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Teachers have  
always had power. 

We need to  
own our power 
and we need to  
build our power.

So we can  
move our agenda 
 for our students  
and our families;  

for safe, welcoming  
and well-funded  
public schools;  
for affordable  

higher education;  
healthcare that is a right,  

not a privilege;  
a living wage;  

a decent retirement;  
a healthy climate and  
a strong democracy.

 – Randi Weingarten  
Democracy in Education,  
Education for Democracy 

AFT TEACH conference speech
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PRESIDENT’S MESSAGE

By Ellen B!nstein, ATF President

he entire time I worked in APS as an elementary teacher, I experienced a great  
deal of professional autonomy. As a new teacher I relied more on the text books  
and curricular resources provided by the district. As I gained experience and  

knowledge, I was able to let go of my reliance on some of those resources as I created  
my own curriculum using a variety of sources.

Learning how to create my own curriculum was creative and intellectual work. I was  
professionally engaged as I wove together the art and the science of teaching. As I  
developed professionally, I became more of a constructivist teacher and my curriculum  
became increasingly student-centered. I was able to hone my ability to di!erentiate and 
meet the unique needs of my students. 

No one ever handed me a pacing guide. I was never told to hurry up and teach faster to 
cover everything that was on the test. When I taught 3rd grade—the "rst of the tested 
grades—I spent an appropriate amount of time on test prep, just enough to equip my  
students with the bubble-in skills they needed. The standardized test was “a” thing, not  
“the” thing. Learning was “the” thing.

I was accountable for my students’ learning and for being able to articulate to my principal, 
my colleagues, and my students’ parents what each student knew and was able to do. I 
knew this information because I created the formative assessments. They were based on 
the actual teaching and learning going on in-the-moment, and they informed both my 
students and my practice. 

I am documenting these memories in this column because, as Randi Weingarten said in a 
speech at the National Press Club last spring, it’s time to take back our “Freedom to Teach.”

"The disinvestment in public education and the failure of many states to make teaching a  
!nancially viable career go hand in hand with another major cause of the crisis we face— 
the deprofessionalization of teaching.

Ask teachers why they leave the profession. It’s not just underfunding. Teachers are frustrated 
and demoralized and really stressed. The lack of classroom autonomy and discretion super-
charge that dissatisfaction. Google “teachers’ resignation letters” and you’ll !nd anguished 
accounts of the many ways teachers have been stripped of their freedom to teach, leaving  
them feeling powerless and unable to teach their students in the ways they judge best.

In our online focus groups with teachers from across the country, they spoke about entering 
teaching excited, optimistic and determined to make a di"erence in their students’ lives. And 
they spoke with equally deep emotion about the stress and disrespect they soon experienced. 
This deprofessionalization is killing the soul of teaching.

It’s being micromanaged—told that the only decorations allowed in your classroom are the 
motivational posters provided by a textbook publisher.

It’s worrying about the pacing calendar that requires teachers to follow a predetermined  
schedule for teaching each topic, even if students need more time to understand the content.

It’s getting in trouble for allowing students to conduct a science experiment or continue a 
debate over two days, instead of one.

It’s the systemic !xation on standardized testing that dictates virtually every decision about 
student promotion, graduation and school accountability, instead of authentic assessments  
of student learning, like research papers and project-based learning.#

Teachers are treated as “test preparation managers,” as one teacher put it, which “has hollowed 
out the richness of curriculum and diminished the quality of teaching and learning.” Another 
teacher said, testing is “dehumanizing the education of humans.”#

Just as the !xation on testing makes teachers’ hair stand on end, so does excessive paperwork—
data collection, data entry and data reporting. One focus group participant summed it up this 
way: “Teachers are drowning in a sea of paperwork; just let us do our jobs.”

"The Freedom to Teach" •  AFT president Randi Weingarten 
National Press Club, Washington, DC • April 18, 2019

The above section of Randi's 
speech is one of many 
reasons we are focus-
ing our union's work 
on Power and Profes-
sionalism.  I was elected union 
president at the same time No Child Left Behind started to distort our practice, strip us  
of our professional autonomy, and torture students with constant testing. 

My goal as union president is to work at a classroom, school, district, state, and national 
level to elevate educators’ voice and judgment, and return the art and the science of  
teaching back to the experts—the practitioners.

This edition of the Teachers’ Voice is focused on highlighting the work of our union. ATF is 
a Professional, Progressive Union, and as can be seen, ATF members are engaged in union 
work that is complex and diverse. It is this engagement that makes our union powerful.

Our schools are central to the well-being of society and the strength of our democracy.  
Our professionalism is central to the well-being of our schools. Power and Professionalism 
are central to our union’s work.

In solidarity,

Power and  
Professionalism

T

A Pillar of Our Democracy
Over the summer, ATF President Ellen Bernstein and ATF Treasurer Chelsea  
O’Connell attended the biennial American Federation of Teachers conference,  
TEACH (Together Educating America’s Children). This four-day conference focuses on  
educational issues and allows educators from across the nation a chance to attend 
classes and discussions. During these sessions, AFT connects national experts with 
practitioners to collaboratively learn about “big ideas” such as democracy in our 
schools, teaching and reaching all students, and safe, supportive and responsive 
learning environments.

During her speech at this year’s TEACH, AFT National President Randi Weingarten 
framed the overarching issue facing educators and our nation as, “This is not the "rst 
time our democracy has been at risk, but today its survival falls on us. Why? Because 
we are part of two institutions that are essential to the American dream—public 
education and the labor movement. Public schools and labor unions are direct 
pathways to broad-based prosperity and pluralism.” Randi’s full speech is on the AFT 
website (aft.org) and well worth the read.

One of the most  
relevant and interesting 
classes Chelsea attended 
was “Re-Imagining  

Migration: Connecting  
Immigrants of the Past, Present, and Future.” She explains, “in this class, participants 
explored migration as a shared condition of the past, present, and future and  
discussed how teachers can cultivate in students and classrooms the knowledge  
and empathy that will sustain inclusive and welcoming communities.”

In addition to attending formal sessions, AFT TEACH provides opportunities for  
educators from as far away as the Virgin Islands to connect with one another and  
discuss the teacher union movement, classroom practices, and the context of public 
of education in our nation. As a collective, as educators, and as unionists, we form 
one of the main pillars upholding our democracy, and we are stronger when we 
make these connections.

ISSUES

Our schools are central to the well-being of society and the strength  
of our democracy. Our professionalism is central to the well-being of 
our schools. Power and Professionalism are central to our union’s work.“

“

ISSUES…continued on page 7.
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Advocacy

Tax the Rich
As everyday Americans struggle to pay their bills and 
educators in particular wind up working second and 
third jobs to stay a#oat, it’s especially galling that the 
super-wealthy enjoy huge tax cuts and corporations 
rake in more money than ever. That’s why AFT backed 
the “Tax the Rich” bus tour this summer, and members 
participated in this traveling rally for change. From the 
"rst presidential primary debates on June 26, through 
the most recent on July 31, the bus traveled across the 
country with the words “Tax the Rich” emblazoned on 
its side and the message, “When we tax the rich, we all 
do better.” 

On July 20th, ATF President Ellen Bernstein spoke 
alongside Congresswoman Deb Haaland and state 
Senators Jerry Ortiz y Pino and Antoinette Sedillo Lopez 
at the Tax the Rich Bus Tour, held on Albuquerque’s 
Civic Plaza. Bernstein was the opening speaker and 
explained how changes to the current tax code could 
repair chronic underfunding of our schools. Bernstein 
said, “Title I and IDEA have been underfunded to the tune of $55 billion every year for over  
50 years.” She continued, “It’s time to confront our broken promise to students and pay our 
debt to our public schools. Our democracy is under assault—it cannot thrive amidst such 
inequities. Outsized riches bring outsized power, distorting our politics and policies. If public 
education is going to be the great equalizer it is designed to be, then it must be funded.  
Tax the rich. It’s time to Fund Our Future.”

Every Student Deserves a Well-
Prepared and Supported Teacher
In late July ATF President Ellen Bernstein, 
along with Karen Rudys from HR and  
Mary Mercier with the Special Education 
Teacher Training (SETT) program, had an 
opportunity to present to the Legislative 
Education Study Committee (LESC) about 
our partnership work to attract and retain 
Special Education Teachers.

The SETT program is a collaboration  
between APS and CNM to provide a sup-
ported alternative licensure pathway to 
attract and retain high quality special  
education teachers in APS.

The 15-month SETT alternative licensure 
program provides new special education 
teachers the opportunity to co-teach with 
an experienced teacher during their "rst  
semester of teaching, 
while simultane-
ously taking academic 
coursework for Pre-
K–12 special educa-
tion licensure. 

Teacher Candidates 
in$the SETT program 
begin co-teaching$in 
the fall while$earning 
a "rst-year teacher’s 
salary and bene"ts. 
Classroom teaching 
is supported with rigor-
ous$coursework in the 
foundations of special education,  
curriculum and assessment, classroom  
and individual behavior management,  
and literacy instruction.$Candidates will  
also complete coursework for a Teaching 
English to Speakers of Other Languages 
(TESOL) endorsement.

After co-teaching in the fall, candidates  
will teach in their own classroom with  
continued$mentorship, coaching, and  
support during their "rst two years. 

SETT is a perfect complement to the  
Albuquerque Teacher Residency Partnership 
(ATRP), a renewed collaboration between 
UNM, APS, and ATF.

The Albuquerque Teacher Residency Part-
nership provides Elementary and Secondary 
Teacher Residents with an$innovative and 
rigorous experience working with Master 
Teachers in the$Albuquerque Public Schools. 

In addition to intensive mentoring, Teacher 
Candidates$may complete their$Master's 
coursework through the UNM College  
of Education. 

Through these innovative partnership 
programs, we are working to ensure that 
our teachers have excellent preparation, 
and our classrooms are full of professionals 
ready to meet the needs of their students 
on day one.

Growing CTE: A Partnership  
between Education and Industry
This summer, ATF leaders partnered with  
Representative Dr. Sheryl Williams Stapleton, 
who is the Career Technical Education  
Coordinator in APS.

This powerful conference brought together 
business leaders, APS Board of Education 
Members, educators, unions, and policy 
makers.

Revitalizing CTE in our schools is a theme 
across the country. For a number of years 
now, vocational education in much of the 
country has been undergoing a very real 
transformation, one that extends to high 
school students who are both career bound 
and college bound. Now called Career and 
Technical Education (CTE), and commonly  
de"ned as the education that prepares stu-

dents for careers in 
skilled trades, applied 
sciences, and tech-
nology, vocational 
education has expe-
rienced a resurgence 
of interest. As teach-
ers, administrators, 
and policymakers 
begin to see cracks in 
the college-for-all  
mentality, they are 
revisiting CTE as a 
viable and powerful 
option for students—
both for those who 

wish to work immediately after high school, 
and for those who plan to pursue a two-or 
four-year postsecondary program.

The honorable Governor Michelle Lujan 
Grisham, who delivered strong words of  
support, joined us and made it clear that  
CTE is a vital component of public education 
in New Mexico.

ATF Special Education  
Task Force Team

Ellen Bernstein 
ATF President

Angela Reynolds 
Diagnostician, ATF VP

Alethea Patterson-Jahn 
Head Special Education Teacher, Truman MS

Donna Teuteberg 
Social Worker, SHS

Christy Jewell Roth 
Teacher of the Gifted / Head Teacher, North Star ES

Zayda Raimundi 
SCS1, Madison MS who retired and was replaced by  

Coleen Lizewski – SCS 
Aidé González Espíndola 

Cross Cat Bilingual and TESOL, La Mesa ES
Gabby Galvan 

5th grade Cross-Cat, Zia ES
Toni Seidler 

Head Special Education Teacher, Gar!eld MS
Dana Bowersock Ziegler 

SLP, Hoover MS 

We are confident that the SETT program will help us to 

fill Special Ed vacancies and keep high-quality educators  

who will bring skill, caring and passion to complex,  

special education classrooms.

 Presentation to the LESC about the APS/ATF/CNM SETT program

Title I and IDEA have been underfunded to the tune of $55 

billion every year for over 50 years. If public education is 

going to be the great equalizer it is designed to be, then it 

must be funded. Tax the rich. It’s time to Fund Our Future.

– Ellen Bernstein, ATF PRESIDENT - Tax the Rich Bus Tour

“

“

Ellen Presenting to the LESC about the SETT Program.
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Special Ed Task Force
Last year, APS and ATF formed the 
Special Education Task Force. We 
started meeting in early January 
with ten people selected by the 
union, and ten selected by the 
district. Since its formation, this 
team of 20 met twice a month  
and worked over the summer.

The collaborative work yielded a 
comprehensive and complex work 
plan for the next several years. 
Some initial strategies and actions 
for this fall include:

The Associate Superintendent 
for Special Education will meet 
monthly in the Living Contract 
Committee with the Union  
President and the Superintendent 
in order to: 
• Review action plans;
• Monitor progress;
• Ensure communication and 

agree on joint communication;
• Plan for needed resources (time, 

people, money, etc.);
• Purposefully connect and make 

connection plans with all other 
structures within and outside APS.

Re-establish district-level Instruc-
tional Councils for special educa-
tion role groups. Article 7 of the 
APS/ATF Negotiated Agreement 
speci!es:

APS and ATF recognize the follow-
ing Leadership Councils:
• Social Workers
• Speech and Language Therapists
• Transition Specialists
• Head Teachers
• Evaluators  

(School Psychologists,  
Diagnosticians, SLP & OT  
Evaluators) 

• Motor Therapists  
(OT, PT, OMS, APE)

Instructional Councils will meet on 
the 1st and 3rd Thursdays of every 
month from 4:30-6:30.

ATF will facilitate s of each role 
group’s representatives.

Starting in August 2019 we have 
agreed to use the PED’s estab-
lished BIP/FBA process; although 
if a school team chooses, they can 
use the 2018-19 FBA/BIP process 
and forms.

The NM PED manual, Addressing 
Student Behavior, which contains 
the forms, sample documents, 
and additional information can be 
found on the PED website.

The teams also clari"ed that an 
FBA/BIP is not required before 
requesting a referral for a social/
emotional evaluation for School 
Social Work services.

Outlined above are just a few of 
the strategies and actions we have 
agreed on to meet our vision for 
the Special Education Department 
and employees in APS. We will 
distribute more information as the 
year continues.

PED Assessment Task Force
Over the summer, educators 
worked with the PED to re-envision 
New Mexico’s Statewide Assess-
ment System. Called the Student 
Success Task Force, they met three 
times during April and May, and 
completed phase 1 of the statewide 
assessment redesign. 

ATF HS Vice President, Tanya 
Kuhnee, and President of the Rio 
Rancho School Employees Union, 
Billie Helean, participated on the 
task force and were strong voices 
for all practitioners.

The consensus recommendations:
• Grades 3-8 assessments in math-

ematics and language arts that use 
items from the current item bank 
for the Spring 2020 assessment, 
with an increasing proportion of 
NM developed items in the next 
few years. The plan is for a com-
pletely NM developed assessment 
in the Spring of 2023.

• College entrance assessment (such 
as SAT or ACT) to serve as the high 
school assessment of math and 
language arts in grade 11.

• College readiness assessment  
for grades 9 and 10 (optional for 
each district).

• Grades 3-8 summative assess-
ments in Spanish language arts  
(to replace Spanish SBA Reading).

• Grades 3-12 interim assessments 
(optional for each district).

• Assessment literacy resources and 
professional development.

Changes to Contract Ratified
In addition to the agreement on salary increases, the educators represented by ATF, and the APS Board of  
Education rati"ed the following changes in the negotiated agreement:

Equipment for nurses and psychologists: The updates to the language recognize school psychologists as a  
group guaranteeing basic equipment. School nurses’ equipment now includes a locking cabinet for medications!

Short term employees: Short term employees are no longer automatically “pink-slipped.” If the short-term position  
is continuing the next year, the short-term employee can more easily get hired on a regular contract.

Process for lost preparation and lunch time and clean up: Outlines the process for payment for lost prep time or 
lost duty free lunch time. Educators that are a!ected need to "ll out a timesheet for time lost. Timesheets are available 
through the payroll department and must be signed by the principal and the principal’s supervisor.

Higher Ed Experience Clari!cation: Clears up language for calculation of higher ed experience and allows for  
adding multiple years of experience to qualify as towards the 570 hours (one year).

Mileage: Changed to DFA rate to match practice.

National Board Certi!ed Educators Di"erential: Updated to $6,848.11.

Updates to Instructional Council language: Updates language and clari"es discretionary budget funded positions. 
Re-establishes Special Education At-Large Instructional Councils. 

Changes to Mentor/PAR Programs: Clari"es language of length of PAR requirements. Clari"es di!erentials for  
mentor teachers. 

Updates to the Career Pathway System: Changed the name from Support and Related Services Personnel (S&RSP) 
to Essential and Related Service Educators (E&RSE). The new title, E&RSE, more accurately re#ects the impact and  
contributions to students. Our counselors, social workers, nurses, interpreters, SLPs, OTs, PTs, Audiologists, and  
Orientation and Mobility Specialists are all highly valued educators! Language added to allow 90% employees  
(COTAs and PTAs) to move up the Career Pathway System.

Streamlined payment for special education teacher case overload: Removes previous language requiring 
teachers to "ll out timesheets in order to get paid for additional services. Language added to streamline payment 
process for additional services. The new language no longer requires teachers to "ll out timesheets. Instead, overload 
compensation will be calculated four times per year and teachers will automatically be paid in four lump sums based 
on caseloads as reported in Synergy.

Waiver for over 3 preps: Language added to provide an o$cial form for secondary teachers who agree to teach  
more than three preps. This agreement must be on a yearly basis and the form must be "lled out each year.

Updates to leaves language: Adds language to include great-grandchild, great-grandparent, niece, and nephew as 
immediate family members. Adds language about when sick leave starts and can be used. Language added to include 
passed legislation (SB157) that provides a process of converting unused sick leave to earned service credit. 

Appendix B: Discontinuation of Waiver on Class Size Requirements for SY 2019-2020.
Appendix I.1: 2019-2020 Professional Development Days and Teacher Preparation Day. 
Appendix I.10: Agreement to work on SLP and Social Worker Caseload Overages.
Appendix I.19: Agreement to phase in Athletic Trainers to a 1.0 FTE over 3 years.%
Appendix I.33 Advisory MOU: New language establishes two Task Forces on Advisories, one for middle school  
and one for high school.
Appendix I.34 MOU addresses the new Teacher Leader Facilitator positions: Language describing the job  
duties and requirements assigned to the three levels (district, zone, site). Provides guidelines for di!erentials, number  
of positions, and elections of the Teacher Leader Facilitator position.
Appendix I.35: An agreement to update and increase many of the pay di!erentials.
Appendix I.37: An agreement to create a Task Force to research, evaluate the potential impact, and present  
recommendations Paid Parental Leave. 
The 2019-2020 Salary Matrices are posted on the ATF website (atfunion.org).

Thank you to our ATF Negotiations Team who worked all through the spring and summer to bring you the 
changes to our Negotiated Agreement.

Ellen Bernstein, ATF President
Sean Thomas, Executive VP, Eldorado HS
Dwayne Norris, Membership & Involvement VP, Bandelier ES
Tanya Kuhnee, High School VP, Eldorado HS
Jason Krosinsky, Middle School VP, McKinley MS
Sonya Romero Smith, Lew Wallace ES Elementary School VP
Loyola Cortinas, Valle Vista ES Elementary School VP
Angela Reynolds, Support & Relate, Services Providers VP, NE Diagnostic Ctr.
Jerry Thorn, ATF Sta! Representative

PED Eval Task Force
The inaugural meeting of the 
Teacher Evaluation Taskforce was 
held on August 10th and 11th. The 
46 member New Mexico Teacher 
Evaluation Task Force was created 
to review all of the information 
collected at stakeholder events 
held across the state, review infor-
mation on best practices, and hear 
from experts on teacher evalua-
tion across the US. After which, 
they will make recommendations 
to the Secretary of Education and 
the Governor on what teacher 
evaluation should look like in  
New Mexico. 

Updates on processes for the 
2019-2020 school year will be 
determined once the task force 
has had the opportunity to  
make recommendations. 

Representing our union on the 
Task Force are:
Ellen Bernstein, ATF President
Stephanie Ly, AFT NM President 
Billie Helean 
Rio Rancho ES Teacher and Union President
Nancy Jobe 
Dulce High School Teacher and Union President
Cynda Bellamy 
Teacher of Visually Impaired, Zia ES
Je" Tuttle 
Third Grade Teacher, Monte Vista ES
Darryl Bryant 
SPED, Gifted, STEM Tomasita ES

Representing APS administration:
Alyssa Agranat, Principal, Zia ES
Costa Pavlakos, Administrator/SPED
Mitchell Herz 
Manager of Performance Management

ADVOCACY…continued on page 6.

ATF Negotiations Team (l-r): Ellen Bernstein, Sean Thomas, Dwayne Norris, Tanya Kuhnee,  
Jason Krosinsky, Sonya Romero Smith, Loyola Cortinas, Angela Reynolds, Jerry Thorn (pictured on page 6)
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New Teacher Orientation 
(NTO) 

In the largest organizing event of the year, 
ATF’s O-Team and union volunteers hosted  
a record-breaking crowd at the Berna  
Facio Professional Development Center, 
where attendees were treated to welcome 
speeches from ATF President Ellen Bernstein 
and APS Superintendent Raquel Reedy. 
Newly-hired educators attended classes 
taught by ATF members and gathered 
information about ATF’s student loan debt 
clinic, mentorship, and bene"ts. Participants 
shopped through high-quality instructional 
materials donated by retiring teachers at 
ATF’s Educators’ Emporium.

Thank you to all of the 45 ATF volunteers 
who helped make NTO 2019 our most  
successful New Teacher Orientation to date.

ATF Organizing Team 
Boasts Record  

Recruitment Summer

It was a monumental summer for activism! 
ATF’s Organizing Team, made up of 11 
classroom teachers, signed up well over 
300 members, organized events, regis-
tered new employees for our orientation 
day with APS, and organized Fed Reps to 
come to training. 

Organizing The O-Team

Organizing for  
Power to Reclaim  
Our Profession

ATF Fed Reps and Site Leadership Teams 
from across the District participated in 
a training focused on Power and Profes-
sionalism. This year’s Fed Rep Training 
emphasized the importance of using our 
contractual rights through the Negoti-
ated Agreement, to regain and maintain 
our “freedom to teach,” to focus on site-
based decisions through our Instructional 
Councils, and to move schools in a student-
centered and educator-led direction. 

Wanted: Podcast  
Volunteers!

ATF is launching our new podcast: “Power 
and Professionalism.” We invite member 
volunteers with interest and/or experience 
in audio production, journalism, drama, and 
more to help create this informative and 
fun project. We are also seeking members 
to contribute stories on topics of educator 
leadership, organizing, and innovative  
practices. Contact Dwayne@atfunion.org.

New Recruits
 (l-r) Caleb, Angelica, and Monica, Douglas, Becca and Lena, Christina

Through our Instructional Councils, 

educators can harness the power  

of practitioner decision-making  

to deliver the best educational  

opportunities to our students and 

reclaim our professionalism. 

Dwayne Norris, NBCT,  
ATF VP for Membership and Involvement

Marissa Berlanga • Manzano Mesa ES 
Veronica Forester • Emerson ES 
Dennis Hand • Bandelier ES 
Dale Hagin • Title 1 
Chuck Kappus • Retired LBJ 
Phillip King • Valle Vista ES 
Ginger Koning • Barcelona ES 
Sonja Kortsch • Bandelier ES 
Tracy Nichols • John Baker ES 
Dwayne Norris • Bandelier ES 
Chelsea O’Connell • John Baker ES 
Jon Seyfried • Sandia HS 
Rachael Sonia • Gar"eld MS 
Ben Temkin • Ernie Pyle MS

New Teacher Orientation

“

Tracy

rachael

Phillip

JOHN

BEN
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*All events and classes will be held at the ATF O!ce unless otherwise noted.

Successful Issues-Based 
Organizing

Successful organizing campaigns do not  
materialize on their own. Members must 
unite and demand their contractual rights. 
Our profession is constantly under assault 
from outside forces and, often, from admin-
istrators within the district. Harnessing the 
power of worksite solidarity and our union’s 
collective resources, we can build democratic 
workplaces where the professionalism of 
educators guides our instructional decisions. 
Here are three examples from the 2018-19 
school year, which exemplify members  
organizing their schools, to take back our 
power and exalt our profession.

A High School

Over the past couple of years, one High 
School’s Union Leadership Team worked  
together to build membership. The team 
then identi"ed a wide range of problems  
on campus and solved as many of them as 
possible with administrators. 

These victories raised sta! morale and  
prepared them for the next step to take  
back their school. When members of the 
Instructional Council (IC) found that they 
were being denied the right to decide how 
discretionary funds were spent, they called  
in their union. The ATF Sta! Rep partnered 
with a district Human Resources representa-
tive to conduct a budget training with the IC. 
The IC asserted their right to make decisions 
on discretionary spending. 

With this victory came deeper comradery  
and a conviction that they would be heard. 
They faced tough opposition from the admin-
istration to their common sense requests and 
were treated very disrespectfully. 

After documenting every questionable 
incident involving their supervisor, the team 
organized their colleagues to participate in 
the annual principal survey. The Fed Reps 
saved up the $25 incentives they had  
received from their copious union recruit-
ment, bought burritos for their colleagues, 
threw a party after the duty day, and  
engaged the sta! in completing the Principal 
Survey with a makeshift “computer lab” of 
laptops and iPads. 89% of certi"ed sta! "lled 
out the survey. The sta! met regularly over 
the summer, planning activities to ensure 
they were a strong cohesive union sta!. They 
made union buttons, attended an IC training, 
and planned a know your rights meeting with 
Ellen at the beginning of the year.

Their voices were heard. As the new school 
year opened, with a new principal, the leader-
ship team planned regular meetings with 
administrators to settle issues before they 
become disputes. Said one of the Fed Reps, 
“In that way, we can set our principal up for 
success, who in turn can help set teachers up 
for success, and we can achieve the common 
goal of setting students up for success.”

An Elementary School

Similarly, the Union Leadership Team at an 
elementary school spent a year and a half 
building membership, lifting their school’s 
union density from less than 50% to more 
than 75%. They engaged in a perfect example 
of “deep organizing” at the school level by 
emphasizing relationship-building and one-
to-one conversations. When members of the 
team felt they were being misinformed by  
the principal on an issue important to the 
sta!, they called their union, got accurate 
information, and "red o! emails to all.

When their principal unilaterally decided  
how to use discretionary funds without  
properly taking the matter to the IC, the  
team sprang into action. Union leadership 
consulted with their ATF Sta! Rep to make 
sure they properly interpreted contract  
language and through their resolve and 
relationships, banished the sta! ’s fear of 
retaliation for speaking up. In the end, the 
IC decided to go in a di!erent direction and 
chose to use the discretionary money to hire 
an intervention teacher to better serve the 
unique needs of the school’s population.

A Middle School

When one Middle School received a grant 
to become a magnet school, educators 
embraced the challenge of engaging in new 
ways of teaching. However, it became clear 
that as sta! and administrators changed, 
there was confusion about expectations, and 
mandates seemed to pile up.

Fed Reps called Ellen, took the time to talk 
to their colleagues and made a list of ques-
tions and school-based mandates that felt 
burdensome. Fed Reps built momentum by 
engaging the overworked sta! in conversa-
tions that shone light on the shared frustra-
tions and growing resentment at the lack of 
autonomy that seemed to be hidden within 
the clauses of the grant. 

Ellen facilitated a meeting with district leaders 
and Fed Reps, and, over time, understanding 
and agreements were achieved. They never 
let up the pressure and emerged from their 
struggle with a guarantee of regular hourly 
pay for time spent in extra PDs, a stronger 
and more uni"ed IC, and the knowledge that 
our schools function best when practitioners 
participate in instructional decisions.

Through our Instructional Councils, educators 
can harness the power of practitioner deci-
sion-making to deliver the best educational 
opportunities to our students and reclaim our 
professionalism. Take action with your fellow 
members, recruit new members to join our 
movement, identify common goals, and help 
create a powerful Instructional Council that 
makes meaningful decisions. Reach out to 
ATF Leadership and Sta! for assistance and 
lift your voice to seize the power we have 
negotiated in our contract. Let’s change the 
world one school at a time.

Want to get involved? 

Email Dwayne Norris, ATF VP of Membership 
& Involvement: dwayne@atfunion.org

august 
THU 22 | NATIONAL BOARD INFO SESSION
  RSVP online • 4:30PM – 5:30PM • Free

september 
MON 2 | CLC LABOR DAY PICNIC
  Tiguex Park • 11AM – 2PM • Free

TUE 3 | FED REP COUNCIL • 4:15PM

WED 4 | DOSSIER OVERVIEW
  4:30PM - 7PM • Members $10/Non Members $65

TUE 17 | STUDENT DEBT CLINIC
  4PM - 7PM • Free (Members Only)

WED 18 | STUDENT DEBT CLINIC
  4PM - 7PM • Free (Members Only)

THU 19 | CPS OVERVIEW
  4:30PM - 6PM • Members $10/Non Members $65

THU 19 | NATIONAL BOARD INFO SESSION
  RSVP online • 4:30PM – 5:30PM • Free

TUE 24 | COPE CANVASSING PHONE BANK
  FOR BOE STARTS

october 
TUE 1 | FED REP COUNCIL • 4:15PM

WED 2 | MBSC: THE ACTING OUT CYCLE
  4:30PM - 6:30PM • Members $20/Non Members $25

THU 3 | DOSSIER OVERVIEW
  4:30PM - 7PM • Members $10/Non Members $65

TUE 8 | EARLY VOTING BEGINS

THU 17 | NATIONAL BOARDS FOUNDATION CLASS
  4:30PM - 8:30PM • Members $75 / Non Members $100

THU 17 | TEACHER LEADER FACILITATORS • 5:00PM

SAT 19 | DOSSIER WRITING WORKSHOP
  3 session series. Must attend Overview as prerequisite. 
  1PM - 3PM • Members $90 / Non Members $180

TUE 29 | GENERAL MEMBERSHIP MEETING • 4:30PM

november 
SAT 2 | NATIONAL BOARDS FOUNDATION CLASS
  8:30AM -128:30PM • Members $75 / Non Members $100

TUE 5 | ELECTION DAY

WED 6 | MBSC: STRONG CLASSROOM  
  MANAGEMENT
  4:30PM - 6:30PM • Members $20 / Non Members $25

TUE 12 | FED REP COUNCIL • 4:15PM



6

TEACHERS VOICE

TEACH Classes
For over 20 years, ATF has o!ered profes-
sional development classes - by teachers,  
for teachers - that are practical, based 
on high quality research, and "lled with 
teaching strategies. Subjects have included 
fundamentals in starting a school year, 
questioning, assessment, group manage-
ment, time on task, ESL strategies, and  
many more. As teachers are experiencing 
increasing challenges with student behav-
iors, our current work centers on Managing 
Behavior in the School Community (MBSC). 
MBSC is a series of workshops designed to 
aid educators in understanding behaviors 
that disrupt classrooms and to share strate-
gies that promote learning. Our trainers 
bring a wealth of expertise as experienced, 
current classroom teachers to work through 
behavior issues in the classroom.

ATF TEACH Instructors

Sonya Romero • TEACH CoordinatorLew Wallace ES 
Rachel Daley • Ernie Pyle MS
Leila Pochop, • Van Buren MS
Andrea Prangley • Volcano Vista HS
Teresa Perry • Ventana Ranch ES
Desiree Spielman • Governor Bent ES

advocacy
ATF Provides Professional 

Support 
ATF is a union of professional educators,  
representing teachers and professional 
support sta! in all matters. The statement 
of purpose in Article II of our Constitution is 
testimony to what we, as an organization, 
believe and what we are about.

One very important aspect of our work  
as stated in Article II is, “To promote and 
support the professional growth and  
development of educators by continually 
providing information and learning oppor-
tunities about educational issues.”

ATF Professional Support is organized under 
our Teacher Leadership Foundation and 
speci"cally designed to:

• deepen educators’ understanding of 
teaching and learning; 

• enhance educators’ abilities as leaders  
in their "eld of expertise; 

• promote and enhance professionalism; 
• gather together as educators for  

professional conversations; and
• provide support for student learning. 

All our opportunities are detailed on the 
union’s website (atfunion.org/professional 
learning). Registration is available online.

Union Support to Complete 
your Dossier 

Since 2004 most teachers and librarians 
have been required to successfully complete 
a Dossier to advance in the New Mexico 
3-Tiered licensure system. Since the incep-
tion of this requirement, ATF has supported 
thousands of teachers through the process 
with its overview, small group, and individ-
ual reading o!erings. ATF’s dossier support 
remains the only organized program of 
support for teachers in the state. Our train-
ers are current APS teachers helping other 
teachers through the process of analyzing 
their teaching and writing about it. With ATF 
teacher trainers explaining the format and 
giving feedback on written work, teachers 
in our classes consistently report that the 
dossier process becomes understandable 
and doable. 

Dossier Support Providers

Wendy Fuller • PDD Coordinator, Retired
Alyssa Anaya • Fine Arts
Julie Armijo-Meade • Hodgin ES
Ree Chacon • Mentor Program
Ryan Schlee • Hoover MS
Toni Seidler • Gar!eld MS (SPED)

COPE

In our profession, as 
educators, the ability 
and desire to COPE is 
very important. The  
better we COPE, the 
better our working 
conditions. We all 
already know that what 
educators want is what 

students need. We also know that better working conditions, 
greater consideration as professionals, less punitive evalua-
tions, and more respect are all good for educators. And all of 
these things that are good for educators boil down to how 
well we, in public education, COPE.

If you have yet to hear about ATF COPE, it stands for  
Committee on Political Education. It is the “political arm” 
of our union and it runs on voluntary donations from dues 
paying members. When ATF members pay dues, that money 
is used to fund operations – building, sta", etc. Dues money 
cannot be used for political purposes. The COPE donation 
section on the member application is a voluntary contribu-
tion for individual engagement in the political process.

Not into politics? I hate to break it to you, but politics is into 
you. Our chosen profession is highly political and a"ects 
every aspect of our work. If you think about the progress 
we have made in our state since January – state mandated 
raises, no more test scores on the evaluation, actually being 
allowed to use earned sick leave without being punished, 
class sizes returning to statutory limits, and no more A-F 
school grading system – and then consider that we have 
four active ATF members serving on the House Education 
Committee (HEC), one of which is the Chair, this is no coinci-
dence. This is the work of COPE. This is the power of COPE.

Sara Attleson, Chair of the ATF COPE states, “Education is 
political. COPE is the political arm of ATF and it arms us with 
the knowledge we need to make informed and educated 
decisions in the voting booth." One of the main functions of 
ATF COPE is endorsing pro-education, pro-labor candidates 
and legislation. This is done through extensive vetting. Once 
those endorsements are decided, then COPE really gets 
to work recruiting volunteers, knocking on doors, making 
phone calls, and contributing to campaigns. Those active 
ATF members on the HEC, and other champions of public 
education serving as legislators, all got there with the help 
of COPE.

But the numbers are rough. Only 15.2% of employees 
covered in our bargaining unit contribute to COPE. This 
low percentage means roughly 1 out of 7 employees are 
COPE-ing well, and with all we accomplished this year on 
the backs of those few, imagine what we can do with 50%, 
75%, even 100% of members contributing? 

Over the next 14 months, we will face several critical  
elections:

• three APS School Board seats;
• the APS Bond election;
• the entire NM House & Senate;
• three seats in the U.S. House of Representatives;
• a U.S. Senate seat for NM; and,
• the President of the United States.

We need YOU to be involved in these decisive elections.

How Well do you cope?
By Sara Attleson, ATF COPE Chair, Kennedy MS

ATF Career Pathway  
Support

In 2002, the NM State Legislature created 
a 3-Tiered Licensure System for licensed 
teachers, but only for teachers. Left out  
were essential colleagues: Counselors,  
Social Workers, Nurses, Interpreters, OTs,  
PTs, OMTs, SLPs, and Audiologists. ATF  
leaders worked hard to advocate for and  
develop the Career Pathway Support 
(CPS)—unique in New Mexico—and  
successfully negotiated an agreement  
with APS for its implementation. Thanks 
to our union’s tenacity over many years, 
all Essential and Related Service Educators 
(E&RSE), including COTAs and PTAs, in APS 
have a way to advance in their careers and 
have gained hundreds of thousands more 
dollars in income! Similar to dossier support, 
ATF also provides ongoing support to write 
and submit portfolios for advancement.

Pat Halama, Counselor at Van Buren MS,  
is the CPS Coordinator. She, along with 
many other Essential and Related Service 
Educators, has run the CPS since 2007,  
ensuring that all educators represented  
by our union have access to the same 
professional compensation system as their 
teacher colleagues. 

ATF National Board  
Certification Support

Since 2001, our program has supported 
more than 800 teachers seeking board  
certi"cation by providing seminars and 
small group learning sessions to assist in 
passing the rigorous national board  
certi"cation process. Thanks to our  
support program, APS is one of the top  
districts in the nation for the number of 
Board Certi"ed teachers. Our instructors  
are APS teachers trained as Professional 
Learning Facilitators (PLFs). Along with the 
professional credential, successful candi-
dates receive a substantial yearly stipend.

ATF National Board Candidate Support Provider
Kristi Raven • NBCT Coordinator, Taylor MS
Turtle Haste • NBCT Co-Coordinator, Desert Ridge MS
Lori Alexander • SR Marmon ES
Kathleen Campion • Eisenhower MS
Naomi Daniel • New Futures HS
Violeta Djordjevic • Nex+Gen Academy
Cayzan Kramer • Mary Ann Binford ES
Christina Leonard • Osuna ES
Paul Roensch • Retired
Jane Avon Rose • Kit Carson ES

ATF Dial-A-Teacher
Since 1991, thousands of students and 
parents statewide have been helped with 
homework through our Dial-A-Teacher 
program. During each school year, from 
5:30 to 8:00 pm, licensed teachers are on 
duty to provide help in English or Spanish. 
Using one-on-one instruction, each licensed 
teacher encourages students to think and 
persevere when working through di%cult 
tasks and helps them understand the  
material they are expected to master.

ATF Dial-a-Teachers

Jodi Schult • Alvarado ES • DAT Coordinator • Oscar Maldonado-Ortiz • Albuquerque HS
Katja Maerki • Sandia Base ES • Angel Martinez Garlobo • Albuquerque HS
Beverly Marrs • Albuquerque HS • Rebecca Moore • Eisenhower MS
Cortney Nichols • Edward Gonzales ES

…continued from page 3.

Who IS That?
As many of you know, we’ve had sta!  
turnover in the ATF o%ce. Joining Jerry 
Thorn as ATF Sta! Representatives are  
Joseph O’Connell and Deena Burnett. 

Jerry began working with ATF in 2017  
following a stint as a union organizer in 

Florida. He was 
grateful to return  
to ABQ, where he  
remains involved 
with labor issues 
across the city.  
He’s the proud father 
of two daughters, 
both happily  
enrolled in APS.

Joseph joined the 
ATF sta! June 1 after 
teaching seven years 
in APS. On his "rst 
day of employment 
with APS, he sought 
out his Federation 
Representative to 
become a union 
member. His union-
ism has grown in a 
continuous trajec-
tory! Joseph enjoys 
outdoor activities 
and he plays a mean 
bass guitar. 

Deena comes to 
ATF after teaching 
in Kansas public 
schools 32 years  

and then working with KS-AFT a%liates.  
The last Kansas winter encouraged her 
movement westward, where she can  
continue her life-long passion of supporting 
teachers, so they can educate children. 

ATF Fed Reps often call our sta! when they 
have questions or issues to work out. If  
you need assistance, feel free to give sta! 
a call at 262-2657, or ask your Fed Rep to 
contact us. Jerry, Joseph, and Deena are 
here to help.

ATF Sta" Representatives: 
Jerry Thorn, Joseph O'Connell, 
and Deena Burnett

My question to you: How well do you COPE? Get involved! 

Join ATF COPE today!Go to atfunion.org/support-cope

Talk to your Fed Rep or contact Sara at: sattleson@comcast.
net or (505) 453-2138 to get started!
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In October, AFT members sued loan servicer Navient, which serviced borrowers eligible for PSLF on DeVos’ behalf, for damages 
and injunctive relief in the Southern District of New York. This week, Judge Denise Cote permitted the case to go forward under 
New York consumer protection law and, crucially, ruled the plainti"s’ claims are not pre-empted by federal law.

AFT Joins Rally Against White Supremacy
As the nation and its leaders continue to react to the mass shootings that killed at least 31 people over the weekend of August 
3rd, hundreds of protesters from more than a dozen activist organizations banded together in front of the White House in early 
August to demand that Washington politicians take action in ways they believe would help prevent future gun deaths.

AFT joined civil rights and community groups near the White House to denounce white supremacist hate and to demand that 
the Senate take up the gun violence prevention bill already passed by the House. AFT is committed to calling out hate, ending 
white supremacist violence, and ending gun violence.

Five Things AFT is Doing to Address the Student Debt Crisis
Student debt has hit $1.6 trillion, not only restricting the lives of borrowers—preventing them from moving forward and,  
in many cases, from continuing their education—but also dragging down our economy. Easing student debt is one of AFT’s 
major priorities, and we are attacking it in multiple ways, including online student debt relief programs, partnerships with 
presidential candidates to advocate for radical policy change, and lawsuits against Betsy DeVos and the Education Department 
for allowing predatory loan servicers to abuse borrowers.

A Half-Million Children Could Lose Access to School Lunch
Educators are rallying against President Trump's proposal to change the rules for the Supplemental Nutrition Assistance  
Program (SNAP), a change that would take away access to SNAP bene!ts—food stamps—from millions of people and  
cause 500,000 children to lose access to their free school lunches. Advocates, including AFT, the Food Research and Action 
Center, and supportive elected o#cials, are !ghting the move, submitting comments against the proposal, and pressing  
for the support all children need to thrive.

Years of bad faith and mismanagement have left thousands of  

hardworking Americans with huge student debt burdens and no  

relief in sight. That’s why the AFT is suing Education Secretary 

Betsy DeVos and the Education Department.

Weingarten Sues DeVos
A lawsuit !led on July 11th spells out in devastating detail how Education Secretary Betsy DeVos 

deliberately stymied public service workers from accessing a loan forgiveness program they are  
entitled to under federal law.

The landmark complaint, Weingarten v. DeVos, lays bare the gross mismanagement and out-and-out 
sabotage of the federal Public Service Loan Forgiveness (PSFL) program by DeVos and her Department  
of Education. PSLF is a bipartisan loan forgiveness plan signed into law by President George W. Bush.  
It enables qualifying public service workers to discharge the balance on their loans after 10 years, 
potentially saving them tens of thousands of dollars.

In unlawfully denying forgiveness, DeVos ignored a litany of lies and misdirection deployed by loan 
servicers under contract with, and overseen by, her department.

The suit is brought by eight members of the American Federation of Teachers, the national union  
itself, and AFT President Randi Weingarten. Many AFT members organized their lives around the promise of loan forgiveness. 
Instead, they have been sentenced to crushing debt at the hands of DeVos, who has unlawfully deprived borrowers of their  
most basic due process rights.

The United States is in the midst of a snowballing $1.6 trillion student debt crisis. As of March 2019, less than 1 percent— 
518 individuals—of those applying for PSLF had received it, compared with more than 32 million American borrowers  
estimated to be repaying PSLF-eligible loans.

AROUND THE NATION

vide crucial services to our students. While  
we were able to negotiate the minimums for 
all, and 7% for the most experienced, this  
unequal allocation for raises is a pot hole on 
the recovery road that needs to be "lled.

We have already begun our work letting 
policy makers know we have ideas to  
productively deal with fair raises and 
the compression issue. Let’s keep the 
momentum of our most recent political  
successes as we "ght forward for our  
students, their families, and the future 
of our public education system. It will 
take more than one year to fully fund our 
schools and replace bad policies with good 
ones. Based on this year, the road to recovery 
is o! to a great start!

Special Ed Teacher Overages 
Last year, Special Education classroom teach-
ers with a caseload beyond their 1.0 had the 
right to submit a Special Education Overload 
Compensation form and time sheets for their 
overage work. However, this was one more 
thing to do for already overloaded teachers. 
Also, getting paid often took a long time.

This year, ATF successfully negotiated a new 
system that requires no additional paperwork 
by the teacher and is paid out automati-
cally after each o%cial count date (40th day, 
80th day, 120th day, EOY). This improvement 
should, in most cases, increase payouts and 
eliminate the need for additional paperwork. 
The payouts will be based on the following 
newly signed language: 

Article 11.E – At each of the o$cial count dates 
listed above the Special Education Department 
will calculate each employee’s excess caseloads 
using the Synergy FTE report run at 4:30 p.m. 
on the count day for active students. The excess 
Class FTE will be multiplied by 15.67 multiplied 
by the hourly rate for each teacher, then multi-
plied by 3 hours.

Some concerns remain about the accuracy 
of Synergy on the count dates. If you have 
concerns, contact: act@atfunion.org.

On the Road to Recovery
The 2008 recession, followed by eight years 
of budget cuts by the Governor and the  
Legislature, is now o%cially a thing of the 
past. For a decade our students and educa-
tors have su!ered, but our feet are "rmly 
planted on the road to recovery and we can 
actually feel the di!erence.

The state-mandated salary increases in the 
3-Tiered Licensure System for all teachers 
was a welcome reprieve across the state.  
We are pleased with the attention and  
funding provided to our public schools this 
past legislative session, but we know a one-
year infusion of money will not replenish 
what we need to reverse the past decade of  
austerity budgeting. 

As a result of last year’s legislative session, 
school grades are a thing of the past, teacher 
evaluations are no longer tied to test scores, 
there are no more class size waivers, and 
the time spent on mandated testing will be 
signi"cantly reduced.

Our work is tied to those who prevail at the 
ballot box. The money for raises allocated 
during the 2019 Legislative Session was 
substantial and we are grateful for the long 
overdue increases for all teachers on the 
3-Tiered Licensure System. The Legislature 
increased the 3-tiered minimum salaries for 
teachers to $41,000, $50,000, and $60,000. 
This equates to between a 10.8% and 14.3% 
increase. (In dollar amounts, this is about 
$5,000 to $6,000).

Unfortunately, this funding for educator 
raises was both unfair and unequal. 

Approximately 1,200 of the most experi-
enced teachers in APS, and all the “other 
licensed sta!,” were allocated less than half 
of that amount—they were only provided 
a 6% pay increase. The “other licensed sta!” 
includes over 800 additional employees who 
work as counselors, social workers, nurses, 
interpreters, special education therapists/
therapy assistants, and audiologists. These 
essential and related service educators pro-

ISSUES Recess offers cognitive, social, emotional, and physical benefits 

that may not be fully appreciated when a decision is made to diminish 

it. Recess is unique from, and a complement to, physical education  

—not a substitute for it. The American Academy of Pediatrics  

believes that recess is a crucial and necessary component  

of a child’s development and, as such,  

it should not be withheld for  

punitive or academic reasons.

The Crucial Role of Recess in School  
A Policy Statement of the American  

Academy of Pediatrics, 2019

Putting Recess  
on the Agenda 

When high stakes testing became the prior-
ity for schools everywhere, many essential 
practices went by the way side. For the past 
few decades, schools have been reallocating 
time to focus more on academics—to the 
detriment of kids. 

There is something horribly wrong with  
America’s children.

They can’t sit still. They have a hard time 
focusing in class. They struggle to remain 
silent during crucial testing preparation. 
Why, it’s almost as though they are natu-
rally programmed for running, jumping, 
and playing, as opposed to studying, 
reciting, and memorizing. 

"The Death of Recess in America" • David Tomar  
thebestschools.org/magazine/death-of-recess

We agree! Years ago, we negotiated a 
Memorandum of Understanding encourag-
ing elementary schools to re-establish  
three recess times each day. This year, we 
tried to make this a mandatory practice  
in all elementary schools. While we were 
unsuccessful, if you believe that the learn-
ing, behavior, and health of your students 
would be enhanced by having adequate 
recess time, bring the issue to your Instruc-
tional Council. The research is plentiful and 
shows that:

• Recess for elementary students provides  
children with opportunities to engage 
 in physical activity that helps to develop 
healthy bodies and practice life skills such  
as con#ict resolution, cooperation, respect  
for rules, taking turns, sharing, using lan-
guage to communicate, and problem solving 
in real life situations.

• There is an unmistakable link between 
movement and thinking because performing 
complex movements like dancing, throwing 
a ball, or playing tag engage the same area of 
the brain, the cerebellum, as those used for 
problem solving, planning, and sequencing.

• A person’s capacity to master new and 
remember old information is improved by 
biological and chemical changes in the brain 
caused by exercise.

• Brain functioning, attention, memory, social 
and emotional development, and language 
development all reveal the unmistakable 
advantages of physical exercise.

• Recess time supports the development of 
executive functions and self-regulation skills.

• School children who receive more recess 
behave better and are likely to learn more.

…continued from page 1.
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Colorín Colorado is a bilingual website  
that o!ers information and resources  

on what works for ELLs.

www.coloríncolorado.org 
– a partnership project of the AFT  

and Reading Rockets for educators and 
families of PreK-12 students –  

o!ers the most comprehensive resources 
online to help educators teach ELLs  

and reach their families.

COLORÍNCOLORADO.ORG

Search more than 420,000 FREE lesson plans 
and activities including curated collections  

and resources for mental health.

sharemylesson.com

DIAL-A-TEACHER

344-3571

Homework help for students. 
Available in English and Spanish.

Monday – Thursday 
5:30 PM – 8:00 PM

The Freedom to Teach  
AFT President Randi Weingarten  

National Press Club, Washington, DC  
April 18, 2019

TEACHERS 
INSPIRE,  

ENCOURAGE,  
EMPOWER,  
NURTURE,  
ACTIVATE,  
MOTIVATE  

AND CHANGE  
THE WORLD.

Why I felt called to teach is best summed  
up by this poster I have moved from o"ce 

to o"ce since I taught in the 1990s. 

WHY WE TEACH…

“I teach because our democracy cannot survive without 
citizens capable of critical analysis.”

“I teach so the next generation 
will question—everything.  
The classroom should be  

a place where we set  
\abe]k^g�l�fbg]l�_k^^'�

“I teach because I want to 
change the world, one child 
at a time, and to show them 
to have passion and wonder 
in their learning.”

Consider what teachers have recently said about why they teach:

LABOR DAY

SEPT. 2

11th Annual

Tiguex Park • 11AM–2PM

PICNIC

ANNOUNCEMENTS
MENTORS NEEDED
The APS/ATF Mentor Program is looking for general and special education  
applicants to o!er support and practical advice to #rst-year teachers.

Experience professional renewal by mentoring a new teacher. Interested?  
Mentors earn a $2,000 di!erential. Contact Michelle in the Mentor Program O"ce  
at (505)253-0335 or email her at mentorprogram@aps.edu

“


