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There is no argument  

to be had, frankly, 

about whether we can 

afford it. The point is, 

we can’t afford not to. 

I reject the false choice 

of today’s children or 

tomorrow’s budget.

– Governor Michelle Lujan Grisham 
Inaugural Address, January 1, 2019 
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By Ellen B!nstein, ATF President

…continued on page 5.

FIVE things have come together that make this year’s legislative session so di!erent  
that all of us, those who work in and those who care about public education, can be  
incredibly optimistic about the future.

We elected an unabashedly, pro-public education  
Governor and a Lieutenant Governor who is an  
experienced Senator and educator with a Doctorate  
in Curriculum and Instruction. 

Pro-public education Representatives make up a  
majority in the house including three newly-elected  
AFT NM teacher members. This brings the total of  
AFT NM members and retireD members in the NM House  
and Senate to 12! 

We have a court-ordered mandate to find the money  
to sufficiently fund education. 

We have a budget surplus—the first and largest  
in a very, very long time.

We have a devastating shortage in every job category  
in public education which will push lawmakers to  
creatively problem-solve education issues with urgency.

Some say the stars are aligned. Some say we’re ready for an education moon shot. Some say 
it’s an unprecedented opportunity for a new direction in public education. It doesn’t matter 
what we call it. What matters is that we stay focused and don’t squander the energy that 
was devoted to bring us to this place.

Let’s remember that these "ve things didn’t happen by chance. We worked hard for this.  
We recruited excellent candidates and then we worked relentlessly to get them elected. 
Union volunteers made thousands of phone calls and knocked on doors in every  
neighborhood across the entire state. 

So even if the stars are aligned, the opportunity is here and we will go to the moon,  
we cannot ever take the outcome of the legislative process for granted. We all must stay 
informed and stay involved to make sure those elected progressively support public  
education in our state. 

We are poised for change. Here are "ve things we must keep on our radar to realize our 
current optimism.

A one-year infusion of money will not accomplish what we need to reverse the past 
years of austerity budgeting. In order to deeply root and sustain positive change,  

we need diverse revenue sources so that our future never again falls victim to the  
roller-coaster oil and gas markets. Governor Lujan Grisham and Lt. Governor Morales  
will need our ongoing support to enact tax policies that some may work against. We  
must have their backs so they can have ours. 

The House and Senate will have hundreds of education bills to consider, many of which 
will reverse the high-stakes testing focus under which we have all been living. The  

policies they enact will end years of teacher-blaming and education-bashing. Without  
doubt, two of the most important bills they will debate will be the ones to change the 
harmful teacher evaluation system and the A-F school grading law. Pay attention to the  
ATF information on how these changes evolve so that all of us, as citizen lobbyists, can  
help our lawmakers make the best future-oriented changes a reality.

Advocacy groups are working on promoting legislation that they believe will satisfy 
Judge Sarah Singleton’s court order that states: 

The Defendants will be given until April 15, 2019, to take immediate steps to ensure that 
New Mexico schools have the resources necessary to give at-risk students the opportunity 
to obtain a uniform and su#cient education that prepares them for college and career. 
Reforms to the current system of "nancing public education and managing schools should 
address the shortcomings of the current system by ensuring, as a part of that process, that 
every public school in New Mexico would have the resources necessary for providing the 
opportunity for a su#cient education for all at-risk students. 
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PRESIDENT’S MESSAGE

Plaintiffs complain that the budgeting process is not based on the cost  
of what is needed to adequately educate each student, but rather the 

Zm\_]laf_�hjg[]kk�Z]_afk�oal`�l`]�hjagj�q]Yj�k�YhhjghjaYlagf&
– Judge Sarah Singleton, Decision & Order, July 2018
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HOW

IS FUNDED
IN NEW MEXICO

THE STORY OF

PUBLIC EDUCATION

IN the mid-1970s, the NM Legislature made 
a decision to be responsible for funding  
the operation of our school districts and  
create a funding formula to equalize fund-
ing around the state.

That was a good decision.

New Mexico is fairly unique in the way the 
schools throughout the state are funded. In 
many parts of the country, the schools are 
funded by taxes such as property tax. That 
can create a signi!cant di"erence in school 
districts that are relatively close to each other. 
Think inner-city schools versus suburban 
schools in big cities, like Detroit. While the 
schools in the suburbs are enjoying luxuries 
such as clean campuses, safe buildings, roofs 
that do not leak, and low teacher turnover, the 
inner-city schools have to deal with crumbling 
buildings, old textbooks, and a revolving door 
of teachers. The pay for teachers can also  
signi!cantly vary, making it even harder to 
sta" schools in lower socioeconomic areas. 
New Mexico does things di"erently.

Since that time, the state has the sole 
responsibility for funding our schools. The 
State Equalization Guarantee (SEG) is how 
the Legislature distributes state funding 
equitably to all districts.

The SEG is a progressive way to equitably 
distribute funding for schools.

In our state, funding for the schools goes 
through something called the State  
Equalization Guarantee (SEG). This was 
introduced in the 1974 Public School Finance 
Act and is used to guarantee equal funding to 
all districts within the state according to their 
unique student population. Basically, what the 
SEG does, is ensure that a student in a rural, 
small community such as Roy, NM is given 
funding equal to a student in Albuquerque.

Originally, the SEG was crafted as a multipli-
cation story. It was equal and adequate.

In the past, when the state was #ush 
with revenues, funds were calculated 
and doled out to the districts by way of a 
multiplication problem. The state would 
determine how much it costs per  
student (via the SEG), 
make all necessary 
adjustment for the 
various factors, and 
then multiply that 
number by how many 
students were in each district.  
This is how we fully fund schools.

In 1981, state co!ers were bursting with  
oil and gas money. Euphoric lawmakers  
expected a $200 million surplus. Not only 
could they bankroll their pork projects, they 
could give money back to taxpayers. Colin 
McMillan, the Republican chairman of the 
House Taxation and Revenue Committee, 
crafted a bill dubbed the Big Mac.

The Big Mac cut personal income taxes by 
25 percent in 1981 and 33 percent in 1982 
and shrank gross receipts taxes. Gov. Bruce 
King signed it.

That year, oil and gas revenues started to 
tail o!, federal funding slumped from 32 to 
15 percent of state general fund revenues, 
and a deep recession rolled across the  
country. (Does any of this sound familiar?)

In 1982, state revenues took a dive. 

It was a painful lesson that haunted law-
makers during subsequent "ush times; they 
cited it in 2001, when Gov. Gary Johnson 
wanted to cut taxes. In 2003, when Gov. Bill 
Richardson proposed a tax cut without cut-
ting spending, lawmakers developed amne-
sia. Then in 2008, The Great Recession hit.

What happens now is a division problem. 
The state says there is X amount of funds for 
public education, and then divides it by the 
number of students in the state to !gure out 
how much per student the state is willing to 
pay. Then, it funds school districts based on 
the number of students through the weighted 
student formula. When this calculation reveals 
a cost per student that is lower than the actual 
cost per student, our schools are underfunded.

Since 1982, we have been equally and inad-
equately funding schools.

Over the years, we have narrowed our 
state’s revenue sources becoming over-
reliant on oil and gas. Now, our funding for 
schools is unstable.

The question is really simple: Do we want 
fully funded schools, or not? If so, we 
need to return to making the funding 
formula a multiplication problem and 
do what is best for the families and 

students of New Mexico.

Our schools are 
required to provide 
many essential 

services for students. 
Without funding that 

is equal and adequate, we are short-
changing our students.
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EARLY CHILDHOOD 
EDUCATION

K-12 
EDUCATION

Universal Early Childhood Education 
access for all 3- and 4-year-olds

Research Says: Universal access to early childhood 
education is a smart investment, attracts business, 
and ensures a better chance for future success later in 
a student’s educational journey.

Bottom Line: New Mexico should fund universal early 
education for all three-and four-year-olds.

Creation of a Department of Early 
Education

Research Says: In order to fully serve our stu-
dents, all early childhood educational services 
should be brought under one department in 
order to be e#cient.

Bottom Line: New Mexico should establish a 
Department of Early Education to be on par with 
the Public Education Department and the Higher 
Education Department.

Implement Community School models 
for all early childhood programs 
and K-12 school settings

Research Says: Community schools provide 
much needed services to often underserved 
communities. Community schools are also an 
accepted turn-around model under Title I  
funding provisions.

Bottom Line: Community schools are a  
proven success in other areas of the country  
and should be replicated in New Mexico on a 
widespread scale.

1 2 3

Moving Forward — A New Day for Public Education in New Mexico
A Systemic Approach to attract and retain high quality educators in New Mexico through a Continuum of Professional Support.

Resources
Research Says:Today, a decade after the 

Great Recession, investment in public education 
in every state remains below what is required to 
provide our nation’s people with the education 
they need to thrive. In New Mexico, we are still 
$228 to $380 million under our 2008 funding level 
for public education. And, the funding in 2008 
was $600 million or more short of su#ciency, as 
a#rmed by the recent Yazzie/Martinez v. State of 
New Mexico ruling. 

According to Richard Ingersoll (University of 
Pennsylvania), one of the top reasons for teachers 
leaving the profession is that they don’t have the 
essential resources to do their jobs well—it has  
to do with the working environment. Studies  
suggest that teachers leave, or stay, because of 
the conditions in which they work. 

Schools and systems that work to build a posi-
tive and productive school culture attend to both 
the physical and intellectual needs of teachers 
and students. Basic needs including safety and 
adequate resources are systematically addressed; 
up-to-date and appropriate materials for teach-
ing and learning are provided; and learning envi-
ronments promote trust, respect, empowerment, 
and a focus on continuous learning for students 
and adults.

Bottom Line: New Mexico must create an 
adequate per-student amount that is revisited 
and revised every 5 to 10 years. That number, the 
foundation of the SEG, must be the Multiplicand 
and the students (times the weighted factor) 
must be the Multiplier. That promise of su#cient 
funding should be kept yearly.

A fail-safe (perhaps the state’s School Permanent 
Fund) should be enacted only if that promise is 
broken and in order to maintain su#cient funding.

It’s time to take the politics out of school funding. 
When public schools have more money, students 
do better.

7HIGH SCHOOL
Research Says: Educators Rising, a “grow 

your own” teacher initiative, is a proven way to 
make this happen and is already established in 
some New Mexico high schools.

Bottom Line: As New Mexico works to rebuild 
and modernize our CTE programs, start with  
Educators Rising in every high school.

Pre-Service
Research Says: Teacher preparation pro-

grams that are built on strong formal partnerships 
with K-12 schools and prioritize clinical practice 
in authentic settings produce graduates who feel 
better prepared to teach and are rated as stronger 
than other new teachers by employers and inde-
pendent researchers. Additionally, they have been 
successful in addressing critical shortages.

Bottom Line: Raise the bar for both teaching 
candidates and teacher education programs, in-
cluding embedded on-going clinical experiences, 
and loan forgiveness for graduates who commit 
to teaching in NM for a minimum of 3 years.

Teacher Residencies
Research Says: Research on the impact of 
the residency model suggests that, on aver-

age, residents are more racially diverse than new 
teachers; are much more likely to stay in teaching, 
especially in the high-need districts that sponsor 
them; and are typically more e!ective than other 
novice teachers.

Bottom Line: Establish strong paid teacher 
residencies as one pathway to licensure for post-
baccalaureate and second-career candidates.

1
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Mentoring
Research Says: Beginning teachers who receive 

mentoring focus on student learning much sooner; 
they become more e!ective as teachers because  
they are learning from guided practice rather than 
trial-and-error; and they leave teaching at much  
lower rates.

Bottom Line: Restore and increase the funding for 
the requirement of the NM Administrative Code.  
Allocate a minimum of $2000 per beginning teacher 
in order to maintain high quality mentor programs  
in every district. 

Current Statute: 22-10A-9 NMSA 1978 was $rst  
enacted in 2003, by House Bill 212 Section 40.%

Induction
Research Says: Strong induction and support  

for Level I teachers can increase their retention,  
accelerate their professional growth, and improve 
student learning. The most e!ective induction  
programs include coaching and feedback from  
experienced teachers and ongoing opportunities 
to observe expert teachers. Research suggests that 
district and school practices related to supporting 
teachers in"uence teachers’ decisions to enter, stay  
in, or leave the profession.

Bottom Line: Include additional funding to support 
extended mentoring/induction for Level 1 teachers  
in years 2-5. 

Professional Development
Research Says: Professional development that 

links theory and practice, creates discourse around 
problems of practice, is content-based and student- 
centered, and that engages teachers in analysis 
can support the serious teacher learning needed to 
engender powerful student achievement.

Bottom Line: There is signi$cant research that invest-
ment in teacher-directed professional development 
pays o! in increased student learning. Paid time must 
be embedded into the school year for all educators. 
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Competitive Salaries
Research Says: Combining both the  

improvement and accountability functions 
into a single teacher evaluation process raises 
di#cult challenges. When the evaluation is 
oriented towards the improvement of practice 
within schools, teachers are typically open to 
reveal their weaknesses, in the expectation that 
conveying such information will lead to more 
e!ective decisions on developmental needs and 
training. In high-performing countries, teach-
ers are compensated more generously than 
American teachers, typically earning pay similar 
to that of senior civil servants and professionals 
such as engineers and accountants. They are 
expected to be the best in the world and are 
compensated accordingly.

Bottom Line: Create a Teacher-Weighted Formula 
that supports a competitive, statewide Career Ladder 
compensation system.

Teacher Evaluation
Research Says: Use current practice, policy, and 

research to redesign New Mexico’s teacher evalua-
tion system so it provides useful feedback to teach-
ers to improve their practice and embed evaluations 
in a performance-based system of licensing and 
career advancement.

Bottom Line: Changing the teacher evaluation  
system can be a powerful tool for positive change.

Other Specific Bills for K-12
(some that had passed in previous years but vetoed)

• REPEAL the teacher evaluation rule and replace  
with an agreed-upon evaluation system for licensed 
teachers. 

• REVAMP instructional materials de$nitions in order 
to modernize the practice and allow educators to  
di!erentiate their tools according to the needs of their 
students (2017 HB 42, vetoed)

• EXTEND National Board Certi$cation stipend to 
school all school personnel eligible, speci$cally, but 
not exclusively counselors. (2017 SB 200, vetoed)

• MORATORIUM for new charter schools and  
equalize the funding between charters and public 
school districts. 

• REPLACE A-F school grading system.

• EDUCATIONAL RETIREMENT – see ERB Changes and 
What it Means For You

• THE STATE should implement Community School  
models for all early childhood programs and K-12  
school settings. Community schools provide much 
needed services to often underserved communities. 
Community schools are also an accepted turn-around 
model under ESSA. New Mexico’s community schools 
e!orts are young, but there are several fully function-
ing community schools throughout the state through 
the ABC Community School Partnership and the Elev8 
program. Continuing this trend could have great  
bene$ts for New Mexico. Expanding them to include  
3- and 4-year-olds would be a bold step towards  
improving public education in the state.

• GREATER INVESTMENT in career technical and 
trades education in K-12 school settings.  
(2018 HB179 as well as more investment, vetoed 2017)

• Interest in Career and Technical Education (CTE) is 
emerging in many top-performing countries as a 
strategy to boost the national economy and o!er  
a high standard of living and attractive careers to  
a broader constituency. 

• In many countries, CTE is well funded, academically 
challenging and aligned with real workforce needs.  
It is hands-on, attractive to students and parents,  
and can lead to university for students who may 
 seek professional and managerial positions later.

• CTE is a pathway to good jobs, by building technical 
skills that can be achieved much earlier than the 
the traditional academic experience.

• The United States’ primary focus on college readi-
ness often neglects career readiness. Preparing 
students for the workplace or continued education 
is increasingly urgent, as two-thirds of jobs created 
by 2022 will require some form of postsecondary 
education whether it is an industry recognized  
credential or a bachelor’s degree.

• By 2024, New Mexico will have almost 673,000 jobs 
available that require less than a bachelor’s degree 
but will require some form of training or certi$ca-
tion, but education is traditionally pushing students 
toward a postsecondary degree. 

Bottom Line: 
• Establish meaningful partnerships between local  

industry, postsecondary education and high  
school CTE programs to identify skills gaps and  
opportunities for improvement. 

• Identify career pathways for students aligned with 
local industry needs.

• Create policies that connect local industry with  
secondary and postsecondary partners.
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For years, ATF President Ellen Bernstein has been creating and promoting a  
continuum of support designed to attract and retain teachers to our state. Based 
on research from world-class systems across the globe, she crafted a set of policy 
recommendations entitled, “A Systemic Approach to Attract and Retain High Qual-
ity Educators in New Mexico Through a Continuum of Professional Support.” The 

ideas, previewed one year ago, in last January’s 
Teachers’ Voice, were presented this year to the 
Legislative Finance Committee, the Legislative 
Education Study Committee, the APS Board of 
Education, our ATF Federation Representative 
Council, and at our ATF Membership Meeting. 

The policy recommendations begin in high 
school, with revitalized career and technical 
education programs that include expanding 
Educators Rising, a program that cultivates 

highly skilled educators by guiding young people on a path to becoming accom-
plished teachers, beginning in high school. The continuum includes:

PRE-SERVICE – A rigorous college preparation program 
with more clinical practice time and loan forgiveness for service.

TEACHER RESIDENCY – A paid, alternative licensure route for 
post-baccalaureate students. 

MENTORING – Increased funding for beginning teacher  
mentoring, as per NM state law.

INDUCTION – Continued support in year 2-5, if needed.

RESOURCES – Funding needs to be su#cient and consistent.  
It’s time to take the politics out of school funding.

PROFESSIONAL DEVELOPMENT – Site-based, job-embedded and ongoing.

TEACHER EVALUATION – Fair and informative.

COMPETITIVE SALARIES – Creating an enriched, state-wide career ladder. 

During the Fall of 2018, we worked incredibly hard to get pro-public education can-
didates elected throughout the state. We $nally have a friend in the Governor’s seat, 
as well as a pro-public education Legislature. Now that the seeds of the continuum 
have been planted in the minds of state and local policymakers, with good will, we 
can begin to move our profession forward by creating a world-class, public educa-
tion system in New Mexico.

A WORLD-CLASS

SYSTEM
FOR NEW MEXICO

PUBLIC EDUCATION

For almost 20 years – starting with No Child  
D]^l�:]`af\�af�*((*�Yf\�[gflafmaf_� YdZ]al�eg\aÚ]\!� 
with the Every Student Succeeds Act of 2015 – a narrow 
focus on student achievement, typically measured by 
standardized test scores in core subjects, has driven 
American education policy. Yet, as the achievement - 
grouping debate illustrates, we expect our schools to  
do more than teach students how to succeed on tests.  
For our students to be successful in the job market, 

participate effectively in the democratic process,  
Yf\�Ûgmjak`�egj]�ZjgY\dq$�l`]q�f]]\�lg�\]n]dgh�
capacities that go beyond those that are measured 

on standardized tests. However,  
we lack a shared vocabulary for 
talking about these values in a 
way that will enable decision  

makers to promote the full range of 
valued outcomes of education.

Educational goods include all the knowledge, skills, 
attitudes, and dispositions that enable a person to 

Ûgmjak`�Yk�Yf�Y\mdl�Yf\�lg�[gfljaZml]�lg�l`]�Ûgmjak`af_�
of others in a democratic society.

– Good Education Policy Making: Data-Informed But Values-Driven 

:ja_`gmk]$�@&$�DY\\$�@&$�Dg]Z$�K&���Koa^l$�9&� *()0!�H`a�<]dlY�CYhhYf$�)((� ,!$�+.%+1
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Student Loan Bill of Rights
Research Says: Students shouldn’t have  
to take on risky loans with little or no  

$nancial literacy component in order to get a 
higher education. Borrowers should have full  
information before committing to often high-
interest and long-term loans.

Bottom Line: New Mexico should adopt a Student 
Loan Bill of Rights that outlines the rights and 
responsibilities of both lenders and borrowers 
in order to prevent defaults and unsustainable 
educational loan practices. LFC Dec 2017 Report 
explained that New Mexico students have the 
highest rate of default on student loans.

SERVICE RELATED PERSONNEL
PROFESSIONAL

One-Year Probation
Research Says: Educational employees 
should be treated as other state workers are 

by having a one-year probationary period, not  
three years.

Bottom Line: New Mexico should reduce proba-
tionary periods for classi$ed workers to one year.

Minimum $16/hour and tied to  
inflation for all educators working in 
early childhood settings and classified 

workers in K-12 (including transportation 
employees with private contractors) and 
higher educational settings
Research Says: Wages for early childhood edu-
cators have fallen behind, and workers are now 
earning less than they were 10 years ago. In order 
to attract highly quali$ed educators, we must raise 
wages. A full 40% of classi$ed K-12 and higher 
educational employees qualify for state/govern-
ment assistance, despite working a full time. 

Research shows there is a shortage of educational 
employees across the country and state, which 
includes educational assistants and other classi-
$ed personnel. In New Mexico, our vacancies are 
increasing, especially for educators who work with 
high needs student populations. 

Bottom Line: New Mexico should provide a living 
wage of $16/hour (minimum) and a $5-$6/hr.  
longevity wage increase for all educational employees 
(including transportation employees with private con-
tractors) and provide for COLAs. New Mexico should 
also invest in its educational workforce, and provide for 
higher wages in publicly run early education centers. 

• These additional increases (both living wage increases 
and longevity raises) combat the salary compaction 
that occurred during the Martinez administration, and 
also increase contributions into the ERB.

• Research shows there is a shortage of educational 
employees across the country and state, and current 
NM PED policies are exacerbating New Mexico-based 
vacancies.

Scholarship Fund for educators in early 
childhood settings and classified  
educational employees in K-12 and higher 

education settings
Research Says: Education is expensive, and as lower 
wage workers, early education through higher edu-
cation classi$ed sta! often cannot a!ord additional 
schooling without taking out risky loans and getting 
into deep debt. 

Bottom Line: New Mexico should provide scholarships 
for higher education for early educators and all educa-
tion classi$ed sta!, with possible rebates for working in 
high needs/rural educational settings.

Develop career pathways for certification 
and advancement of early childhood  
workers and K-12 and higher education 

classified employees
Research Says: When given the opportunity, many 
early educators and K-12 and higher education  
classi$ed employees in would pursue a lifetime career 
in the education profession. Research demonstrates 
that when educational assistants become teachers, 
they stay in the education $eld for the remainder of 
their career. We should support professional devel-
opment and opportunities for advancement in the 
educational system.

Bottom Line: New Mexico should “grow its own” by 
creating programs to encourage educational workers 
to pursue greater degrees of certi$cation.

PTSD related to Workers' Comp
Research Says: Many educational employees 
experience trauma and are often injured while  

performing their work.

Bottom Line: New Mexico should include PTSD as a 
condition covered under Workman’s Compensation. 

Air-conditioning for all school busses
Research Says: During summer months (and 
depending on geographic location) internal 

school bus temperatures reach levels that are unsafe 
for students and the educational employees required 
to operate them.

Bottom Line: New Mexico should provide funding  
for air-conditioning equipped busses as new models 
are purchased.

Lottery Scholarship Sustainability
Research Says: The New Mexico Lottery  
Scholarship is not sustainable at current levels.

Bottom Line: The Lottery Scholarship should move 
to a needs-based system that prioritizes students who 
would not be able to attend an institution of higher 
education based on rising educational costs.

Higher Ed Personnel Act
Research Says: Educators in higher education  
settings do not have the protections – such as  

due process rights – a!orded to K-12 educational  
employees.

Bottom Line: Higher education workers should have 
the same protections as other education workers,  
and New Mexico should adopt protections in order to 
ensure that due process is provided and respected.

HIGHER EDUCATION
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Adjunct Parity
Research Says: Adjunct faculty often have heavy 
workloads without the protections enjoyed by 
tenured faculty. Class loads for adjunct faculty 

are overly burdensome and pay for these positions 
has decreased, even as the percentages of adjunct 
instruction have risen across universities and colleges.

Bottom Line: Adjunct professorial sta! should be 
compensated at a higher level, and New Mexico 
should adopt policies that encourage more opportu-
nities for full-tenured faculty positions.

Pay minimums for Faculty
Research Says: Pay for university and college 
faculty has not kept up with in"ation. As budgets 

for higher education in New Mexico have decreased, 
faculty have also been forced to receive fewer and 
lesser raises in compensation.

Bottom Line: New Mexico must raise wages for 
faculty in order to attract and retain the best teaching 
sta! possible for our higher education institutions.
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As the educators who will ultimately be 
the recipients of, and responsible for, the 
remedies that are created, we must keep 
our legislators informed about how these 
proposals will impact our practice at the 
classroom level. We will, for the most part, 
agree with the remedies, but we may not 
agree with them all. Stay informed.

Don’t let the austerity hawks convince 
our lawmakers that the recent budget 

surplus means we don’t have to diversify 
our revenue sources. Closing loopholes, 
making corporations accountable for 
paying their fair share, and tax increases 
(there I said it) are necessary for sustaining 
a su#ciently funded education. The judge 
said, and we believe, that every generation 
of students deserves a su#ciently funded 
education—not just the generation who 
are lucky enough to go to school when oil 
and gas revenues are up.

Attracting and retaining educators 
in every job, in every school, in every 

district must be the focus of every policy 
change from pre-k through higher ed. 
Money helps. We all deserve a salary that 
supports us, and our families. However, 
working conditions are just as important. 
School resources, kind and competent 
school leaders, a fair, transparent and use-
ful evaluation system, supportive policies, 
and professional e#cacy matter as much as 
a decent salary. We can’t attract and retain 
school personnel without all of the above.

We can anticipate that by the end of the 
2019 Legislative Session on March 16th, we 
will have MORE FUNDING to educate our 
students, a better evaluation system that 
is NOT tied to standardized testing and has 
nothing to do with our hard-earned sick 
leave and NO MORE school grades. That’s 
just a start. 

Over the next two months, I need your help 
in inspiring your colleagues to: 

DREAM WITH US…
JOIN WITH US… 

…AND ACT WITH US!

Dream with us about what we can accom-
plish over the next 4 to 8 years: renewed 
support for public schools; restored respect 
for our profession; ample school budgets; 
and sensible educator and student-
centered policies.

Join with us to make our union voice 
stronger. The work required to change the 
last eight years will be huge. Solidarity and 
union identity matters.

Act with us and get involved in citizen lob-
bying. Stay informed and connected with 
your union and your legislators.

As we head into this new year of opportu-
nity, let’s take a moment to appreciate the 
tenacious work that has led us here. Then, 
let’s roll up our sleeves and continue to 
do what we are called to do as passionate 
believers in exceptional public-school edu-
cation for all families. Let’s pay attention, 
support and champion the work of those 
who work for us. 

In solidarity,

PRESIDENT’S MESSAGE

Programs. Newcomer programs are 
designed for recent immigrants at the 
secondary school level who have little 
or no English pro$ciency, and limited 
or no formal education in their native 
countries. These programs have been 
developed to meet newcomers' needs 
before they enter into general educa-
tion classrooms. The goals of newcom-
er programs are mainly to help kids  
develop linguistic survival skills and 
start adapting to the new culture.

Leading on social justice issues also 
means supporting Ethnic Studies  
programs that encompass classroom 
practices that embed, but are not 
limited to, the following:

• Situating students’ family, commu-
nity, knowledge and culture at the 
center of learning.

• Utilizing culturally relevant texts, 
focusing on the resiliency of margin-
alized communities (as opposed to 
victimization), and openly discussing 
issues of power and privilege as they 
relate to classroom texts, historical 
events, current events, statistics, etc.

• Including historically relevant ways 
of learning to meaningfully engage 
students (i.e. storytelling, call and 
response, cultural arts, etc.) and  
incorporating historical and modern 
role models of otherwise marginal-
ized people and issues in the Ameri-
can experience. Reframing dominant 
narratives about race, culture, lan-
guage, sexuality, gender, etc. in order 
to center marginalized experiences. 
(e.g., stories of marginalized groups 
would not be seen as an “addition” to 
a story, but rather, the marginalized 
story is at the center of learning.)

• Developing students’ critical con-
sciousness. (The $rst step in this 
process is revisiting and reclaim-
ing identity and also encompasses 
questioning 
objectivity, 
emphasizing 
principles of 
self-determi-
nation, social 
justice, hope, 
equity, heal-
ing and love.)

• Creating  
caring  
academic 
environments in which educators and 
students develop mutual respect, 
mutual trust and realize the humanity 
in one another.

• Engaging in community responsive-
ness (i.e. youth participatory action 
research that allows students to 
become critical action researchers, 
develop empathy and understanding 
for themselves and others and focus 
on improving social conditions for 
themselves and their communities.)

Ethnic studies programs are not top 
down mandates but are teacher- and 
community-led programs that are 
woven into core content areas, with 
intersectional justice and equity as 
guiding principles. Recent research 
from UNM about the initial roll-out of 
Ethnic Studies elective courses in some 
APS high schools determined that 
District Administration, school-site 
administrative support and counselor 
recommendations were critical to the 
success of Ethnic Studies classes and 
ongoing professional development. 
The legislature should support teach-
ers and students in the development 
of these programs, not dictate them.

Finally, schools should be safe and 
welcoming places, not only with 
enriching curriculum and without fear 
of deportation, but also free of guns.%In 
the wake of the mass murder at Sandy 
Hook Elementary School in Newtown, 
Conn., there have been at least 239 
school shootings, with 438 people 
shot and 138 murdered. Students  
have revived calls for gun control, and 
hundreds pleaded with New Mexican 
state lawmakers, law enforcement 
o#cials and local school representa-
tives%in April 2018 to take steps to 
improve school safety. 

Principals, administrators,%teachers, 
paraprofessionals and other school 
sta! have shown over and over again 
their instinct to shield and protect 
students in these tragic situations, and 
their acts of heroism should be lifted 
up while at the same time doubling 

down on the 
work needed 
to ensure 
safe working 
environments 
free from gun 
violence. AFT 
has consistently 
opposed arm-
ing teachers 
as a solution 
to the crisis, 

and supports reforms intended to 
make sure everyone from school-age 
children to adults has access to mental 
healthcare and that guns are regu-
lated as the violent weapons they are 
designed to be.

SOCIAL 
JUSTICE

has a long history of 
identifying and pressing 
for solutions to social 

injustices. The legislature should 
recognize these as priorities and 
move quickly on protecting vulner-
able populations.

This includes taking bold action on 
immigration issues. To date, the Trump 
Administration and Immigration and 
Customs Enforcement have separated 
nearly 3,000 infants and children of 
color from parents and families seek-
ing to immigrate to the United States 
as refugees from countries in which 
they were not safe, and placed these 
children in internment camps, including 
inside cages of chain link fences— 
creating deep traumas that will impact 
negatively the socio-emotional and 
cognitive development of these chil-
dren and that may stay with them for 
the rest of their lives, according to  
the American Academy of Pediatrics, 
the National Association of Pediatric 
Nurse Practitioners and the American 
Medical Association.

As a consequence of this political  
environment, K-12 educators and 
higher education faculty have been 
confronted in our schools, colleges and 
universities with increasing incidents 
of hate speech, bullying and violence 
based on racism and bigotry.

The Trump Administration has embold-
ened the Immigration and Customs  
Enforcement (ICE) agency to increase 
raids on immigrant communities, in-
cluding a nationwide predawn raid  
on 7-Eleven stores on January 10, 2018 
and on May 13, 2017. An ICE agent  
attempted to enter a New York City 
public school. ICE arrests of undocu-
mented immigrants are up by approxi-
mately 40 percent since Trump took 
o#ce; and the Trump Administration 
ended the Temporary Protected Status 
of more than 200,000 immigrants from 
El Salvador and nearly 60,000 Haitian 
immigrants who had spent almost a 
decade in the United States.

Accordingly, the legislature should act 
to protect recent immigrants, including 
looking at ways to provide schools with 
sanctuary status and disentangle law 
enforcement from coordination with 
Immigration and Customs Enforcement. 
Schools can also create a welcoming 
environment by adopting Newcomer 

ATF
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In general, punitive  
teacher evaluation  
systems that penalize  
teachers for working  
in high-need schools  
contribute to the  
problem in this  
category of schools…

There was much  
evidence that teachers  
were unhappy with  
NMTEACH and had  
little faith in its validity.  
Teacher distrust of  
the evaluation system  
could lead to lower  
retention rates. 

– Judge Sarah Singleton 
Decision & Order, July 2018 

”

“
Teacher Evaluation
We are very fortunate that the current 
teacher evaluation system never became 
law—it’s a rule and rules can be change. 
As we move forward, and perhaps  
create a new law, we should:

• Learn from well-respected and valid 
teacher evaluation systems.

• Use current practice, policy, and  
research to redesign New Mexico’s 
teacher evaluation system so it provides 
useful feedback to teachers to improve 
their practice and embed evaluations  
in a performance-based system of 
licensing and career advancement.

• Redesign our current system with  
the intent of providing meaningful 
feedback to educators in order to  
continuously improve their practice.

A bill that moves New Mexico’s evalua-
tion system toward supporting profes-
sional conversations between educator 
and evaluator should be based on the 
common language of a professional 
practice rubric. 

Retaining the familiar work of Charlotte 
Danielson’s Framework for Teaching 
for observations would be useful and 
provide a smooth transition. However, 
the $fth column inserted into Danielson’s 
rubric by the PED must be removed and 
all wording restored based on the Frame-
work for Teaching Evaluation Instrument, 
Danielson, 2013.

Based on current best practices, policy, 
and research in the $eld, the system 
should include multiple measures.  
Multiple measures in evaluation  
systems are an essential strategy for  
capturing the rich and complex activ-
ity of teaching and leading. Moreover, 
multiple measures increase con$dence 

in evaluation systems, and provide 
data and perspectives that can identify 
unique sources of information about  
an educator’s capacity and speci$c areas 
for professional growth.

It is my hope that this new system will 
move beyond the former "pass-fail" 
structure, and return to a system in 
which principals will no longer be  
required to conduct a summative  
evaluation on each teacher every year–
subsequently reducing their workload 
and allowing them to focus on quality 
over quantity.

Level II and III teachers will have a sum-
mative evaluation every 3 years. The 
intervening 2 years they will be on a 
formative two-year, self-directed plan.

School Grades
A school grades work group, which  
was established through a legislative 
memorial, suggested the state use a 
dashboard for people to access basic 
and detailed information about a school 
including academic achievement. The 
dashboard aims to create a more holistic 
picture of the school and would replace 
the letter grades.

The work group suggested that New 
Mexico’s system should shift from a  
focus on identifying and labeling failure 
to a focus on providing support. 

The dashboard would include a link  
to academic achievement data and  
the school’s “story,” where school sta! 
outlines the successes and challenges  
a school faces and would identify the 
level of support a school gets under the 
Every Student Succeeds Act. Under the 

POLICIES

federal ESSA plan, states must identify 
comprehensive and targeted support 
and improvement schools and more 
rigorous intervention schools.

The work group also suggested the 
state’s school accountability and  
support system be based on a shorter 
English and math assessment that is 
administered throughout the year rather 
than one long standardized test at the 
end of each year. 

Other suggestions to include  
on the dashboard:

• Chronic absenteeism data

• Percentage of students on track to 
graduate from high school

• Percentage of students who participate 
in at least one college, career and civic 
experience

• Data from school climate survey that 
gauges things such as engagement, 
safety and environment

• Demographic information of students 
and sta!

The goal is to create a comprehensive 
view of the context in which learn-
ing takes place. It asks us to consider 
whether or not each student in every 
school and district in our state has  
equitable and adequate learning oppor-
tunities. The groups worked to create a 
balance between oversight and support 
with an emphasis on mutual responsibili-
ty between school districts and the state.

There will be a bill introduced this  
session based on the recommendations 
of the work group. 

There is a great amount of political will to improve teachers’ 
salaries this year. The chart to the right illustrates some of 
the thinking, and it’s all good news.

There are however, some serious considerations that must  
be included as we move forward to improve teacher salaries  
in our state:

DISTRICT MUST HAVE THE FUNDING necessary to 
advance salaries for all licensed educators who are not 
included in the teacher 3-Tiered system. Counselors, 

Social Workers, Nurses, Interpreters, and Language  
Pathologists, Occupational Therapists, Physical Therapists, 
Audiologists, Diagnosticians and School Psychologists and 
others are foundational to each school program and the 
students they serve.

EDUCATIONAL ASSISTANTS, cafeteria workers, 
maintenance and janitorial sta!, bus drivers and all 
classi"ed workers are essential personnel and are the 

lowest paid employees in all districts. Serious increases for 
these workers are imperative.

ATTRACTING GREAT EDUCATORS to become great 
principals matters. Principals' salaries must be 
increased too.

NEW 3-TIER MINIMUMS that go stale from neglect 
after a few years are not a permanent "x. We must 
regularly review and raise the minimums and work  

to $esh out the 3 tiers into a comprehensive statewide 
career ladder.

ORGANIZATION
Governor 
michelle 

lujan Grisham
AFT NM/ATF Education Partners

Center for 
Law and 

Poverty*

Coalition of  
Educational  
Leaders**

School 
Boards  

Association

Level 1 Pay 
(proposed)

$41,000 $40,000 
(minimum)

$40,000 – $50,000  
(phased in over 3 years)

$45,000 $45,000 $50,000

Level 2 Pay 
(proposed)

$50,000 $50,000  
(minimum)

$50,000 – $60,000  
(phased in over 3 years)

$55,000 $55,000 $60,000

Level 3 Pay 
(proposed)

$60,000 $60,000  
(minimum)

$60,000 – $70,000  
(phased in over 3 years)

$65,000 $65,000 $70,000

OTHER INFO 
REGARDING 

RAISES

• Minimum of a 6% salary 
increase for all educators  
next year.

$7.5 million for PD & mentoring.

• $5 million for teacher  
supply program.

• expand K-3+ to 4th and 5th.

• 3 additional days of school.

• $12.00 an hour for all  
Classi"ed personnel.

• New minimums 
must include Support 
& Related Services.

• Classi"ed employees 
receive minimum of 
$16/hr.

• Minimum of a 10% salary 
increase for all educators  
next year.

• $80K, $90K and $100K 
Salaries for Principals, raise 
over 3 years.

• Classi"ed employees receive 
minimum of $16/hr.

• Cost of living increase for 
all educators in 2020 and 
subsequent years.

• Minimums 
include 10  
additional  
PD days.

• Proportional 
raises for Support 
& Related.

• 10 additional 
contract days 
for teachers – or 
equivalent num-
ber of hours.

• “Incentive pay” 
for teaching 
endorsements 
and “hard to "ll” 
areas.

• Principal 
salaries to 
increase to 
$80K, $90K 
and $100K.

 * Yazzie/Martinez Lawsuit 
** Superintendents and Administrators

Salaries: Proposals and Possibilities

1

2

3
4
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Stay in touch 
 with your Fed rep

During the 60-day Legislative Session, it 
will be essential to keep in touch with your 
Fed Rep. Not only will they help to keep you 
informed, they will also be able to help direct 
you to a role of activism through your union!

YO
U A

RE
 TH

E E
DU

CA
TIO

N 
EX

PE
RT

Electeds often ask ATF members for  
our stories because they need concrete examples 
of how policy is a!ecting the classroom! You are 
the professional in this $eld and your advice is 
highly valued–own it!!

Get to know the legislative sta!.  
They can play a key role in gaining access to 
legislators and information about bills.

Use social media!  
A lot of our electeds have Twitter and/or Facebook 
accounts. Tag them and let them know what you 
think about the issues!

Electeds are not experts at everything.  
In fact, YOU are the expert in education because 
of your experience in the classroom.

CONTACT YOUR LEGISLATORS
We know that contacting legislators can seem 
intimidating, but here's a couple of things you 
should know that help demystify the process of 
communicating with your electeds:

You Are The Education Expert!
Stay Informed • Be Active • Get Updates 

Introduce yourself, identify your connec-
tion to public education and that you are 
writing as both a constituent and member 
of your union.

Identify the piece of legislation about 
which you are writing and make a direct 
ask: support or do not support this piece 
of legislation.

Provide context. Why do you believe 
this is an important piece of legislation? 
Cite research or give a real-life/classroom 
example to drive your point home!

Thank your legislator for their time and 
request feedback; what is their position 
on the issue?

WRITE A LETTER
Try out some of these helpful letter writing 
tips and techniques:
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Senator or Representative Name
State Capitol Building
Santa Fe, NM 87501

Dear Senator or Representative,

I am a registered voter in your district and I am a member of the 
Albuquerque Teachers Federation. I (e.g. teach 4th grade; teach math; 
provide counseling/ therapy, etc.) at __________ School. 

I ask that you support (or oppose) and vote for (or against) House  
Bill #___ /Senate Bill #___ (or cite the bill’s title).

As a professional who works daily with children, this legislation is 
important because ____________. 

I would appreciate your consideration of my request as you debate and act 
on this bill. Please let me know your views on this important legislation. 

Thank you for your time and help.

Sincerely,

SAMPLE LETTER

Visit our website: 

www.atfunion.org 
Scroll down to the

"latest reads" section
Click on article:

Sign Up for ATF Action Alerts! 

Click on the link to sign up

Get TEXT MESSAGE  
AND Email UPDATES
Legislative sessions move at lightning 
speed! Sign up for the ATF Action  
text messages and emails so you can 
participate in actions that require  
swift attention!

To make sure you get timely updates 
from us during this legislative session, 
be sure to subscribe to our listserve 
using your personal email address and 
your cell phone number to receive ATF 
Action text messages.

We cannot send political messages to 
your APS email address.  So be sure 
to use a non-APS email address when 
signing up.

Here's how:

ATF Website Homepage: www.atfunion.org

Sign Up for ATF Action Alerts! 

As the World Evolves, So Do We: New Ways to Stay Informed!

Get Updates From Your Union
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click on "Find MY legislator” 

search by "YoUr address"  
OR BY "name OR district"

visit www.nmlegis.gov

click on "Legislators"  

on the main menu 

Find your legislators 
It is imperative that we communi-
cate with our lawmakers to ensure 
that the needs of our educators are 
being heard.

Find out who represents you by  
following the steps below:

general contact  
information

house + senate 
mailing address

Rep./Senator Name 
State Capitol Building 
Santa Fe, NM 87501

capitol switchboard
(505) 986-4300 

Ask for your Rep's  
and/or Senator’s extension

Contact Your Legislators

District 7

Kelly K. Fajardo 
kelly.fajardo@nmlegis.gov

District 8

Alonzo Baldonado 
alonzo.baldonado@nmlegis.gov

District 10

G. Andrés Romero 
andres.romero@nmlegis.gov

District 11

Javier Martínez 
javier.martinez@nmlegis.gov

District 12

Patricio Ruiloba 
patricio.ruiloba@nmlegis.gov

District 13

Patricia A. Roybal-Caballero 
pat.roybalcaballero@nmlegis.gov

District 14

Miguel P. García 
miguel.garcia@nmlegis.gov

District 15

Dayan M. Hochman  
dayan.hochman-vigil@nmlegis.gov

District 16

Antonio Maestas 
antonio.maestas@nmlegis.gov

District 17

Deborah A. Armstrong 
deborah.armstrong@nmlegis.gov

District 18

Gail Chasey 
gail@gailchasey.com

District 19

Sheryl William Stapleton 
sheryl.stapleton@nmlegis.gov

District 20

Abbas A. Akhil  
abbas.akhil@nmlegis.gov

District 21

Debra M. Sariñana 
debbie.sarinana@nmlegis.gov

District 22

Gregg W. Schmedes 
gregg.schmedes@nmlegis.gov

District 23

Daymon Ely 
daymon.ely@nmlegis.gov

District 24

Elizabeth “Liz” Thomson 
liz.thomson@nmlegis.gov

District 25

Christine Trujillo 
christine.trujillo@nmlegis.gov

District 26

Georgene Louis 
georgene.louis@nmlegis.gov

District 27

William B. Pratt 
william.pratt@nmlegis.gov

District 28

Melanie Ann Stansbury 
melanie.stansbury@nmlegis.gov

District 29

Joy I. Garratt 
joy.garratt@nmlegis.gov

District 30

Natalie R. Figueroa 
Natalie.Figureoa@nmlegis.com

District 31

William “Bill” R. Rehm 
bill.rehm@nmlegis.gov

District 44

Jane E. Powdrell-Culbert 
jpandp@comcast.net

District 50

Matthew McQueen 
matthew.mcqueen@nmlegis.gov

District 60

Tim D. Lewis 
lewisfornm@gmail.com

District 68

Karen C. Bash 
karen.bash@nmlegis.gov

Representatives
District 9

John M. Sapien 
john.sapien@nmlegis.gov

District 10

Candace Gould 
candace.gould@nmlegis.gov

District 11

Linda M López 
linda.lopez@nmlegis.gov

District 12

Gerald Ortiz y Pino 
jortizyp@msn.com

District 13

Bill B. O’Neill 
oneillsd13@billoneillfornm.com

District 14

Michael Padilla 
michael.padilla@nmlegis.gov

District 15

Daniel A. Ivey-Soto 
daniel.ivey-soto@nmlegis.gov

District 16

Cisco McSorley 
cisco.mcsorley@nmlegis.gov

District 17

Mimi Stewart 
mimi.stewart@nmlegis.gov

District 18

Bill Tallman 
bill.tallman@nmlegis.gov

District 19

James P. White 
james.white@nmlegis.gov

District 20

William H. Payne 
william.payne@nmlegis.gov

District 21

Mark Moores 
mark.moores@nmlegis.gov

District 23

Sander Rue 
sander.rue@nmlegis.gov

District 26

Jacob R. Candelaria 
jacob.candelaria@nmlegis.gov

District 29

Gregory A. Baca 
greg.baca@nmlegis.gov

Senators
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WHEN?
JANUARY 8, 2019 

Ballots were mailed out 

TUESDAY, FEBRUARY 5, 2019  @ 7PM
The County Clerk must have your ballot in-hand.

WHAT?

A “YES” VOTE WILL ALLOW  
OUR SCHOOLS TO: 

• Renovate dated buildings, including roo$ng, air 
conditioning, heating, and electrical systems.

• Upgrade school security & classroom technology.

• Purchase educational equipment related to  
physical education, libraries, vocational education, 
music, $ne arts & science labs.

WHY?

APS HASN’T ASKED FOR A TAX  
INCREASE IN OVER 12 YEARS! 

As educators, we know $rst-hand that our schools are  
in desperate need of repair and revitalization!

Too often, our students sit in the bitter cold or in the 
heat when our heaters or A/C aren’t functioning  
properly. Too often, our students are left without  
proper resources in our classes. It’s time we improve  
our working and learning conditions!

WHAT ABOUT TAXES? 

VOTING “YES” WILL SLIGHTLY RAISE 
TAXES BY ABOUT 4.7% OF YOUR  

TOTAL PROPERTY TAX BILL. 
For example: on a house that costs $220,000, the tax 
increase amounts to approximately 41 cents a day,  

or about $12.22 a month.

WHAT'S NEXT? 

1. VOTE! 
Ballots were mailed out on  
January 8! If you do not 

receive your ballot soon 
contact the County Clerk at 

(505) 468-1291 

2. MAIL YOUR BALLOT ON TIME!
Remember…the County Clerk must have your ballot  
in-hand no later than 7:00 pm on Tuesday, February 5!

AROUND THE NATION
In her latest New York Times col-
umn, Weingarten calls 2018 the 
year when the unlikely became 
possible in American educa-
tion. Looking at the year ahead, 
she urges readers to draw 
inspiration from the young 
people standing up against gun 
violence, the educators who ran 
for o#ce, and the teachers who 
rose up in defense of their pro-
fession and their students. They 
proved that, by coming togeth-
er, we can achieve what would 
be impossible for individuals on 
their own.

AFT Sues The Trump 
Administration 

The AFT has joined four col-
leges in a lawsuit to stop the 
Trump administration from 
implementing new rules that 
will hurt international grad 
students and teachers. The 
new rules create a cruel game 
of “gotcha” where those on F-1 
or J-1 visas could be deported 
and face multiyear bans from 
returning to the United States 
for minor violations of their 
complicated visa rules.

Congratulate Mary 
Cathryn Ricker! 

Minnesota Gov.-elect Tim 
Walz nominated our own AFT 
Executive Vice President Mary 
Cathryn Ricker to be Minnesota 
education commissioner, and 
we could not be prouder. AFT 
President Randi Weingarten 
says: “Whether ensuring the 
community had a place in 
contract bargaining in St. Paul, 
or $ghting for diversity in our 
teaching force and equity for 
all our students, or leading the 

Lawmakers Are  
Playing Politics 

A new Economic Policy Insti-
tute report on wage stagnation 
$nds that political decisions 
by elected o#cials are largely 
responsible for stagnating 
wages and a collapse in pay for 
the bottom 90 percent of the 
labor market since 1979. The 
report points to speci$c policy 
decisions—including e!orts 
to weaken unions, the decay 
of the minimum wage, and 
monetary policy that prioritizes 
low in"ation over full employ-
ment—for shifting the balance 
of power away from workers 
and toward their employers. 

Evidence Mounts 
Against PSLF

On the heels of this week’s 
news that the AFT and the 
Student Borrower Protection 
Center have launched a joint 
investigation into rampant 
mismanagement and abuses in 
the federal Public Service Loan 
Forgiveness program, the De-
partment of Education released 
more troubling news. Its newly 
updated data reveals that only 
206 borrowers have had their 
loans discharged under the pro-
gram, while more than 32,000 
borrowers had their applica-
tions denied.

Pickets, Protests  
and Progress

“For American public educa-
tion,” AFT President Randi Wein-
garten writes, “2018 was a turn-
ing point. At the year’s outset, 
#RedForEd was a hashtag; at 
the year’s end, it’s a movement.” 

AFT Innovation Fund’s work 
to strengthen schools, Mary 
Cathryn’s North Star has always 
been $nding ways to help 
children. She understands that 
starts with deeply respecting 
and working with educators, 
because together we can do 
what is impossible for people to 
achieve alone. Her hallmark is 
$nding common ground for the 
common good.”

AFT Announces loan 
program for public 
sector employees
American Federation of Teachers 
President Randi Weingarten 
announced an interest-free loan 
program from the union for its 
federal public sector members 
who are impacted by the gov-
ernment shutdown.

The AFT represents federal gov-
ernment employees, including 
corrections o#cers, $re$ghters, 
engineers and budget analysts 
who work in the Bureau of Indi-
an A!airs and other tribal agen-
cies, many of whom continued 
to work, despite not being paid 
during the shutdown.

In announcing the interest-
free loan program, Weingarten 
said, “The Trump shutdown has 
plunged thousands of Ameri-
cans into economic uncertainty 
and put critical services at 
risk—from corrections work-
ers to food safety inspectors 
to those living on tribal lands. 
Government workers are 
missing rent and mortgage 
payments, defaulting on their 
student loan debt, and having 
to choose between food and 
medicine. As their union, we try 
to help whenever and wherever 
we can. This is the true meaning 
of unionism and solidarity.

Now is the time for change — for a truly visionary 
and transformative approach to education.
– The Center on Law and Poverty ”

“

TEACHING CONDITIONS 
ARE LEARNING CONDITIONS.

MAIL-IN BALLOT ELECTION! 
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Congratulations to the 2018  
National Board Certified Teachers! 

The Albuquerque Teachers Federation is proud to announce that there are  
22 new National Board Certi!ed ATF members in APS! 

Established in 1987, the National Board for Professional Teaching Standards is an 
independent, nonpro$t organization working to advance accomplished teaching  
for all students.

The founding mission of the National Board is to advance the quality of teaching 
and learning by: 

• Maintaining high and rigorous standards for what accomplished teachers 
should know and be able to do; 

• Providing a national voluntary system certifying teachers who meet these 
standards; 

• Advocating related education reforms to integrate National Board 
Certi$cation in American education and to capitalize on the expertise of 
National Board Certi$ed Teachers. 

AFT president Al Shanker was the $rst person to call for the creation of a national 
standards board for teaching in a 1985 National Press Club speech.

The National Board was established as the profession’s vehicle for de$ning and  
recognizing accomplished teaching. National Board Standards are created by  
teachers, for teachers, as is National Board Certi$cation.

Please join us in congratulating our ATF colleagues:

Alicia Apodaca
Adobe Acres • Generalist/Middle Childhood

Diane Apodaca
Pajarito • Exceptional Needs Specialist/Early  
Childhood through Young Adulthood

Julie Armijo-Meade
Hodgin • Literacy: Reading-Language Arts/Early 
and Middle Childhood

Sean Armstrong
Highland • Social Studies-History/Adolescence  
and Young Adulthood

Elizabeth Davis
Whittier • Generalist/Early Childhood

Kelly Dutro 
Manzano • English Language Arts/Adolescence  
and Young Adulthood

Michelle Freeman
Wilson • Science/Early Adolescence

Suzanna Glenn
North Star • Generalist/Middle Childhood

Cynthia Ives
Mt. View • Generalist/Middle Childhood

Holly Kyseth
Inez • Library Media/Early Childhood through 
Young Adulthood

Sha Marie Martinez
Marie Hughes • Generalist/Early Childhood

ANNOUNCEMENTS

Rachel McLeod
Spec Ed • Exceptional Needs Specialist/Early  
Childhood through Young Adulthood

Cecilia Pike
Manzano • Generalist/Middle Childhood

Kaycie Robinson
Atrisco Heritage • Exceptional Needs Specialist/
Early Childhood through Young Adulthood

Michael Sanchez
La Cueva • English Language Arts/Adolescence  
and Young Adulthood

Stephen Schaeffer
Sandia • Exceptional Needs Specialist/Early  
Childhood through Young Adulthood

Bion Shelden
Cleveland• Mathematics/Early Adolescence

Casey Soto
La Cueva • English Language Arts/Adolescence  
and Young Adulthood

Angela Stoltenberg
Sandia Base • Generalist/Middle Childhood

Angela Stoltenberg
Sandia Base • Physical Education/Early and  
Middle Childhood

Mandy Truesdale
Sierra Vista • Generalist/Middle Childhood

Eric Walstrom
Monte Vista • Generalist/Middle Childhood

Interested in Getting a Masters?
The College of Education at UNM o!ers a Master of Arts degree (for licensed  
teachers) with a focus on Re"ective Practice [MARP], which is an alternative cohort  
to a traditional MA degree. The cohort is taught by faculty who collaborate to  
promote an integrated program for a dynamic learning experience.

Re"ective practice is the focus of this cohort. Teachers in this pathway narrate,  
document, analyze, and re"ect on teaching and its connection to student learning. 
The PK-12 classroom serves as the laboratory for learning about teaching. 

The MARP pathway is a 5 semester, including 1 summer, schedule. Classes begin  
in the fall semester of each year and, generally, classes meet every Thursday in the 
late afternoon (after school hours) and summer. 

For more information, please visit https://coe.unm.edu/departments-programs/
teelp/, or contact either Dr. Cheryl Torrez at catorrez@unm.edu or Dr. Marjori Krebs  
at mkrebs@unm.edu

For best consideration, applications are due February 1. Applications submitted  
after the deadline are considered.

For almost a decade, the Colorín Colorado website 
has o!ered information and resources on what 
works for ELLs.

www.coloríncolorado.org – a partnership project 
of the AFT and Reading Rockets for educators and 
families of PreK-12 educators – o!ers the most 
comprehensive resources online to help educators 
teach ELLs and reach their families.

COLORÍNCOLORADO.ORG

Search more than 420,000 FREE lesson plans 
and activities including curated collections  

and resources for mental health.

sharemylesson.com

344-3571
ATF Dial-A-Teacher is a free homework 
service available to students statewide. 

Just call Monday through Thursday,  
from 5:30-8:30 p.m. and receive  

homework help from a licensed teacher. 
Callers can get help in English or Spanish.  

Call 344-3571 in Albuquerque. 

Dial-A-Teacher

Monday - Thursday 
5:30 – 8:30 PM
Help available in English and Spanish
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IN 2014, over 51 students, parents and guardians 
from across NM $led a lawsuit against the State of 
New Mexico, calling for a su#cient education for 
students across the state, in particular, for students 
who are labeled “at-risk.” This lawsuit was named 
Martinez v. The State of New Mexico. Later, in the 
summer of 2015, 30 more students, parents and 
guardians plus 6 New Mexico school districts $led 
a similar lawsuit, Yazzie v. The State of New Mexico. 
Soon, the two lawsuits were combined to be heard 
by Judge Sarah Singleton. 

After a long few years in court, Judge Singleton 
ruled on the Yazzie/Martinez vs. New Mexico lawsuit 
in July of 2018.

Judge Singleton stated that the State of New Mexico 
is violating the constitutional right of students to a 
su#cient education and ordered the state to take 
immediate steps to fully support low-income,  
Native American, Hispanic, English language 
learner, and special needs students. Additionally, 
her order highlighted the need for the state to 
provide a multicultural and multilingual education 
framework for school districts, o!er e!ective  
programs like pre-K and extended learning time 
and provide adequate funding for schools so that 
every New Mexico student can have an equal  
opportunity to learn and succeed.

This is a landmark case for our schools, our students 
and for the future of our profession. If money can 
no longer be used as an excuse to inadequately 
fund our schools and under-resource our class-
rooms, what does the future of public education 
look like for our entire community? The State has 
until April 15, 2019 to $gure that out. 

While Judge Singleton did not give a prescribed 
dollar amount to accompany what “su#ciency” 
means for our schools, she did clarify that if the 
money was not available, that the State would 
have to $nd di!erent sources for generating new 
revenue. She suggested the following:

• the general fund, permanent school land grant 
fund, and severance tax permanent fund

• increase or restructure gross receipts taxes

• increase progressiveness of income tax structure

• reinstate the health care industry tax

• pass a tax on all internet sales

• increase consumption taxes on gasoline, alcohol 
and cigarettes

• increase excise tax on motor vehicles

• slow down or reverse the corporate income tax 
reductions

• repeal the capital gains tax deduction

• allow more local option taxes

• consider gross receipts tax equivalent for extrac-
tive industries. 

How the Legislature decides to diversify and gener-
ate new revenue sources is yet to be seen; however, 
we can surely say it will be a new day for public 
education in the State of New Mexico.

THE

L A W S U I T

YAZZIE/
MARTINEZ

Personal Income Tax (PIT) 
The 2003 PIT cuts bene$t the wealthiest taxpayers 
while the bottom 40% of taxpayers received no 
advantage. A family earning $22,000 a year pays a 
personal income tax rate of 4.9%, which is the same 
rate paid by a family making $100,000 annually. 
Returning to the pre-2003 income tax rates could 
generate as much as $450 million per year.

Capital Gains Tax 
This tax was also reduced in 2003 and, like the PIT, 
also bene$tted the wealthy disproportionately. An 
analysis by NM Voices for Children showed that, 
in 2011, 49% of the tax cut went to those with 
incomes of more than $1 million. Restoring the pre-
2003 tax rates could generate $28 to $45 million 
additional revenue per year.

Gross Receipts Tax (GRT) 
Over time, the state’s GRT increased from 2% to 
more than 5% while speci$c economic activities 
were excluded from being taxed. Also, new 
types of goods and services are now a 
larger part of New Mexico’s economy, but 
are not subject to the GRT. The state’s 
Gross Receipts Tax should be extended 
to new activity such as more Internet 
sales, which could raise an additional 
$25 million, by some estimates. How-
ever, if the GRT were to be extended 
to groceries—disproportionally im-
pacting the poor—there should be a 
substantial increase to the low-income 
comprehensive tax rebate (LICTR).

Combined Reporting for All Sectors
 Enacting combined reporting laws 
would prevent multi-state corpora-
tions from sheltering income in U.S. 
tax havens. Comprehensive combined 
reporting laws could bring an additional 
$19.4 million in annual revenue 
to New Mexico, according to a 
2014 study by U.S. PIRG.

Tax Expenditures 
The LFC’s 2015 tax expen-
diture report indicated that 
New Mexico lost $1.2 billion in 
revenue due to “carve outs” in 
the state’s tax base. The state’s healthcare industry 
is the largest bene$ciary of tax expenditures,  
reportedly costing New Mexico $344 in lost revenue.

�Õ�`��}]��iwV�ÌÃ]�č�`�,iÛi�Õi�-�ÕÀViÃ
Land Grant Permanent Fund (LGPF)
 The fund is a resource that should be utilized 
to build a system of supports for New Mexico’s 
children from early childhood education through 
college. The voters should be allowed to decide on 
a constitutional amendment that would allow the 
LGPF to restore K-12 school funding and provide 
additional payouts for early childhood education, 
with safeguards to maintain stability of the Fund.

Natural Gas and Oil Severance Taxes 
New Mexico has di!erent severance tax rates for 
oil and natural gas. This inequity makes no sense. 
Equalizing tax rates on the extraction of natural gas 
and oil potentially could raise $300 million each 
year in new revenue.

Cigarette & Liquor Taxes 
Nationally, New Mexico has the 22nd-highest tax 
rate on cigarettes. A 1 percent increase in the tax 
could raise $18 million a year and still keep the rate 
competitive with neighboring states. Similarly, New 
Mexico could raise taxes on liquor and continue to 
be competitive. Equalizing and indexing taxes on 
liquor, beer and wine could raise $24 million in  
new revenue.

Gasoline Tax 
New Mexico has the 44th-highest  

gas tax in the U.S. (at 18.88 cents 
/gallon). Raising the tax by 1 
cent per gallon would keep New 
Mexico competitive with Utah 
(29.41 cents/gal.), Colorado (22 

cents/gallon), Texas (20 cents/gal-
lon), and Arizona (19 cents/gallon).

Excise Tax on Automobiles 
Our 3% motor vehicle excise tax is one of the lowest 
in the region. Raising this tax by 1 percent would 
raise $44 million and would maintain a lower rate 
than Denver, CO (7.6%), Texas (6.3%), and Arizona 
(5.6%), according to a 2016 LFC Hearing Brief.

State Tax on Online Purchases 
New Mexico Legislature last year passed 

a bill that sought to impose a state 
tax on internet businesses that had at 
least $100,000 in sales to New Mexico 

customers, which analysts conservatively 
estimated would bring in about $20 
million a year in new revenue. However, 
Gov. Susana Martinez, who has opposed 

increases in state taxes, vetoed the measure.

These suggestions are a combination of work done by 
AFT, AFT NM, ATF, and the Fairness Project.

First and foremost, New Mexico needs diversi$ed 
and consistent sources of revenue. Some of the  
possibilities include:

Similarly, the Court is not identifying possible sources of revenue 
because use of some or all of them is constitutionally mandated. The 
possible sources are listed to demonstrate other sources of funding do 
exist. It is the legislature’s function to determine as a matter of policy 
which source or sources are best for New Mexico. Again, which source is 
chosen is not as important as the end result—a system that adequately 
educates at-risk children.

– Judge Sarah Singleton, Decision & Order, July 2018 ”

“

TEACHERS VOICE
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Plaintiffs  
complain that  

the budgeting  
process is not based 

on the cost of 
what is needed to 

adequately educate 
each student, 
but rather the  

budgeting process 
begins withthe prior 
year‘s appropriation.

– Judge Sarah Singleton 

Decision & Order, July 2018

”

“

A few articles in the past few months 
were published in the press that 
exclaim worries concerning 
the Educational Retirement 
Boards (ERB) “solvency.” 
In response, ATF sta! has 
$elded more than a few 
calls from members won-
dering whether they will have 
a pension when they retire. 

When people hear the term  
“insolvent,” they automatically think 
bankrupt. The ERB is not in danger 
of bankruptcy, with the exception 
of a complete global economic 
calamity. The ERB does not have 
100% of its liabilities funded. What 
this means is that if every person 
in education in the state of New 
Mexico retired today, not every 
person would be able to collect the 
pension they are promised for the 
rest of their life. 

A de$ned bene$ts pension plan  
(which you have), is an endangered 
species in this country. Some measures 
need to be taken in order to make sure 
it stays safe from the booms and busts 
of the market economy. 

What these new changes mean:

ANTI-SPIKING: reduces the 
amount individuals can receive  
in their pension as part of their 

“high-$ve” years of service if they 
dramatically increase their wages in a 
relatively short amount of time. 

1

From the persistent advocacy of unions, the NM Retiree Health Care Authority (NMRHCA) was created in 
1990 to provide health care coverage to retirees of public schools, universities, cities, counties and state 
agencies. The Authority provides medical plans for 62,000 eligible retirees and dependents along with 
dental, vision and life insurance. Employer and employee contributions create a trust fund from which 
the Authority subsidizes retirees’ health insurance premiums at varying percentages, depending on their 
number of years of service.

In recent years, the Authority has faced challenges to the solvency of the fund. Health care costs are  
projected to exceed revenues beginning in Fiscal Year 2022. Additionally, for several years the Legislature 
failed to pass small increases in employer/employee contribution levels, which would have addressed 
solvency issues. In response and according to its "duciary responsibility, the NMRHCA Board of Directors 
voted in 2015 to implement a minimum age requirement of 55 for retirees to receive subsidies starting in 
2020—later changed to 2021. Also, the Board increased the years of service from 20 to 25 years for a retiree 
to receive the maximum (100%) premium subsidy.

These rule changes will impact each current educator and public employee in a very direct way. Similarly, 
current retirees will be a!ected by other NMRHCA Board action that include: cost sharing changes for 
pre-Medicare and Medicare participants; premium increases across all plans; and reduction in pre-Medicare 
retiree and spouse subsidies. The challenges to our state’s educational retirement and retiree health care 
programs are a microcosm of our national systems in crisis.

While no one is looking forward to these changes, they each must be seen as a shared sacri"ce to maintain 
a system that provides or will provide comprehensive health care to over 10% of New Mexico’s adult popu-
lation. We are grateful for the work of those who came before us to establish a program of retiree health 
care. Now it is up to us to preserve that system to make it available and meaningful for those teachers in our 
classrooms today—as students.

Retiree Health Care System Rules Change

ERB Changes
and What it Means For You

 TIERED MULTIPLIER: Implementa-
tion would allow individuals who 
have contributed to the ERB longer 

receive greater retirement bene$ts than 
those who work for a shorter amount 
of time. 

RETURN-TO-WORK REVISIONS: 
This new rule would require 
individuals who retire and wish to 

return to work to either sit out at least 
6-months or work no more than a .25 
FTE. The exception to this rule would be 
if individuals suspend their retirement 
bene$ts and return to work.

3

INCREASE IN EMPLOYER  
CONTRIBUTION: The increase 
would grow 3% in the next 3 years. 

Each year, an additional percentage 
point will be added until the employer 
is contributing 16.9% of an employee’s 
compensation to the ERB. 

REQUIRE SUBSTITUTE TEACHERS 
PAY INTO ERB: This would require 
substitute teachers who work more 

than a .25 FTE to contribute to the ERB.

5

42

INDIVIDUALS RETIRING BEFORE 
58 WILL RECEIVE A LOWER ERB 
BENEFIT: People hired after July 1, 

2019, will have bene$ts equivalent to that 
of an individual who retired at the age of 
58 if they retire at or before this age.

PERA TO ERB: Individuals who 
contribute to PERA then switch to 
the ERB will be required to contrib-

ute to the ERB.

RESTITUTION FOR RETIREMENT 
SWAP: The State of New Mexico 
will contribute $248.3 million to 

make up for the reduced employer  
contribution and the increased  
employee contribution that occurred 
between 2009-2011. This restitution 
would be the result of a lawsuit $led  
by the AFL-CIO, AFSCME and AFT.

6

7

8
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Stable Funding 
Public Education is insu#-
ciently funded in the State of 
New Mexico. It is imperative 
that the Legislature establishes 
a diversi$ed revenue stream to 
overcome the state’s over reli-
ance on any one source. Oil and 
gas have been, and are likely to 
continue to be, a volatile source 
of revenue for the state. A plan 
must be created and enacted 
that anticipates this volatility; 
to ensure that the education of 
our students is steady, we urge 
the Legislature to use a variety 
of revenue sources. We recom-
mend the following:

• As a measure of protec-
tion against future revenue 
downturns, the Legislature 
should pass a statute requiring 
that $scal year 2020 recurring 
general fund revenue levels be 
protected. The statute should 
require that if, in the future, 
the December recurring gen-
eral fund revenues are project-
ed to be less than $scal year 
2020 revenues, on January 1, 
prior to the beginning of the 
$scal year, reverse triggers are 
automatically enacted such as, 
but are not limited to:

• Changing personal income 
tax brackets and rates;

• Changing corporate income 
tax brackets;

• Changing capital gains tax 
rates. 

• These methods would be 
progressively applied until the 
recurring revenue projection 
was equal to the Fiscal Year 
2020 recurring general fund 
revenue and remain in e!ect 
until revenues are projected to 
exceed $scal year 2020 levels.

• The Legislature should pass 
a resolution placing a consti-
tutional amendment on the 
2020 general election ballot to 
amend Article 12, Section 7 of 
the New Mexico Constitution to:

• Permanently restore the an-
nual distribution to bene$cia-
ries of the School Permanent 
Fund from 5% to a minimum 
of 5.8%. 

• In addition, once we de$ne 
an adequate per-student 
amount that number, the 
foundation of the SEG, must 
be maintained. A reverse trig-
ger (a failsafe) using the fund 
should be established if the 
state dips below that level of 
su#cient funding. 

• New appropriations for public 
education should be allocated 
to Districts “above the line” 
through the State Equalization 
Guarantee. This provides for 
appropriate local decision-
making, is in accord with leg-
islative intent and abides by 
the constitutional guarantee: 
to provide all students in the 
state with a free and fair public 
education. (Article XII, Sec-
tion 1: “Free Public Schools: A 
uniform system of free public 
schools su#cient for the edu-
cation of, and open to, all the 
children of school age in the 
state shall be established and 
maintained.”) 

Early Childhood
In addition to maintaining 
and enhancing K-12 funding, 
we support new funding for 
Pre-K Education for three- and 
four-year-old children state-
wide. Whenever possible, these 
services should be provided 
by New Mexico Public School 
Districts. If not provided by 
public school districts, other 
quali$ed in-state providers 
should provide services. Pre-K 
education programs need to 
be high quality instruction and 
delivered by highly trained and 
appropriately certi$ed profes-
sional educators.

Salaries
To attract and retain the com-
petent, quali$ed, and caring 
educators our students deserve, 
we must:

Commit to increasing the 
teacher 3-Tiered minimums to 
$50,000, $60,000 and $70,000 
over no more than the next 
three years. For example:

2019-2020 
$40,000; 
$50,000;  
$60,000  
minimums 

2020-2021  
$45,000; 
$55,000;  
$65,000  
minimums

2021-2022  
$50,000; 
$60,000;  
$70,000  
minimums 

These mini-
mums should increase by the 
consumer price index in subse-
quent years. 

Enough funding for equivalent 
raises for all Support and Re-
lated Services such as counsel-
ors, nurses and therapists must 
be included.

All school employees should 
receive at least a 10% salary in-
crease in school year 2019-2020 
and at least a cost-of-living 
increase in subsequent years.

Building-level instructional 
leadership is vital to contin-
ued success for our public 
schools. Steps must be taken 
to retain competent, quali$ed, 
and caring principals through 
enhanced compensation and 
ongoing enhancements com-
mensurate to the job respon-
sibilities. Salary minimums 
should be increased to $80,000; 
$90,000; and $100,000 over 
three years.

Classi$ed employees such as 
bus drivers, cooks, educational 
assistants and all those who 
ensure our schools run well and 
our students are taken care of 
must earn a minimum of $16.00 
an hour (which is the equivalent 
of about $20,000 a year).

Cost-of-living increases must 
be provided for all education 
employees. 

Local Decision-Making
Local decision-making and 
"exibility are two of the most 
important components of a 
successful public education 
system. They must be preserved 
and, when possible, expanded 
allowing school leaders, admin-
istrators, teachers and parents 
to create schools that re"ect the 
community’s beliefs and values. 
Who better than community 
representatives to shoulder 
the responsibility of prepar-
ing children to live productive 
and satisfying lives? We must 
curb the expansion of state 
and federal intrusions into local 
public education systems that 
have been found to negatively 
impact local policymaking by 
imposing unnecessary rules, 
conditions and restrictions, as 
well as signi$cant costs on local 
school governing bodies.

Partnerships and Student 
Academic Achievement are 
Closely Linked

Years of research show that 
involving families and the com-
munity contributes to children’s 
academic and social success. 
From early childhood through 
high school, families make 
key contributions to student 
learning. School improvement 

programs are 
much more 
e!ective when 
schools enlist 
families in 
the process. 
Regardless of 
income level 
or education 
background, 
all families 
can - and 
do - support 
their children’s 
success. When 
parents be-
come involved 
in school, they 

tend to become more active 
in the community. Legislation 
to encourage and fund well-
planned family learning and 
support activities should be 
passed. Such legislation would 
tend to increase self-con$-
dence, so parents and family 
members go on to pursue a 
high school diploma, additional 
job training and higher educa-
tion. The more the relation-
ship between families and the 
school is a real partnership, the 
more student achievement in-
creases. When schools engage 
families in ways that are linked 
to improving learning, students 
make greater gains. When 
families are engaged in posi-
tive ways, rather than labeled 
as problems, schools can be 
transformed.

AFT New Mexico • Albuquerque Teachers Federation • NEA-New Mexico • New Mexico Coalition of School Administrators 
New Mexico PTA • New Mexico School Boards Association

The New Mexico Education Partners are committed to continuously improving our public schools and student outcomes. Each of the partners have created policy and 
funding recommendations that overlap. We all have similar strategies for moving our public education system forward. Collectively, our goals herein focus on avoiding past 
problems and creating systems and supports that each NM educator, parent and student deserve.

NM Education Partners 2019 Joint Legislative Goals

EDUCATION PARTNERS
n e w  m e x i c o

A Coalition of Professional Education Organizations



15

2019 LEGISLATIVE EDITION

Accountability
Create accountability systems 
that are fair and valid. Including 
but not limited to:

• Reciprocal accountability 
systems that ensure when 
there is an expectation from 
the state, there is accompany-
ing funding from the state. 
No more unfunded mandates. 
Funding should accompany all 
mandates currently in law, e.g., 
beginning teacher mentoring.

• A teacher and principal 
evaluation system that is valid, 
reliable, and transparent; so-
phisticated enough to assess 
quality across the continuum 
of development, from novice 
to expert and accompanied by 
useful feedback.

• Support, not sanctions, for 
schools identi$ed as strug-
gling under Every Student 
Succeeds Act.

Ensuring Equitable Student 
Opportunity

The state of New Mexico  
must meet the requirements  
of the judicial decree in Yazzie/ 
Martinez v. State of New Mexico. 
All students need the oppor-
tunity to learn and perform to 
their full potential. We must 
remove barriers to learning. 

Support culturally and linguis-
tically appropriate programs 
(as identi$ed in the Hispanic 
Education Act and the Indian 
Education Act) to educate the 
whole child and create robust 

K-12 Ethnic Studies programs 
that support all students to 
think critically about prevailing 
societal norms and knowledge 
about human di!erences and 
interconnectedness as a basic 
requirement for active citizen-
ship in a diverse, pluralistic and 
equitable society.

Maintain appropriate support 
for students with priority needs, 
such as special education, 
gifted, and English Language 
Learners. Provide for more $ne 
arts, physical education and 
vocational programs taught by 
quali$ed licensed instructors. 

School Safety and Security
We encourage the State Legis-
lature to%join with New Mexico 
school districts to insure every 
one of our schools is safe for all 
students. We ask the Legislature 
to prioritize school safety within 
its budget to include funding for:

• School safety and security  
systems and security o#cers;

• Collaborative threat assess-
ment, crisis planning and 
scenario training;

• Counselors, mental health 
sta!, psychologists and  
social workers to identify  
and diagnose students with 
severe behavioral issues in a 
timely manner.

As a teacher in the Albuquerque Public 

Schools, Governor Lujan Grisham's educational  

plans come as a welcome relief to eight years of 

degrading and harmful policies imposed by the 

Martinez administration. The end of the controversial 

PARCC test that funnels public education money to 

corporations and inaccurately assesses teachers and 

school performance will move N.M. education back  

in the right direction. As the sun sets on these 

self-serving governmental practices, there is a great 

hope that a force of change will usher in a new 

cooperative effort between lawmakers and teachers 

thal�mdlaeYl]dq�Z]f]Úlk�l`]�klm\]flk�o]�k]jn]&

– Robert Feuer, Special Education Teacher, ATF member, Highland HS
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Published: April 2018

Congresswoman and gubernatorial candidate Michelle Lujan 
Grisham released a New Direction for New Mexico’s Public Schools, 

an eleven-point plan to revamp New Mexico’s education system to 
better serve New Mexico’s families and students. For years, New Mex-

ico’s schools have su!ered from a lack of investment, failed leadership and a 
punitive testing-$rst evaluation system.

“Our current public education system in New Mexico is failing our kids and 
needs a new direction,” Lujan Grisham said. “As Governor of New Mexico, I will 
work with educators, schools, and their communities to build a Pre-K through 
12 education system that works for every single student and family.”

The plan developed with support and input from educators across the state 
will get state government to work improving New Mexico’s education system. 
Key steps that Michelle will take include increasing teacher salaries, dropping 
the PARCC test in favor of less intrusive testing and meaningful qualitative 
accountability measures, and ensuring that children in New Mexico receive a 
quality education. With these steps, New Mexico will build an education sys-
tem capable of breaking through the challenges of intergenerational poverty, 
bolstering our economy by preparing kids for the 21st Century, and giving 
every New Mexican child the opportunity they deserve.

The New Direction for New Mexico’s Public Schools plan’s main points are:

FUND THE EDUCATION SYSTEM WE NEED and our students deserve, by 
working with the Legislature to pass a constitutional amendment to imple-
ment a responsible increase in the distribution from the Permanent School 
Fund to pay for early childhood education and other critical programs. 

MAKE UNIVERSAL ACCESS TO HIGH-QUALITY PRE-K A REALITY for every 
New Mexico family by increasing distributions from our Permanent School 
Fund and bringing Pre-K in line with the school funding formula to ensure that 
universal Pre-K is a reality and has secured funding for the future.

GIVE OUR STUDENTS 21ST-CENTURY SKILLS and enhance career technical 
education programs by adopting competency-based STEAM standards and 
increasing access to dual degree and apprenticeship programs.

IMPROVE GRADUATION RATES by increasing funding for dropout coaches, 
fully funding K-3+ and other enrichment programs, and fully utilizing our early 
warning system.

PAY OUR PRINCIPALS, TEACHERS, AND EDUCATION PERSONNEL MORE by 
raising salaries across the board and setting minimum pay at $40,000, $50,000, 
and $60,000 for tiers I, II, and III respectively.

LIMIT SCHOOL TESTING and use qualitative data to track student and school 
achievement by eliminating the PARCC exam in favor of less intrusive alterna-
tive tests, implement non-test classroom achievement measures, and reform 
school and teacher evaluations to focus on more holistic measures of progress.

CREATE A FAIR AND BALANCED SYSTEM OF ACCOUNTABILITY to track 
meaningful measures of student learning and let teachers teach.

ENGAGE PARENTS, COMMUNITIES, AND STUDENTS by helping districts de-
velop parental involvement processes, and expanding the community schools 
model across the state to integrate health, social services, and community 
development into our schools.

GIVE EVERY STUDENT EQUAL OPPORTUNITY to get ahead by keeping 
commitments to the most vulnerable students in New Mexico, including low-
income students, English language learners, and students with a disability.

 ENSURING THAT NEW MEXICO NATIVE POPULATIONS ARE WELL-SERVED 
by respecting and upholding the Indian Education Act by pursuing speci$c im-
provement plans for American Indian populations and participating in govern-
ment to government meetings.

 PREPARING EVERY STUDENT FOR SUCCESS in college or a career by align-
ing public school curricula with post-secondary requirements and expanding 
GEAR UP and similar programs to make sure our high schools are teaching our 
kids what they need for the next step in their educations.

Lujan Grisham Announces Plan
TO REVAMP
EDUCATION IN NEW 

MEXICO
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ALBUQUERQUE TEACHERS FEDERATION
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ATF O"ce

PRESIDENT
Ellen Bernstein
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Sean Thomas
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Chelsea O’Connell

John Baker ES
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INVOLVEMENT VP
Dwayne Norris

Bandelier ES

HIGH SCHOOL VP
Tanya Kuhnee
Eldorado HS

MIDDLE SCHOOL VP
Jason Krosinsky

Wilson MS

ELEMENTARY SCHOOL VP
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Lew Wallace ES

Loyola Cortinas
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Visit us online at 
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29 ATF LEGISLATIVE UPDATE 
4:30 – 6:00 PM • Free

30 MANAGING BEHAVIORS IN THE SCHOOL COMMUNITY: SPRING SERIES
4:30 – 6:30 PM • Members: Free / Non-Members: $25

30 NATIONAL BOARD: ANALYZING EVIDENCE
4:30 – 6:30 PM • Members: $50 / Non-Members: $75

JANUARY

FEBRUARY

*All events and classes will be held at the ATF O!ce unless otherwise noted.

06 MANAGING BEHAVIORS IN THE SCHOOL COMMUNITY: SPRING SERIES
4:30 – 6:30 PM • Members: Free / Non-Members: $25

13 MANAGING BEHAVIORS IN THE SCHOOL COMMUNITY: SPRING SERIES
4:30 – 6:30 PM • Members: Free / Non-Members: $25

20 MANAGING BEHAVIORS IN THE SCHOOL COMMUNITY: SPRING SERIES
4:30 – 6:30 PM • Members: Free / Non-Members: $25

27 MANAGING BEHAVIORS IN THE SCHOOL COMMUNITY: SPRING SERIES
4:30 – 6:30 PM • Members: Free / Non-Members: $25

21 CAREER PATHWAY OVERVIEW
4:30 – 6:00 PM • Members: Free / Non-Members: $50

18 LOBBY DAY AT THE NEW MEXICO STATE CAPITOL (SANTA FE)
TIME TBD • FREE

07 NATIONAL BOARD: TECH LAB AT DESERT RIDGE MIDDLE SCHOOL
4:30 – 8:30 PM • Members: $50 / Non-Members: $75

19 ATF LEGISLATIVE UPDATE 
4:30 – 6:00 PM • Free

MARCH

23 NATIONAL BOARD: WRITERS WORKSHOP
4:30 – 8:30 PM • Members: $50 / Non-Members: $75

16 LEGISLATIVE SESSION ENDS 
12:00 PM 
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Sec. 1 [Free public schools] 

#�WPKHQTO�U[UVGO�QH�HTGG�RWDNKE�UEJQQNU�UWHƂEKGPV�HQT�VJG�
education of, and open to, all the children of school age 
in the state shall be established and maintained.
– New Mexico Constitution as adopted January 21, 1911,  
   as subsequently amended by the people in general and special elections 1911–2017 ”“

http://www.atfunion.org
https://www.facebook.com/atfunion/

