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PRESIDENT’S MESSAGE

By Ellen B!nstein, ATF President

On May 25, 1961, President 
John F. Kennedy addressed a 
joint session of Congress with 
a speech that would forever 
change history. Kennedy laid the 
foundation and put in motion a 
plan that would eventually land 
the !rst humans on the moon. It 

was an ambitious program that not only included manned 
space "ights, but also nuclear rockets, weather satellites, 
and other space objects, and it did not happen overnight. 
Some 8 years after this speech, this promise, on July 20, 
1969, NASA’s Apollo 11 mission would touch down on the 
lunar surface and Neil Armstrong became the !rst human  
to walk on the moon.

From that historic speech:

“I believe we possess all the resources and talents 
necessary. But the facts of the matter are that  
we have never made the national decisions or 
marshaled the national resources required for such 
leadership. We have never speci!ed long-range goals 
on an urgent time schedule, or managed our resources 
and our time so as to insure their ful!llment.”

 “I therefore ask the Congress, above and beyond the 
increases I have earlier requested for space activities, 
to provide the funds which are needed to meet the 
following national goals.”

Lofty goals, to be sure. A “moonshot” in the most literal sense. 
How did it happen and what did it take? 

The speech, as inspiring as it was, did not alone achieve the 
goals put forth. It took time. It took not only time, but time 
with an unwavering and singular focus on achieving the 
ultimate goal. It took dedicated resources that continued 
past the initial excitement of a new project to ensure funding 
would not inhibit success. And it took the tenacity, the 
dedication, and the political will of the country, citizens and 
legislators alike, to see the plan come to fruition. These are 
not the accomplishments of the !ckle. These are accomplish-
ments of the bold, the dreamers, and those willing to put 
everything they have into a “moonshot.”

Our very own Governor Michelle Lujan Grisham has also laid 
out a “moonshot” for the citizens and legislators of our state, 
and the children in our classrooms. On Jan 1, 2019, Gov. 
Lujan Grisham delivered her inaugural address with a speech, 
a promise, to set New Mexico Education on a path  
to recovery.

From her speech:

“On the campaign trail, you might’ve heard us talk 
about a moonshot — a moonshot for our state’s 
public education. 

Well, there’s only one way there.

Aim high.

Aim high and we will have pre-kindergarten for 
every three- and four-year old New Mexico child.

Aim high and we will have social workers, caregivers, 
comfort and safety in every home in this state where 
it is needed.

Aim high and we will make sure underpaid state 
workers and educators are underpaid no more,  
starting right now.

Aim high and there will be a great  
job for every New Mexican willing and  
able to work.

I’ve been in the arena most of my life. 
And I’m not afraid to stumble. But as 
long as we endeavor, every day, to work 
as hard as we can, to put everything we have  
into creating this better future, we cannot fail.

That I am standing here before you is living proof 
that hard work just works. I have never accepted 
the answer ‘no,’ never relented because the task 
might’ve seemed like a bit too much. And now, 
together, we will do the work. We will be tenacious.

We will not quit until we have delivered the invest-
ment our public schools, our teachers and our 
children deserve, and, quite frankly, have always 
deserved. We will not quit until we have truly  
revolutionized public education in New Mexico.”

Make no mistake, this is a moonshot. This is a moonshot for 
the children and families of New Mexico that deserve better 
than to what they've become accustomed. This is a moon-
shot for all the Educators and School Districts in our state 
that have had to deal with austerity and anti-public educa-
tion initiatives from Martinez era policies. This is a moonshot 
for all of New Mexico. And it is just the beginning.

For those of you unfamiliar with the NM legislative process, 
every other year is a 30-day session that, unless it is on  
the Governor’s call, only deals with funding proposals.  
The session this year is such. How will this moonshot be 
handled? Will our legislators and our Governor show the 
same tenacity and will as those that pursued the moon? Will 
the resources, political will, and unwavering focus continue, 
as promised, or will it fall to the wayside? Remember, a full 
recovery will take years.

Public school funding, raises, and all operational funding are 
allocated on a year-to-year basis – we need to stay vigilant. 
We need to let our Governor and Legislators know that our 
moonshot requires resources on a continuing basis if we are 
to be successful in our goals. During this short session, we 
need to not only pay attention, but we need to act! A short 
window of activism can lead to huge bene!ts for all of public 
education throughout our state, and speci!cally, our district.

This edition of the Teachers’ Voice contains the Legislative 
goals of our union—both short and long term. As you will 
see from supporting evidence throughout in “Consider This,” 
many of these goals are con!rmed by the research of the 
Learning Policy Institute (LPI).

The Learning Policy Institute conducts and communicates 
independent, high-quality research to improve education 
policy and practice. Working with policymakers, researchers, 
educators, community groups, and others, the Institute 
seeks to advance evidence-based policies that support 
empowering and equitable learning for each and every child. 
Nonpro!t and nonpartisan, the Institute connects policy-
makers and stakeholders at the local, state, and federal levels 
with the evidence, ideas, and actions needed to strengthen 
the education system from preschool through college and 
career readiness (https://learningpolicyinstitute.org/). 

One of the most respected educational researchers in the 
world, Linda Darling-Hammond, is President and CEO of 
LPI. She, along with Jeannie Oaks and an incredible team of 
researchers, spent the last year in our state looking at the 
New Mexico education context and evidence from NM and 
national research. The team created recommendations for 
strategies lawmakers could use to develop a high-quality 
education system in our state. These recommendations were 
presented to the Legislative Education Study Committee in 
November of 2019.

We have a role to play to get our public education system to 
the moon. We have work to do. We have to hold our state to 
the promise of the moonshot, not just for one year, but until 
we have “touched down” in education funding su#ciency 
and progressive policies. We are o$ to a good start, but we 
are not done.

To the moon—year 2!

In solidarity,

FROM PROMISE TO TOUCH DOWN

Moon
LONG TIME
IT TAKES A

TO GET TO THE

TEACHERS VOICE
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We will not quit until we have delivered the investment 
our public schools, our teachers and our children deserve, and, 
quite frankly, have always deserved. We will not quit until we 
have truly revolutionized public education in New Mexico.

– Governor Michelle Lujan Grisham’s Inaugural Speech, January 1, 2019 ”
“

As always, our legislative priorities place !rst the needs of our students.  
We believe that by serving our students, their families, and the communities 
in which we live and work, we not only provide better outcomes for New 
Mexico’s students, we also strengthen and grow our profession. Our collective 
goals have been crafted for the 2020 Legislative session and beyond.

getting closer TO THE Moon
2 0 2 0  A F T  N M  /  A T F  L E G I S L A T I V E  P L A T F O R M

Schools alone cannot “!x” poverty. However,  
Community Schools is a research-based strategy 
for mitigating the educational disadvantages 
associated with poverty and improving 
students’ attendance, behavior, and  
achievement by making schools the hub of 
community resources.

THE POLICY GOAL: Build and sustain a system 
of fully implemented Community Schools that 
increase school success and child well-being in 
high-poverty communities. 

Community Schools are built with four pillars— 
integrated health and social supports, expanded learn-
ing time and opportunities, strong family and community 
engagement, and collaborative leadership and practice— 
in a way that meets community needs and uses community 
assets. Together, these pillars (depicted below) provide more 
than “wrap-around” services.

National research shows that, when the Community  
Schools pillars are implemented fully, they reduce gaps  
in students’ learning opportunities, improve students’  
outcomes, create more positive school climates, and build 
trusting relationships among adults and children that  
are crucial for learning. Cost analyses !nd a return on  
investment ranging from $3 to $15 for every dollar spent,  
accruing from less grade retention, lower dropout and 
higher graduation rates, and in the long term, higher wages 
and taxpayer savings from higher employment and lower 
incarceration rates.

Community Schools To Improve Student Success And Child Well-Being 

Learning Policy Institute, Linda Darling-Hammond, Jeannie Oakes,  
Carmen Gonzales Danny Espinoza, Tara Kini, and Jennifer DePaoli 

Recommendations based on a review of research on identi!ed  
problems and solutions in NM and nationally. Presentation to the LESC, 
November 2019

EARLY CHILDHOOD EDUCATION

L E G I S L A T I V E  G O A L

EXPAND COMMUNITY SCHOOL MODELS FOR 
ALL EARLY CHILDHOOD PROGRAMS AND K-12 
SCHOOL SETTINGS. COMMUNITY SCHOOLS  
ARE A PROVEN SUCCESS IN OTHER AREAS OF 
THE COUNTRY AND SHOULD BE REPLICATED  
IN NEW MEXICO ON A WIDESPREAD SCALE.

LEGISLATION AND/OR BUDGET
Build on 2019’s HB 589 (Reps. Thomson, C. Trujillo, 
Garratt, Sariñana, and Roybal Caballero), which 
invested $2M into community schools by investing 
more money in this program through budgetary 
appropriations.

High-quality early learning provides young children with the foundation  
that enables healthy development and academic success. Research !nds  
long-term bene!ts throughout school and beyond—including greater  
educational attainment and life success—especially for English learners  
and children from low-income households.

Early Childhood Learning, Learning Policy Institute, 2019  • https://learningpolicyinstitute.org/topic/early-childhood-learning

Economists also have shown the bene!ts of early education investments,  
which generate approximately $7 for every dollar invested.

From Preschool to Prosperity: The Economic Payo! to Early Childhood Education • W.E. Upjohn Institute, Timothy J. Bartik, 2014

CONSIDER  
THIS… NEW MEXICO SHOULD  

FUND UNIVERSAL  
EARLY EDUCATION  

FOR ALL 3 AND  
4-YEAR OLDS. 

L E G I S L A T I V E 

 G O A L

Continued support for 2019’s HB 623, 
which outlines how to recruit, retain, 
and support early educators to ensure 
we have high quality early education. 
There should be an appropriation of 
at least $100 million each !scal year in 
order to provide high-quality universal 
early education for all 3 and 4-year-olds 
in support of HB 623 (Reps. C. Trujillo, 
Georgene Louis, Doreen Gallegos  
and Tompson). 

LEGISLATION AND/OR BUDGET

CONSIDER  
THIS…
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L E G I S L A T I V E  G O A L

AS NEW MEXICO WORKS TO REBUILD AND MODERNIZE  
OUR CTE PROGRAMS —LET’S START WITH EDUCATORS RISING  

IN EVERY HIGH SCHOOL.

LEGISLATION
Pursue legislation that supports EVERY high school to have an “educators 
rising” program. In addition, continued support of 2019’s HB 25 (Reps. Bash,  
C. Trujillo and Garratt), which provided for a statewide coordinator of various 
teaching pathways.

LEGISLATION: Rebuild innovative Career and Technical Education (CTE)  
programs. Creating a CTE weight in the NM Funding Formula should fund the  
development, implementation, and restoration of middle school and high  
school CTE programs.

PAID TEACHER RESIDENCIES

L E G I S L A T I V E  G O A L 

ESTABLISH STRONG PAID TEACHER 
RESIDENCIES AS ONE PATHWAY 

TO LICENSURE FOR POST-BACCA-
LAUREATE AND SECOND CAREER 

CANDIDATES.

BUDGET
APS has been working with higher 
education institutions and LCPS is  
beginning to work with higher educa-
tion institutions, in order to create 
paid teacher residencies. There should 
be at least $4M appropriated each !s-
cal year to enable districts and higher 
education institutions to create and 
maintain high quality teacher residen-
cy programs, with a minimum salary 
of 35K, in order to allow the resident 
to focus on teaching and not multiple 
secondary jobs.

LEGISLATION
Support an expansion of 2019’s HB 
275 (Reps. Stapleton, Sariñana, Lara, 
Ferrary, Figueroa), which increased 
funding for loan forgiveness to edu-
cators. There should be at least $2 
million allocated for each !scal year 
to ensure educators are supplied with 
loan forgiveness, especially in hard to 
sta" subject areas or districts.

Research on the impact of the residency model suggests 
that, on average, residents are more racially diverse than 
new teachers; are much more likely to stay in teaching, 
especially in the high-need districts that sponsor them;  
and are typically more e"ective than other novice teachers.

Solving the Teacher Shortage: How to Attract and Retain 
Excellent Educators 
A Learning Policy Institute Research Brief, Sept.  2016
Anne Podolsky, Tara Kini, Joseph Bishop, and Linda 
Darling-Hammond

The teacher residency model is a promising approach 
to addressing recruitment and retention issues in 
high-needs districts and in shortage subject areas. At the 
same time, they create fundamental systemic change 
and build the teaching profession, especially in the most 
challenging districts. Residencies are a promising long-
term solution to meeting district hiring needs, allowing 
districts to play a direct role in training their future 
workforce. Districts bene!t by !lling vacancies with 
better prepared, more diverse teachers who stay longer 
to serve as leaders in their schools and community. 
And students bene!t from well-prepared teachers who 
provide continuity and leadership in their schools.

Teacher Residencies: Building a High-Quality,  
Sustainable Workforce 

Learning Policy Institute, Roneeta Guha, Tara Kini 
2016

PRE-SERVICE

L E G I S L A T I V E  G O A L 

RAISE THE BAR FOR BOTH TEACH-
ING CANDIDATES AND TEACHER 
EDUCATION PROGRAMS, INCLUD-
ING EMBEDDED ON-GOING CLINI-
CAL EXPERIENCES, AND LOAN FOR-
GIVENESS FOR GRADUATES WHO 
COMMIT TO TEACHING IN NM FOR A 
MINIMUM OF THREE YEARS.

LEGISLATION 
Support an expansion of 2019’s HB 
275 (Reps. Stapleton, Sariñana, Lara, 
Ferrary, Figueroa), which increased 
funding for loan forgiveness to  
educators. There should be at least  
$2 million allocated for this each !scal 
year to ensure educators are supplied 
with loan forgiveness, especially in 
hard to sta" subject areas or districts.

Service scholarships and forgivable loans can be 
important elements in a comprehensive strategy  
to recruit and retain excellent educators. These  
programs,#being proposed by many state legis-
latures, o"er !nancial support to cover the cost 
of teacher preparation programs in exchange for 
a commitment to teach in a high-need !eld or 
location for a speci!ed period. In doing so, they 
contribute to a better prepared and more sustain-
able teaching workforce.

Service Scholarships and Forgivable Loans: Investing  
in Excellent Teachers for America’s Students 

Learning Policy Institute, Anne Podolsky, 2017

The core experience in teacher preparation is  
clinical practice. Content and pedagogy are woven 
around clinical experiences throughout preparation, 
in course work, in laboratory-based experiences, 
and in school-embedded practice.

Raising the Bar: Aligning and Elevating Teacher  
Preparation and the Teaching Profession 

American Federation of Teachers, 2012

In top performing countries, this is typically two to 
four years in duration, completely at government 
expense, featuring extensive clinical training as 
well as coursework.

Solving the Teacher Shortage: How to Attract and Retain 
Excellent Educators

A Learning Policy Institute Research Brief, Sept.  2016 
Anne Podolsky, Tara Kini, Joseph Bishop, and Linda 
Darling-Hammon

K–12 EDUCATION

To improve the economic prospects of young people, New Mexico is undertaking an important examination 
of career and technical education (CTE) and its role in the larger K-12 and postsecondary education systems. 
To be sure, CTE has an important role to play in revitalizing New Mexico’s education systems. Research shows 
that participation in CTE—especially three or more courses of focused, high quality technical instruction—
can produce positive impacts on high school completion, postsecondary transition, and future earnings.

Building A System Of College And Career Pathways  • Learning Policy Institute, Linda Darling-Hammond, Jeannie Oakes, 
Carmen Gonzales Danny Espinoza, Tara Kini, and Jennifer DePaoli 
Recommendations based on a review of research on identi!ed problems and solutions in NM and nationally.  
Presentation to the LESC, November 2019

As early as high school, and even earlier than that, students start to explore future careers. Opportunities  
to help them explore an exciting future in public education should exist in every community. Educators  
Rising, a “grow your own” teacher initiative, is a proven way to make this happen and is already  
established in some New Mexico high schools. 

Educators Rising is both a network and mentorship program for high school students wanting to pursue  
a career in education.

Educators Rising is embedded in Career and Technical Education (CTE) for high school students so that they 
have on-the-job training with experienced educators before they enter institutions of higher education.

Pairs experienced educators with high school students interested in rising into the profession of teaching.
A Systemic Approach to Attract and Retain High Quality Educators In New Mexico Through A Continuum of  
Professional Support • ATF, 2019

WHEREAS, American employers are struggling to !nd skilled workers to undertake the massive  
infrastructure projects needed to keep our nation prosperous and secure; and 

WHEREAS, the No Time to Lose report, which was studied by the New Mexico’s Legislative Education  
Study Committee, a$rmed that countries with the most successful education systems built multiple  
pathways for student success, including CTE; and 

WHEREAS, students who are engaged in CTE programs have a higher graduation rates than their peers; and 

WHEREAS, a large percentage of students realize that attending college is not the only way to participate 
 in postsecondary education and prepare for a productive and satisfying career; and 

WHEREAS, by 2024, New Mexico will have almost 673,000 jobs available that require less than a bachelor’s 
degree but will require some form of training or certi!cation; and 

WHEREAS, CTE can be infused through the entire curriculum, providing a vital link between the world of 
school and the world of work that can motivate students to continue their education while arming them with 
the knowledge and %exible skills that will make it possible for them to adapt to the jobs of the future; and 

WHEREAS, CTE, which includes the STEAM (science, technology, engineering, arts/design and math) !elds, 
not only prepares our students for today’s and tomorrow’s workforce but is an essential determinant in the 
economic development of our city, state and nation; and 

WHEREAS, working, taking courses and participating in volunteer and paid apprenticeships, internships  
and cooperative education programs that combine school and work experience which follows the  
scholar-practitioner model that allows students to apply their new knowledge in practical ways that  
reinforce what they have learned and prepares them to seamlessly transition into the workforce; and 

WHEREAS, the trade unions of New Mexico have apprenticeship programs and well-constructed curricula  
and stand ready to educate a new generation of skilled trades workers; and 

THEREFORE, BE IT RESOLVED, that the Albuquerque Teachers Federation supports e"orts to rebuild  
innovative CTE programs and will advocate for the development, 

CONSIDER  
THIS…

CONSIDER THIS…

CONSIDER  
THIS…

TEACHERS VOICE
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INDUCTION

L E G I S L A T I V E  G O A L 

INCLUDE ADDITIONAL FUNDING TO  
SUPPORT EXTENDED MENTORING/ 
INDUCTION FOR LEVEL 1 TEACHERS  
IN YEARS 2-5.

BUDGET
There should be at least $4M appropriated 
through the SEG for districts to create and 
maintain high quality induction programs 
for those that need additional help beyond 
year one.

PROFESSIONAL DEVELOPMENT

L E G I S L A T I V E  G O A L 

SUPPORTING LEGISLATION/APPROPRIATIONS WHICH 
ACKNOWLEDGES THE SIGNIFICANT RESEARCH THAT 
INVESTMENT IN TEACHER-DIRECTED PROFESSIONAL 
DEVELOPMENT PAYS OFF IN INCREASED STUDENT 
LEARNING. PAID TIME MUST BE EMBEDDED INTO THE 
SCHOOL YEAR FOR ALL EDUCATORS.

BUDGET
High performing countries invest in their teaching 
profession. There should be at least an additional $20M 
appropriated through the SEG (permanent, above-the-
line funding) in order for districts to invest in high quality 
professional development and collaboration time.

High-quality induction and mentoring programs for begin-
ning teachers result in more teachers who stay in the profes-
sion and improved achievement for their students. In a review 
of 15 empirical studies regarding the impact of induction 
programs, Richard Ingersoll and Michael Strong concluded, 
“Beginning teachers who participated in some kind of induc-
tion performed better at various aspects of teaching, such 
as keeping students on task, developing workable lesson 
plans, using e"ective student questioning practices, adjusting 
classroom activities to meet students’ interests, maintaining a 
positive classroom atmosphere, and demonstrating successful 
classroom management.

What Matters Now: A New Compact for Teaching and Learning 
National Commission on Teaching and America’s Future, 2016

All around the world, nations seeking to improve their education systems 
are investing in teacher learning as a major engine for academic success 
…When time for professional development is built into teachers’ working 
time, their learning activities can be ongoing and sustained, and can focus 
on particular issues and problems over time…Job-embedded professional 
learning time also supports the kind of context speci!c professional learning 
and action research that has been found to be more e"ective in catalyzing 
change in teaching practice than the generic workshops that are common 
in the United States. Active research on a topic related to education is fairly 
common in Western European schools where professional development time 
is built into the teachers’ work time.

Stanford Center for Opportunity Policy in Education ~Research Brief 
Linda Darling-Hammond, Ruth Chung Wei, and Alethea Andre

Induction is basically an extended mentoring program  
beyond beginning teaching combining academic subject 
studies, theoretical pedagogy, and practical teaching experi-
ence. Extending New Mexico’s strong mentoring requirements 
to include support for Level 1 teachers in years 2-5 would 
support retention of teachers in the critical !rst 5 years.

A Systemic Approach to Attract and Retain High Quality Educators 
In New Mexico Through A Continuum Of Professional Support  
ATF, 2019

U.S. teachers spend 38% more time in front of the classroom  
than their international peers: 981 hours compared to an Organisation  
for Economic Co-operation and Development (OECD) average of 712 per 
year. This is time that they are not collaborating with peers, honing their 
knowledge of their subject or the practice of teaching.

In Finland, schools provide time for regular collaboration among  
teachers — at least one afternoon each week—and opportunities for 
ongoing professional development.

No Time to Lose • The National Conference of State Legislatures, 2017

Unfortunately, well over half of U.S. teachers get less than a day’s worth of 
professional development annually, as contrasted with teachers in many other 
countries who work on professional development for 10-20 hours a week. Many U.S. 

professional development experiences focus on general “training” delivered 
en masse to large groups of teachers on a given day. There is little or no 

follow-up that might enable teachers to incorporate what they’ve just 
learned into their own classroom settings — to continue learning 

and, in the process, transform their new skills and knowledge into 
deep understanding and more e"ective teaching. In Germany, 

France, Luxembourg, Switzerland, and Japan, teachers have 
time in each day or week when they do not work with chil-
dren but, instead, plan curriculum and lessons and evaluate 
one another’s teaching.

Teacher Development: Policies that Make Sense • WestEd, 2000

Successful strategies for addressing shortages 
include policies that address teacher’s costs of entry and 

quality of preparation and support in ways that improve both 
entry and retention in teaching. These policies include subsidies 

for high-quality training tied to service in the profession; mentor-
ing and opportunities for collaboration and professional learning. 

Compensation also matters (in various forms, ranging from wages 
and bene!ts to loan forgiveness and housing costs). Research !nds that 

preparation, supports, and compensation also matter for recruiting and retaining 
principals. The same strategies are particularly important in recruiting and retaining 
teachers and school leaders of color.

Building A Strong, Stable, And Diverse Educator Workforce In New Mexico

Learning Policy Institute, Linda Darling-Hammond, Jeannie Oakes, Carmen Gonzales 
Danny Espinoza, Tara Kini, and Jennifer DePaoli 

Recommendations based on a review of research on identi!ed problems and  
solutions in NM and nationally. Presentation to the LESC, November 2019

MENTORING

L E G I S L A T I V E  G O A L 

RESTORE AND INCREASE FUNDING TO MEET THE 
REQUIREMENT IN THE NM ADMINISTRATIVE CODE. 
ALLOCATE A MINIMUM OF $2000 PER BEGINNING 
TEACHER TO MAINTAIN HIGH QUALITY MENTOR 
PROGRAMS IN EVERY DISTRICT.

LEGISLATION AND BUDGET
2019’s HB 495 (Reps. Madrid and Garratt) would have 
provided for this level of commitment to mentoring 
and provided this appropriation for mentoring begin-
ning teachers. There should be at least $4M through 
the SEG (permanent, above-the-line funding) in order 
for districts to maintain high quality mentor programs. 
Funds should be appropriated per beginning teacher 
based on district need.

Evidence suggests that strong mentoring and induction for novice 
teachers can be a valuable strategy to retain new teachers and improve 
their e"ectiveness. Well-mentored beginning teachers are twice as 
likely to stay in teaching as those who do not receive mentoring.

Taking the Long View: State E!orts to Solve Teacher Shortages by  
Strengthening the Profession 

Learning Policy Institute, Danny Espinoza, Ryan Saunders, Tara Kini,  
and Linda Darling-Hammond 2018

First-year teachers can feel overwhelmed and isolated. It is an exhaust-
ing year while new teachers try to keep themselves organized and their 
students engaged. It is also an energizing and exciting time as they 
start their new career. An incredible amount of responsibility suddenly 
lands on a new teacher, and even though they have trained for it, some 
days it can be too much to handle.

Mentoring is a complex and multi-dimensional process of guiding, 
 teaching, in%uencing and supporting. Beginning teachers who  
receive mentoring focus on student learning much sooner; they  
become more e"ective as teachers because they are learning from  
guided practice rather than trial-and-error; and they leave teaching  
at much lower rates.

High teacher turnover—or churn—undermines student achievement 
and consumes valuable sta" time and resources. It also contributes 
to teacher shortages throughout the country, as roughly 6 of 10  
new teachers hired each year are replacing colleagues who left the 
classroom before retirement. Research shows that urban districts  
can, on average, spend more than $20,000 on each new hire. These 
investments don’t pay their full dividend when teachers leave within 
one or two years after being hired.

A Systemic Approach to Attract and Retain High Quality Educators  
In New Mexico Through A Continuum of Professional Support  • ATF, 2019

New Mexico has already de!ned a mentoring program with nine  
excellent requirements that match research.

New Mexico Administrative Code 6.60.10.7 de!nes a beginning teacher 
as a teacher holding a New Mexico Level I teaching license who has 
less than three complete years of classroom teaching experience. The 
3-Tiered Licensure System requires Level I teachers to provide evidence 
of participation in a district mentoring program before they can advance 
to Level II.

Restore and increase the funding for the requirement of the NM Adminis-
trative Code. Allocate a minimum of $2000 per beginning teacher in order 
to maintain high quality mentor programs in every district.

A Systemic Approach to Attract and Retain High Quality Educators In  
New Mexico Through A Continuum of Professional Support  • ATF, 2019

CONSIDER  
THIS…

CONSIDER  
THIS… CONSIDER  

THIS…

A rich, robust, 

well-resourced  

public education 

is one of the  

best routes out  

of poverty and  

a pathway to  

prosperity.

– Randi Weingarten   
AFT President

”

“

getting closer TO THE Moon
2 0 2 0  A F T  N M  /  A T F  L E G I S L A T I V E  P L A T F O R M
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COMPETITIVE SALARIES 

L E G I S L A T I V E  G O A L

CREATE A TEACHER-WEIGHTED FORMULA THAT SUPPORTS AN INNOVATIVE 
AND COMPETITIVE STATEWIDE CAREER LADDER COMPENSATION SYSTEM. 
(WE ARE SEEKING A HOUSE MEMORIAL TO STUDY THIS ISSUE IN THE 2020 
INTERIM SESSION.)

BUDGET
New Mexico should appropriate at least $200M to begin creating a Teacher-
Weighted Formula.

Additionally, salary increases of 4-5K for licensed teachers (based on Level)  
and all licensed support and related school personnel.

• These raises represent 4K, 5K, and 5K raises for Level I-III teachers,  
respectively, and we recommend these raises be codi!ed into law as the  
new 3-Tiered minimums. This would not only achieve greater recruitment  
of new, inexperienced teachers, but would also acknowledge experienced  
teachers and give them commensurate raises, recognizing that retention is 
equally important to recruitment.

• These additional increases combat the salary compression that occurred  
during the Martinez administration, and also increases contributions into  
the ERB.

• Research shows there is a shortage of educational employees across the  
country and state, and current NM PED policies are exacerbating New  
Mexico-based vacancies.

A strong educator workforce is foundational to the success of New Mexico’s public education system. 
A signi!cant body of research demonstrates that teacher experience, preparation, and quali!cations 
in%uence student achievement, especially with respect to the achievement of students of color and 
those from low-income families. Principals are also a crucial school-level factor associated with  
student achievement—second only to teachers’ classroom instruction. Additionally, a growing 
research base points to the importance of a racially and linguistically diverse educator workforce for  
all students, and especially students of color.

Community Schools to Improve Student Success And Child Well-Being 
Learning Policy Institute, Linda Darling-Hammond, Jeannie Oakes, Carmen Gonzales Danny Espinoza,  
Tara Kini, and Jennifer DePaoli 
Recommendations based on a review of research on identi!ed problems and solutions in NM and nationally. 
Presentation to the LESC, Nov. 2019

Not surprisingly, the lack of competitive compensation is one factor that frequently contributes to 
teacher shortages, a"ecting the quality and quantity of people planning to become teachers as well 
whether people decide to leave the teacher workforce. Even after adjusting for the shorter work year  
in teaching, beginning teachers nationally earn about 20% less than individuals with college degrees 
in other !elds—a wage gap that widens to 30% by mid-career. 

Large inequities in teacher salaries among districts within the same labor market leave some high-
need, under-resourced districts at a strong disadvantage in both hiring and retaining teachers.  
More competitive compensation can be a critical strategy to recruit and retain e"ective educators, 
although di"erent approaches may be necessary depending on the state, regional, and district context.

Taking the Long View: State E!orts to Solve Teacher Shortages by Strengthening the Profession

Learning Policy Institute, Danny Espinoza, Ryan Saunders, Tara Kini, and Linda Darling-Hammond, 2018

To create a true teaching profession in the United States, our school systems must provide the  
supports and structures that allow teachers to assume meaningful leadership roles in the district and 
the profession as a whole. These roles should provide diverse opportunities and choices for teachers to 
continuously develop their skills in and out of the classroom. One important way to help create these 
opportunities is for teachers and administrators to mutually develop “career ladders” that provide a 
clear mechanism by which districts can capture the leadership and instructional capacity that already 
exists within their system.

Career Ladders • American Federation of Teachers

RESOURCES

L E G I S L A T I V E  G O A L

NEW MEXICO MUST CREATE AN ADEQUATE PER-STUDENT AMOUNT THAT 
IS REVISITED AND REVISED EVERY 5 TO 10 YEARS. THAT NUMBER, THE 
FOUNDATION OF THE SEG, MUST BE THE MULTIPLICAND AND THE STUDENTS 
(TIMES THE WEIGHTED FACTOR) MUST BE THE MULTIPLIER. THAT PROMISE 
OF SUFFICIENT FUNDING SHOULD BE KEPT YEARLY. THE NM LEGISLATURE 
SHOULD INSTITUTE A FAILSAFE (PERHAPS THE STATE’S SCHOOL PERMANENT 
FUND) TO BE ENACTED ONLY IN ORDER TO MAINTAIN SUFFICIENT FUNDING.

BUDGET
There should be at least an additional $500M appropriated in order for districts 
to provide the educational system, including sta#ng and support for students’ 
social-emotional needs as well as restorative justice practices. This commitment  
is in line with the recent Martinez/Yazzie decision. The 2019 Legislative appropri-
ation of $450M helped New Mexico education funding reach 2008 FY levels, and 
this was an important !rst step. This additional $500M towards public education 
will help New Mexico advance into 2020 and beyond.

SEG Su$ciency Funding: Research is clear; the 
states that have climbed in student achievement 
ranking did so by focusing on consistent funding 
over many years. We appreciate the e"orts made 
last year in Public Education funding. This invest-
ment was a great start on the road to recovery 
following ten years of severe cuts. Continued 
investments are necessary to ensure that NM can 
provide the Public Education all our students de-
serve. A “one and done” attitude must not prevail. 

More funding, resources and %exibility for public 
schools are needed to comply with requirements 
for a school system that provides each New Mexico 
student an equal opportunity to succeed. Funding 
and training support is needed for all instructional 
materials including culturally and linguistically ap-
propriate programs (as identi!ed in the Hispanic 
Education Act and the Indian Education Act). 

We must provide appropriate support for students 
with priority needs, such as special education, 
gifted, and English Language Learners, and fund-
ing is especially needed for increased culturally-
appropriate intervention programs and initiatives. 
Last year’s funding increase brought us back to the 
insu$cient levels of 2008, but in order to move 
the state forward we must maintain current fund-
ing formula credit for federal impact aid funds. We 
must address the equity issue of high impact aid 
districts with enhanced access to capital outlay 
spending for those districts. The SEG should be 
protected; back!lling any cuts to SEG caused by 
reducing credit for impact aid with general fund 
dollars has the e"ect of reducing the funds avail-
able for maintaining the su$ciency of the SEG.

New Mexico Education Partners: A Coalition of  
Professional Education Organizations

AFT New Mexico, Albuquerque Teachers Federation, 
NEA-New Mexico

New Mexico Coalition of Education Leaders, New 
Mexico PTA, New Mexico School Boards Association

The Importance of Fully Funding School Resources for 
Teacher Retention

Today, a decade after the Great Recession, investment  
in public education in every state remains below what  
is required to provide our nation’s people with the  
education they need to thrive. 

Schools with su$cient instructional materials and 
supplies, safe and clean facilities, reasonable student-
to-teacher ratios, and adequate support personnel can 
positively a"ect teacher retention rates, in%uencing  
the kind of teaching and learning that can occur. The 
reverse is also true: Inadequately resourced schools are a 
factor in teacher turnover.

In the mid-seventies, the NM State Legislature made 
a decision to be responsible for funding the operation 
of our school districts and create a funding formula to 
equalize funding around the state. That was a good  
decision. Since that time, the State has the sole respon-
sibility for funding our schools. The State Equalization 
Guarantee (SEG) is how the Legislature distributes state 
funding equitably to all districts. The SEG is a progressive 
way to equitably distribute funding for schools.

Originally, the SEG was crafted as a multiplication  
problem. It was equal and adequate.

The “Big Mac” tax cuts reduced personal income taxes  
by 25 percent in 1981, and an additional 33 percent in 
1982, and shrank gross receipts taxes. Gov. Bruce King 
signed it. That year, oil and gas revenues started to tail 
o", Federal funding slumped from 32 to 15 percent of 
State general fund revenues, and a deep recession  
rolled across the country. In 1982, state revenues took 
a dive. Since 1982, New Mexico has been equally, but 
inadequately funding schools.

Over the years, we have narrowed our state’s revenue 
sources, becoming overly reliant on oil and gas. Now, 
our funding for schools is unstable. Our schools are 
required to provide many essential services for students, 
but without funding that is equal and adequate, we are 
short-changing our students.

A Systemic Approach to Attract and Retain High Quality  
Educators In New Mexico Through A Continuum of  
Professional Support • ATF, 2019

According to Richard Ingersoll (University of Pennsylvania), one of the top reasons for teachers leaving 
the profession is that they don’t have the essential resources to do their jobs well—it has to do with the 
working environment. “ Many schools have lost or never had electives that children love—such as music, 
industrial arts, theater, etc., —and this is one reason that school has become such a heavy weight for 
students and teachers. Creating schools that care for the whole student, rather than just test scores, can 
create an environment where once again students AND teachers are more engaged.”

CONSIDER  
THIS…

CONSIDER  
THIS…
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TEACHER & PRINCIPAL EVALUATION

L E G I S L A T I V E  G O A L 

CHANGING THE TEACHER AND PRINCIPAL 
 EVALUATION SYSTEM CAN BE A POWERFUL TOOL 

 FOR POSITIVE CHANGE.

LEGISLATION
We are working with the NM PED Evaluation Taskforce to create a 
new evaluation system for teachers and principals. We need to make 
changes to every component for the system to work smoothly. As 
partners in this process, we will support the recommendation of  
the NM PED taskforce as long as it provides for meaningful and fair 
feedback/evaluation.

Once the work of the taskforce (and associated legislation) has been 
completed, we are seeking a meaningful principal evaluation process 
as well. This will help address teacher turnover in our schools as we 
know that poor principal quality (lack of support and exclusion from 
decision-making) are some of the main reasons cited for teachers 
exiting the profession. High turnover accounts for over 90% of the 
demand for new teachers and exacerbates shortages, while simulta-
neously impacting academic progress.

Teacher evaluation for improvement purposes is likely to bene!t from  
conditions such as:

• A non-threatening evaluation context;
• A culture of mutually providing and receiving feedback;
• Clear individual and collective objectives;
• Simple evaluation instruments such as self-evaluation forms, classroom  

observation, and structured interviews;
• A supportive school leadership;
• Opportunities to enhance competencies as well as resources and means to  

improve practice;
• Teacher evaluation integrated in a system of school self-evaluation and  

quality assurance.
A Quick Guide to Implementing Evaluation and Development Systems  • AFT, 2012

Leadership Matters 

School principals play a critical role in school improvement and students’ 
academic success. While teachers have a direct impact on students in their classroom, 
a principal a"ects all students in a given school. Principals greatly in%uence teacher 
quality by recruiting, developing and retaining excellent teachers—while also removing 
less e"ective ones— and by ensuring all students have a great teacher year after year. 
E"ective teachers and principals are the two most important school-related factors that 
contribute to what students learn at school.

Evaluating School Principals: A Legislative Approach • Sara Shelton
The National Conference of State Legislatures, 2013

Principal evaluation holds great promise for improving principals’ practice, building 
their capacity, holding them accountable for teacher e"ectiveness and student progress, 
and ensuring they have an overall positive impact on students and schools. Given the  
nexus between e"ective school principals and student achievement, evaluating and  
developing school principals is increasingly recognized as a key strategy for improving 
schools, increasing student achievement and narrowing persistent achievement gaps.

Evaluating School Principals: A Legislative Approach • Sara Shelton
The National Conference of State Legislatures, 2013

School principals are essential for providing strong educational opportunities  
and improved outcomes for students. They can do this by enhancing teachers’ practice,  
motivating school sta", and maintaining a positive school climate. Building these  
conditions takes time and requires continuity of strong leadership. Consequently, sudden 
or frequent turnover of e"ective principals can disrupt school progress, often resulting in 
higher teacher turnover and, ultimately, lower gains in student achievement.

Principal Turnover: Insights from Current Principals
Learning Policy Institute, Stephanie Levin, Kathryn Bradley, Caitlin Scott, 2019

CONSIDER  
THIS…

Evaluation Task Force Serves Teachers 

Lisa Burciaga Segura, Dec. 14, 2019

In response to previous editorials posted in local newspaper outlets in recent months, which have taken a somewhat dim view  
of our work, the New Mexico Public Education Department Teacher Evaluation Task Force would like to clarify its purpose.

First and foremost, New Mexico educators do want to be evaluated through a system that supports their growth and student suc-
cess while recognizing the complex nature of what “e"ective” teaching and learning looks, sounds and feels like. The system must 
be accurate, fair, grounded in research and should provide actionable and relevant feedback upon which educators can improve 
their professional capacity. Needless to say, this process cannot solely be based upon student test scores, as some have asserted.

With political/administrative change also comes policy and procedural change. Recent history in New Mexico has not gleaned  
a teacher evaluation system that has generated trust in its educators, values their dedication to their profession or provides  
useful feedback.

Hence, lawmakers and legislators are taking notice, due in large part to recent judicial decisions from New Mexico courts,  
namely the landmark Yazzie-Martinez ruling. Additionally, our governor, in her !rst days in o$ce, demonstrated her  
commitment to educational excellence by creating this task force of 46 professionals in the !eld of education from all levels  
of experience and perspectives.

The e"orts of this task force are focused on developing a teacher evaluation system that is built upon collaboration, teacher 
strengths and abilities and challenges educators and those who supervise them toward rigor and continuous growth/ 
development; all directed at providing a quality education system that bene!ts all of New Mexico’s learners.

It is the goal of this group to provide a system which gives teachers and other practitioners their voice, the information and 
explicit feedback they need (in a fashion that validates their hard work and dedication) and also identi!es areas that need  
to be improved upon.

Already, for those of us participating on the task force, the development of our future teacher evaluation system felt di"erent  
and certainly represented a better approach to such a complex topic. This task force is researching and discussing current best 
practices within New Mexico as well as those from a national perspective drawing from an immense collective knowledge and 
pool of professional resources.

We are intentionally connecting the new teacher evaluation process to New Mexico’s existing requirements; however, we are 
not limiting ourselves to only what currently exists, but to what could exist based upon the wisdom of rulings such as Yazzie-
Martinez, the guidance therein and the collective understanding that whatever form this process takes, that it e"ectively serve 
the needs of teachers, practitioners and, most importantly, all of New Mexico’s students.

The task force also intends to ensure that the process provide students with a meaningful opportunity to provide input on their 
educational experiences in order to maximize the information provided to teachers and practitioners so that they can e"ectively 
and willingly grow their craft, develop their skills and feel proud of the work that they do on a daily basis to provide the quality 
education that New Mexico students deserve.

To be clear, the work of this task force is ongoing, and while an end process or product has yet to be solidi!ed, the Public  
Education Department is leading and engaging all stakeholders in this signi!cant endeavor that must be transparent and  
understood to be %uid and collaborative.

We appreciate and thank Gov. Michelle Lujan Grisham and the Public Education Department for trusting New Mexico educators  
to play such an integral role in this process and in such an important way. We look forward to this continuing work at serving  
all New Mexico learners and educators 

Lisa Burciaga Segura is a lifelong educator and proud member of the Public Education Department Teacher Evaluation Task Force.  
She resides in Northern New Mexico, and is employed by the Northeast Regional Education Cooperative.

CONSIDER  
THIS…

…teacher evaluations must be about  
improving teaching, not just rating teachers.

– AFT  President Randi Weingarten ”
“

2020 AFT NM / ATF LEGISLATIVE PLATFORM
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2020 NM LEGISLATIVE SESSION • JANUARY 21 – FEBRUARY 20

G E T  L E G I S L A T I V E  U P D A T E S  F R O M  Y O U R  U N I O N

Get Text Message & Email Updates
The short 30-Day session will move at lightning speed! 
Sign up for the ATF Action text messages and emails so 
you can participate in actions that require swift response!

To ensure you get timely updates from us during this 
legislative session, subscribe to our list serve using your 
personal email address and your cell number to receive 
ATF Action text messages.

We cannot send political messages to your APS email 
address. Be sure to use a non-APS email address when 
signing up and contacting legislators.

Here’s how to sign up:

1. Visit www.atfunion.org

2. Scroll down to the “Latest Reads” section

3. Click on the article:  
Fund Our Future 2020: Sign Up for ATF Action Alerts!

4. Click on the link to sign up

How To Find Your Legislators
It is imperative that we communicate with our lawmakers 
to ensure that the needs of our educators are being heard. 
Find out who represents you by following the steps below.

Here’s how to sign up:

1. Visit www.nmlegis.gov.

2. Click on the “Legislators” tab on the main menu.

3. Click on “Find your legislator.”

4. Search by name, district or address.

Contact Your Legislators
We know that contacting legislators can seem intimidat-
ing, but here are a couple of things you should know that 
help demystify the process of communicating with your 
elected o#cials:

1. Legislators are not always education experts. In fact, 
YOU are the expert in education because of your  
classroom experience, your pedagogical knowledge, 
and your everyday work with your students. 

2. Legislators often ask ATF members for our stories  
because they need concrete examples of how policy  
is a$ecting the classroom! You are the professional in 
this !eld and your advice is highly valued—own it! 
Remember that lawmakers work for you, the voter!

3. Get to know the sta$ in your legislator’s o#ce. They  
can play a key role in gaining access to your legislator 
and information about bills.

4. Use social media! A lot of our legislators have Twitter, 
Instagram, and Facebook accounts. Tag them and let 
them know what you think about the issues! 

Write a Letter or Email
These are some helpful letter writing tips and techniques:

1. Introduce yourself, identify your connection to public 
education and that you are writing as both a constitu-
ent and member of your union.

2. Identify the piece of legislation about which you are 
writing and make a direct ask: support or do not  
support this piece of legislation.

3. Provide context: Why do you believe this is an important 
piece of legislation? Cite research or give a real-life/
classroom example to drive your point home!

4. Thank your legislator for their time and request feed-
back; what is their position on the issue?

Stay In Touch With Your Fed Rep
During the 30-day Legislative Session, it will be essential to 
keep in touch with your Fed Rep. Not only will they help to 
keep you informed, they will also help direct you to activist 
opportunities through your union!

FedReps
ACT

Senator or Representative Name 
State Capitol Building 
Santa Fe, NM 87501

Dear Senator or Representative,

I am a registered voter in your district and I am a member  
of the Albuquerque Teachers Federation. I (e.g. teach  
4th grade; teach math; provide counseling/ therapy, etc.)  
at __________ School. 

I ask that you support (or oppose) and vote for (or against) 
House Bill #___ /Senate Bill #___ (or cite the bill’s title).

As a professional who works daily with children, this  
legislation is important because ____________. 

I would appreciate your consideration of my request as you 
debate and act on this bill. Please let me know your views 
on this important legislation. 

Thank you for your time and help.

Sincerely,

SAMPLE LETTER

Important decisions are being made about your career.
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ATF Website Homepage: www.atfunion.org

Visit www.atfunion.org

On the ATF home page:

Click on the story: 

"FUND OUR FUTURE 2020: 
Sign Up for ATF Action Alerts!"

Scroll down to the  
bottom of the story:

Then click on the link:

 “Sign up here for  
legislative updates by 
email and text!” 

S I G N  U P  F O R  E L E C T R O N I C  &  T E X T  M E S S A G E  U P D A T E S

1 .

2 .
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click on  
"Find My Legislator” 

search by "Your Address"  
or by "Name or District"

visit www.nmlegis.gov

click on "Legislators"  
on the main menu 

FIND YOUR LEGISLATORS 
It's imperative that we communicate 
with our lawmakers to ensure that 
the needs of our educators are  
being heard.

Find out who represents you by  
following the steps below:

GENERAL CONTACT  

INFORMATION

HOUSE + SENATE 
MAILING ADDRESS

Rep./Senator Name 
State Capitol Building 
Santa Fe, NM 87501

CAPITOL SWITCHBOARD

(505) 986-4300 
Ask for your Rep's  

and/or Senator’s extension

District 7

Kelly K. Fajardo 
kelly.fajardo@nmlegis.gov

District 8

Alonzo Baldonado 
alonzo.baldonado@nmlegis.gov

District 10

G. Andrés Romero 
andres.romero@nmlegis.gov

District 11

Javier Martínez 
javier.martinez@nmlegis.gov

District 12

Patricio Ruiloba 
patricio.ruiloba@nmlegis.gov

District 13

Patricia A. Roybal-Caballero 
pat.roybalcaballero@nmlegis.gov

District 14

Miguel P. García 
miguel.garcia@nmlegis.gov

District 15

Dayan Hochman-Vigil 
dayan.hochman-vigil@nmlegis.gov

District 16

Antonio Maestas 
antonio.maestas@nmlegis.gov

District 17

Deborah A. Armstrong 
deborah.armstrong@nmlegis.gov

District 18

Gail Chasey 
gail@gailchasey.com

District 19

Sheryl M. Williams Stapleton** 
sheryl.stapleton@nmlegis.gov

District 20

Abbas A. Akhil  
abbas.akhil@nmlegis.gov

District 21

Debra M. Sariñana** 
debbie.sarinana@nmlegis.gov

District 22

Gregg W. Schmedes 
gregg.schmedes@nmlegis.gov

District 23

Daymon Ely 
daymon.ely@nmlegis.gov

District 24

Elizabeth “Liz” Thomson** 
liz.thomson@nmlegis.gov

District 25

Christine Trujillo** 
christine.trujillo@nmlegis.gov

District 26

Georgene Louis 
georgene.louis@nmlegis.gov

District 27

William B. Pratt 
william.pratt@nmlegis.gov

District 28

Melanie Ann Stansbury 
melanie.stansbury@nmlegis.gov

District 29

Joy Garratt** 
joy.garratt@nmlegis.gov

District 30

Natalie Figueroa** 
natalie.!gureoa@nmlegis.com

District 31

William “Bill” R. Rehm 
bill.rehm@nmlegis.gov

District 44

Jane E. Powdrell-Culbert 
jpandp@comcast.net

District 50

Matthew McQueen 
matthew.mcqueen@nmlegis.gov

District 60

Tim D. Lewis 
lewisfornm@gmail.com

District 68

Karen C. Bash 
karen.bash@nmlegis.gov

R E P R E S E N T A T I V E S

District 9

John M. Sapien 
john.sapien@nmlegis.gov

District 10

Candace Gould 
candace.gould@nmlegis.gov

District 11

Linda M. Lopez 
linda.lopez@nmlegis.gov

District 12

Gerald Ortiz y Pino 
jortizyp@msn.com

District 13

Bill B. O’Neill 
oneillsd13@billoneillfornm.com

District 14

Michael Padilla 
michael.padilla@nmlegis.gov

District 15

Daniel A. Ivey-Soto** 
daniel.ivey-soto@nmlegis.gov

District 16

Antoinette Sedillo Lopez 
a.sedillolopez@nmlegis.gov

District 17

Mimi Stewart** 
mimi.stewart@nmlegis.gov

District 18

Bill Tallman 
bill.tallman@nmlegis.gov

District 19

James P. White 
james.white@nmlegis.gov

District 20

William H. Payne 
william.payne@nmlegis.gov

District 21

Mark Moores 
mark.moores@nmlegis.gov

District 23

Sander Rue 
sander.rue@nmlegis.gov

District 26

Jacob R. Candelaria 
jacob.candelaria@nmlegis.gov

District 29

Gregory A. Baca 
greg.baca@nmlegis.gov

S E N A T O R S
** Members or former members of the Albuquerque Teachers Federation

C O N T A C T  Y O U R  L E G I S L A T O R S
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The National Association for College Admission  
Counseling (NACAC) and the American School  
Counselor Association (ASCA) state that school 
counselors in public schools often have unmanageable 
caseloads with high national student-to-counselor 
ratio of 482:1.

• Research shows that access to a school coun-
selor can make a signi!cant di"erence in student 
persistence/retention, students’ postsecondary 
aspirations, and students’ likelihood of enrolling in 
postsecondary education. To realize such results, 
school counselors must operate in an environment 
free of overwhelmingly large student caseloads.

• States, which design and fund the bulk of K-12 
education, must increase their investment to  
ensure the full bene!t of school counseling  
programs to the ASCA recommendation of a  
250:1 student-to-counselor ratio. It is only with 
reasonable ratios like this that counselors can fully 
deliver on the expectation that counselors meet 
and address the social, emotional, academic, and 
career needs of all of their students.

ADDRESSING CURRENT STAFFING LEVELS  
TO MEET THE SOCIAL, EMOTIONAL, MENTAL, AND PHYSICAL HEALTH NEEDS OF OUR STUDENTS

CONSIDER  
THIS… School Social Workers see major obstacles to learning 

in the schools where they work — including the 
stress and anxiety blossoming in their young clients.

• School Social Workers play a critical role in  
schools, providing services to students to enhance 
their emotional well-being and improve their 
academic performance.

• School Social Workers are often called on to help 
students, families, and teachers address problems 
such as truancy, social withdrawal, aggressive 
behaviors, rebelliousness, and the e"ects of special 
physical, emotional, or economic problems.

• School Social Workers often also address issues 
such as substance abuse and sexuality issues in  
the higher-grade levels.

• According to the National Association of Social 
Workers, school social work services should be 
provided at a ratio of one school social worker to 
each school building serving up to 250 general 
education students, or a ratio of 1:250 students. 
When a School Social Worker is providing services 
to students with intensive needs, a lower ratio, 
such as 1:50, is suggested.

School psychologists are uniquely quali!ed members 
of school teams that support students' ability to learn 
and teachers' ability to teach; whose expertise in 
mental health, learning, and behavior, help children 
and youth succeed academically, socially, behaviorally, 
and emotionally; and partner with families, teachers, 
school administrators, and other professionals to 
create safe, healthy, and supportive learning environ-
ments that strengthen connections between home, 
school, and the community.

The National Association of School Nurses (NASN) 
states that day-to-day access to a registered pro-
fessional school nurse can expressively increase 
student’s health, safety, and abilities to learn.

Appropriate school nurse sta$ng is associated 
with better student attendance and academic 
success. School nurse sta$ng resulted in 
enhancements in immunization rates, vision 
correction, and identi!cation of life- threatening 
conditions. Insu$cient nurse sta$ng has been 
shown to lead to adverse consequences that 
include: identi!ed declining health status and 
inadequate oversight of providing necessary care 
that contribute to long- term injuries and grave 
outcomes for students.

NASN and the National Association of State School 
Nurse Consultants (NASSNC) (2012, 2014) assert 
that every student needs direct access to a school 
nurse so that all students have the opportunity to 
be healthy, safe, and ready to learn.

There should be a school nurse, certi!ed in the 
specialty practice of school nursing, in every 
school to provide direct care and oversight to the 
student population in keeping healthy children 
well. No more than 1:750 nurse to student ratios 
should exist in a healthy student population. 
1:225 for student populations requiring daily 
professional nursing services; 1:125 for student 
populations with complex healthcare needs; 
and 1:1 for individual students requiring daily, 
continuous professional nursing services. While a 
ratio of one school nurse to 750 students has been 
widely recommended and was acknowledged in 
Healthy People 2020, a one-size-!ts-all workload 
determination is inadequate to !ll the increas-
ingly complex health needs of students and 
school communities.

Addressing Current Sta"ng Levels to Meet the Social, 
Emotional, Mental, and Physical Health Needs of our 
Students • ATF Motion, December 3, 2019

CONSIDER  
THIS…

CONSIDER  
THIS…

• Los Angeles, who in January of 2019, went on 
strike to achieve a commitment to the resources 
and conditions necessary for teachers to teach  
and kids to learn including nurses in every school 
!ve days a week, and school counselors for every 
500 students.

• In late October of 2019, Chicago settled a strike in 
which they fought for better conditions in their 
public schools— speci!cally, more school nurses, 
social workers, school psychologists, counselors, 
and other critical frontline sta".

Addressing Current Sta"ng Levels to Meet the Social, Emotional, 
Mental, and Physical Health Needs of our Students

ATF Motion sponsored by Samantha Ashby, Sandia HS, Jennifer 
Herring, James Monroe MS, Bonnie Kavanagh, SEDC, Mary Ann 
Landry, Hawthorne ES, Margaret Matteucci, Desert Ridge MS, 
Donna Teuteberg, Sandia HS, Barbara Brandon, Truman MS and 
Angela Reynolds, ATF VP for Essential & Related Services Educators, 
December 3, 2019

CONSIDER  
THIS…

2020 AFT NM / ATF LEGISLATIVE PLATFORM

L E G I S L A T I V E  G O A L

WE ADVOCATE FOR A STATE-FUNDED STAFFING FORMULA FOR NURSES,  
COUNSELORS, SCHOOL PSYCHOLOGISTS, AND SCHOOL SOCIAL WORKERS.

LEGISLATION
New Mexico has some of the highest rates of children su"ering from adverse 
childhood experiences (ACEs). The more ACEs each child su"ers, the more likely 
the trauma will lead to negative impacts on well-being and health that can  
follow a child for life and contribute to chronic health issues and problems such 
as alcoholism, drug abuse, and suicide.

ACEs can cause toxic stress which 
can interrupt normal physical and 
mental development and can even 
change the brain’s architecture. 
The 2019 NM Kids Counts pro!le 
shows that our state ranks 50th in 
indicators of child well-being.

As public school educators, we are 
often the !rst responders in our 
students’ lives including, but not  
limited to, issues such as relation-
ship disappointments or con$icts, 
family issues (such as death, 
divorce, parent-child issues, parent 
substance use, or mental health 
problems), test or performance 
anxiety, general academic stress, 
procrastination, panic attacks, 
social isolation, mild to severe 

depression, cutting and other forms of self-injury, and suicidal thoughts, plans, 
and/or action.

Teachers and our students depend on school nurses, counselors, social workers,  
and school psychologists to ensure that the ever-increasing complexity of  
students’ needs are met. Years of disinvestment in public education has led  
to schools that are inadequately sta"ed to meet the needs of our students.

In our state, it is the Legislature that is responsible for the public-school  
funding needed to adequately and appropriately sta" our schools for the  
social, emotional, mental, and physical health needs of our students.

Public education does not serve a public.  
It creates a public. 

And in creating the right kind of public, the schools  

contribute toward strengthening the spiritual basis of 

the American Creed. That is how Jefferson understood 

it, how Horace Mann understood it, how John Dewey  

understood it, and in fact, there is no other way to 

understand it. The question is not, Does or doesn't public 

schooling create a public? The question is, What kind of 

public does it create? A conglomerate of self-indulgent 

consumers? Angry, soulless, directionless masses? 

Indifferent, confused citizens? Or a public imbued with 

confidence, a sense of purpose, a respect for learning, 

and tolerance? The answer to this question has nothing 

whatever to do with computers, with testing, with  

teacher accountability, with class size, and with the  

other details of managing schools. The right answer  

depends on two things, and two things alone: the  

existence of shared narratives and the capacity of such 

narratives to provide an inspired reason for schooling. 

– Neil Postman, 6JG�'PF�QH�'FWCVKQP��4GFGƂPKPI�VJG�8CNWG�QH�5EJQQN 

”

“
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2020 LEGISLATIVE EDITION

Rising costs in health care (including  
dental and vision) and retiree health 
care have greatly impacted educators. 
Retirement bene!ts have been cut for 
new educators and retirement contribu-
tions from educators have increased. 
Thus, New Mexico should put at least 
$100M more into each fund to cover the 
rising costs to attract and retain educators.

New Mexico needs to add Dual-Licensed 
Instructional Support Providers to the 
Three-Tiered Licensure System in order  
to fairly compensate these educators  
for their expertise in supporting  
students. (2019’s HB 446, Reps. Thomson, 
Stapleton, R. Martinez, L. Trujillo, and  
C. Trujillo).

NM Retiree Health Care Authority

NMRHCA was fought for and established in 1990 after 
years of advocacy by ATF and our public employee 
union siblings. The purpose was to provide health care 
coverage to retirees of New Mexico public employers in 
between retirement and being eligible for Medicare. 

Approximately 302 public entities, including cities, 
counties, universities, and public schools participate in 
NMRHCA. The Authority currently provides coverage to 
approximately 64,000 retirees and their dependents.

On Dec. 4th, 2019, the NMRHCA presented a proposal 
to shore up the !nancing of the NMRHCA program to 
the Investments Pensions Oversight Committee (IPOC). 
The proposal was endorsed, without opposition, by 
the committee. Legislation requesting an increase in 
employee and employer contributions to the NMRHCA 
has been introduced in !ve of the past seven years. The 
bills had varying degrees of success in both the House 
and the Senate, but ultimately, all e"orts failed. 

The RHCA will introduce legislation in the 2020 session 
that will accomplish the following: 

1. Increase the employee contribution from 1.0%  
of salary to 1.17%. 

2. Increase the employer contribution from 2.0%  
of salary to 2.33%. 

3. Increase the total contribution to the RHCA from 
3.0% of salary to 3.5%. 

4. Provide a one-time appropriation of $12,384,296. 

5. Extend the solvency to 2050 and beyond. 

6. Increase the funded level from 19% to 50%. 

7. Increase the Trust Fund balance to $3.7 billion 
 in 2050. 

Social Justice and equity in our classrooms 
and schools is union work, and has taken 
on greater importance and focus since 
the landmark Martinez/Yazzie decision. 
Collectively we must envision a cultural 
shift in our K-12 classrooms, moving  
from students being seen as “receptacles” 
for learning, to a framework that recog-
nizes students’ intersecting identities 
(race, class, sexuality, gender, citizenship 
status, di$ering abilities, primary language, 
etc.). Traditionally, schools situate those 
identities in systems of inequity instead 
of valuing students’ lived experiences as 
assets in the classroom.

In the multicultural and ethnic studies 
circles, professionals refer to this as  
culturally relevant or responsive peda-
gogy.%As educators it critical for us to help 
lead the charge for immigrant rights and 
ethnic studies as a framework for teaching 
all K-12 students in every school, to ensure 
that not only do our students receive the 
culturally relevant lessons they deserve, 
but also that we, as educators, have the 
freedom to teach it in a meaningful way.

CONSIDER  
THIS…

Revamp instructional materials de!nitions 
in order to modernize the practice and 
allow educators to di$erentiate their tools 
according to the needs of their students. 
(2019’s HB45, Rep. Stapleton failed in 
Senate Education Committee.)

Extend National Board Certi!cation stipend 
to all eligible school personnel, speci!cally, 
but not exclusively, to counselors. (2017’s 
SB 200 (Sen. Sapien), vetoed by then-Gov. 
Martinez and 2019’s HB 412 (Reps. C. 
Trujillo, Ferrary, Bash, Figueroa, and Lara).

Moratorium for new charter schools and 
equalize the funding between charters 
and public school districts. (2019’s HB 434, 
Reps. C. Trujillo, Bash, Garratt, Sariñana,  
and Thomson, stalled in House 
Government Committee).

Changes to the Public Employees 
Bargaining Act (PEBA) to clarify and/or  
expand rights for workers (2019’s HB 659, 
C. Trujillo). PEBA’s mission, to allow collec-
tive bargaining among public sector  
employees, has been diluted by well- 
meaning provisions, creating a fractured 
and inconsistent labor policy across 
the state. The proposed legislation will 
reinvigorate public bargaining by adding 
administrative remedies to protect workers 
who exercise existing rights; it establishes 
a more uniform labor policy by consolidat-
ing the nearly 90 local labor boards and 
updates the law to provide a system of 
bargaining which is more consistent with 
established and developed federal labor 
law. Updates include language to make 
union elections equitable, identify time 
limits for labor actions, and removes  
language rendered obsolete by the 
Supreme Court’s ruling in Janus. The 
proposed legislation will create a more 
normative and uniform system of laws  
for bargaining in New Mexico.

Greater support for Newcomer Programs, 
which are designed for recent immigrants 
at the secondary school level who have 
little or no English pro!ciency, and limited 
or no formal education in their native 
countries. These programs have been 
developed to meet newcomers' needs 
before they enter into general educa-
tion classrooms. The goals of newcomer 
programs are mainly to help kids develop 
linguistic survival skills and start adapting 
to the new culture. 

CLASSIFIED STAFF

1. LEGISLATIVE GOAL

New Mexico should provide a living wage of $16/hour (minimum) and 
$5-$6/hr. longevity wage increase for all educational employees (including 
transportation employees with private contractors) and provide for COLAs. 
Providing this increase of at least $10,000 per classi!ed sta$ will support the 
educational employees who have been working in the educational settings 
longer. New Mexico should also invest in its educational workforce, and  
provide for higher wages in publicly run early education centers. 

BUDGET
These additional increases (both living wage increases and longevity raises) 
combat the salary compression that occurred during the Martinez adminis-
tration, increases contributions into the ERB, and increases to health care  
and retiree health care plans.

2. LEGISLATIVE GOAL

Scholarship Fund for educators in early childhood settings and classi!ed 
educational employees in K-12 and higher education settings. New Mexico 
should provide scholarships for higher education for early educators and all 
education classi!ed sta$, with possible rebates for working in high needs/
rural educational settings.

LEGISLATION AND BUDGET
2019’s HB20 (Reps. Garratt, C. Trujillo, Lara and Sen. M. Padilla) began this 
process, however additional changes are needed to be more inclusive for 
applicants, and add at least $1M to apply to Early Ed teachers and classi!ed 
educational employees in K-12 and higher education.

3. LEGISLATIVE GOAL

PTSD related to Workman’s Comp applicability for educational workers,  
especially for those serving in classi!ed positions.

LEGISLATION AND BUDGET
New Mexico should conduct a study to analyze how many educators  
experience PTSD from their employment and to study what treatment has 
been used to treat PTSD and what changes have been made to lower the  
risk of PTSD.

4. LEGISLATIVE GOAL

Air-conditioning for all school busses. While language was added to state  
law allowing for district-owned busses to use transportation appropriations 
for purchase of AC-equipped vehicles, it did not cover busses that are run  
by private contractors.

LEGISLATION AND BUDGET
Enact 2019’s SB 321 (Sen. Steinborn and Rep. Ferrary), and add at least  
$10m (each year) to cover costs for air conditioning to be on school buses.

5. LEGISLATIVE GOAL

We are seeking a House Memorial to institute a task force to create a  
licensure/advancement system for PSRP educators that provides meaningful 
increases in responsibility, pay, and professional development.

OTHER SPECIFIC PRIORITIES
(SOME THAT HAD PASSED IN PREVIOUS YEARS BUT WERE VETOED}
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Years of disinvestment  

have hurt our students  

and faculty and led to 

overcrowded classrooms; 

schools without nurses,  

librarians, guidance  

counselors and supports to 

ensure children’s well-being;  

deteriorating school buildings 

with outdated teaching  

materials and technology; 

and unhealthy, unsafe  

environments. The testing 

fixation, coupled with  

austerity, has meant the  

loss of instruction in the arts, 

music and other programs; 

and disinvestment has led 

to huge increases in tuition 

and student debt as well as 

fewer course offerings and 

full-time tenured faculty.

– fundourfuture.aft.org

”

“
1. LEGISLATIVE GOAL

Increase funding for Higher Education to 
at least pre-recession levels. Funding for 
higher education in NM has decreased 
by over 30% per pupil since the 2008 
recession; the restorations in this past 
budget cycle were welcome but fall 
far short of what NM faculty, staff, and 
students need to recover from previous 
brutal cuts.

LEGISLATION AND BUDGET
New Mexico should provide at least a 
20% increase over current levels to the 
General Instructional Budget

2. LEGISLATIVE GOAL
New Mexico must raise wages for 
faculty and staff in order to attract and 
retain the best teaching staff possible 
for our higher educational institutions. 

LEGISLATION AND BUDGET
New Mexico should appropriate a mini-
mum of 10% increase across the board 
salary compensation, including to the 
per credit hour pay of part-time faculty, 
as well as cover costs for increases to 
healthcare (including dental and vision), 
retiree health care, and retirement. 

3. LEGISLATIVE GOAL
Lottery Scholarship Sustainability. The 
Lottery Scholarship should move to a 
needs-based system that prioritizes  
students who would not be able to  
attend an institution of higher educa-
tion based on rising educational costs.

LEGISLATION AND BUDGET
New Mexico should fund at least  
$10M each year from the General  
Budget (in addition other money 
already earmarked for the Lottery 
Scholarship) to provide New Mexico’s 
students with more opportunities for 
higher education.

4. LEGISLATIVE GOAL
Free Higher Education. AFT New Mexico 
supports Governor Michelle Lujan 
Grisham’s proposal for providing  
free four-year and two-year higher  
education scholarships. 

5. LEGISLATIVE GOAL
Student Debt Servicing regulation  
and ombudsman. Currently, student 
debt servicing is an unlicensed and 
unregulated industry in New Mexico. 
AFT New Mexico is seeking the NM  
Financial Institutions Division to 
institute licensing and regulation for 
WKLV�UDSLGO\�JURZLQJ�SUHGDWRU\�ƓHOG��
Additionally, AFT New Mexico supported 
legislation would create an ombuds-
man position for individuals to petition 
when their rights have been violated 
and allow for the NM Attorney General 
to prosecute abusive lenders.

PERSONAL INCOME TAX (PIT)

The 2003 PIT cuts bene!t the wealthiest  
taxpayers while the bottom 40% of 
taxpayers received no advantage. A 
family earning $22,000 a year pays a 
personal income tax rate of 4.9%, which 
is the same rate paid by a family making 
$100,000 annually. Returning to the 
pre-2003 income tax rates could gener-
ate as much as $450 million per year.

CAPITAL GAINS TAX 
This tax was also reduced in 2003 and, 
like the PIT, also bene!tted the wealthy 
disproportionately. An analysis by NM 
Voices for children showed that, in 
2&11, 49% of the tax cut went to those 
with incomes of more than $1 million. 
Restoring the pre-2003 tax rates could 
generate $28 to $45 million additional 
revenue per year.

GROSS RECEIPTS TAX (GRT) 
Over time, the state’s GRT increased 
from 2% to more than 5%, while speci!c 
economic activities were excluded 
from being taxed. Also, new types of 
goods and services are now a larger 
part of New Mexico’s economy, but 
are not subject to the GRT. The state’s 
Gross Receipts Tax should be extended 
to new activity such as more internet 
sales, which could, by some estimates, 
raise an additional $25 million. How-
ever, if the GRT were to be extended to 
groceries—disproportionally impacting 
the poor—there should be a substantial 
increase to the low-income comprehen-
sive tax rebate (LICTR).

COMBINED REPORTING FOR  
ALL SECTORS 
Enacting combined reporting 
laws would prevent multi-state 
corporations from sheltering 
income in U.S. tax havens.  
Comprehensive combined 
reporting laws could bring 
an additional $19.4 million in 
annual revenue to New Mexico, 
according to a 2014 study by 
U.S. PIRG.

TAX EXPENDITURES 
The LFC’s 2015 tax expenditure report 
indicated that New Mexico lost $1.2  
billion in revenue due to “carve outs” in 
the state’s tax base. The state’s health-
care industry is the largest bene!ciary 
of tax expenditures, reportedly costing 
New Mexico $344 in lost revenue.

LAND GRANT PERMANENT FUND (LGPF)

The fund is a resource that should be 
utilized to build a system of supports 
for New Mexico’s children from early 
childhood education through college. 
The voters should be allowed to decide 
on a constitutional amendment that 
would allow the LGPF to restore K-12 
school funding and provide additional 
payouts for early childhood education, 
with safeguards to maintain stability  
of the Fund.

NATURAL GAS AND OIL SEVERANCE TAXES

New Mexico has di$erent severance 
tax rates for oil and natural gas. This 
inequity makes no sense. Equalizing tax 
rates on the extraction of natural gas 
and oil potentially could raise $300  
million each year in new revenue.

CIGARETTE & LIQUOR TAXES 

Nationally, New Mexico has the  
22nd-highest tax rate on cigarettes.  
A 1 percent increase in the tax could 
raise $18 million a year and still keep 
the rate competitive with neighboring 
states. Similarly, New Mexico could  
raise taxes on liquor and continue to be 
competitive. Equalizing and indexing 
taxes on liquor, beer and wine could 
raise $24 million in new revenue.

AFT New Mexico/ATF supports these additional sources of revenue for our state:

NON-STARTERS

AFT New Mexico will vigorously oppose 
the following legislative policies, as we  
have in past legislative sessions:

1. Vouchers for Private/Religious 
Schools

2. Tax Credits for Private/Religious 
Schooling

3. Adjunct Teachers in K-12 Settings

4. Watering Down Advancement  
Requirements in 3-Tiered System

5. Privatizing Public Education Jobs

HIGHER EDUCATION

2020 AFT NM / ATF LEGISLATIVE PLATFORM

FUNDING, DEFICITS AND REVENUE SOURCES

GASOLINE TAX 

New Mexico has the 44th-highest gas 
tax in the U.S. (at 18.88 cents/gallon). 
Raising the tax by 1 cent per gallon 
would keep New Mexico competitive 
with Utah (29.41 cents/gal.), Colorado 
(22 cents/gal.), Texas (20 cents/gal.),  
and Arizona (19 cents/gal.).

EXCISE TAX ON AUTOMOBILES 

Our 3% motor vehicle excise tax is one 
of the lowest in the region. Raising this 
tax by 1 percent would raise $44 million 
and would maintain a lower rate than 
Denver, CO (7.6%), Texas (6.3%), and 
Arizona (5.6%), according to a 2016 LFC 
Hearing Brief.
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An invisible thread that connects all living beings from the depths of the earth to all plants, animals and humans – I hadn’t 
heard of the amazing concept of Aluna until my late teens. Although my abuela descended from the Kogi, I only learned of the 
concept through a BBC documentary which aired in the 90s. My indigenous grandmother, like so many others, was stripped 
of her language and culture and forced to speak Spanish as part of the de-indianization movement imposed throughout the 
Americans –north to south. How might life had been di$erent had we grown up with the concept of Aluna? Language encodes 
values, but far too many language have gone extinct. So too, their values. 

While Dr. Linda Darling Hammond spoke of bilingualism increasing intelligence, Nelson Mandela wisely spoke of what  
bilingualism did for the heart when he stated that ‘speaking to others in a language they understand will go to their head,  
but speaking to others in their language will go to their heart.’ As educators, we need to speak to both the mind and heart of 
our students – I would argue that speaking to the heart supersedes all else. 

The New Mexican constitution wisely acknowledges that being bilingual is an asset. It is an asset when our native populations 
can communicate in the language of their ancestors – those to !rst walk this land. It is an asset when those whose ancestors 
claimed this land for Mexico, can speak the language of their ancestors. It is an asset when new arrivals can maintain a  
language which connects them to friends and families still living abroad. Finally, it is an asset when all of those people can 
have a heart to heart conversation in which they learn from one another and in turn, might even change the world for the better. 

While the number of Spanish speakers in the world are second in number only to the Chinese, statistics alone are not the  
reason to put money behind helping teachers become multilingual. Had a small number of Navajo Code Talkers not risked 
their lives, what might have come of World War II? Do we want to see more languages die out and disappear so future genera-
tions must dig mindlessly and speculate on the lessons that were lost? In a time of extreme climate change, random violence 
and lowered life expectancy, we must look to all languages for solutions. Maybe having a fuller understanding of Aluna would 
help mitigate climate change.

Our state has the opportunity to be a leader by fully implementing a bilingual mandate laid out by the constitution. May we 
change the course of history and provide the mechanism for teachers to learn not just Spanish and English, but our indigenous 
languages as well, where the solution of modern day maladies may just be found, or at least allow the heart to heal from the 
pains of a harsh history and create a new path of hope.

– Cristina Rincon • 4th Grade Dual Language teacher • Adobe Acres Elementary School

SER MULTILINGÜE 

Ser multilingüe se trata no solamente de manejar múltiples idiomas 
sino también de manejar múltiples culturas. Yazzie v. Estado de New 
México dejó al descubierto las numerosas y enormes de!ciencias que 
padecen los alumnos multilingües en Nuevo México. Actualmente, 
a pesar del aumento del presupuesto educativo en cuanto a Yazzie 
v. Estado de Nuevo México, hay pocos programas que celebran y 
aprovechan al máximo las habilidades comunicativas y las culturas 
diversas de todos nuestros alumnos. 

Hace unos años se pensaba que aprender múltiples idiomas simul-
táneamente dejaba al alumno confundido, se pensaba que era más 
bene!cioso aprender solamente el idioma de la cultura predomi-
nante, se pensaba que mientras más rápido se aprendía el inglés 
más proclives serían los estudiantes multilingües de hablar, redactar, 
leer, y razonar con %uidez. Hoy en día sabemos, que el modelo de 
English-Only es errado. Los psicólogos cognitivos han comprobado 
que aprender múltiples idiomas es un proceso aditivo no sustractivo 
(Alvear, 2018). Los cerebros multilingües son más %exibles, más 
resistentes a la degeneración cognitiva y hábiles en cuanto a función 
ejecutiva (Bialystok, Craik, & Luk, 2012). Cuando no apoyamos al  
idioma nativo del niño, dejamos de lado sus interacciones con su 
familia, las lecciones de su cultura, y su forma de pensar. 

Hay ideas que solamente se entienden en el idioma nativo.  
Pregúntele al anglohablante la diferencia entre un hot potato y un 
coach potato, al alemán hablante que quiere decir schadenfreude, o 
al hispanohablante el signi!cado de tú, vos, usted, vosotros, y ustedes 
y tendrá una rica lección en la interdependencia entre el idioma y la 
cultura. Imagínese como sería su vida si no pudiera conversar con 
sus abuelos, si no pudiera escribirle una tarjeta a su mamá en el Día 
de la Madre, o si no pudiera expresar sus pensamientos con %uidez 
en el idioma de su familia. Así es la vida de muchos de los alumnos 
multilingües en nuestro estado y en nuestro país. Carecen de %uidez 
en su lengua materna. 

Es imprescindible invertir en capacitar a nuestros educadores a ser 
más multilingües y más multiculturales. Si nosotros, los educadores, 
fuéramos a vivir, por solamente unos pocos momentos, la frustrante 
experiencia de tratar de aprender y expresarse en un idioma ajeno, 
planearíamos nuestras clases y la política educativa de otra forma. Si 
nosotros, los educadores, supiéramos más farsi, más tewa, más diné, 
más vietnamita, y más español seríamos más sensibles a los retos 
comunicativos y culturales que afrontan nuestros alumnos. Si todos 
fuéramos a aprender otro idioma, el resultado sería un Nuevo México 
que fuera más comprensivo, más educado, y más unido. 

– Jon Olson • Volcano Vista High School 

BEING MULTILINGUAL 

Being multilingual is not only about managing multiple languages   but also managing multiple cultures. Yazzie v. The State of New Mexico has exposed the  
numerous and enormous de!ciencies su"ered by multilingual students in New Mexico. Currently, despite the increase in the educational budget for Yazzie v.  
New Mexico State, there are few programs that celebrate and take full advantage of the communication skills and diverse cultures of all our students.

A few years ago it was thought that learning multiple languages   simultaneously left the student confused, it was thought that it was more bene!cial for them to 
learn only the language of the predominant culture, it was thought that the faster English was learned the more likely multilingual students would be to speak, 
write , read, and reason %uently. Today we know that the English-Only model is wrong. Cognitive psychologists have proven that learning multiple languages   is a 
non-subtractive additive process (Alvear, 2018). Multilingual brains are more %exible, more resistant to cognitive degeneration and skilled in executive function 
(Bialystok, Craik, & Luk, 2012).  
When we do not support the child's native language, we leave aside his interactions with his family, the lessons of his culture and his way of thinking.

There are ideas that are only understood in the native language. Ask the English speaker the di"erence between a hot potato and a coach potato, the German 
speaker who means schadenfreude, or the Spanish speaker the meaning of , vos, usted, vosotros, ustedes and will have a rich lesson in the interdependence  
between language and culture. Imagine what your life would be like if you couldn't talk to your grandparents, if you couldn't write a card to your mother on 
Mother's Day, or if you couldn't express your thoughts %uently in your family's language. This is the life of many of the multilingual students in our state and in  
our country. They lack %uency in their mother tongue.

It is essential to invest in training our educators to be more multilingual and more multicultural. If we, the educators, were to live, for only a few moments, the  
frustrating experience of trying to learn and express oneself in a foreign language, we would plan our classes and education policy in another way. If we, the 
educators knew more Farsi more Tewa more Vietnamese, and more Spanish, we would be more sensitive to the communicative and cultural challenges facing  
our students. If we were all to learn another language the result would be a New Mexico that was more comprehensive, more educated and more united.

– Jon Olson • Volcano Vista High School 

TEACHERS VOICE
2020 LEGISLATIVE EDITION

A BILITERATE EDUCATION SYSTEM 
A NEW VISION OF OUR HISTORIC GOAL

Our state has yet to invest in the infrastructure necessary to meet the goal of a biliterate citizenry.  
Here are two perspectives from amazing Albuquerque teachers about the importance of this for our students and in our state.

The writers of the NM State Constitution envisioned a public 
school system in which all schools were bilingual, and all 
students graduated as bi-literate. Our NM Constitution states: 

ARTICLE XII – EDUCATION, SECTION 8  
Teachers to learn English and Spanish

THE LEGISLATURE SHALL PROVIDE FOR 
THE TRAINING OF TEACHERS IN THE  
NORMAL SCHOOLS OR OTHERWISE SO 
THAT THEY MAY BECOME PROFICIENT  
IN BOTH THE ENGLISH AND SPANISH  
LANGUAGES, TO QUALIFY THEM TO  
TEACH SPANISH-SPEAKING PUPILS  
AND STUDENTS IN THE PUBLIC SCHOOLS 
AND EDUCATIONAL INSTITUTIONS OF 
THE STATE, AND SHALL PROVIDE PROPER 
MEANS AND METHODS TO FACILITATE THE 
TEACHING OF THE ENGLISH LANGUAGE 
AND OTHER BRANCHES OF LEARNING TO 
SUCH PUPILS AND STUDENTS. 



14

2020 CANDIDATE FORUM  
FOCUSES ON EDUCATION

Public education was front and center during 
a 2020 presidential candidate forum that AFT 
helped organize with several partners. On Dec. 
14. Candidates Michael Bennet, Joe Biden, 
Pete Buttigieg, Amy Klobuchar, Bernie Sanders, 
Tom Steyer, and Elizabeth Warren discussed 
everything from early childhood education to 
charter schools and contingent faculty pay. 
Isaac Pickell, a member of the AFT’s Graduate 
Employees Organizing Committee at Wayne 
State University in Detroit, asked about grad 
students, adjuncts, and part-time faculty, “the 
best-educated members of the gig economy,” 
and the conversation turned to collective  
bargaining on campus, federal investment in 
public colleges, canceling student loan debt, 
and the professionalism of graduate workers. 

“What’s happening today %ips the script,” 
said AFT President Randi Weingarten. “It is a 
paradigm shift because the candidates have a 
chance to listen to what we’ve witnessed from 
the lens of our lived experience.”

FINAL PASSAGE OF FISCAL YEAR 
2020 APPROPRIATIONS BILL

AFT President Randi Weingarten issued the 
following statement on the !nal passage of 
H.R. 1865, the !scal year 2020 appropriations 
bill, which includes signi!cant increases for the 
Individuals with Disabilities Education Act and 
Title I, community schools, Pell Grant awards 
and the Special Olympics. The funding bill also 
includes#the full repeal of the excise tax on 
certain healthcare plans, and language aimed 
at forcing the Education Department to hold 
federal student loan servicers accountable for 
misleading and exploiting tens of thousands 
of borrowers:

“In December 2017, Congress#was#handing out 
tax cuts to the wealthy at the expense#of#our 
country’s healthcare, public education and 
infrastructure. In December 2018, the president 
in a !t of pique closed the government for !ve 
weeks starting at Christmas. These were two 
years in which working families’ dreams and 
aspirations came last.#

FORMER COPE CHAIR ATTENDS  
PRESIDENTIAL CANDIDATE  
EDUCATION FORUM 

I attended the MSNBC Education Forum in 
Pittsburgh, PA on Saturday, December 14th. 
Just days earlier, I was noti!ed by AFT that I was 
one of only 25 members from across the nation 
chosen to attend the event. When I received the 
call, I was in total disbelief and thought that I 
was being spoofed. 

The previous presidential candidate debates 
had placed almost no focus on public education. 
As part of AFT’s exhaustive 2020 endorse-
ment process, our union set up this event with 
educational partners NEA, Voto Latino, SEIU, 
NAACP, Alliance for Educational Justice and 
others to host the event and#bring our issues 
to the forefront of the race for the Democratic 
Party nomination.

I was one of 1500 educators, students, parents, 
activists, community organizers, media and 
others in#attendance. The energy was palpable 
as Michael Bennett, Pete Buttigieg, Elizabeth 
Warren, Bernie Sanders, Tom Steyer, Amy Klobu-
char and Joe Biden took the stage to present 
their plans for education and answer questions 
from the audience and hosts. The topics were 
wide ranging and included Title 1 funding, 
teacher pay, adjunct professors, charter schools, 
IDEA, school safety, lead pipes/asbestos, school 
lunches and high stakes testing. I laughed, I 
cried, I listened and I learned. It was an  
astounding experience that I will never forget. 

After a whirlwind weekend I met a UCLA 
librarian on the plane back to ABQ. He had also 
won the AFT lottery. Our impressions of the 
event were similar. We felt we had been heard. 
I now believe that the candidates know that 
the education community is watching and we 
are awake, aware, intelligent and ready to get 
active in 2020.

– Barbara Thomson 
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Top: Celebrating 100% at Longfellow ES / Bottom: Longfellow School Sta!

COPE

Your dues have never been used for political reasons. Contributions to COPE are strictly optional, 
but those donations are used to support candidates who strongly support education and collective 
bargaining. We are now a Uni!ed COPE Committee joining forces with the Retirees Chapter and the 
Albuquerque Federation of Classi!ed Professionals.

Combined with other COPE members’ donations, your contributions allow the Federation to  
become an in%uential factor in New Mexico politics. COPE conducts political education training and 
pays for informational mailings to members about current issues and legislators’ voting records. 
Also, COPE contributes to the campaigns of carefully screened, local candidates who support 
public education. The reality of politics is that it takes money to get candidates elected. Without 
campaign money to give to its endorsed candidates, an organization is powerless. Until the time 
when the campaign !nance laws are changed, ATF COPE will continue to use its resources—your 
voluntary contributions—to ensure your voice is heard and candidates are elected who support 
public education and labor interests.

With many important elections coming in November, the Uni!ed COPE is organizing to get more 
people engaged. The committee meets the 2nd and 4th Tuesday of each month at 4:30 at the  
AFT union o$ce. Your help is needed and wanted. 

– Sara Attleson, ATF COPE Chair, Kennedy MS

ORGANIZING

LONGFELLOW ELEMENTARY SCHOOL IS 100% UNION STRONG! 

To celebrate years of successful organizing and recruiting, President Ellen Bernstein, VP of  
Membership & Involvement Dwayne Norris, and ATF Sta" Rep Jerry Thorn threw a pizza party  
for the sta" of Longfellow Elementary to congratulate them on their achievement of 100%  
union density. This is a great milestone for any worksite and ATF wants to thank Fed Reps  
Katrina Spillman Garcia and Laura Burgos for hosting the event and for their leadership. We’d  
also like to give a big shout out to former Fed Reps Gus Reyes and Anna Reyes who recruited and 
represented the school for several years and are still very active union members. When we all 
stand in solidarity, we can achieve great things.

“This appropriations bill is a sea change from 
the last two years. Communities, working fami-
lies and students are the priority, with#a $1.3 
billion increase in investments for classrooms 
and#wraparound services that focus on educat-
ing the whole child—like Title I, IDEA, com-
munity colleges, community schools and Pell 
Grants. This is in sharp contrast to the $7 billion 
in cuts proposed by Education Secretary Betsy 
DeVos. Particularly, the $400 million increase to 
IDEA and the $450 million increase to Title I are 
a#down payment on Congress’ promise to fully 
fund#supports for learners with special needs as 
well as students in low-income communities.

“For the !rst time in a generation, this  
spending package commits vital resources to 
gun violence research that will enable studying 
the causes of an epidemic that is plaguing our 
neighborhoods—and developing solutions. 
It makes a#promise#to protect access to quality 
healthcare by permanently repealing the  
A"ordable Care Act’s 40 percent excise tax 
on high-quality healthcare plans. This repeal 
will help workers and their families a"ord the 
healthcare they have worked for, negotiated 
and earned; and it helps prevent#the Trump 
administration from its continued sabotage  
of the A"ordable Care Act—sabotage that  
continues as the GOP’s judicial assaults jeopar-
dize the protection the ACA provides for people 
with pre-existing conditions.#

“Finally, the package secures pensions previ-
ously earned for more than 100,000 coal miners 
and their families—pensions that would have 
been eviscerated as a result of mine companies’ 
bankruptcies. This is a di"erence between life 
and poverty for these retired miners. 

“Elections matter, and this spending bill#re%ects 
that.#No bill is perfect, but this one does achieve 
crucial victories for all Americans who are work-
ing hard toward a better life and better future 
for their families. We thank#everyone on both 
sides of the aisle, but particularly#House Speaker 
Nancy Pelosi, Senate Leader Chuck Schumer, 
Sen. Patty Murray, and Reps. Rosa DeLauro and 
Nita Lowey for their leadership on this bill.”

C O N G R A T U L A T I O N S ! 
TO THE 2019 NATIONAL BOARD CERTIFIED TEACHERS 

The Albuquerque Teachers Federation is proud to announce the 17 new National Board Certi#ed  
ATF members in APS! 

Established in 1987, the National Board for Professional Teaching Standards is an independent,  
nonpro!t organization working to advance accomplished teaching for all students.

The founding mission of the National Board is to advance the quality of teaching and learning by: 

• Maintaining high and rigorous standards for what accomplished teachers should know  
and be able to do; 

• Providing a national voluntary system certifying teachers who meet these standards; 

• Advocating related education reforms to integrate National Board Certi!cation in  
American education and to capitalize on the expertise of National Board Certi!ed Teachers. 

AFT president Al Shanker was the !rst person to call for the creation of a national standards  
board for teaching in a 1985 National Press Club speech.

The National Board was established as the profession’s vehicle for de!ning and recognizing  
accomplished teaching. National Board Standards are created by teachers, for teachers, as is  
National Board Certi!cation.

Please join us in congratulating our ATF colleagues:

Rosemary Dominguez
Corrales ES • Music/Early and Middle Childhood

Anita Duffey
Osuna ES • Literacy: Reading-Language Arts/ 
Early and Middle Childhood

Taeseer Essayd
Cibola HS • Exceptional Needs Specialist/ 
Early Childhood Through Young Adulthood

Tricia Guinle
Zuni ES • Generalist/Early Childhood

Nicole Harder
Hawthorne ES 
Literacy: Reading-Language Arts/ 
Early and Middle Childhood

Julia Hoover
Kit Carson ES • Generalist/Early Childhood

Mary Jo Hoven
Special Education-Aztec Complex 
Exceptional Needs Specialist/ 
Early Childhood Through Young Adulthood

Benjamin Ippel
Governor Bent ES • Generalist/Middle Childhood

Jeanett Jimenez
Fed Rep at Emerson ES • English As A New 
Language/Early and Middle Childhood

Jonathan Olson
Volcano Vista HS • Mathematics/ 
Adolescence and Young Adulthood

Maria Christine Santos
Atrisco Heritage Academy HS • Mathematics 
Adolescence and Young Adulthood

Jessica Scott
San Antonito ES • Generalist/Early Childhood

Mary Turpin
Whittier ES • Literacy: Reading-Language Arts/ 
Early and Middle Childhood

Suzette Williams
Cibola HS • Social Studies-History/ 
Adolescence and Young Adulthood

Linda Wilson
Sandia HS • Career and Technical Education/ 
Early Adolescence Through Young Adulthood

Stephanie Wilson
Double Eagle ES • Generalist/Early Childhood

Annette Youngren
Tony Hillerman Middle School • Mathematics/ 
Early Adolescence
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THE GOVERNOR’S EDUCATION 
TOWN HALL

ATF member/ Representative Joy Garratt, 
who teaches at Jimmy Carter MS, introduced 
the program after spending a very long 
day in Santa Fe at the Legislative Education 
Study Committee (LESC). We’re thankful 
Representative Joy! 

Last year’s Fed Rep of the Year, Celeste Hernandez from Lew Wallace ES, introduced the Governor and gave  
opening comments. She represented her union dynamically as always. 

Thank you, Governor Michelle Lujan Grisham, for hosting this event and !elding questions from the community!

CELESTE’S OPENING REMARKS

Good evening! My name is Celeste Hernandez and I am a proud public school educator in the Albuquerque 
Public Schools as a 1st grade teacher at Lew Wallace Elementary School.

In my 18 years of teaching in New Mexico public schools, I feel like I have seen the proverbial pendulum  
swing to each of its extremes – just a few years ago, schools were being threatened with closure, students  
and their teachers were incredibly stressed over high-stakes exams and their consequences, and many of my 
colleagues decided to leave the profession, with both our students and schools being deprived of their skills  
and experiences as veteran educators. (But I don’t blame them for leaving under those conditions.)

Fast forward to now – just this forum alone – really shows the large swing of the pendulum back to a place 
where public education matters, is valued, and places our students and educators at the forefront. How  
refreshing to have a Governor and three cabinet secretaries engaging directly with public educators on how  
we can better serve our students and honor our educators and our profession.

I’m here to tell you that public education matters now, more than ever.

I’m also here to tell you to keep your foot on the gas. Last year’s legislative session was a good redirect on  
education policy in New Mexico’s public schools, but I am also asking each of you to keep pushing forward.  
Last year was just the !rst step towards the system of education we need in New Mexico.

Keep advocating for early education and care for all of New Mexico’s students in order to  
allow them to be best prepared for their schooling once they get into my classroom.

Keep seeking solutions through greater resources and services so our students not only are 
receiving access to well-funded and well-rounded schools, but they are also receiving the 
wrap-around services they deserve like social and emotional care and better supports in the 
classroom, should they need them. In addition to service to families through community 
schools, we need to focus on the sta$ng teachers and students need to address the social, 
emotional and physical well-being of our students. As we experience the signi!cant impact 
Adverse Childhood Experiences—or ACEs—has on more and more of our students we want 
our state to ensure we have a nurse in every school, as well as more counselors, social workers 
and school psychologists. As a team, we are the !rst responders in the lives of our students. 

And once students leave our K-12 classrooms, keep seeking solutions such as your plan for  
Opportunity Scholarships for higher education access for students who choose to follow a  
path to higher education, and greater investments in career technical education for students 
who may want to pursue a trade instead.

Finally, I would be remiss if I didn’t encourage you to continue seeking ways to replenish our ranks as educators. 
Keep working to recruit and retain educators into our public schools through scholarships, mentorships, and 
programs like the Grow Your Own Teachers Act passed last year. Our students deserve high quality educators in 
every classroom.

I want to again thank the Governor and her secretaries for creating this space for public educators to speak to 
you directly this evening, and for the new tone and direction you have set for New Mexico public education 
during your administration.

LIEUTENANT GOVERNOR  VISITS UNION SCHOOL 

Former special education teacher and union member Lieutenant Governor Howie Morales took time out of his busy 
schedule to visit with participants of the ATF/AFT-NM Union Leadership Program and discuss all things education 
in New Mexico. Howie spoke with the group of future union leaders about education funding, getting the teacher 
evaluation right, his current drive to promote investment in after-school programs, the contributions of the Labor 
Movement to New Mexico, the !lm Salt of the Earth, the need for a strong ethnic studies program, defending 
public education from privatization, and much more. We are extremely fortunate to have such a great teacher and 
advocate in the Roundhouse!

This is the fourth year that ATF 
has participated in AFT’s Union 
Leadership Program. Donna 
Teuteberg, social worker at 
Sandia HS, facilitates the ATF 
cadre which is composed of 
members from all role groups 
represented by our union 
(currently, we have nurses, 
teachers, and social workers 
represented). This year, AFT-
NM joined the program with 
Dwayne Norris as facilitator. 

This statewide group includes 
teachers from Rio Rancho and 
Los Alamos along with EAs 
from our sister union AFCP. The 

program, which meets one Saturday per month from September to April, has been highly successful in training a 
new generation of union leaders and forging collaborative community relationships as participants interact with 
legislators, Board members, journalists, social justice activists, and, most recently, our Lt. Governor. Candidates 
study education and labor policy and conduct action research projects meant to inform future policy at their 
schools, across our district, in our union, around our state to in!nity and beyond! For their attendance and research, 
these union leaders receive a $1,500 stipend from AFT national.

Interested in joining us? Contact Dwayne@atfunion.org for more information and watch for our call for new 
candidates this Spring.

Lt. Gov. Howie Morales with Union School members

Left: Celeste Hernandez 
Right: Rep. Joy Garrett

COMING SOON TO NEW MEXICO: LABOR HISTORY MONTH

It would be di$cult to list victories more important in the everyday lives of 
working people than the 8-hour day, weekends, overtime pay, parental leave, 
Social Security, employer-paid health care, safety regulations, and democracy 
in the workplace (just to name a few). These are bene!ts brought to us by the 
courage and tenacity of our union forebears who faced violence and !nancial 
retribution to organize in unions. Workers’ rights are civil rights. Sadly, under 
No Child Left Behind and Race to the Top, history and civics took a backseat to 
test-driven instruction. The enormous contributions of the labor movement 
in bettering the lives of working people in New Mexico and the United States 
became a footnote in most history texts written in this century. In a state that 
was both the real and !ctional setting of the Empire Zinc strike commemo-
rated in the !lm Salt of the Earth, it is imperative that students understand the 
positive impact on their everyday lives that union membership and working 
under a negotiated agreement can have. 

To address this need, the ATF Executive Council submitted a draft for a Memorial bill proclaiming September as 
Labor History Month in New Mexico public schools. Representative Christine Trujillo enthusiastically agreed to 
sponsor the legislation. The bill is modeled on California’s Labor Month bill signed by Governor Jerry Brown in 2012. 
If the bill passes, schools and school districts across the state will be encouraged to commemorate this month with 
appropriate educational exercises that make pupils aware of the role the labor movement has played in shaping 
New Mexico and the United States. It would also proclaim that New Mexico labor history, from the Spanish colonial 
period to the present day, be considered in the next cycle in which the history/social science curriculum framework 
and its accompanying instructional materials are adopted.

We know that education is key to improving the lives of our students. The importance of understanding their rights 
in the workplace cannot be overstated nor can their need to understand how those rights were won.

Thank you, Representative Christine Trujillo, for sponsoring this bill. You are a true champion of labor rights and 
public education.

ANNOUNCEMENTS
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Attention: Ellen Bernstein at ATF O!ce
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Sean Thomas
Eldorado HS

SECRETARY
Sarah Hager

Cleveland MS
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Chelsea O’Connell

John Baker ES

MEMBERSHIP &  
INVOLVEMENT VP
Dwayne Norris

HIGH SCHOOL VP
Tanya Kuhnee
Eldorado HS

MIDDLE SCHOOL VP
Jason Krosinsky

McKinley MS
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Loyola Cortinas
Valle Vista ES
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Angela Reynolds
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Visit us online at www.atfunion.org
Like and follow us @atfunion
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APS Parent Teacher Conferences • All Day

APS Parent Teacher Conferences • All Day

14 Member-To-Member Conversation With House Education Committee
4:30 – 6:00 PM • Free

20 Dr. Martin Luther King Jr. Day  • All Day (no school) • Rest & Relation

1 ATF/AFT-NM Union Leadership Program  • 9 AM – 4 PM

4 Fed Rep Council • 4:15 – 6:30 PM • Childcare and snacks provided

3 Fed Rep Council • 4:15 – 6:30 PM • Childcare and snacks provided

5 CPS Portfolio Work Session • 4:30 – 6:30 PM • $15 Members / $50 Non Members

12 Career Pathway Overview • 4:30 – 6:00 PM • $10 Members / $65 Non Members

11 Legislative Update Meeting • 4:30 – 5:30 PM

17 President's Day • All Day (no classes) • Be ready for activism!

22 ATF/AFT-NM Union Leadership Program  • 4:15 – 6:30 PM

10 General Membership Meeting  • 4:30 – 5:30 PM

5 Managing Behaviors in the School Community: A Classroom Booster –  
Rebooting Your Strategies • 4:30 – 6:30 PM • $20 Members / $25 Non Members

4 Managing Behaviors in the School Community: Engaging the  
Snapchat Generation • 4:30 – 6:30 PM • $20 Members / $25 Non Members

7 ATF National Board Component 1 Boot Camp 
8:30 AM – 12:30 PM • $50 Members / $75 Non Members

21 NM Legislative Session Begins (through February 20) • Santa Fe

20 NM Legislative Session Ends • Santa Fe

J A N U A R Y

F E B R U A R Y

M A R C H

*All events and classes will be held at the ATF O!ce unless otherwise noted.

ATF CALENDAR OF EVENTS

Colorín Colorado is a national multimedia 
project that o!ers a wealth of bilingual, 
research-based information, activities,  

and advice for educators and families of 
English language learners

Owned and operated by the AFT,  
Share My Lesson is the premier digital platform 

where educators can collaborate and share 
standards-aligned learning resources such as 

lesson plans, classroom strategies, and  
professional development webinars–at no cost.

sharemylesson.com

DIAL-A-TEACHER

344-3571

ATF Dial-A-Teacher  
is a free homework service  

available to students statewide. 

Just call  
Monday through Thursday,  

from 5:30 – 8:00 p.m.  
and receive homework help  

from a licensed teacher. 

Callers can get help  
in English or Spanish. 

Monday – Thursday 
5:30 PM – 8:00 PM

I have vowed to make my administration's  

educational priorities - indeed, priorities in any issue area  

- abundantly clear. Students come first, and hardworking  

faculty deserve every respect and dignity.

”
“

– Governor Michelle Lujan Grisham


