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"Where educators are  
raising and combining  
their voices, the seeds  
of positive change  
have emerged. Collective 
voice, exercised through  
the union, is power -  
the power to drive real 
change for our kids,  
families and communities."

– Randi Weingarten

CONTENTS

ATF President’s Message 
 Now and Beyond
Union Leader Stories
Issues Advocacy & Organizing
COPE
Around The State
Around The Nation
Announcements
ATF Events Calendar

next
union



TEACHERS VOICE

11

AFT TEACHER LEADERS PROGRAM
The AFT noticed the lack of teacher voice in educa-
tion policy discussions in our country and decided 

to do something about it. Why weren’t experts in the 
classroom being asked for their input on how to ensure 

that our children have the best opportunities to learn?

To address this question, the AFT designed the Teacher 
Leaders Program to help prepare educators to facilitate discus-

sion of the issues that a!ect our profession—both locally and nationally.

Teacher leadership embodies the idea that classroom teachers can be-
come formal, recognized leaders within their schools and communities 
while still maintaining their in-the-classroom status. The Teacher Leaders 
Program identi"es and brings together a select group of teachers and 
supports and empowers them to assume active leadership roles in their 
schools, unions, communities and beyond.

The Albuquerque Teachers Federation joined this national network 
of union leader cohorts in 2016. We changed the title of our work 
slightly to be more inclusive of union leaders who are in diverse roles 
in our schools and our union—roles such as counselors, social workers, 
therapists and more. We fondly call our cohort “Leadership School” or 
more colloquially “Union School.”

Across the nation, more than 26 local unions are participating this year.

The ATF Leadership School program is intended to support the develop-
ment of union leaders to also serve as leaders in their school sites and 
in the district. Members who participate have opportunities to serve 
on union committees and joint ATF/APS Task Forces. It is our hope that 
participants will some day run for union o#ce.

Union activists selected to participate increase their knowledge of major 
challenges facing public education through readings and discussions 
with leading policy experts. They are required to participate in conduct-
ing action research with the goal of in$uencing policy.

The annual showcase of our action research projects will be held on 
Saturday, May 19th. If you are interested in this exciting union leadership 
opportunity, you are welcome to join us!

"Union School" continued on page 4.

By Ellen Bernstein, ATF President

NOW
BEYOND

PRIVATE GREED vs. PUBLIC GOOD 
PROFITS OVER PEOPLE 

INEQUITY OF WEALTH 
MONEY AS SPEECH 

S C O T U S 
GORSUCH 

POWER 
JANUS

What’s worse, however, is that even though union 
membership has been in decline on the whole 
(New Mexico’s unionized workforce is actually 
growing), attacks on America’s remaining labor 
force is anything but an individual case of a  
disgruntled single employee. Janus, and the two 
fair share cases that preceded it are not organic,  
grassroots challenges to union representation. 
Rather, Janus, and other fair share cases are being 
"nanced by a small (but growing) group of founda-
tions with ties to the largest and most powerful 
corporate lobbies.

In Janus, these interests have focused their attack 
on public-sector workers—the workforce with the 
highest union density. (Janus And Fair Share Fees: 
The Organizations Financing the Attack on Unions’ 
Ability to Represent Workers, The Economic Policy 
Institute, February 2018)

The logic is simple: starve the unions of resources 
and limit the number of workers they are able  
to engage with in order to drive down electoral 
participation and the education of the workers  
we represent.

These well-funded organizations, and the policy-
makers they support, have succeeded in advanc-
ing a policy agenda that weakens the bargaining 
power of workers. We’ve seen similar attempts in 
our own state in the last several years. Anti-labor 
groups have attempted to weaken our unions  
and our voices through promotion of anti-union 
legislation, most notably, so-called ‘Right-to-Work’ 
laws and ordinances.

I am con"dent that we, along with our fellow 
unions across the country, will survive. In fact, 
unionism might be on the cusp of a renaissance 
as the next generation of union leaders continues 
the "ght. The Nation reports that as jobs and access 
to quality healthcare become more scarce, young 
American workers are searching for and being hired 
by unionized professions at a higher rate than what 
is being lost through retirements. In fact, people 
under 35 are $ocking to labor organizations.

These people are “Union Next.” They are the activists 
and the leaders of the union movement that sur-
vives and thrives long past trumped-up court cases.

In our union, leadership comes in many forms. 
Here, our potential union members become 
members, members become activists and activists 
become leaders. I didn’t become a union president 
overnight, but only after steadfast and years-long 
growth as a unionist. Some of our emerging leaders 
are highlighted in this edition of the Teachers’ Voice. 
I urge you to add your voice to our movement.

America’s labor movement, like our union, is  
growing—both in sheer numbers, and also in the 
depth and breadth of leadership. Never before  
have we been so active across so many fronts.  
From protecting our profession, schools, and  
students, to advocating in our communities for 
those without a voice, we are increasing our 
strength and our in$uence for the common good.

In solidarity,

ATF 
DIVERSITY 

VALUES-BASED 
UNAPOLOGETIC UNIONISM 

PROUD, PROGRESSIVE CHANGE 
GROWING A GENERATION OF LEADERS 

STRONG PUBLIC SCHOOLS AND COMMUNITIES 
A VOICE OF RESISTANCE IN A WORLD OF INEQUITIES

Those words describe the 
context of the current attack 
on unions. Public-sector unions 
are the last organized force 
standing in the way of narrow 
corporate interests completely 
controlling our society.

Over the last decade, a number 
of very carefully timed and 

scrupulously crafted attacks on public-sector unions 
have been orchestrated in cities, counties, states, and 
in the courts. The most recent of these challenges  
is Janus v. AFSCME Council 31, on which the U.S.  
Supreme Court heard oral arguments on February 26.

Janus challenges the U.S. Supreme Court’s 40-year-
old Abood decision allowing unions to charge work-
ers who choose not to pay their fair share to cover the 
costs of collective bargaining and representation.

When Neil Gorsuch was appointed by President 
Donald Trump, and subsequently con"rmed as a 
Supreme Court Justice by the Republican-majority 
U.S. Senate and the ideological balance was tipped 
towards a 5-4 conservative skew, the Janus case was 
fast-tracked to the highest court. In fact, many have 
documented how the appellants practically invited 
lower courts to rule against them in order to get to 
the Supreme Court quickly.

What’s the hurry? What’s at stake? If the court rules 
for Mark Janus, as most anticipate, it will have the 
most signi"cant negative impact on workers’ free-
dom to organize and bargain collectively in 70 years. 
There are far-reaching implications for all of us in 
public education, and for the families and students 
we care about. An AFT publication, Strong Unions, 
Stronger Communities notes:

This is not by accident. Big corporations and 
the wealthy—along with the politicians who do 
their bidding—have rigged our economy and 
our political system against working people. 
However, when working people have the 
freedom to join strong unions and negotiate a 
fair return for their work, they have the power 
to help everyone succeed—whether or not they 
belong to a union.

For instance, when unions are strong, wages are 
strong—and not just for union members. When 
union density was at its height in the middle 
of the 20th Century, so was the middle class. 
However, as union density has shrunk since the 
1970’s, a larger share of income has gone to the 
top 10 percent. According to the Economic  
Policy Institute, “By most estimates, declining 
unionization accounts for about a third of the 
increase in inequality in the 1980s and 1990s.”

As noted in The Guardian, “The aim is to ‘defund  
and defang’ unions representing government  
employees as the "rst step towards ensuring  
the permanent collapse of progressive politics.”  
It’s no secret that organized labor—both public  
and private—are active in the political arena, and 
more often than not, our organizations trend to-
wards progressivism, but this shouldn’t be a surprise.

PRESIDENT’S MESSAGE

Tomás Sánchez
ATF Fed Rep 
Social Studies Teacher 
Washington Middle School 
Union School Class of 2017-2018

Research Topic: In what ways does 
the McKinney-Vento Homeless Assis-
tance Act improve school performance 
for students served under Title I?

Meet and Collaborate

Through ATF’s Union School,  
I have had the opportunity to meet 
and collaborate with other educators 
from around the district. Our cohort is 
diverse, representing educators from 
di!erent levels and regions of our city. 
Together, we are learning the role of 
unions at the local and national level 
and have gained a deeper under-

standing of the latest threat to unions across the country: the U.S. Supreme Court case, 
Janus v. AFSCME. The ruling of this case will directly a!ect the power of our unions.

Union School has a!orded us the great fortune to speak with and listen to AFT President 
Randi Weingarten and her thoughts about education across the United States. We have 
also been able to meet with local politicians and school board members to gain insight 
on politics while sharing our expertise in education policy. I believe the greatest benefit 
of Union School has been the acquisition of much needed confidence to speak with those 
who make decisions that a!ect teachers year in and year out.

Each of my Union School colleagues have chosen a research topic to write about and 
present. I am researching the ways the McKinney-Vento Homeless Assistance Act  
(Title I Homeless Project) improves student performance at school. My role as a 
research-practitioner has given me the opportunity to connect with my students on a 
deeper level. Thanks to Union School, I can share my research with not only my educator 
colleagues, but also local electeds who will make decisions about our classrooms,  
about our profession and about our students.

"I believe the greatest bene!t of Union School has been the 
acquisition of much needed con!dence to speak with 

those who make decisions that affect 
teachers year in and year out."

an
d
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ISSUES ADVOCACY ORGANIZING
I|A|O

ISSUES

Who Should Work on the 90-Day Plan?

In September, we published some fre-
quently asked questions about the 90-Day 
Plan now required by the PED. The key 
question of “Who should work on the 
90-Day Plan?” was answered this way: The 
Instructional Council (IC) or a task force from 
the Instructional Council.

This answer makes sense. The plan is about 
instruction, and the IC is the school struc-
ture charged with instructional issues. Since 
then, we’ve come across a major issue. Some 
principals have bypassed the Instructional 
Council and simply dictate the plan to their 
sta!. The dictated plans include increased 
workload issues, like weekly mandated 
lesson plans. The 90-Day Plans must receive 
Instructional Council input and approval 
before implementation.

In some schools, we found that an ad hoc 
committee was created and used to bypass 
the school’s IC—this is not the same as a 
task force connected to the decision-making 
body of the school, the Instructional Council. 

EA Services in Classrooms

Recently, many concerns have emerged 
about the constant pulling of EAs from class-
rooms to cover duties or other assignments. 
This concern comes primarily from special 
education teachers, kindergarten teachers 
and the EAs being pulled. The services that 
EAs provide to our students are essential in 
their education. It’s important to make sure 
they are only reassigned when absolutely 
necessary.

If your assistant is being regularly pulled 
from your classroom for non-emergency 
duties, show your principal this article 
and ask for the EA to be returned to their 
intended assignment—assist the teacher 
with students in the classroom.

Evaluations, Injunctions, and Power

As the second round of observations quickly 
approaches, many teachers worry about 
their summative evaluation ratings and 
what it means for their careers. Thankfully 
your union is here to "ght with you and 
explain the most important aspects of this 
crazy system.

When ATF won a preliminary injunction two 
years ago, we successfully blocked any harm 
to your employment that could arise from 
your VAM, STAM, or summative evaluation 
rating. Because of your union’s strength, we 
negotiated to keep licensure renewal and 
advancement eligibility based on formal 
observations only. To advance, you still need 
three years of successful formal observa-
tions (an average score of 3 in Domains 2 
and 3 each year). To renew your license, you 
only need to have one year of successful 
evaluations.

Level I teachers in their 5th year of teach-
ing and who have fewer than 3 years 
of successful observation scores have a 
limited number of options in retaining 
their licenses. First, they can attempt to 
extend their license for a 6th year, hoping to 
secure a third year of successful evaluations. 
Secondly, they can earn their third success-
ful evaluation by the last observation of 
their 5th year of service. If neither of the  
"rst two are achieved, the teacher will likely 
lose their license. 

Organizing

Fighting for S&RSP at the Negotiating Table

In February, legislators passed a state 
budget that appropriated a 2.5% raise for all 
licensed teachers and a 2% raise for all oth-
ers who work in our schools, which includes 
the over 800 Support & Related Service 
Personnel (S&RSP) represented by ATF.

Year after year, ATF negotiates with the 
District to ensure that counselors, therapists, 
nurses, social workers and all support and 
related service providers receive raises 
commensurate with teachers, whether or 
not the money makes it to the District from 
Santa Fe.

Unions are there for one another. When 
there is success to be had, we rise together. 
We will continue to "ght for Support and 
Related Services Providers at the negotiat-
ing table this year. This is what solidarity 
looks like.

Why It’s Time to Pony Up

As a union, we have strength at the ballot 
box and at the bargaining table. If you or 
one of your colleagues is not yet a member, 
isn’t it time you joined?

Within one year, we have:
• won pro-public education seats on  

our School Board
• turned our Legislature back into one  

that is pro-public education
• helped elect a pro-public education 

Mayor
• successfully lobbied for raises for  

everyone in our bargaining unit
• lobbied to restore funding for  

instructional materials
• successfully pushed for a District-wide 

“Instructional Council” in which ATF 
members are joint decision-makers

• won well over $1.5 MILLION in individual 
back pay for our members

• won over $250,000 in summer school 
pay for our members

… and that’s just this year.

If you had a mentor, it’s because your union 
bargained it. If you have prep time, it’s 
because your union bargained it. If you’ve 
ever had a di!erential, transferred schools, 
used sick leave, had a duty-free lunch, 
have a voice on your Instructional Council, 
and much more, it’s because your union 
bargained it.

How much are your rights worth to you? 
Your union is the only entity "ghting for 
your rights as educators. If you haven’t 
joined yet…what are you waiting for?

Testing Schedules & Minimizing Lost Prep Time

With standardized testing this Spring and 
the resulting disruption to instructional 
time, teachers regularly face a reduction of 
available prep time. Schools often struggle 
to set up a testing schedule that minimizes 
the impact on students and sta!. In address-
ing this issue, it is important for administra-
tion and teachers to remember the contract 
language that intends to preserve as much 
prep time as possible on an equitable basis 
for all. Article 5.E.4 is reproduced below.

Special events, such as school-wide testing, 
which result in a deviation from the normal 
weekly schedule, shall be scheduled in 
a manner which does not result in a 
disproportionate loss of prep time for any 
individual or group of individuals. Care 
shall be taken when scheduling such 
events to ensure that any resulting loss 
of prep time shall be minimized and be 
equitable as possible for all employees. 
[Emphasis added.]

If it has not already done so, Instructional 
Councils should devise a testing schedule 
that ensures an equitable amount of prep 
time for the entire sta!–even if the number 
of minutes falls below the contractual mini-
mum for normal weeks. Please call the ATF 
o#ce if you have questions about this issue.

ATF intervened successfully for the teacher: 
We were able to move this union member 
to the correct licensure/compensation level 
and recover two years of back pay—to the 
tune of 15,000.

These two cases are just the most recent 
examples of your union’s unwavering 
advocacy for our members. Learning 
your contractual rights and working with 
your union to assert them are a powerful 
combination. It builds a stronger union, and 
it pays—literally.

SAT/FBA/BIP

Last month, Jami Jacobson (APS Curriculum 
and Instruction Department) invited the 
ATF members who spoke out at the Board 
of Education meeting to discuss the SAT 
process. About 15 people were able to 
attend. As a result of the conversation, APS 
C&I issued a document summarizing what 
they heard and what they plan to do to help:

• APS will work on better communication 
regarding District issues and processes, 
including SAT procedures, requirements 
vs. guidelines, and persons to contact for 
speci"c support.

• APS will build online tools to make SAT 
materials, training and packet submis-
sion a more teacher-friendly SAT referral 
process. This will also greatly reduce the 
number of referrals that are dropped due 
to mobility issues, etc.

• APS is currently building a behavior 
support unit in Curriculum and Instruc-
tion to help general education classroom 
teachers with critical behaviors through 
observation and feedback, tools, strate-
gies and referral support.

• APS will continue the dialogue regarding 
the gifted process, providing more and 
ongoing support to Student Assistance 
Teams with gifted through district  
Gifted Instruction experts. However, 
expectations of the META lawsuit must 
be followed. (This is within the purview of 
the Special Education Department.)

Principal Surveys: Filling Them Out Matters!

In 2013, ATF negotiated Principal Surveys 
as a means of providing feedback to 
administrators about their work. The survey 
instrument (pages 104-105 of the APS/ATF 
Negotiated Agreement) applies to building-
level principals, assistant principals and 
heads of departments. We want to be sure 
that our members who serve as diagnosti-
cians, social workers, nurses, and counselors 
etc., as well as in programs such as Fine 
Arts are also able to provide meaningful 
feedback about their supervisors.

Categories on the survey include: leader-
ship, communication, climate and culture, 
student discipline, management and  
culture of learning. All data and participant 
comments are anonymous and shared with 
APS leadership.

The window for completing Principal 
Surveys begins on April 10th and closes  
on April 30th. All educators will receive a  
link to the survey in their email. It’s essential 
that everyone participate.

ATF StaffER Receives GLSEN Certification

We want to give a shout-out to our ATF 
Organizing & Communications Sta!, 
Marianna Anaya, who was recently certi-
"ed as a National GLSEN Trainer. For those 
not familiar, GLSEN is an organization 
that strives to ensure that each member 
of every school community is valued and 
respected regardless of sexual orientation or 
gender identity/expression. GLSEN provides 
LGBTQ+ professional development for 
both APS and Rio Rancho Public Schools. 
We hope you’ll be able to join us for her 
presentation on “Creating LGBTQ+ Inclusive 
Classrooms in APS, a part of ATF’s Social 
Justice Symposia Series.

This year, we elect a new governor along with six other statewide of!cers. We elect one U.S. Senator  
and three Congressional Representatives. At a more local level, all 70 seats of the New Mexico  

House of Representatives are up for election.

Advocacy

Negotiations

In even numbered years, after the short  
session of the legislature, our annual nego-
tiations between APS and ATF traditionally 
focus on money. Fortunately, this year, 
unlike the last four years, schools in NM 
have been funded instead of cut.

AFT President Randi Weingarten often says, 
“We build power for people through success 
at the bargaining table and at the ballot 
box.” At the table, that power comes from 
the strength of our team and the strength 
of our membership numbers. If you are an 
ATF member, ask your colleagues to join 
us in our ongoing work to ensure that all 
APS employees have the rights, raises and 
respect they deserve.

Knowing Your Rights Pays Off

Highlighting the concerns of an individual 
ATF member often leads to greater aware-
ness for our entire bargaining unit. Recently, 
your union supported two teachers in 
individual cases that resulted in gaining 
thousands of dollars in back pay for these 
union members.

A choir director working at two schools 
received a di!erential from only one of the 
schools. The contractual di!erential is com-
pensation for additional work time devoted 
to conducting concerts, attending competi-
tions, etc. Because these extra-curricular 
activities are required at each location, ATF 
argued that the teacher should receive two 
di!erentials. We worked with the District to 
ensure the choir director received the second 
di!erential, resulting in back pay of $4,500.

A second teacher, over several years, 
experienced many problems in obtaining 
licensure reciprocity. Multiple obstacles 
involving the PED, APS and an out-of-state 
school district prevented the teacher 
from advancing to the correct licensure 
level—resulting in a signi"cant loss of pay. 
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This year, we elect a new governor along with six other statewide of!cers. We elect one U.S. Senator  
and three Congressional Representatives. At a more local level, all 70 seats of the New Mexico  

House of Representatives are up for election.

COPE

VOTING FOR A NEW ERA FOR NEW MEXICO 
By Sara Attleson, ATF COPE Chair, Kennedy MS

It doesn’t seem like enough time has passed 
since the last election but, in my mind, it’s 
always a good time to usher in a new era for 
New Mexico. This year, we elect a new gover-
nor along with six other statewide o"cers. We 
elect one U.S. Senator and three Congressional 
Representatives. At a more local level, all 70 
seats of the NM House of Representatives are 
up for election. Santa Fe is likely to have an 
entirely new atmosphere, starting in 2019

Legislative candidates must submit their peti-
tions for candidacy on March 13th. The Primary 
Election is on June 5th; the General Election 
will be held on November 6th. There is much 
work to be done between now and November.

The ATF Committee on Political Education 
(COPE) is your union’s political action wing. In 
early March, this group of dedicated members 
begins the process of investigating and iden-
tifying the candidates for o"ce that will best 
support public education. Their task is not easy. 
However, the committee knows that so much 
depends on their work, so they gladly accept 
the challenge.

After the filing deadline, COPE will send to 
every legislative candidate—Democrats and 
Republicans—a questionnaire on important 
education and labor issues. All candidates are 
invited to complete and return the question-
naire, and to schedule an interview with the 
COPE Screening Sub-committee. Incumbents’ 
voting records are also considered in this 
process. The sub-committee will compile a list 
of recommendations for possible endorsement 
by the ATF Federation Representative Council. 
This process will be completed at the Council’s 
April meeting where the Fed Reps will vote to 
accept, alter, or reject the recommendations. 
At that point, COPE will send information 
about the ATF-endorsed candidates to union 
members for their consideration as they vote.

We invite you to become a COPE member and 
participate in this important political action. 
You can join by signing up to make a regular 
contribution (of any amount) to COPE. (ATF 
does not use union dues to fund its political 
activities). But, while financial contributions 
are vital, you can make a huge di!erence by 
volunteering your time for COPE actions, like 
phone banking fellow members about union-
endorsed candidates. And, of course, voting is 
your most important action. It’s your turn to 
make a di!erence for your students and your 
profession by helping to create a new era for 
schools in New Mexico.

AROUND THE NATION

Children Need To Be Valued More Than Guns

AFT President Randi Weingarten spent a day in 
Broward County, Fla., meeting with educators 
and school sta! from Stoneman Douglas High 
School and many other schools, including 
leaders and members of the Broward Teachers 
Union. Tom Kuroski, President of the Newtown 
(Conn.) Federation of Teachers, accompanied 
her. They also heard from students who 
sheltered in closets, who lost their friends, who 
wrote texts to their families thinking they had 
one last opportunity to say they loved them, 
and who are now speaking out and demand-
ing action. Randi writes about her visit—and 
the di!erent ways we can take action right 
now—on AFT Voices in a post titled, "Children 
Need to Be Valued More than Guns."

The Heroes at Marjory Stoneman Douglas 
HIGH SCHOOL

After every horrible school shooting, stories 
emerge of heroic school sta! who put their 
own lives at risk to save their students. 
Wednesday's shooting at Marjory Stoneman 
Douglas High School in Broward County, Fla., is 
no exception. It's worth noting that, just days 
before the shooting, the Trump-DeVos budget 
proposed significant cuts to funds for school 
safety.  
A number of newspapers have weighed in with  
powerful editorials about how to address the 
epidemic of school shootings. The New York 
Times has one great idea: Vote the gun lobby 
out of o"ce. (www.nytimes.com/2018/02/15/
opinion/the-nra-can-be-beat.html)

Betsy DeVos Locked Us Out

Secretary of Education Betsy DeVos spends a 
lot of time listening to pollsters and profiteers 
who are trying to soften her image and make 
money o! of kids and public schools. But, 
when parents, students and educators went to 
the U.S. Department of Education to deliver re-
port cards and comments from 80,000 people 
about the needs of our public schools, DeVos 
locked them out. The comments were intended 
to give DeVos advice on how to strengthen and 
support the great work happening in public 
schools across the country. "She chose once 
again to reject and ignore the voices of those 
who educate in, learn in and send their kids to 
public schools—the schools that 90 percent 
of America's children attend," AFT President 
Randi Weingarten says.

AROUND THE STATE

AFT NM/ATF File Motion for Summary  
Judgment in VAM Lawsuit

Last month, we filed a motion for summary 
judgment in our continuing e!ort to make 
teacher evaluations beneficial and accurate 
in New Mexico. Meanwhile, the NM Public 
Education Department (PED) continues to alter 
evaluation components and withhold data in 
their ongoing e!orts to keep their system out 
of court and avoid accountability.

The NM PED’s failure to make teachers a part of 
the solution is further reflected in the moving 
target of excused absences for purposes of 
evaluation. First, the PED informed teachers 
their evaluations would be negatively a!ected 
by excused absences. Then, the PED limited the 
number of excused absences, and now, the PED 
has changed its position again based upon the 
widespread flu virus this winter. Such random 
behavior makes it impossible for New Mexico 
teachers to rely on a simple attendance policy 
and makes New Mexico citizens skeptical about 
evaluations produced by the NM PED.

New Mexico Federation of Labor Files  
Lawsuit Against Sandoval County

New Mexico’s union workers filed suit to in-
validate a poorly constructed Sandoval County 
ordinance designed to eliminate the ability of 
New Mexico workers to bargain for fair wages 
and benefits for their families. The County’s 
so-called “Right to Work Ordinance” makes it 
a crime for businesses to negotiate a contract 
with employees that contains provisions 
designed to fully fund a union’s representa-
tional responsibilities. The Ordinance would 
insert the County into relationships between 
New Mexico businesses and workers and 
would make certain agreements illegal that 
are freely and frequently negotiated between 
those entities. The County’s e!ort to over-
regulate business and take away the freedom 
of businesses to negotiate contracts will impair 
crucial business opportunities in Sandoval 
County’s private sector.

Sadly, three Sandoval County Commissioners 
forced the ordinance through despite legal 
opinions which identified the Ordinance as 
illegal. The opinions of Sandoval County’s own 
attorney, the New Mexico  Attorney General, 
and other Sandoval County Commissioners 
concur: The Ordinance violates New Mexico 
law. Throwing caution to the wind and ignor-
ing the opinions of these respected and elected 
legal experts, these three commissioners 
insisted on passing the ordinance.

Call for Candidates: ATF Elections for At-Large Positions

ATF members in good standing have the opportunity to run for a seat on 
the ATF Executive Council.  This year’s election is for At-Large positions 
including:

• President
• Executive Vice-President
• Treasurer
• Secretary
• Vice President of Membership & Involvement

As per the ATF Bylaws, at-large o"cers are elected for a two year term 
in even numbered years. Any member in good standing is eligible to run 
for any o"ce, except for the o"ce of president. Presidential candidates 
must have been a member in good standing of the Federation for one 
year prior to filing for that o"ce. Candidates may run for o"ce and 
campaign as a slate of candidates or as individuals.

Nominations must be mailed by CERTIFIED LETTER and postmarked no 
later than Monday, April 9, 2018.

Send to Albuquerque Teachers Federation 
ATTN: Pam Irvin, ATF Secretary 
530 Je!erson Street NE 
Albuquerque NM 87108

Nominate the next ATF Fed Rep of the Year

ATF Members, please nominate a Federation Representative for the 
honor of ATF Fed Rep of the Year! It can be your school’s Fed Rep, or 
another excellent rep you know. The ATF Executive Council will consider 
all nominations and make a final determination, to be announced May 
11, at our Annual Fed Rep Dinner.

Considerations of the ATF Executive Council Selection Committee:

• Attendance at Fed Rep Council Meetings
• Recruitment of new members
• Participation in leadership activities
• Contract language knowledge
• Volunteerism/activism

*ATF Executive Council members are not eligible for  Fed Rep of the Year.

ATF members received an electronic nomination form in early March. 
Members can submit nominations on our website (www.atfunion.org) 
through the Fed Rep of the Year Nomination story on our homepage, 
or by sending the Fed Rep Nomination form via Interschool Mail to 
Marianna at “ATF O"ce” no later than April 2, 2018.

Delegate Call: AFT NM Convention

The 56th Annual AFT New Mexico Convention will be  hosted June 21, 
at the Sandia Resort. If you are a member in good standing and are 
interested in being a delegate to the convention, contact the ATF o"ce 
by May 21. All delegate fees are paid by the local. 

ATF members will receive further information in the convention call 
which will be sent to your school.

Delegate Call: AFT National Convention

The AFT National Convention will be held July 13-16 at the David L. Law-
rence Convention Center in Pittsburgh, PA. Call the ATF o"ce for details 
on how to represent the Albuquerque Teachers Federation as a delegate. 
Delegate expenses are not covered by the local.

ATF Social Justice Symposia Series IS BACK

All workshops are free and open to our community.

Know Your Rights: Immigration & APS  
A presentation by El Centro de Igualdad y Derechos  

Thursday • March 8• 4:30 PM 
ATF O"ce - 530 Je!erson St. NE

Creating LGBTQ + Inclusive Classrooms 
A partnership presentation between ATF & GLSEN Albuquerque  

Thursday • March 15 • 4:30 PM • ATF O"ce

“Backpack Full of Cash”  
Film screening followed with a presentation by ATF and a community 

conversation about the privatization of public education in New Mexico  
Sunday • April 15 • 1:00 PM 

The Guild Cinema - 3405 Central Avenue NE

ANNOUNCEMENTS
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TEACHERS VOICE

James Macklin

ATF Fed Rep 
COPE Member 
VP of the Central NM Labor Council 
Music Teacher, K-5 
Union School Class of 2017-2018

Research Topic: What is the maximum 
class load for e!ective teaching in elemen-
tary music and art classes?

Leadership Begins with a Single Step

I found Leadership School to be an incred-
ibly valuable experience. I learned the 
intricacies of education policy at national 
and state levels, and the power our union 
has in both developing policy and promot-
ing change outside the classroom. I learned 
about the history and power of labor over 
the past century, and our union’s role in 
promoting social change. But, the most 
powerful aspect of the whole experience 
for me was to be surrounded by, and to 
learn from, some of the smartest and  
most dedicated people I’ve ever met.  
Between the content of the school and the 
inspiration I got from my classmates, I came 
away from Union School with a deeper 
understanding of the issues facing public 
education, appreciation of our union, and 
determination to do whatever I can to help 
carry it forward.

My future goals, as a leader, are to continue 
my work with COPE and help elect pro-
public education candidates to o"ce, work 
more with the ATF Organizing Team to help 
recruit new members, and work with the 
Central Labor Council to support all labor 
issues across this state.

My advice to anyone who wants to get 
involved is to just start with one thing you 
know you can do. Show up to a member-
ship meeting or volunteer for a couple of 
hours to phone bank during election sea-
son—even just one hour, if that’s all you 
can do at the time! When you get hooked, 
you’ll keep coming back. That’s how I got 
started, and I haven’t looked back.

UNION SCHOOL

Dwayne Norris

VP for Membership & Organizing 
ATF Fed Rep 
5th Grade National Board-Certified Teacher 
Bandelier Elementary 
Union School Class of 2016-2017

Research Topic: Has our local's steward 
mentorship program met its goals?

Exploring the Need for and Nature of 
Teacher Activism

Over the past two years, it has been my 
privilege and honor to assist President 
Bernstein in the facilitation of the AFT 
Teacher Leader Program (TLP). Together, 
with co-facilitator Donna Teuteberg, we 
have worked with over two dozen teacher 
leaders, exploring the need for and nature 
of teacher activism. The payo! to our local 
union has been incredible. Many of our TLP 
graduates now work with the ATF Organiz-
ing Team, canvass with the COPE committee 
by foot and by phone, have taken on the 
role of Fed Rep at their schools, have moved 
into District-wide leadership positions, 
and spearhead social justice work in their 
schools and communities.

Drawing inspiration from these Teacher 
Leaders, I am currently conducting my own 
research into the process of establishing ful-
ly teacher-led schools. We already hold the 
keys to autonomy through the Instructional 
Council language in our contract. As we 
move toward a future where teachers are 
trusted with the creation of educational 
policy, I believe it is time we look at models 
of school governance wherein teachers 
democratically select the leaders of their 
schools and perform functions traditionally 
assigned to administrators. The Albuquer-
que Teachers Federation is poised to lead 
the way forward in the achievement of 
these goals.

Ginger Koning

ATF Fed Rep 
ATF Organizing Team Member 
P.E. Teacher • Barcelona Elementary 
Union School Class of 2017-2018

Research Topic: Why Should I Join  
My Union?

Leadership School

“Why should I join my teachers’ union?” 
is a question I have been asked hundreds 
of times as a member, Fed Rep and ATF 
Organizer. I’m originally from Michigan and 
I’ve taught in charter, parochial and private 
schools. My charter history reminded me 
of unbelievable expectations placed on 
teachers: no textbooks, no computers and 
no assistance of any kind at any time. While 
I loved my years in a parochial school, our 
contract was exactly one page long. In 
an expensive, upscale private school in 
the Middle East, we were directed to hold 
after school programs and work extra days 
without pay. That said, on day number one 
in APS, I figured out how to join my union.

As the political climate for educators in New 
Mexico intensified, I became more involved 
in my union and with the labor movement. 
Each day, it became more evident that ATF 
and AFT New Mexico were the only member 
organizations standing up for educators 
and working against the destruction of 
public education. As the only organization 
powered by educators, working for the 
good of educators and students alike, the 
need for activism and involvement in our 
union continues to grow more and more 
pressing. One way to become involved is 
through Union School.

I’ve always been inspired by those who look 
beyond their personal benefit and gain to 
the greater good. It’s been my involvement 
in Union School that has prompted me to 
discover more of the history of the labor 
movement. It has also lead me to discover 
how there is a direct correlation between 
unionism and the wealth and health of the 
middle class and working people. Union 
School has empowered me with more infor-
mation and resolve when I’m asked, “Why 
should I join my teachers’ union?”

Loyola Cortinas

ATF Elementary Vice President 
ATF Fed Rep 
1st Grade Dual Language Teacher 
Valle Vista Elementary 
Union School Class of 2017-2018

Research Topic: What are the most e!ective 
before/after school tutoring strategies to help 
students who are behind grade level on the 
Developmental Reading Assessment (DRA)?

We Care, We Show Up, We Fight

I have been a rank-and-file member of 
the Albuquerque Teachers Federation for 
17 years. As an active member, I have 
participated in many union activities, such 
as being an ATF Legislative Liaison, phone 
banking for school board elections, and 
door-knocking for membership outreach.

My latest adventure with my union has 
been participating in Union School. The 
experience has helped to expand my 
knowledge in unionism. Under the guid-
ance of Dr. Ellen Bernstein, as well as the 
facilitators of the classes, I have been able 
to gain a broad picture of local, state, and 
national union issues. I have learned that 
while public education has not been fully 
funded for many years, my union worked 
to ensure that other harmful educational 
reforms (such as third grade retention) did 
not become a reality.

During union school, we have had the 
opportunity to hear many guest speakers 
on topics that ensure we have a broad 
understanding of the realities of public 
education. It is crucial that we are united 
in solidarity and activism for our voices 
to be heard. My goal as a union leader is 
to continue growing in my knowledge to 
encourage others to become active union 
members. As union activists, we care, we 
show up and we fight.

Kelly Gardner

ATF Fed Rep 
Organizing Team Member 
Special Education Head Teacher 
Grant Middle School 
Union School Class of 2016-2017

Research Topic: The correlation between 
Restorative Justice practices and suspension 
rates: a comparative study of traditional 
based discipline model versus progressive 
based model

Fed Reps Are Integral to Maintain 
Democracy

I never planned on becoming what people 
call a “Union Teacher Leader.” When a Union 
Fed Rep stepped down at my school, I 
stepped up to take the position because I 
knew how important it was to have Union 
leadership on a campus. Since taking that 
first step, my activism grew in other areas 
within our union.

My enthusiasm has grown over the years 
and thankfully, my union provides many 
opportunities for engagement and leader-
ship. This will be my second year serving on 
the ATF Election Committee and last year, I 
transitioned from being a Fed Rep Mentor 
to a member of our ATF Organizing Team. 
My work continues with our Committee on 
Political Education (COPE) to ensure that we 
have pro-public education o"cials elected 
into o"ce.

It has been my honor to attend a second 
year in Union School, which continues to ex-
pand my knowledge as well as my activism. 
Since joining, I have learned more about 
educational policies and, last year, I finished 
an action research project on Restorative 
Justice in my school.

I believe this is the best part of our union: 
every member has the opportunity to 
become more involved. I would encourage 
every member to connect with their union 
on a deeper level, so we can build our 
solidarity together.

…continued on page 1.

As union activists,  
we care,we show up 

and we !ght.

Union School has lead me to discover how there is a direct correlation between unionism 
and the wealth and health of the middle class and working people. 
- Ginger Koning

"

My experience in Union School made me understand the importance of being involved. 
- Sonja Kortsch "
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Chelsea O’Connell

ATF Treasurer and ATF Fed Rep 
4th Grade Teacher 
John Baker Elementary 
Union School Class of 2016-2017

Research Topic: To what extent do teachers 
use data from state-mandated assessments, 
such as iStation, to inform their instruction?

Your Union Needs You!

Your union needs you to be a teacher leader. 
A teacher leader is simply a rank-and-file 
teacher doing everything they can to create 
the work environment they know will best 
serve our students. My participation in the 
ATF Union School helped me take on a more 
active role in our union. I am now a mem-
ber of the Organizing Team, an ATF delegate 
for Central New Mexico Labor Council, more 
active in my political party, and acting  
ATF Treasurer.

Through Union School, I had the opportu-
nity to conduct an action research project 
and collaborate with educators from across 
the district. The experience was wonderful 
and empowering for my professional de-
velopment as a teacher, but I did not expect 
the incredibly powerful lessons on union 
history. I am a career-long union member, 
but I learned that supporting the union is so 
much more than paying dues. I realized that 
being a unionist and a student advocate 
are not mutually exclusive. In fact, I learned 
that the most e!ective way to advocate for 
our students is through our union.

I have become a union activist for my 
colleagues and for my students. Because 
of my work in Union School, I have seen 
how union work and public education are 
dependent on activism, and our very pro-
fession is the result of union work. Without 
a strong and active union, our hard fought-
for working conditions will erode and our 
students’ learning conditions will follow.

We are the experts. We know what works 
and what is a waste of time, money, and 
e!ort. We know what causes great teachers 
to become overwhelmed and burned out. 
We need more teacher leaders, like you,  
advancing public education and our 
beloved profession.

MARCH APRIL 2018

I believe Union School 
is the antidote  
for burn out!

Becoming involved  
in our union  
will energize  

your inner educator 
that has been  

suppressed through 
years of devaluing  

our work

- Donna Teuteberg

"

I realized that being a 
unionist and a student 

advocate are not  
mutually exclusive.

In fact, I learned that 
the most effective way 

to advocate for our 
students is through  

our union.

– Chelsea O'Connell

"

Theresa Illgen

Social Studies Teacher 
West Mesa High School 
Union School Class of 2016-2017

Research Topic: How does the presence 
and use of plants in the classroom influence 
the classroom environment and student 
learning?

Future Generation of Students Enter a 
Pro-Union Workforce

Union School was personally challeng-
ing for me. Ever since I was young, I have 
known how important unions are in creat-
ing a collective voice that improves condi-
tions for workers. Union School, however, 
opened my eyes to the bureaucratic system 
that we must maneuver as public school 
educators. Being a teacher is unforgiving 
work. In our society and profession, some-
times it’s hard to recognize and appreciate 
how far we’ve come and the energy we 
must carry forward as we continue to fight 
the battles ahead of us. Our union has 
done an excellent job defending our rights 
throughout the years, and Union School al-
lowed me not only to appreciate this work, 
but engage in it myself.

As a citizen, my future goals are to be more 
politically aware and actively engaged.  
I would like to become more informed 
about education policy and practice at  
city, state, and national levels. As a unionist 
educator, my goal is to teach my students 
their civic duties and responsibilities and 
get them more politically engaged. I want 
to see a future generation of students  
enter the work force as pro-union and 
ready to shake up the very foundation of 
the current bureaucracy for overwhelming, 
positive change.

"As a unionist educator,  
my goal is to teach my students 

their civic duties and  
responsibilities and get them 

more politically engaged."

Celeste Hernandez

ATF Fed Rep 
1st Grade Teacher, Lew Wallace Elementary 
Union School Class of 2016-2017

Research Topic: How does PD change when 
it is put in the hands of teachers vs. when it is 
imposed on them?

Why Union School?

I was never the kind of person to step out 
and be a leader . . . until I started Union 
School. During this time, I met & connected 
with colleagues from across the district. To-
gether, we learned so much, not only from 
our local, but also from each other through 
our action-research projects.

I was interested to research whether 
the nature of Professional Development 
changes when it’s put in the hands of 
teachers vs. when it is imposed upon us. 
My Union School project gave me the 
opportunity to learn about PD around the 
world and to gain a deeper understanding 
of my colleagues’ views on our professional 
work lives. This project made me realize 
that, through my union, I can do my part 
to change the world . . . or at least a tiny 
corner of it that deals with the type of 
Professional Development we receive!

Being a part of the AFT Leadership School 
has helped increase my knowledge base 
of what happens around APS—not just in 
my classroom or my school, but across the 
District. I feel that it’s made me a better 
Fed Rep because I have so much more 
confidence in what I know. Since being in 
the class, I have become a part of the ATF 
Election Committee, I’ve gone to Santa Fe 
to lobby at the Roundhouse, and I help any 
time I can lend a hand. If you’re thinking 
about applying for this program, don’t 
hesitate. Jump in with both feet, I promise 
it’s worth it!

"If you’re thinking about  
applying for this program,  

don’t hesitate. 
Jump in with both feet, 
I promise it’s worth it!"

Sonja Kortsch

ATF Fed Rep 
ATF Organizing Team Member 
2nd Grade Teacher 
Bandelier Elementary 
Union School Class of 2016-2017

Research Topic: What are the barriers to 
building a student-led classroom?

A Valuable Experience

During the 2016-17 school year, I took part 
in ATF’s Union School. Union, which turned 
out to be a valuable experience for many 
reasons. Three of those reasons stand out: 
1) My action research project;  
2) Learning to advocate for education, and 
3) Learning how to become involved.

My action research project on student-
directed classrooms in primary grades was 
at times stressful, but extremely rewarding. 
I know I incorporated a student-directed 
approach in my second grade class because, 
through trial and error, I have seen 
incredible student growth but never had 
a chance to explore the topic. Also, Union 
School gave me an opportunity to really 
study student-directed learning around the 
world. My research confirmed my experi-
ences and gave me a voice to advocate for 
student-directed learning.

Union School taught me how to advo-
cate for education not just through my 
experience in the classroom, but also for 
public education in general. For example, 
my Union School cohort spoke with state 
representatives about how education bills 
are drafted and about how the legislative 
process works. I learned that advocacy is 
important because many legislators do 
not have an educational background and 
don’t understand the challenges we, as 
teachers, face every day in the classroom. I 
also learned that my voice as an educator is 
important in Santa Fe.

My experience in Union School made 
me understand the importance of being 
involved. I learned that change is possible, 
when we are willing to work for it. I learned 
we must stand together as educators. 
Because of Union School, I have worked 
as a member of the ATF Organizing Team. 
I am currently working to help our union 
organize for positive change in education.

–Thomas Donahue

IS
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Desiree Spielman

Special Education Teacher 
Governor Bent Elementary 
Union School Class of 2016-2017

Research Topic: How can school policies help support inclusion for students 
with significant disabilities?

Spheres of Influence

I have been a teacher for nine years and joined ATF as soon as I was 
eligible. I have always been active in our union, although the ways that I 
have been involved have changed over the years. Our union has three main 
spheres of influence (school, district, state) and there are various ways to 
take a leadership role in each area.

ATF supports teachers in the nuts and bolts of their teaching by helping 
them navigate the political systems of their individual school sites. Educa-
tors can get involved in this area by being a Fed Rep at their school. I was 
Fed Rep for five years and helped teachers access support for various issues 
at the school level, attended Fed Rep Council meetings, and held meetings 
at my school to help my colleagues stay informed about important union 
issues, and encouraged membership in our union among my colleagues.

Our union also provides many district-wide areas for leadership and 
engagement. I have attended and spoken at school board meetings and 
helped get out the vote for school board elections and bond elections. I 
also attended Leadership School, where I learned about our union and did 
a research project on inclusion practices. This past summer, I applied and 
was chosen to attend the Summer Institute in Baltimore to train to be a 
teacher of the course, “Managing Behaviors in the School Community,” a 
professional development class o!ered by ATF. I have taught 10 classes this 
year to APS teachers.

Finally, our union works at the state level to support legislation that will 
move education in New Mexico forward. In this area, I have worked on the 
successful campaign of State Representative Debbie Sariñana and helped 
get out the vote for several other candidates. I have phone banked to 
tell our members about legislation that is going through the House and 
Senate. I have attended rallies and protests in Albuquerque and Santa Fe. 
And, in a very proud moment for me, I attended the Women’s March in 
Washington, DC and wore my ATF shirt.

Being a part of this union is an integral part of my identity, and I will 
continue to give my time and energy to support it. There are many ways to 
get involved, and I encourage and challenge each member to find a way to 
support our union that does so much to support us.

Joseph O’Connell

P.E. Teacher 
John Baker Elementary 
Union School Class of 2016-2017

Research Topic: How does recess, or lack thereof, impact student learning in 
elementary school?

Union Strength

I joined the Albuquerque Teachers Federation my very first year teaching 
for APS, on my very first day at the school. In fact, I believe I sought out 
the Fed Rep so that I could join immediately. For me, there was a sense 
of urgency in doing so. It is that important! So, when I heard about ATF’s 
Union School, I jumped at the opportunity to participate with the goal  
of learning more about our union, how it works, and how to become  
more active.

During the months spent in the program, I learned a lot more about 
unionism in general, how unionism has transformed labor in our country, 
how to lobby for change through the political process, and how extremely 
vital our union is to our profession. It is this last point that was the most 
eye-opening and most interesting on a personal level, because it directly 
impacts me and my fellow educators in the present. Our union MUST be 
strong to advance our profession and fight o! those that would weaken 
and destroy public education.

Like it or not, we chose very political careers. Public education is publicly 
funded through the state budget during the legislative session, and as we 
all know, nothing is easy in government. Those who wish to destroy public 
education try and do so through policy or “rule,” or sometimes defunding 
measures—and will often demonize teachers in the process. To fight 
back, we have to be strong and our membership has to be strong. We are 
responsible for electing many pro-education representatives and senators 
and must continue to do so if we want to advance our profession.

My big takeaway from Union School really comes back to how vital unionism 
is to our profession—inseparable really—and how important it is to be 
ACTIVE. I decided to become more active by recruiting as many new mem-
bers as possible. In my mind, it is one of the ways in which being active can 
directly impact my career going forward. To accomplish our goals as profes-
sionals, we NEED a STRONG UNION that is made of rank-and-file educators, 
fighting for our colleagues, pushing us forward, growing the profession, 
and fighting o! any challenge. Without OUR UNION, we have no profession. 
Without membership, our union is weak. How much more can we achieve 
with more members, more active participants, and more leaders?

"Like it or not, 
we chose very political careers."

Donna Teuteberg,

ATF Fed Rep & ATF 
Organizing Team Member 
School Social Worker, 
Sandia High School 
Union School Class of 2016-2017

Research Topic: In what way do School Social Workers impact school 
climate though their participation in learning support leadership teams?

I Am A Unionist!

I am a unionist! Last year, I began a journey that has fundamentally 
changed my outlook on life. I went to Union School. My motivation 
initially was to deepen my knowledge of our union, and the result has 
been stunning. Through Union School, I have re-committed myself to 
unionism, joined a thoughtful, conscientious community, and believe that 
our advocacy for our role as educators is intertwined in advocating for our 
students.

In Union School, I worked on Action Research, examining how my 
intervention of implementing a Learning Support Leadership Team at 
Sandia High School could impact students and sta! on barriers to students’ 
education. I felt empowered by the work, and I believe I made a di!erence 
on my school campus.

I remain active in our union, serving as a Federation Representative  
for the School Social Workers, working on the Organizing Team, co-
facilitating Leadership School, and volunteering for other activities that 
build our union.

I believe Union School is the antidote for burn out! Becoming involved 
in our union will energize your inner educator that has been suppressed 
through years of devaluing our work. While it is a risk to open one’s heart 
to new experiences, I have to say that participating in Union School will 
re-ignite the flame of passion inside you and re-commit you to your 
profession and its power!
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–Sue Carney, APWU Director of HR"
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Sondra Lawson

Science Teacher 
Garfield Middle School 
Union School Class of 2017-2018

Research Topic: What is the best way to 
support STEM programs?

Teachers Need to be Leaders

My experience in Union School has taught 
me the history of union organizing and the 
importance of getting out of your comfort 
zone to become involved. I have seen how 
connections to local organizations add 
strength to causes that we have in com-
mon. It has really taught me the meaning 
of 'solidarity' and how the people need to 
speak with one voice to their elected o"-
cials. I think also it helps me to understand 

that teachers—because we touch so much 
of society in our work—need to be leaders 
in making all voices heard. I am grateful for 
the opportunity and encourage others to 
become involved.

Amanda Gaiter

Special Education Teacher 
Governor Bent Elementary 
Union School Class of 2017-2018

Research Topic: How can participating in 
Number Talks impact students' abilities to 
write about math?

This is my second year of teaching, and I 
have been a proud union member from 
day one. Currently, I am a participant in 
Union School, and my experience has been 
invaluable.

In Union School, I have learned that our 
work and influence as teachers can have 
an impact from local to national levels. We 
are the experts in our field, but we must be 
active in helping communities understand 
what is best for educating children. Even 
though the media paints a negative, 
warped picture of teachers, I have come to 
understand that parents and community 
member don’t actually feel that way. With 
this knowledge, we must use this rapport 
to keep our communities informed of poli-
cies that impact our children.

Prior to Union School, I had a general un-
derstanding of why unions are important. 
Now, I couldn’t imagine a world without 
them. My goal as a union leader is to help 
teachers—new and seasoned—under-
stand why their involvement is critical.

Nadine Morales

ESL Resource Teacher 
Hawthorne Elementary School 
Union School Class of 2016-2017

Research Topic: In what ways does  
class size a!ect teachers’ di!erentiated 
instruction?

Meaningful Connections

Union School has helped reignite my 
passion for education. My goals from Union 
School are to provide support to my col-
leagues through information-sharing and 
to further support quality public education 
for all students through activism. I would 
recommend ATF members take part in 
Union School in order to make meaningful 
connections, not only with teachers, but 
also social workers, diagnosticians, coun-
selors, and union leadership and sta!.

Seven years into my career as an educator, I 
felt overwhelmed and underappreciated. I 
knew I had a tremendous amount of work, 
but few tools to support me to get it done. 
I had always been a union member and 
saw the opportunity of Union School as a 
vehicle for support. With the new-found 
knowledge gained in Union School, I felt 
empowered to change the system that has 
overwhelmed us all.

The connections that I made are the most 
meaningful ones in my entire career. The 
conversations that I was able to have gave 
me perspective and insight that is invalu-
able. As an educator, our time is precious. 
Seldom do we have the opportunity to 
talk with diagnosticians, counselors or 
educators in other grades or schools. Union 
School gave me that opportunity.

"Union School has 
helped reignite my  

passion for education."

Candace Stanford

Itinerant Art Teacher, K-5 
Union School Class of 2017-2018

Research Topic: How are teachers  
supported, nurtured and retained?

Another Level of Awareness

Much like the book “Dark Money,” Union 
School has taken me to another level 
of awareness and understanding of the 
darker energies with intents to harm and 
dismantle education for our children.

More than ever, America needs the 
dedicated and noble hearts of teachers. I 
teach with a focus on our children, period. 
ATF and Union School allows me to do this; 
they’ve got my back, both contractually 
and as my professional colleagues.

With the systematic intention to discredit 
educators and so much attention given 
to these negative behaviors, my research 
project for Union School focuses on how 
teachers are being supported, nurtured and 
retained. If you’re looking for your first step 
to be involved in our union, join me in col-
lecting this data. Test forthcoming (ha, ha).

Turtle Haste

Science Teacher 
Desert Ridge Middle School 
Union School Class of 2017-2018

Research Topic: How do we promote a sus-
tainable, collaborative, and collegial culture 
within interdisciplinary grade level teams?

Sustainability

Feeling empowered and involved after 
working with my colleagues to ensure 

that our PLCs were teacher-owned and 
self-directed, I applied for Leadership 
School. Last summer, I attended the 
National Sustainability Teachers’ Academy 
at Arizona State University, and ever since 
then I have been interested in the societal 
pillar of sustainability. I have woven that 
interest into union school. I am specifically 
interested in how our cultural and social 
systems have aspects of sustainability to 
ensure not only continuation, but also 
healthy, collaborative colleagues. My inves-
tigative question is, "How do we promote 
a sustainable, collaborative, and collegial 
culture within interdisciplinary grade level 
teams?" Throughout this class, I have come 
to understand in more detail the labor 
movement and how organization empow-
ers members with a voice.

"Throughout this class, I have 
come to understand in more 

detail the labor movement and 
how organization empowers 

members with a voice."

" We millennials, many of whom entered the work force during the last recession, have  

borne the brunt of the country’s recent decline in employment quality, with lower wages,  

diminishing bene!ts and the presence of noncompete clauses that hurt even entry-level employees 

from !nding subsequent jobs. We show higher support for unions than previous generations,  

and with good reason: Unionized employees typically enjoy better bene!ts and have made about 

27 percent more than their non-unionized counterparts for roughly the last 15 years.

– Why Millennials Should Lead the Next Labor Movement 
Kashana Cauley, writer for “The Daily Show With Trevor Noah"  

The New York Times Op-Ed 
July 2017 

"

"My experience in Union School 
has taught me the history  
of union organizing and  

the importance of getting  
out of your comfort zone to 

become involved."

As union activists, we care,we show up and we !ght.
- Loyola Cortinas

"
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CONTACT US

ALBUQUERQUE TEACHERS FEDERATION
530 Je!erson Street NE
Albuquerque, NM 87108

Phone (505) 262-2657
Email atf@atfunion.org
Interschool Mail

Attention Ellen Bernstein
ATF O"ce

PRESIDENT
Ellen Bernstein

EXECUTIVE VP
Sean Thomas
Eldorado HS

SECRETARY
Pamela Irvin
Kit Carson ES

TREASURER
Chelsea O'Connell

John Baker ES

MEMBERSHIP & 
INVOLVEMENT VP

Dwayne Norris
Bandelier ES

HIGH SCHOOL VP
Tanya Kuhnee
Eldorado HS

MIDDLE SCHOOL VP
Jason Krosinsky

Wilson MS

ELEMENTARY SCHOOL VP
Sonya Romero Smith

Lew Wallace ES

Loyola Cortinas
Valle Vista ES

SUPPORT & RELATED 
SERVICE PROVIDERS VP

Angela Reynolds
NE Diagnostic Center

Visit us online at 
www.atfunion.org

Like and follow us @atfunion

For almost a decade, the Colorín Colorado 
website has o!ered information and 
resources on what works for ELLs.
www.coloríncolorado.org – a partnership 
project of the AFT and Reading Rockets for 
educators and families of PreK-12 
educators – o!ers the most comprehensive 
resources online to help educators teach 
ELLs and reach their families.

COLORÍNCOLORADO.ORG

Check out Share My Lesson’s 
back-to-school collection – 
more than 1,000 resources 

for preK-12 teachers. 
The free collection includes 

lesson plans, worksheets, new ideas, 
classroom activities, blog articles and 
professional development webinars.

sharemylesson.com

Dial-A-Teacher

Help available in English and Spanish.

Monday - Thursday 
5:30 PM - 8:30 PM

 Homework Help For Students

344-3571
(800) 947-8839

08 ATF SOCIAL JUSTICE SYMPOSIA SERIES: "KNOW YOUR RIGHTS, IMMIGRATION & APS” 
4:30– 6:30 PM • FREE

15 S&RSP CAREER PATHWAY WORK SESSION 
4:30– 6:30 PM • FREE

21 GPS: STUDENT ENGAGEMENT SERIES SESSION 2 
4:30– 6:30 PM • Free for ATF members | $10 for non-members

15
ATF SOCIAL JUSTICE SYMPOSIA SERIES: “CREATING LGBTQ + INCLUSIVE CLASSROOMS” 
IN PARTNERSHIP WITH GLSEN 
4:30– 6:30 PM • FREE

13 ATF COPE MEETING 
4:30– 6:00 PM • FREE

02 NOMINATION DEADLINE: FED REP OF THE YEAR 
5:00 PM

10 GPS: STUDENT ENGAGEMENT SERIES SESSION 3 
4:30– 6:30 PM • Free for ATF members | $10 for non-members

24 CANDIDATE FORUM 
4:30 PM • ATF members only

26 GPS: STUDENT ENGAGEMENT SERIES SESSION 4 
4:30– 6:30 PM • Free for ATF members | $10 for non-members

18 DOSSIER OVERVIEW 
4:30– 7:00 PM • Free for ATF members | $50 for non-members

11 ATF GENERAL MEMBERSHIP MEETING 
4:30– 6:30 PM • ATF members only

19 S&RSP CAREER PATHWAY OVERVIEW 
4:30– 6:00 PM • Free for ATF members | $50 for non-members

09
CANDIDATES FOR ATF AT-LARGE POSITIONS MUST HAVE THEIR  
LETTERS OF INTENT POSTMARKED 
5:00 PM

15 ATF SOCIAL JUSTICE SYMPOSIA SERIES: “BACKPACK FULL OF CASH” SCREENING
1:00– 3:30 PM • FREE • The Guild Cinema

20 NATIONAL DAY OF ACTION TO PREVENT GUN VIOLENCE IN SCHOOLS
More information pending

10 ATF COPE MEETING 
4:30– 6:00 PM • FREE

11 FED REP APPRECIATION DINNER AT THE ALBUQUERQUE MUSEUM 
5:00 PM • Free for Fed Reps | $25 for Guests

08 ATF AT-LARGE OFFICER ELECTION DAY 
8:00 AM – 5:00 PM

17 S&RSP CAREER PATHWAY OVERVIEW 
4:30– 6:00 PM • Free for ATF members | $50 for non-members

08 ATF COPE COMMITTEE 
4:30– 6:00 PM • FREE

01 MAY DAY EVENT (TBD)
Time TBD • Always Free!

*All events  and classes will be held at the ATF O!ce unless otherwise noted.
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