressure on the general fund during the 
economic downturn. As a measure of protection 
against future downturns, the legislature should 
pass a resolution placing a constitutional amend-
ment on the 2016 general election ballot that 
amends Article 12, Section 7 of the New Mexico 
Constitution to permanently restore the annual 
distribution to beneficiaries of the fund from 5% 
to a minimum of 5.8%.

1

2

New Mexico Education Partners want to be held 
accountable through a system that is fair and valid. 
We are all committed to continuous improvement 
and improved student outcomes, but schools need 
resources and support. More importantly, they 
need encouragement; and they need the general 
public to recognize that kids are more than test 
scores and schools are more than just a grade. 

3
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Jobs With Justice
The facts below illustrate why right-to-work is 
wrong for workers, businesses, and our economy. 

Wrong for workers
• These laws drive down wages for all workers, 

including non-union members, women, and 
people of color. Workers living in right-to-work 
states earn about $1,500 less per year than 
workers in states without these laws. The wage 
penalty is even higher for women and workers 
of color.

• Workers in right-to-work states are less likely 
to have health insurance. The rate of employer-
sponsored health insurance for workers in  
right-to-work states is 2.6 percentage points 
lower than in states without these restrictions.

• Right-to-work makes workplaces more danger-
ous. According to data from the Bureau of Labor 
Statistics, the rate of workplace deaths is higher 
in right-to-work states.

Wrong for businesses
• Right-to-work laws do not improve business 

conditions in states.

• Right-to-work is not a deciding factor in where 
businesses locate.

• High-tech companies that provide good-paying, 
American jobs favor states where unions have a 
strong presence, because unions provide a high-
skilled workforce and decrease turnover.

Wrong for the economy
• Communities lose jobs when wages are lowered 

by right-to-work. The Economic Policy Institute 
estimates that for every $1 million in wage cuts, 
the local economy sheds six jobs.

• Right-to-work does not improve the employ-
ment rate. In fact, seven of the 11 states with 
the highest unemployment rates have right- 
to-work laws on the books.

• According to a report from Ohio University, 
these laws actually led to a decrease in employ-
ment in certain industries.

Right-to-work  
proponents are wrong

• Right-to-work supporters hide behind the claim 
that right-to-work protects workers who don’t 
want to join a union or agree with a union’s 
politics. But, federal labor law already protects 
workers who don’t want to join a union or make 
political contributions.

• Right-to-work’s true purpose is to hurt the  
ability of unions to advocate for all workers  
and serve as a check on corporate greed.

claims

promises

false

false

Why “Right-to-Work”  
Is Wrong for Everyone
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Stay in touch  
with your Fed Rep
During this short, 30-day Legislative Session, it is going to 
be essential to keep in touch with your Fed Rep. Not only 
will they help to keep you informed, they will also be able 
to help direct you to a role of activism through your union! 

Legislators want to know what their voting constituents 
want them to do. The e"orts of ATF’s full-time lobbyists  
can best be supported and reinforced by the actions of  
its members when they contact their legislators directly 
through electronic lobbying, phone calls, letters, fax, and 
personal visits. When communicating with your legislators, 
remember that you are the professional in the !eld of  
education. Be prepared to share your knowledge and  
expertise to dispel myths, correct wrong information, and 
promote positive action in support of public education.

CONTACTING LEGISLATORS

CAN MAKE A

WANT TO KNOW
LEGISLATORS

CONSTITUENTS WANT
VOTING

WHAT
SIGN UP FOR  
ELECTRONIC UPDATES
Our electronic noti!cation system has changed!  
If you were an “e-activist” previously, please  
re-subscribe to our new Action Network listserv  
by following the steps below! Be sure to subscribe 
using your home e-mail address, as these emails 
will be both political in nature and action-oriented.

Visit www.atfunion.org

Click on the "2016 legislative session" 
story on the homepage

scroll to the bottom of the story 
to find our "click here to register" 
hyperlink
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GET LEGISLATIVE INFO FROM YOUR UNION

HOW TO IDENTIFY  
& CONTACT YOUR 

LEGISLATORS

It is imperative that we communicate with 
our lawmakers in order to ensure that the 
needs of our educators are being heard. 
Find out who represents you by following 
the steps below:

Visit www.NMLEGIS.GOV

UNDER THE "MEMBERS TAB"  
Click on "FIND YOUR LEGISLATOR"
SEARCH BY NAME, DISTRICT,  
OR ADDRESS

EFFECTIVE LETTER WRITING TECHNIQUES

INTRODUCE YOURSELF, identify your connection to public 
education and that you are writing as both a constituent and 
member of your union.

IDENTIFY THE PIECE OF LEGISLATION about which you are 
writing and make a direct ask: support or do not support this 
piece of legislation.

PROVIDE CONTEXT: Why do you believe this is an important 
piece of legislation? Cite research or give a real-life/classroom 
example to drive your point home!

THANK YOUR LEGISLATOR FOR THEIR TIME and request 
feedback; what is their position on the issue?

Senator or Representative Name 

State Capitol Building 

Santa Fe, NM 87501

Dear Senator or Representative,

I am a registered voter in your district and I am a member of the 

Albuquerque Teachers Federation. I (e.g. teach 4th grade; teach 

math; provide counseling/therapy, etc.) at__________ School. 

I ask that you support (or oppose) and vote for (or against) House 

Bill #___ /Senate Bill #___ (or cite the bill’s title). As a 

professional who works daily with children, this legislation is important 

because____________. I would appreciate your consideration of 

my request as you debate and act on this bill. Please let me know your views 

on this important legislation. Thank you for your time and help.

Sincerely,

SAMPLE LETTER

BE  
ACTIVE

PRO
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atfunion.org HOMEPAGE

2016 LEGISLATIVE STORY

SIGN UP FOR 
ELECTRONIC  

UPDATES

Our electronic noti!cation  
system has changed! If you  
were an “e-activist” on our SALSA 
listserv, please re-subscribe to our 
new Action Network listserv by 
following the steps below! Be  
sure to subscribe using your 
home e-mail address, as these 
emails will be both political in 
nature and action-oriented.

Visit www.atfunion.org

Click on the "2016  
legislative session" 
story on the homepage

scroll to the bottom 
of the story to find our 
"click here to register" 
hyperlink
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MAPS & CONTACT INFO

–DISTRICT 7– 
Kelly K. Fajardo 
Room 204 A 
986-4237 
kelly.fajardo@nmlegis.gov

–DISTRICT 8– 
Alonzo Baldonado 
Room 134 
986-4774 
alonzo.baldonado@nmlegis.gov

–DISTRICT 10– 
G. Andrés Romero 
Room 203 D Capitol North 
986-4336 
andres.romero@nmlegis.gov

–DISTRICT 11– 
Javier Martinez 
Room 203 B Capitol North 
986-4464 
javier.martinez@nmlegis.gov

–DISTRICT 12– 
Patricio R. Ruiloba 
Room 203 C North 
986-4254  
patricio.ruiloba@nmlegis.gov

–DISTRICT 13– 
Patricia A. Roybal-Caballero 
Room 202 A 
986-4221 
pat.roybalcaballero@nmlegis.gov

–DISTRICT 14– 
Miguel P. Garcia 
Room 413 F 
986-4432 
miguel.garcia@nmlegis.gov

–DISTRICT 15– 
Sarah Maestas Barnes 
Room 205 A 
986-4243 
sarah.maestasbarnes@nmlegis.gov

–DISTRICT 16– 
Antonio “Moe” Maestas 
Room 201 B 
986-4214 
antonio.maestas@nmlegis.gov

–DISTRICT 17– 
Deborah A. Armstrong 
Room 413 A 
986-4435  
deborah.armstrong@nmlegis.gov

–DISTRICT 18– 
Gail Chasey 
Room 413 E 
986-4452 
gail@gailchasey.com

–DISTRICT 19– 
Sheryl Williams Stapleton 
Room 125 
986-4757 
sheryl.stapleton@nmlegis.gov

–DISTRICT 20– 
Jim Dines 
Room 205 B 
986-4242 
jim.dines@nmlegis.gov

–DISTRICT 21– 
Idalia Lechuga-Tena 
Room 203 C North 
986-4254 
idalia.lechuga-tena@nmlegis.gov

–DISTRICT 22– 
James E. Smith 
Room 312 B 
986-4840 
jim@jimsmithnm.com

–DISTRICT 23– 
Paul A. Pacheco 
Room 204 A 
986-4238  
paul.pacheco@nmlegis.gov

–DISTRICT 24– 
Conrad D. James 
Room 205 A 
986-4243 
conradjamesforhd24@gmail.com

–DISTRICT 25– 
Christine Trujillo  
Room 203A Capitol North 
986-4255 
christine.trujillo@nmlegis.gov

–DISTRICT 26– 
Georgene Louis  
Room 413 E 
986-4445  
georgene.louis@nmlegis.gov

–DISTRICT 27– 
Larry A. Larrañaga 
Room 304 B 
986-4320 
larry@larranaga.com

–DISTRICT 28– 
Jimmie C. Hall 
Room 304 C 
986-4320 
jimmie.hall@nmlegis.gov

–DISTRICT 29– 
David E. Adkins 
Room 304 C 
986-4320 
david.adkins@nmlegis.gov

–DISTRICT 30– 
Nate Gentry 
Room 134 
986-4776 
natefornm@gmail.com

–DISTRICT 31– 
William “Bill” Rehm 
Room 314 B 
986-4425 
bill.rehm@nmlegis.gov

–DISTRICT 44– 
Jane E. Powdrell-Culbert 
Room 306 
986-4329 
jpandp@comcast.net

–DISTRICT 50– 
Matthew McQueen 
Room 201 B 
986-4214 
matthew.mcqueen@nmlegis.gov

–DISTRICT 60– 
Tim D. Lewis 
Room 206 B 
986-4252 
lewisfornm@gmail.com

State Representatives - ABQ Metro

House & Senate Mailing Address 
Representation/Senator name 
State Capitol Building 
Santa Fe, NM 87501

Capitol Switchboard 
(505) 986-4300  
Ask for your Representative’s/Senator’s extension

State Senators - ABQ Metro
–DISTRICT 9– 
John M. Sapien 
Room 328A 
986-4834 
john.sapien@nmlegis.gov

–DISTRICT 10– 
John C. Ryan 
Room 416G 
986-4373 
john.ryan@nmlegis.gov

–DISTRICT 11– 
Linda M. López 
Room 320 
986-4737 
linda.lopez@nmlegis.gov

–DISTRICT 12– 
Gerald Ortiz y Pino 
Room 300A 
986-4482 
jortizyp@msn.com

–DISTRICT 13– 
Bill B. O’Neill 
Room 300C 
986-4260 
oneillsd13@billoneillfornm.com

–DISTRICT 14– 
Michael Padilla 
Room 120 
986-4726 
michael.padilla@nmlegis.gov

–DISTRICT 15– 
Daniel A. Ivey-Soto 
Room 300B 
986-4270 
daniel.ivey-soto@nmlegis.gov

–DISTRICT 16– 
Cisco McSorley 
Room 217 
986-4389 
cisco.mcsorley@nmlegis.gov

–DISTRICT 17– 
Mimi Stewart 
Room 414C 
986-4856 
mimi.stewart@nmlegis.gov

–DISTRICT 18– 
Lisa A. Torraco 
Room 415F 
986-4266 
lisa.torraco@nmlegis.gov

–DISTRICT 19– 
Sue Wilson Be!ort 
Room 415G 
986-4395 
sue.be!ort@nmlegis.gov

–DISTRICT 20– 
William H. Payne 
Room 109B 
986-4703 
william.payne@nmlegis.gov

–DISTRICT 21– 
Mark Moores 
Room 416D 
986-4859 
mark.moores@nmlegis.gov

–DISTRICT 23– 
Sander Rue 
Room 415B 
986-4375 
sander.rue@nmlegis.gov

–DISTRICT 26– 
Jacob Candelaria 
Room 414A 
986-4391 
jacob.candelaria@nmlegis.gov

–DISTRICT 29– 
Michael S. Sánchez 
Room 119 
986-4727 
(No email address provided)

*All area codes are 505

NM REPRESENTATIVE DISTRICTS - ALBUQUERQUE AREA

NM SENATE DISTRICTS - ALBUQUERQUE AREA
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Study Finds Unions Improve Teacher  
Quality, Lead To Lower Dropout Rates

Je! Bryant, Campaign for America’s Future, December 8, 2015 

For years, a lot of money, time, and energy have gone into a national campaign to discredit teach-
ers unions by saying they protect bad teachers and do nothing to add value to our system of public 
education. Whole organizations have been created to advance this campaign, and prominent indi-
viduals have staked their national reputations on the belief that unions are not good for education.

However, a recent report reveals this common critique of teachers unions is based on “myths.” The 
report uses empirical data analysis to correct the record on the e!ects of unions on the teaching 
workforce and, in turn, on an important measure of student education attainment: high school 
dropout rates.

On three basic questions—whether unions protect bad teachers from being fired, harm the qual-
ity of the teacher workforce long term, and do little to advance student outcomes—the answers 
to all three were “no.”

The report, “The Myth of Unions’ Overprotection of Bad Teachers: Evidence from the District-Teach-
er Matched Panel Data on Teacher Turnover,” which is dated October 5, 2015 and barely surfaced 
online the following month, has gotten virtually no attention in media outlets despite its startlingly 
contrarian findings.

Nevertheless, the report has gotten a second life in progressive circles, likely due to concerns over 
the U.S. Supreme Court case Friedrichs v. the California Teachers Association that could significantly 
harm the finances of unions should the verdict (due in early 2016) go to the plainti!. The report 
also seems relevant to more recent developments in Chicago, where teachers are poised to vote on 
whether or not to strike in early 2016.

The report’s author, Wellesley College economics professor Eunice S. Han, looked for empirical 
evidence of the e!ects of strong teacher unions from about 4,600 districts – a third of U.S. public 
school districts—which included approximately 37,200 teachers within 7,500 schools. On aver-
age, approximately 70 percent of public school teachers are unionized.

Han also examined the causal e!ect of weakening unionism in four states in particular – Indiana, 
Idaho, Tennessee, and Wisconsin—where restricting the collective bargaining of teachers in 2011 
provided “a natural experiment” for confirming her national analysis.

Through her analysis, Han finds, “Unionism raises the dismissal of low-quality teachers.”

Part of the positive influence of unions on the teacher workforce derives from one of the features 
of unions that most irritate school reformers: the exercise of collective bargaining for better wages 
and benefits.

Unsurprisingly, Han’s analysis finds teachers in districts where collective bargaining is allowed are 
more likely to remain in teaching than teachers in districts where bargaining is prohibited.

But improved teacher retention is not the only positive outcome of collective bargaining. The 
higher salaries that unions demand through collective bargaining encourages school districts to 
carefully evaluate new teachers’ performances during probationary periods and weed out ine!ec-
tive teachers, in order to avoid paying the even higher wages once these teachers receive tenure.

Perhaps more influential than collective bargaining, however, is the overall strength of unions 
in a given district. In Han’s findings, the increased presence of union representation in a school 
district, what she calls “union density,” appears to have even a stronger e!ect than salary levels on 
dismissal rates of teachers early in their probationary periods and helps retain more high-quality 
teachers in the long run.

Her statistical model ultimately predicts that the education quality will be higher in districts 
with stronger union density than in districts with weak unionism. Because teacher retention and 
quality are not the only factors that influence student outcomes, Han also looked at the e!ects of 
unionism on an important education attainment benchmark: high school dropout rates.

What she finds is that in districts where teachers are legally able to negotiate salaries and 
benefits—through either collective bargaining or a less structured “meet-and-confer” process—
dropout rate decline by 6 percent and 4.5 percent, respectively. “These e!ects,” Han writes, “are 
substantial, considering the standard deviation for dropout rates is about 11 percentage points.”

To further validate her analysis, Han looked at those four states where conservative lawmakers 
had successfully weakened unionism to identify any causal e!ects of their actions. What she 
finds is that legal roadblocks to collective bargaining and other negotiation tactics significantly 
lower teachers’ likelihood of being certified as “high quality teachers,” a federal designation, by 3 
percent. Han concludes the legal change in these states “reduces teacher quality, as it decreases 
teacher salary, diminishing districts’ incentives to dismiss low-quality teachers and encouraging 
high-quality teachers to leave the teaching sector.”

The report strengthens the positions of teachers in Chicago should they vote to strike, should be 
considered in deliberations over the Friedrichs case, and must help shape ongoing debates about 
the importance of unions in the nation’s public education system.

continued from page 6

Right to Work  
laws are unfair,  
unnecessary & hurt 
the middle class
The largest unions in the State of 
New Mexico are teacher unions. 
What about those teacher unions? In 
addition to working for the schools 
our students deserve, it turns out that 
unions improve teacher quality!

According to a new study released 
by the Labor and Worklife Program 
at Harvard Law School, “Unionized 
school districts attract and retain 
better teachers and are in a better 
position to weed out underperform-
ing teachers.” 

“Two pieces of empirical evidence 
support this hypothesis: districts with 
strong unionism have more teachers 
with stronger quali!cations and lower 
dropout rates than districts with weak 
unionism. I also !nd that the recent 
legal change weakening unionism 
in four states (including Wisconsin) 
a"ects the teacher turnover pat-
tern and teacher quality negatively, 
con!rming unions’ positive role in 
the U.S. educational system,” said the 
author Eunice S. Han, a Wellesley Col-
lege economics professor.

While some politicians may be sur-
prised at the strength of this study 
and the result, there is no surprise 
here for teachers. Organized teachers 
want what students need. Unionized 
teachers:

• Focus on issues of equity

• Protect academic standards

• Support teacher professionalism

• Have the right freely speak out 
about what is best for students 
without fear for their jobs

• Work to protect student and 
teacher safety in schools.

• Oppose privatization

So, when Gov. Susana Martinez says 
she will push for so-called “right-
to-work” legislation during the 
upcoming legislative session, calling 
a change to the state’s labor laws 
“common sense” and long overdue, 
and when she claims this will make 
NM “become more economically 
competitive with neighboring states,” 
you can give your representative and 
senator some real information about 
how RTW is wrong for New Mexico 
and wrong for you.

W! mus* guar$ 

agains* bein1 foole$  

b% fals! slogan#,  

suc- a# 'righ*-t+-wor5.'  

I* i# ( law t+ rob u#  

of our civi& right#  

an$ job right#. . .  

It# "ur"3! i# t+  

destro% labor union# 

an$ th! freedo. of 

collectiv! bargainin1 

b% whic- union# hav! 

im"rove$ wage# an$ 

workin1 condition#  

of everyon!.  

Wherever thes! law# 

hav! bee) "asse$,  

wage# ar! lower,  

job o""ortunitie#  

ar! fewer an$ ther! ar!  

n+ civi& right#.

—Reveren$ Dr. Marti) Luther Kin1, Jr. 

s"eakin1 o) “righ*-t+-wor5” law# i) 1961
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Our Working Environments 
Are Our Student’s Learning 
Environments
by Sara Attleson, ATF COPE Chair, Kennedy Middle School

On February 2nd, voters will be asked 
to approve a School Bond and Mil Levy 
that have the potential to raise $575 
million for new building design and 
construction, renovations, student 
transportation, as well as for improving 
instructional technology. Approval of 
the bond will bene!t 143 APS schools, 
adding $12 million each month into the 
local economy.

At its December meeting, the ATF 
Fed Rep Council passed a resolution 
supporting approval of the Bond/Mil 
Levy, citing the inseparable connection 
between teacher working conditions 
and student learning conditions.  
The resolution encourages “all APS  
employees, their families and all regis-
tered voters within APS to ‘Vote Yes’ for 
our children.”

In a troubling development, some ATF 
members report receiving phone calls 
erroneously claiming that voting “Yes” 
on the Bond/Mil Levy Questions will 
raise taxes. Nothing could be further 
from the truth; these shadowy, un-
identi!ed callers are masking a hidden 
agenda against students and teachers. 
Let me be clear. Approval of the Bond/
Mil Levy will only maintain existing 
levels of taxation. A “yes” vote will not 
raise taxes.

For the election, Voting Convenience 
Centers will be in operation—meaning 
you can vote at any designated polling 
place, either during early voting or on 
Election Day. The calendar below identi-
!es important dates for the election.

January 5: Last day to register to 
vote for this special election.

January 5: Absentee voting begins. 
If requested of the County Clerk, 
absentee ballots will continue to be 
mailed through January 29. 

January 8: Absentee in-person 
voting begins at the Voting Machine 
Warehouse (2400 Broadway Blvd. 
SE Bldg. H) Monday through Friday 
8am to 5pm until January 29.

January 13: Early voting begins 
Tuesday through Friday from 7am 
to 5pm and on Saturdays from  
8am to 2pm until January 30.

COPE

vote yes! on february 2nd
Motion for the ATF Federation  
Representative Council

December 1, 2015 by Loyola García, Valle Vista ES

Whereas, teacher working conditions are 
student learning conditions, and;

Whereas, it is essential for the education-
al process that teaching and learning 
environments are appropriate, well-
maintained and state-of-the-art, and; 

Whereas, current research strongly  
indicates that working conditions make 
a di"erence in teacher retention, and 
that teacher working conditions are  
important predictors of student 
achievement, and;

Whereas, schools that are able to o"er 
their teachers a safe, pleasant, and  
supportive working environment are 
better able to attract and retain the  
best teachers, and;

Whereas, poor school facilities conditions 
make it more di$cult for teachers to 
deliver an adequate education to their 
students, and many teachers report that 
school conditions a"ect their career 
decisions, and;

Whereas, on February 2, 2016, the public 
will vote on the approval of a school 
mil levy/school bond valued at $575 
million earmarked for educational 
facility upgrades and equipment; brick 
and mortar construction and design; 
instructional technology, and Charter 
School facility/equipment acquisitions. 

Whereas, there will be no tax increase 
from the passage of the mil levy/ 
school bond, 

Therefore be it resolved, that the Albuquer-
que Teachers Federation supports and 
recommends approval of the bond and 
mil levy package.

Be it further resolved, ATF calls upon all APS 
employees, their families and all regis-
tered voters within APS to VOTE YES 
for our children in the February 2, 2016 
bond and mil levy package.

fed reps act

ATF Partnering with the 
Greater ALBUQUERQUE 
Habitat for Humanity

ATF is partnering with the Greater  
Albuquerque Habitat for Humanity to 
help in the search for 6 low-income, 
!rst-time homeowner families to 
consider for selection and placement 
in the new Mesa Del Rio neighborhood 
construction project located just a few 
blocks west of West Mesa High School.

Construction will begin early spring 
of 2016 and will be ongoing through 
2017. Chosen partner families will have 
an approximate monthly mortgage 
payment of only $450.00 at 0% interest 
on a 20-year note. 

Do you know of a fellow colleague, 
friend, family member, community 
member or APS student family who you 
would like to refer for consideration? 
Are you maybe one of the  
lucky families? 

Anyone interested in applying may  
contact Koriann Sanchez, Family  
Services Manager at 505-359-2427.

Interested parties must be residents  
of Bernalillo County, be low-income, 
show stable income for the most recent 
12 months and all collection debt must 
be paid.

Program details can be found on the 
Greater Albuquerque Habitat for  
Humanity website at  
https://habitatabq.org/apply.

get out and vote for the  
mil levy/bond election
During the December Fed Rep meeting, 
ATF members passed a motion to support 
the upcoming Mil Levy/School Bond that 
will be on the ballot for the February 2, 
2016 election. This bond and mil levy 
will provide much needed money for 
educational facility health and safety 
upgrades, construction and instructional 
technology. 

We urge our members and their families 
to vote YES. 

ATF will be helping to get out the vote 
for this election. If you’d like to partici-
pate, please email act@atfunion.org.

organizing

0! dat( confirm# tha*, com"are$ t+ district# wit- wea5 unionis., district# wit- stron1 unionis. dismis# mor! 
low-qualit% teacher# an$ retai) mor! hig--qualit% teacher#. 0! em"irica& analysi# show# tha* thi# dynami, of 
teacher turnover i) highl% union9e$ district# raise# averag! teacher qualit% an$ im"rove# studen* achievemen*.

0! Myt- of Union#’ Over"rotectio) of Ba$ Teacher#: Evidenc! fro. th! Distric*-Teacher Matche$ Pane& Dat( o) Teacher Turnover  
- Eunic! S. Ha). Wellesle% Colleg! economic# "rofessor

So Last Century: Merit Pay 
Merit pay is nothing new, and in fact, 
has a long history in the United States 
that dates back to the early 20th  
Century. In 1918, 48% of school  
districts in the United States were  
using merit pay. In 1923, 33% of 
school districts were using merit pay, 
and in 1972, a mere 5.5% of school 
districts were left operating under 
this archaic means of “motivation.” 

Hanna/Susana’s notion that merit 
pay is a new and innovative idea that 
will suddenly motivate the educators 
in our workforce to produce “better 
results” (in whichever way they are 
measured), is not only misguided, but 
is also old hat. Nearly 100 years of  
research in microeconomics, statistics, 
sociology and education has proved 
time and time again that merit pay is 
simply not the factor that motivates. 
In fact, just last year the American 
Statistical Association, a professional 
organization that obviously believes 
in the power of statistics, cautioned 
against the approach. 

So, if merit pay is not the answer, 
what is? In his book, Drive: The  
Surprising Truth About What Motivates 
Us, Author Daniel Pink outlines what 
he believes leads to true motivation. 
“The secret to high performance  
and satisfaction—at work, at school, 
and at home—is the deeply human 
need to direct our own lives, to learn 
and create new things, and to do  
better by ourselves and our world.” 
We couldn’t agree more. 

Unfortunately, Hanna and Susana 
have missed many a “best practices” 
memo throughout the years. Their 
own egos have clouded any sem-
blance of sound judgment as they 
replicate a merit pay belief system 
that was popular in 1918 and rapidly 
fell out of favor. You know what was 
also popular in 1918? The belief that 
women should not be allowed to 
vote. Ironic, considering that these 
two women in government positions 
would like to take us back to a merit 
pay belief system modeled after that 
very era.

merit pay
>=<�J=HK
ACTCOPE

on february 2nd

VOTE
YES!
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education funding proposed  
by the governor and  
secretary skandera

cost
good for corporate "reform" 
bad for teaching & Learning

below the line

Raises for  
beginning 
teachers only

SBA Costs

More Money 
for the PED

NM Prep and 
NM Lead

Merit 
Pay for 
“Top” 100 
teachers

Competitive 
Funding

intervention

reads to lead

NM TEACH  
Evaluation  
System

teachers  
pursuing  
excellence

$154.9  
MILLION

Below the line is below the 
belt: A 53.4% increase into the 
hands of the governor and 
Sec. Skandera.

$14.1  
MILLION

Experienced teachers have 
been insulted and left in the 
cold by this Governor.

$6 MILLION

$600,000
Money needs to #ow to  
the districts for students,  
not the PED!

$6 MILLION

$1 MILLION

$2 MILLION

$13.5 
MILLION

$10 million

$5.5  
MILLION

$3 MILLION 

Let’s stop funding testing.

This is the continual reliance 
on #awed methodology in 
teacher evaluation. 

This program is modeled after 
Principals Pursuing Excellence. 
It's corporate reform.

We can’t !ll vacancies in 
our classrooms, yet they 
want to fund a program 
that mandates over-testing 
with DIBELS—a Reading 
First assessment from NCLB 
that teachers, administra-
tors, and reading researchers 
nationwide are emphatically 
against. NCLB is gone. This 
test should be gone, too. 

Teacher prep based  
on e"ectiveness

This would pay out of state 
interests, like UVA and  
Principals Pursuing  
Excellence, based on test 
scores and other #awed data.

100 teachers would receive 
$10,000 based on test scores. 
Seriously, only 100 teachers 
out of 23,000. The AFT/ATF 
lawsuit proved that “e"ective-
ness” ratings were inaccurate. 

Funds would be distributed 
inequitably around the state 
based on PED arbitrariness. 

funding the schools that 
our students deserve

cost good for teachers & Learning

beginning 
teacher 
mentorship

textbooks  
& Materials

increase  
minimums in 
the 3-tiered 
licensure  
system

reduce class 
sizes

special  
education  
maintenance  
of effort

NM TEACH  
Evaluation  
System

A Modest  
3% salary  
Increase  
for Teachers 
and Support  
& Related  
Services  
Educators

$3 MILLION

Teachers need to be  
mentored in the profession  
by experienced educators. 
APS and ATF have been 
providing this for years, but 
Susana stole the money and 
used it below-the-line to 
fund the test-based “Teachers 
Pursuing Excellence.”

$30  
MILLION

Students need current  
materials for the 21st Century!

$10 
MILLION

$6 million

We are currently at 5% above 
the class size requirements. 
We need to follow the law 
and fund the reduction in 
class sizes that was begun by 
the legislature in 2013.

$10 
million

$5.5  
MILLION

$55 
MILLION 

We need to raise the tiers to 
$44K and $54K. Experienced 
teachers need raises, not the  
cold shoulder. 

This is the continual reliance 
on #awed methodology in 
teacher evaluation. 

We can’t a"ord to lose more 
experienced educators in  
our state. We have over 460 
vacancies statewide!

The feds have warned NM  
repeatedly about under-
funding special education. 
We need to remind the New 
Mexico Legislature that we 
must !nd a solution or risk a 
loss in federal funding.

Students deserve to have teachers that are mentored. 

Students deserve smaller class sizes and 21st Century instructional materials. 

Students deserve to have experienced educators in the classroom. 

We cannot back down from our goal of funding the schools that our students deserve.

continued from PAGE 6

funding formulathe
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SAVE THE DATE
FEBRUARY 2, 2016

twinkle light parade

Thank you to our members (pictured on the right)  
who participated in the Twinkle Light Parade! We 
wish everyone could have been with us to hear all 
of the love and support educators received from 
our community during the parade. One thing is  
certain: our neighborhoods love our teachers!

AFT Sponsors Coalition for Community Schools Conference
On December 10, 2015, the Albuquerque Bernalillo County (ABC) Community Schools Partnership Board accepted 
a $30,000 sponsorship from the American Federation of Teachers to support the 2016 Coalition for Community 
Schools National Forum to be held in Albuquerque.

Parents, educators, administrators, and community leaders from across the United States will gather in Albuquer-
que April 6 - 8, 2016&to learn e"ective strategies that help students and families overcome obstacles to learning.&

The partnership supports community schools coordinators at 23 local schools that bring together individuals, 
organizations, and funding to o"er a range of supports and opportunities for improved student learning, stronger 
families, and healthier communities.&Several ABC community school programs have been recognized and repli-
cated as national models.

“Public school teachers face the challenges of poverty every day in classrooms across the country and they know 
what&strategies help students succeed,”&ABC Board Chair and Commissioner Maggie Hart Stebbins says.&“We’re 
proud to have the support of professional classroom teachers and educators from the American Federation of 
Teachers, especially the thousands of dedicated individuals working at Albuquerque Public Schools.”

The ABC Community School Partnership is a coalition of local government, business and nonpro!t leaders dedi-
cated to helping students !nish school ready for college, careers, and life. The American Federation of Teachers has 
been a strong partner in this successful e"ort, especially in New Mexico.

“Albuquerque teachers do so much more than facilitate strong academic progress for our children,”&says Ellen 
Bernstein, president of the Albuquerque Teachers Federation.&“Too often we must also make sure our students are 
fed, have clean clothes and are safe in their personal environment. The role of public school teachers has changed 
signi!cantly over the last generation, and the community schools strategy is successful because it uses the school 
as the foundation to bring together many partners to support students, families and communities as we !ght 
poverty and create opportunities for success.”

Everyone interested in New Mexico's education system—parents, principals and teachers, policymakers, health 
care, business, nonpro!t and social services leaders—are encouraged to register for the 2016 Coalition for Com-
munity Schools National Forum.

Don’t forget: COPE is making a great e"ort to get 
out the vote for the Bond/Mil Levy election on 
February 2nd. We have phone banks Mondays-
Thursdays from 5pm-8pm and canvasses on  
Saturdays and Sundays from 10am to 2pm.  
Email act@atfunion.org to volunteer!

ATF Executive VP in D.C.  
for Signing of ESSA

Albuquerque Teachers Federation Executive  
Vice President, Sonya Romero-Smith of Lew  
Wallace Elementary School, attended the  
signing of the Every Student Succeeds Act (ESSA) 
in Washington, D.C. on December 10th.

Sonya Romero-Smith, an elementary public 
school teacher who was recently featured on  
The Ellen DeGeneres Show for her dedication  
to issues surrounding poverty and child-well 
being, was one of few in the U.S. selected to be 
present when President Barack Obama signed  
the recently-passed ESSA bill into law.

Announcements
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New York Task Force:  
Put the Brakes on High Stakes
A Common Core task force convened by 
New York Gov. Andrew Cuomo released 
on Dec. 10 a report calling for the state 
declare a ban on using state growth scores 
to evaluate students or teachers until the 
2019-20 school year while it reviews and 
alters the Common Core learning standards, 
develops curriculum aligned to the updated 
standards and tries out new assessments. 
Educators should be involved at every stage, 
the task force said. The 17-member task 
force included AFT President Randi Weingar-
ten, State University of New York Chancellor 
Nancy Zimpher, politicians and educators, 
including public school teacher Kishayna 
Hazlewood from PS 156 in Brownsville. The 
report shows that the panel "listened to 
what parents and educators have been say-
ing for years," Weingarten says. "There were 
real #aws, not only in the way the standards 
were rolled out, but also in how assess-
ments were used and how educators were 
prepared and evaluated."

Shanker Institute Panels  
Explore Teacher Quality
Ways that all stakeholders can promote, 
nurture and support quality in the teaching 
profession was the featured topic at panel 
discussions held at AFT headquarters Dec. 7. 
The event, part of the Reclaiming the Prom-
ise of Public Education Conversation Series 
co-sponsored by the AFT and the Albert 
Shanker Institute, tackled the complex, mul-
tifaceted challenge of building and preserv-
ing teaching quality by examining the issue 
from a variety of perspectives, from broad 
national trends to the granular view from 
the classroom. "The most powerful source 
of professional development is the other 
teachers in your building," said panelist and 
chemistry teacher Joseph Vincente from 
East Side Community High School in New 
York City. What's needed are "policies that 
emphasize teachers growing in their craft."

Chicago Is A Sea Of Red  
Once Again
An estimated 5,000 Chicagoans braved the 
cold on Nov. 23 to turn up the heat on a 
school system that refuses to do what needs 
to be done—get stalled negotiations with 
the Chicago Teachers Union back on track 
so that educators get the contract they 
need and students get the schools they  
deserve. "One Vision. One Voice. One  
Victory" was the theme of the rally at Grant 
Park, a showcase of union resolve and 
determination to end a contract stando" in 
which the stakes couldn't be higher. There 
was no doubt the rally was a thunderous 
success and a "sit-up-and-pay-attention" 
moment for any policymaker doubting the 
resolve of the rank and !le. "Years from now, 
people will say, 'I was at Grant Park,'" said 
teacher Michelle Gunderson, who is also 
a CTU vice president. "Chicago is a sea of 
red once again. Downtown is roaring with 
teacher power." 

Newtown Marks Anniversary 
with Renewed Call for Action
Since the 2012 killings at Sandy Hook El-
ementary School in Connecticut, the nation 
has su"ered more than 1,000 mass shoot-
ings, 90,000 gun deaths and 210,000 gun 
injuries. Those are grim facts—ones that 
scores of Americans whose lives have been 
shattered by gun violence were determined 
to keep before lawmakers when they trav-
eled to Capitol Hill on Dec. 10 to demand 
that Congress deal with this growing crisis. 
Speakers at the press conference included 
Gilles and Joyce Rousseau, parents of teach-
er Lauren Rousseau, who was killed at Sandy 
Hook Elementary School. "We are here to 
honor with action," they said at the press 
conference at the Capitol. In a joint op-ed, 
AFT President Randi Weingarten, Service 
Employees International Union President 
Mary Kay Henry and Planned Parenthood 
for America President Cecile Richards high-
lighted the need for action now to curb gun 
violence.

A Chance to 'Speak Truth  
to Power'
"Speak Truth to Power" is a video contest 
that engages students by having them  
create and upload short videos (3-5 min) 
about an issue important to them that 
focuses on human rights, civil rights  
or social justice. No video experience is nec-
essary, and prizes are awarded to winning 
middle school and high school submissions. 
Winning videos have covered issues such as 
child labor, bullying, environmental issues, 
human tra$cking, voting rights, police  
brutality and domestic violence. The  
project allows students to show indepen-
dence, be creative, show strong content 
knowledge, and understand other perspec-
tives and cultures.

Making a Global Difference
"One of the great traditions of the AFT 
from its very beginning in 1916 has been 
its unwavering commitment to promoting 
democracy and human rights at home and 
abroad," writes Paul F. Cole, an AFT vice 
president from 1974-2006 who served on 
the executive council's International A"airs 
Committee. Cole was a member of an AFT 
delegation who served as observers in 
the plebiscite that ousted Chile's military 
dictator Augusto Pinochet, and his e"orts to 
promote free, democratic trade unions took 
him from Tanzania to Thailand. This vital 
global union mission is celebrated as part 
of the union's video series celebrating 100 
years of AFT activism.

AROUND THE NATION
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JANUARY/FEBRUARY EVENTS

1/14 Common Core Class: Brain Di!erentiation 4:30 – 6:30 pm

1/19 Legislative Session Begins

1/27 Common Core: Speaking and Listening 4:30 – 6:30 pm 
 in the Content Classroom

1/30 Q for Teachers Gala, Embassy Suites 5:00 – 9:00 pm 
 1000 Woodward Place • ABQ 87102

2/2 ELECTION DAY! Vote YES Polls open 
 on the Bond/Mil Levy Questions 7 am – 7pm

2/3 Managing Di"cult Students 4:30 – 6:30 pm

2/4 Career Pathway System Overview 4:30 – 6:00 pm

2/10 Managing Di"cult Students 4:30 – 6:30 pm

2/11 Common Core Class: Brain Di!erentiation 4:30 – 6:30 pm

2/15 Legislative Action Day in Santa Fe TBA

2/17 Managing Di"cult Students 4:30 – 6:30 pm

2/18 Legislative Session Ends

2/18 Career Pathway System Overview 4:30 – 6:00 pm

2/22 Common Core Class 4:30 – 6:30 pm

2/24 Managing Di"cult Students 4:30 – 6:30 pm

 All events will be held at the ATF o"ce  
unless otherwise noted. 
530 Je!erson Street NE

Register online @ atfunion.org/events
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BY TEACHERS – FOR TEACHERS

Share My Lesson is a free platform that gives access to high-
quality teaching resources, providing an online community 
where teachers can collaborate with, encourage and inspire 
each other. Visit us online at

SHAREMYLESSON.COM

Monday-Thursday 5:30 to 8:30PM

CALL

344-3571 
DIAL-A-TEACHER

For help in English and Spanish

help students start 
the year off right

remind them to call 
dial-a-teacher

A Special Evening Dedicated to the Appreciation of Our APS Educators

January 30, 2016 
5:00 pm 

Embassy Suites 
1000 Woodward Place • Albuquerque 87102

proud sUPPORTERs

“A Recognition and Celebration of Teachers and the Profession of Teaching”

1st annual

aps educators!

enter to win two tickets  
to "Q for Teachers" Gala

for details visit  
www.qforteachers.org
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