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Everything closed but nothing 
stopped. We didn’t stop teaching, we 
didn’t stop serving, we didn’t stop 
worrying about our students. We still 
haven’t stopped wondering when it 
will be safe to work face-to-face with 
students and share smiles.

An unprecedented, hopefully never-to-be-repeated time 
in the history of public education and in our careers. You all 
developed expertise in becoming distance learning teachers 
practically overnight, and I know it’s still overwhelming.

You are doing amazing work. It has become cliché, but we 
really are all in this together. We are part of a team, a team  
of custodians, secretaries, teachers, cafeteria staff, support 
staff, educational assistants…educators all! Together, we  
have demanded that WE will be the experts on the frontlines 
deciding what works best for OUR communities. That deci-
sions made involve all stakeholders and are made in the best 
interest of all. That the safety of our communities drives every 
decision. That we are heard!

Because you participated in the ATF Return to Work Survey, 
clearly communicating your concerns and opinions about any 
possible return to school using the hybrid learning model, we 
are now clear that we will be in remote learning until second 
semester. You spoke and you were heard. When up to 75% of 
the respondents are confused and scared about going back, 
the time is not right. We also have a little more time to address 
crucial questions—how schools will stay clean, keep students 
physically distanced, and prevent further spread of the virus, 
all still unanswered.

It also gives us time to communicate clearly to our state  
government about school funding. Together we will be clear, 
it’s great to finally hear that we are really important and 
essential, and kids and parents need us, but actions speak 
louder than words. Essential services must be funded to do 
our essential work. 

As a union, our work never slowed. It never does. We contin-
uously work on behalf of our membership and bargaining 
unit and with the pandemic, our work has never been so vital. 
Throughout the years and the decades, our union, your union, 
ATF, has made great strides in advancing our profession, our 
working conditions, our pay, and our quality of life. This year, 
we have also fought for our safety, our students’ safety, and 
the safety of all our families. 

On April 29th (over four months ago!), the AFT issued  
“A Plan to Safely Reopen America’s Schools and Communities” 
and issued a second one in July.

These documents are based on science and public health 
protocols as well as on the expertise of educators, staff, and 
healthcare professionals—not on politics or wishful think-
ing—to provide comprehensive guidance on how to reopen 
safely and provide for the needs of our students. 

Using these documents as guides, our advocacy continues.  
We must simultaneously:

• Recreate the entire structure of public schooling so we can 
teach, provide counseling, therapies, nursing, and social 
work on-line; while we

• Fight for the funding we need to safely open schools as  
we are trying to figure out how to actually safely open 
schools; while

• Taking advantage of schools being closed so we can work  
to rise above the decades of underfunding, testing as the 
foundation of schooling, and the COVID health crisis to 
reimagine our public education systems as: 

• Relationship rich 
• Student centered
• Anti-racist 
• Professionally satisfying institution; in which

• We are able to prepare students to be caring, competent, 
critical thinkers and fully informed, engaged, contributing 
members of society; and

• Every school is able to create a safe and positive school 
environment in which all students feel accepted, supported, 
and respected. 

I know we are up to the challenge. As professionals, we  
exemplify what it means to thoughtfully engage in new  
models of learning, create and implement innovative ideas 
and techniques, and go above and beyond for our students. 
We do it all the time. We did it in the spring, on the fly, and on 
a dime. We will do it again this fall. And we are not alone.

Sisters and brothers, our voice is strong when we stand  
together. Our union has grown over the summer and  
continues to grow as we embark on a new year, a year like no 
other. As your President, I call on you to join your colleagues 
in ensuring our voice is heard! When we ask for your opinion, 
give it. When you feel moved, volunteer. When you see injus-
tice, address it. Stand together, as one. And if you are not yet  
a member, join me in our union’s work as we fight forward!

In Solidarity,
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“AFT members have been on the frontlines — protecting, educating, feeding and caring  
for others. Teachers, paraprofessionals and professors shifted to remote instruction  
in a nanosecond — an incredible display of dedication and flexibility.”

– Confronting America’s Three Crises • AFT President Randi Weingarten • AFT Biennial Convention Speech • July 28, 2020

By Ellen Berstein, ATF President
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We have a tradition in every edition of the Teachers’ 
Voice to highlight stories about Issues, Advocacy  
and Organizing. 

Since the Governor wisely ordered the closing of 
schools in March, your union’s leadership, staff, and 
member activists have stayed very busy addressing 
issues around accurate information, tools and tips 
for remote learning, and keeping all staff and every 
student safe. 

We have advocated food security for our families, a 
delay in hybrid learning, the right to work from home 
for all educators, and safe and professional working 
conditions in our district.

We organized around the PED’s and APS’s plans to 
return to work ensuring that practitioner voices were 
heard and influenced decisions. We created a virtual 
New Teacher Orientation in which we introduced new 
hires to our district, their profession, and our union. 

Every action we’ve taken since March has been based 
on the suggestions and concerns of rank and file  
members. Here’s a partial timeline of some of our 
activity since the Spring: 

• WE SOUGHT out the collective wisdom of members 
and compiled a list of “do’s and don’ts” for online 
learning, which we posted on our website. 

• WE NEGOTIATED AND PUBLISHED Joint Memo #1 
with APS in April about the logistics of the Continu-
ous Learning Plan (CLP). 

• WE COLLECTED educators’ questions & answers 
about the APS CLP and used them to inform our work 
with APS. 

• WE CREATED the ATF Feed Our Families Partnership 
with Roadrunner Food Bank. 

• WE NEGOTIATED Joint Memo #2 in May committing 
to a focus on the social emotional well-being of  
students when we return in SY 20-21. 

ATF Activism ALL Summer

Negotiations 
The APS/ATF Negotiated Agreement is a book of rights 
and responsibilities for both the employer and the 
employees. People tend to refer to it as the “union  
contract” but it is actually a joint document owned 
and created by both entities.

Any change made to our Negotiated Agreement 
takes a great deal of deliberation before every word is 
agreed upon by both parties.

This year:

• WE AGREED to changes that aligned our language 
with newly passed changes to the New Mexico Public 
Employee Bargaining Act (PEBA).

• WE EMBEDDED the new language meant to better 
define rules and expectations around advisories and 
student led conferences. 

• WE CREATED a new role called Social Worker Evaluators.

• WE ADDED language that allows for educators  
hired from out of district and in a new role to have 
their pay held harmless while they fulfill the require-
ments of their license level. Last year we created this 
right for district employees, this language expands 
that agreement.

• WE ADDED language that clarified already  
established practice to the scope of IC decision  
making responsibilities, as well as their right to see 
school budgets so each school IC can make the  
financial decisions.

• WE ESTABLISHED a joint a mentorship program,  
including a differential for mentors, for all essential 
and related service educators new to the profession 
 – after years of delays.

• WE ADDED new language allowing educators to take 
one day of bereavement leave to attend the funeral 
of a current or former student.

• WE REWROTE some of the language for the Teacher 
Leader Facilitator (TLF) positions that were created 
and established last school year (in this same appendix) 
as a pilot program. This year’s TLF MOU clarifies the 
position, its responsibilities, how it’s filled, and how 
the program itself is evaluated. 

• A NEW MOU establishes a joint task force to  
examine and make recommendations for changes  
to the language currently found in Article 21,  
Student Discipline. 

• A NEW MOU stating APS and ATF will research the 
feasibility of moving ATF’s bargaining unit to  
a 24-paychecks. 

• A NEW MOU that establishes a pilot program for an 
8-hour professional workday. 

• A NEW MOU that establishes a joint ATF and APS  
task force to work on the creation of general  
criteria, guidelines, and suggestions for the imple-
mentation of capstone projects as a curricular  
option for students.

• A NEW MOU citing the educational benefits  
students receive from having regularly scheduled  
recess and establishes that all APS elementary 
schools will schedule at least three during each 
school day starting in the 2021-2022 school year.

Sadly, although we had joint APS/ATF plans for how to 
update and increase salary differentials, public school 
budgets were cut during the Special Session of the 
Legislature postponing yet again any advancement. 
That work remains on the table for future negotiations.

And, as you all know, our 4% increase in salaries was 
also cut to a 1% increase. All licensed employees  
will received a 1% salary increase, except those 
advancing to Level II or III, 
through the state’s 
three-tiered licen-
sure system or 
the APS/ATF 
Career Pathway 
System (CPS). 

“Union power comes at the bargaining table  
and the ballot box.”

– Randi Weingarten, AFT President

• WE INSERTED ourselves in the district re-opening 
task forces so that the educator voice was a part of  
all conversations. 

• WE PUBLISHED Joint Memo #3 in June: Staffing 
the New Grade Levels at the APS eCADEMY Magnet 
School. 

• WE GATHERED questions & comments from all  
certified staff about the PED Reentry Guidance Plan. 

• WE USED those questions & comments to craft a 
position on reentry. 

• WE POLLED all ATF members on the ATF position on 
reentry. Members overwhelmingly (96%) agreed we 
should open the school year with remote learning. 

• WE VOICED educators’ concerns in numerous media 
interviews which led to other districts across the state 
adopting our position on reentry. This later became 
our district’s position. 

• WE NEGOTIATED AND PUBLISHED Joint Memo #4: 
Timelines During Remote Schooling. 

• WE NEGOTIATED the Covid-19 Memoranda of  
Understanding guaranteeing every educator the 
right to work from home during remote learning. 

• WE CONDUCTED the first ever virtual New Teacher 
Orientation with over 150 participants, including ATF 
President Ellen Bernstein and APS Interim Super-
intendent Scott Elder. Although we could not hold 
the always-popular Educator’s Emporium because 
of pandemic conditions, we set up a raffle and gave 
away scores of great prizes. 

• WE NEGOTIATED changes to the Negotiated  
Agreement starting in mid-March and ending  
in mid-August. 

• WE WELCOMED OVER 350 NEW ATF MEMBERS. 

And that’s just a partial list!



Safely Reopening Schools
AFT will use every action and tool available to us, from serving on 
state/local reopening committees to filing grievances, lawsuits,  
and other actions against unsafe and unsound plans or the faulty 
implementation of plans regarding school on-site re-openings. 

Elevating Public Schools Beyond the Legacy of Covid-19
AFT will advocate for: 

• SAFE reopening of schools with renewed sense of urgency to 
provide schools where families joyfully want to send their children 
and where educators joyfully want to teach, including rich inclusive 
curriculums that prepare students for career, college, and citizenship,

• PARTNERSHIPS that allow internet/cable providers to improve  
community access and for greater investment/more effective use  
of technology for high-poverty schools/districts/rural areas for  
students/educators,

• ADOPTION of “whole child” supports and practices, additional  
mental health support staff to serve staff, students, and families, 

• EDUCATORS, not for-profit companies to lead policy, design, devel-
opment, and training for distance learning,

• EDUCATOR EVALUATION SYSTEMS to be retooled and repurposed 
to include collaboration with all stakeholders,

• TRAINING of all staff on how to identify students struggling with 
trauma and their own trauma and how to access cost-free mental 
health providers, 

• SEEKING waivers of state summative assessments, conducting  
comprehensive reviews of assessment programs, leading to prioriti-
zation of supportive/ targeted/ authentic assessments. 

Opposition to Active Shooter Drills 
AFT will oppose practice of any form of active shooter drill that uses 
firing of blank ammunition, fake blood, simulation of death or any 
other potentially traumatizing actions. 

Confronting Racism and In Support of Black Lives 
AFT renews its commitment to end systemic racism in America,  
particularly in the criminal justice system and to fight to ensure fair 
and equitable treatment of people of color, as well as members of 
other marginalized communities. 

Reopening High-Quality Childcare and Early Childhood Education  
for All Post-Pandemic 
AFT will advocate for the long-term expansion of childcare to ensure 
all families have access to high-quality childcare that costs no more 
than 7% of a family’s income. 

In Support of LGBTQ Youth and Educators
AFT will provide support and resources to leader-
ship of AFT locals to engage local school district 
officials in urgent need to recruit, retain and 
respect LGBTQ educators, along with ensuring our 

nation’s LGBTQ youth are valued and have a place in our classrooms. 
In addition, AFT will encourage school districts to support expansion/
increased visibility of schools’ GSAs. 

A Healthcare System That Works for All by 2025
AFT will work to achieve universal coverage by 2025, whether 
through single payer or private insurance with a public option so all 
patients have coverage for timely access to care they need, treating 
healthcare as a public good and will consider a different payment 
model system that promotes value and coordination in care delivery. 

In Support of Single-Payer Healthcare
AFT acknowledges that access to high-quality healthcare is a basic 
human right and affirms support for universal coverage, regardless of 
whether it is single-payer or private insurance with a public option. 

AFT Endorses Joe Biden for President
AFT, state, and local affiliates will recruit and engage members  
to help ensure families are registered to vote, are informed of  
positions/records of Joe Biden and President Donald Trump and get 
out to vote.

Green New Deal 
AFT will work with local school districts and other organizations, as 
appropriate, to educate students about climate change, economic 
inequality, and potential solutions to these problems, such as a Green 
New Deal; and will undertake efforts to educate and advocate with 
our community allies and elected representatives to support a Green 
New Deal that simultaneously addresses the harms of climate change 
and economic inequality as urgent and severe. 

Fighting Influence of Private Prisons and Private Equity Firms  
on Mass Incarceration and Immigrant Detention
AFT opposes privatization of public services, including prisons and 
correctional facilities. AFT will work with public pensions across the 
US to inform trustees of risks associated with private corrections in-
vestments along with supporting increased federal aid to states and 
municipalities to address budget shortfalls for correctional services. 

On the last day a final Special Order of Business was introduced 
demanding that the U.S. Supreme Court order upholding DACA  
be implemented.

“It was amaz-
ing to see how 
effectively our 
leadership tran-
sitioned online 
to conduct this 
year’s important 

business, while also speaking 
strongly for social justice. Edu-
cators are always ready to rise 
to the moment and it made me 
proud to be an AFT member!”

– Ben Steiner, Osuna ES 

“I found it grat-
ifying to see 
social justice 
issues front and 
center this year. 
Black Lives Mat-
ter was not sim-

ply reduced to a small panel or 
talk but infused into many of the 
discussions and speeches we 
saw throughout the week. As the 
grandson of immigrants who es-
caped from anti-Semitic Eastern 
Europe prior to the Holocaust, I 
am glad to see AFT boldly taking 
this issue head on.” 

– Jason Krosinsky, McKinley MS

“The historical 
2020 AFT Con-
vention did not 
disappoint. The 
debates were 
intense and 
always pas-

sionate. The guest speakers 
all inspired our desire to return 
to our locals and work harder. 
AFT pulled off a stellar VIRTUAL 
event.

– Sara Attleson, Kennedy MS

“I was inspired 
by the invo-
cation, pre-
sented by AFT 
member Rev. 
Leah Daughtry. 
She tells of an 

East African greeting, in which 
people ask the question, “and 
how are the children?” Not 
how are you or how is business. 
The hoped for response is “all 
the children are well” – not my 
children, but all the children are 
well. She goes on to say that all 
children in the US are not well 
and that WE the AFT will work to 
change that.”

– Chelsea O’Connell, John Baker ES

“I had no ex-
pectations for 
what the AFT 
virtual confer-
ence would be 
like (really, did 
anyone?). It was 

a pleasant surprise. Save some 
minor glitches, it ran smoothly. 
Most importantly it was dynam-
ic, political, and informative. On 
this last point, I read off the list 
of conference committees to 
my staff at our first staff meeting. 
I wanted them to realize the 
scope, breadth, and depth of 
our parent organization. Final-
ly, it was an honor to be “in the 
room” when the Joe Biden can-
didacy was endorsed.”
Great job! I <3 my union!

– Miriam Martinez, Emerson ES

Every other year the American Federation of Teachers holds a conven-
tion in which delegates from every state and local union come together 
to set the direction and policy for our union. This year AFT did the 
impossible—our union hosted the 89th bi-annual convention virtually. 
The 3-day event was filled with incredible presentations, speeches, 
and engaging lively debate addressing many significant motions. 

The State of the Union 2018–2020 shows how we have mobilized  
community partners to decrease racial injustice, used collective 
bargaining to increase student services and patient safety, created a 
new era of strikes to address the needs of working people and helped 
union members and union-friendly candidates win elections. Today—
after Janus—we’re still 1.7 million members strong.

AFT President Randi Weingarten opened the convention by outlining 
three national crises—a public health crisis, an economic crisis, and 
a crisis of racial justice, but her words were not devoid of hope. She 
praised AFT members for striking in 2018 through early 2020 to meet 
students’ needs and increase patients’ safety, for calling on officials to 
fund our future and ultimately, for standing up for what’s right.

Those actions explain why people join the AFT. Since the last conven-
tion, the union has organized 59 new units with nearly 12,000 workers 
in 21 states. And since the Janus decision, it has seen a net growth 
of more than 44,000 members, including 4,000 new members since 
the pandemic began. The numbers reflect Weingarten’s belief that 
“together we can accomplish things that are impossible on our own.” 

Other highlights include a Black Lives Matter panel and discussion of 
economic inequity with writer Anand Giridharadas. Sessions featured 
professor and education historian Diane Ravitch, House Speaker  
Nancy Pelosi, Senate Minority Leader Chuck Schumer, and award- 
winning composer, lyricist, and actor Lin-Manuel Miranda.

All the motions can be read in the convention book linked here.

Of particular interest to all of us are the following  
motions that you might want to study more closely: 

“Since the founding of our union, the only time the AFT did not gather  
in person for a convention was during World War II. Until now.  
Today, we don’t face a world at war. But we do face an America  

in crisis — in fact, three crises: a public health crisis, an  
economic crisis and a long-overdue reckoning with the  

crisis of racism, all made worse by the current president.”
– “Confronting America’s Three Crises” • AFT President Randi Weingarten 

    AFT Biennial Convention Speech, July 28, 2020

The AFT 2020 Convention

https://www.aft.org/sites/default/files/conv20_sob-defense-of-daca.pdf
https://www.aft.org/sites/default/files/conv20_proposedresbooklet-amendments.pdf
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WHEN WOULD YOU FEEL OKAY TO 
RETURN TO SCHOOL AND WORK 

IN PERSON WITH STUDENTS?

AFT: Fighting Forward
TOGETHER, AND WITH YOUR VOICE 
AND ACTIVISM, WE CAN… 

FIGHT to safely re-open public schools 
and universities, as we have done for 
months, but in a way that does not 
accept the inequities of the past, and in-
stead embraces the full promise of public 
education where every child can succeed. 

FIGHT to guarantee every public school 
has the resources it needs to focus on the 
academic, social, and emotional needs  
of children. 

FIGHT to make sure educators are well 
paid, have the freedom to teach, and be 
given the time to collaborate to improve 
instruction. 

FIGHT to make sure assessment informs 
instruction rather than standardized 
testing. 

FIGHT to establish 25,000 community 
schools across the country. 

FIGHT to fully fund Title I and the Individ-
uals with Disabilities Education Act. 

FIGHT to cancel all student college debt. 

FIGHT to ensure high quality, free public 
higher education for every student. 

FIGHT for a well-paying job for all Amer-
icans, so they can support their families 
free from poverty. 

FIGHT to make sure all Americans have 
the right to a basic safety net, including 
universal childcare, paid leave, easier  
access to unemployment insurance, 
equal pay for equal work, increased  
Social Security benefits and full funding 
for Supplemental Nutrition Assistance. 

FIGHT for the right for all workers to col-
lectively bargain and have strong unions 
in both the private and public sector. 

FIGHT to create a fair tax system that 
ensures rich individuals and big corpora-
tions pay their fair share of taxes. 

FIGHT to make health care a right for  
all Americans. 

FIGHT to end systemic racism, especially 
in our criminal justice system, and fight 
for anti-racist policies for our schools, 
healthcare systems, policing and our 
democracy. 

FIGHT for a Green New Deal that repairs 
the great damage being done to our 
planet by carbon emissions.

Issues
The ATF COVID Return to Work Survey
When COVID hit in the spring, no one was prepared for the  
impact it would have on our lives, and no one knew the 
course this virus would take. All kinds of predictions were  
given. From, “And just like that, it will magically disappear.”  
To, “Unmitigated, the US can expect over 2.5 million deaths.” 
And everything in between. 

As spring turned to summer, and as the virus continued to 
rage, it became clear that things would not return to normal in 
the fall. ATF quickly recognized that our members would need 
protections and options, so we began leaning on the district 
to provide those protections and options that would keep our 
educators safe. The PED also came out with guidance mandat-
ing that districts have a process for employees to request work 
from home.

Initially, the district referred staff members who wanted 
to work from home to the ADA process. This proved to be 
problematic. In the first place, being in a high risk category for 
COVID complications does not necessarily mean that there is a 
qualifying disability under ADA. In the second place, the ADA 
office was quickly inundated and overwhelmed with requests 
for work from home accommodations.

APS decided to contract this process out to a third party 
firm called REDW. As our members started contacting REDW 
inquiring about work from home accommodations, they were 
notified by REDW that work from home was not an approved 
ADA accommodation because the district had failed to  
provide guidance. Educators were then sent a form that made 
many of us uncomfortable. The form made it sound like you 
were giving up your right to accommodation. 

As it stands now, until the district can make a decision about 
how to address the hundreds (if not thousands) of employees 
that want to work from home during the time of COVID, there 
are three paths: apply to and get hired at eCademy (giving 
up your position at your home school), ADA, and Work from 
Home Request.

We know that there are a lot of you who need to work from 
home for a variety of reasons, and we want to help the district 
understand that this is really important to their employees, so 
ATF created a survey to gather the data and you responded!

Almost 4,000 educators within our bargaining unit responded. 
The survey focused on the hybrid model. 

It is clear, our bargaining unit does not think it is safe to return 
to in-person, hybrid learning any time soon. We heard you and 
we acted!

On Wednesday, August 20, 2020, the APS Board of Ed voted to 
extend the remote learning model for the entire first semester! 
Through your union’s advocacy, the voices of the rank and file, 
and our members standing together in solidarity, we helped 
the district see the wisdom in making this decision. 

Now, we can all take a brief, collective sigh and focus on one 
thing – remote learning. No more wondering what the com-
ing weeks will bring and if we’ll be allowed accommodations 
or how hybrid will even work in the first place, now we can 
just teach. 

Of course, we would ALL prefer to be in the classroom, with 
our students, engaging families, meeting with colleagues, 
bringing dishes for potlucks, running clubs, heading com-
mittees, decorating the halls, and all the wonderful, endless 
things we do as educators, but given the current circum- 
stances, hopefully this decision settles some anxieties. We 
will, one day, hopefully sooner rather than later, return to the 
“normal” teaching model and staying remote now can help 
that happen faster.

Advisories
The new advisory language, agreed to last spring, states, “All 
staff within the ATF bargaining unit at each school site shall  
be assigned an Advisory group.” 

Clarification: This applies to those related service and support 
personnel who are assigned to the site full time. For Special  
Ed SWs and SLPs assigned to one site, advisory is not an  
allowable task according to the PED, so these employees 
should not be assigned a group.

Temporary Restraining Order Against Gallup-McKinley County Schools
In early August, as school was beginning and staff were 
reporting to work, the McKinley County Federation of United 
School Employees, Local #3313, AFT-NM, filed an action seek-
ing injunctive relief to prevent the Gallup-McKinley County 
School District from actively and willfully violating the PED’s 
reopening procedures. 

PED Secretary Stewart issued an order on August 4, 2020,  
requiring all districts to allow employees to perform work 
from home, where possible. Secretary Stewart’s order  
explicitly directed districts that no staff member that has the 
technological capacity to teach or perform their job remotely 
shall be required to physically report to the building for the 
purpose of delivering online instruction or other job-related 
activity that can be performed remotely.

On August 6, 2020, and in explicit violation of Secretary  
Stewart’s order, the School District’s Superintendent Mike 
Hyatt, ordered all District staff to perform all work from  
their worksites and prohibited employees from performing 
work at home, even if the work in question can as easily be 
performed from home.

The district and the union came to an agreement just before 
the start of school

”The Union is fighting for important and meaningful 
health and safety protections for students, educators, 

and our school community which will allow for a safer 
reopening of our District schools.”

– AFT NM President, Stephanie Ly

PREFER TO WORK AT HOME

42% 
YES

31% No

28% Maybe

*3979 responses

GENERAL TRENDS

ISSUES ADVOCACY ORGANIZING

When there is a vaccine
I’m ready to return right now
When there’s no new cases in district/county/state
When new cases are declining according to NMDOH
Other

*3869 responses

YOUR OPTIONS IF NOT  
ALLOWED TO WORK FROM HOME  

IN A HYBRID MODEL

68%
6% 

3% 
4% 

19%

Work from the school
Retire
Resign
Take Unpaid Leave of Absence
Other

*3727 responses 1273
1151

800

Educators at Risk*

*2588 responses

Not high risk / prefer to work at home
Live with someone who is high risk
I am high risk



• Trainings provided our professionals the 
opportunity to make sure their voices 
were heard and not only just those who 
served on the building’s Instructional 
Council, but also those of their col-
leagues who they actively represent. 

• Instructional Council Agendas began  
to be co-created by building administra-
tion and staff. 

• Rich conversations began to take place 
about what was best instructional 
practice. 

• Decisions that impacted teaching and 
learning, including discipline issues, 
began to breathe life back into the work 
lives of those who had been rendered 
voiceless by administration. 

• Decisions began to take time as Instruc-
tional Council Representatives took the 
issues back to their constituents  
for feedback. 

• In buildings where the most significant 
progress was made, administration  
was at the table in real time and with 
one voice. 

• Instructional Councils began to work  
in collaboration with the staff to set  
priorities for discretionary funds in  
the school’s budget and came to  
consensus on the content of profes- 
sional development. 

• Minutes from Instructional Councils 
were disseminated to all staff without 
administrative review and revisions. 

• And finally, decisions began to be  
made through consensus, rather than 
majority vote. 

Does this sound like your building? Or 
are you working in a location with little 
professional voice? 

If you believe your building is crying out 
for educator voice, please contact ATF. 
We will co-coordinate IC Training with 
APS and ATF and will continue to support 
your process and protocols to reclaim 
your power and your profession. 

https://atfunion.org/download/instruction-
al-council-guidelines/

Feed Our Families: An ATF Partnership with 
Roadrunner Food Bank
In mid-April, when it became apparent 
that Covid-19 wasn’t going away any 
time soon and we wouldn’t be returning 
to our schools, ATF sprang into action 
and worked with Road Runner Food 
Bank to set up direct donations from our 
members to their program. Since then, 
our members and their families have 
donated nearly $12,000 to make sure the 
most vulnerable in our community don’t 
go hungry. 

Last school term, APS had 2,159 students 
registered as homeless through the  
McKinney-Vento Program and we know 
this number will increase for this school 
year. In June, the city reported a gap of 
15,500 units of affordable housing for 
renters with extremely low incomes. With 
increased numbers of our families with-
out jobs due to pandemic closures and 
with unemployment being reduced, we 
know the needs of our community con-
tinue to soar. Imagining our kids hungry 
and without stable housing is more than 
most of us can bear, but this is the reality. 

As union members, we strive to provide a 
helping hand to our fellow members and 
our communities. If you are financially 
stable due to your employment with APS, 
please consider contributing to the Road 
Runner Food Bank. The link is here.

Doing Your Dossier? Help Is On the Way! 
When it comes to leveling up in the time 
of COVID-19, the PED is not changing 
anything. Everything about the Profes-
sional Development Dossier system is the 
same in remote schooling as it is when 
we are in person. If you need help, ATF 
is providing Dossier Support as always. 
Except, of course, they’re all online. 

Our 2.5-hour PDD Overview Sessions 
explain, in detail, the various parts of the 
Dossier portfolio. Overview sessions are 
from 4:30 pm-7:00 pm. First semester 
dates are September 9, October 1, and 
November 4, 2020.

ATF’s CPS Overview Sessions for Essential  
& Related 
Service Educators Career Pathway Port-
folio Support System will also be held 
online. These 1.5-hour overviews explain, 
in detail, the various parts of the Portfolio. 

Overview sessions are scheduled from 
4:30 pm-6:00 pm. First semester dates are 
September 17, and November 19, 2020. 

Organizing
Power & Professionalism
Over 100 ATF Fed Reps and Site Leadership 
Teams from across the District participated 
in a Power and Professionalism training  
this summer. The training emphasized  
the importance of using our negotiated  
language on Instructional Councils to 
ensure school decisions include the pro-
fessionals working in the school to set the 
direction of the school. Fed Reps studied 
Article 7 of our negotiated agreement and 
discussed how to launch campaigns to 
move schools in a student-centered and 
educator-led direction. 

Strength in Numbers
It was a monumental summer for activism! 
ATF’s Organizing Team, made up of 13 class-
room teachers, a social worker, a librarian, 
and a counselor signed up well over 350 
members. Over 120 of those new members 
were part of our annual New Teacher Orien-
tation (NTO), held virtually on Thursday, July 
30th. In the largest organizing event of the 
year, ATF’s O-Team hosted a record-breaking 
crowd via Google Meets, where attendees 
were treated to welcome speeches from ATF 
President Ellen Bernstein and APS Superin-
tendent Scott Elder. Newly-hired educators 
attended classes taught by ATF members 
and gathered information about mentor-
ship, using APS technology to create remote 
learning environments, and their contract. 
Although the pandemic did not allow 
participants to shop through high-quality 
instructional materials donated by retiring 
teachers at ATF’s Educators’ Emporium, the 
O-Team held a raffle for new members to 
win scores of valuable prizes.

Working In a Pandemic Can Be a Problem.
Be Part of the Solution! 

JOIN YOUR UNION TODAY!

As we face the unprecedented challenges of 
a global pandemic, your union is fighting for 
the safest return to work possible. The more 
members we have, the stronger our voice 
at the bargaining table. It is more important 
now than ever that we all stand in solidarity. 
Joining is easy. Just go to our website  
atfunion.org and click the JOIN button. 
Become a member now and get active as 
we create the safest and most beneficial 
teaching and learning conditions possible.

Advocacy
Sick Leave Bank:  
Union Created/Employee Owned
Open Enrollment has begun!

The Sick Leave Bank (SLB) is available to 
employees covered by the negotiated 
agreement for the Albuquerque Teacher’s 
Federation. This is a benefit to partici-
pants who are experiencing a catastrophic 
illness or injury and who will exhaust all 
accrued sick and personal time. The SLB’s 
purpose is to provide sick leave coverage 
to those employees intending to return 
to work upon recovery from their extend-
ed illness or injury. Payroll deductions are 
$5.75 per pay period. Open enrollment 
is from August 1, 2020 – October 31, 
2020. SLB applications can be picked up 
at 6400 Uptown Blvd. NE, Suite 210 East; 
downloaded from the APS website,  
Sick Leave Bank; or at the ATF website. 
Call Erika Larribas, Sick Leave Bank Spe-
cialist, at 830-6246, for more information.

The Path to Professional Power:  
Your Instructional Council
In 1992, ATF negotiated contract lan-
guage that provides the professional 
educators in our district a voice in what 
is best for students and school commu-
nities, and in certain buildings we see a 
healthy exchange of ideas with teams 
coming to consensus. But two summers 
ago, we realized not every work site 
enjoyed the same collegiality. We further 
reflected we’d become lax in our training 
and support of this vital language and 
process. We crafted an action plan. 

In August 2019, we began communi-
cating with Federation Representatives 
to remind them of the power of the 
language. More than 100 Federation 
Representatives worked with ATF lead-
ership and staff to recognize this power. 
Those Fed Reps engaged their members 
and by the end of January 2020, ATF had 
conducted 29 Instructional Council  
Trainings across the district. And some-
times in baby steps and sometimes in 
leaps and bounds, Instructional Councils 
began to function democratically. 

ISSUES ADVOCACY ORGANIZING

https://atfunion.org/download/instructional-council-guidelines/
https://atfunion.org/download/instructional-council-guidelines/
https://atfunion.org/feed-our-families-a-partnership-between-atf-and-roadrunner-food-bank/
https://atfunion.org/join/
https://atfunion.org/join/
https://www.aps.edu/human-resources/extended-leaves-and-sick-leave-bank/sick-leave-banks/sick-leave-bank
https://atfunion.org/download/sick-leave-bank-enrollment-2020-2021/


COPE
When We Vote, We Win! 
Sara Attleson, Kennedy MS, ATF COPE Chair

When we ask friends and family to join us in voting, our communities win! 

The 2020 Election is on the horizon; one that many have said may be the most critical election ever. 
We have critical choices to make on the national level. One of the choices is to decide if we will 
continue the same trajectory where we see substantial efforts to weaken our unions, destroy the 
US Postal Service, trivialize the United States Census, and bail out big business while watching our 
brothers and sisters struggle to keep a roof over their heads and feed their families. Will we watch 
more of our families lose their opportunity to access adequate health services? Will we see the same 
attacks on public schools with public money being diverted to private schools? 

Or will we turn the page and begin the long road back for working people and their families to live 
and work with dignity and equity? Will we begin to see efforts to tackle systemic racism and climate 
change? Will we see an election process that allows every citizen the right and opportunity to vote? 
Will we see community schools become the hub of services our families need and deserve? AFT  
President Randi Weingarten tells us, “there are two things that bring about change and they are 
activism and elections.” What change do we hope to see from the 2020 Election?

We have choices to make and as a union of professional educators, we also have the power to  
influence not just our families, but our neighbors and friends, by simply having the conversation.  
“Is your voter registration up to date? Will you be voting in person, or will you be requesting an 
absentee ballot? Do you need any help locating how to request that ballot?” Note that this conver-
sation has no candidate recommendations and it’s not necessary. If family and friends ASK for your 
recommendations that’s great, feel free to share. 

Meredith Rolfe, University of Massachusetts, Amherst, notes that voting is a social phenomenon. 
“Some people vote no matter what, but other people vote because the people around them are  
voting. If you are part of a large, loose knit network of friends, family, co-workers or parishioners 
who are engaged and people ask if you’ve gone to vote and the election is part of everyday chatter, 
you’re far more likely to vote than if you are not.” The most important thing is that everyone votes!

ATF, through the Committee on Political Education, COPE, has completed the process of questioning 
and/or interviewing state level candidates to determine if their views/values match with those of 
our union members. And as always, our focus is public education and labor. Recommendations from 
COPE are brought before the Federation Representatives for a vote on whether the candidates match 
our values on these two issues only. On the national level, the ATF follows a similar process for the 
recommendation and endorsements of national candidates. 

ATF will be calling on you as a union member to step up and have the conversation with your  
colleagues, family, and friends. Our power as union members to influence election turn-out and 
results is widely known and there will be sustained efforts to silence our voices by those who believe 
that power and wealth should be held by a select few. Will you step forward? 

An Absentee Ballot May Be Cast By Any Eligible Voter
Absentee voting is governed under the Absent Voter Act (Chapter 1, Article 6 NMSA 1978)

Requesting An Absentee Ballot
The Clerk’s Office will mail an absentee ballot application to all registered voters in Bernalillo County 
on September 14, 2020. Please check your voter registration now to ensure all info is correct. If the 
name and address on your voter registration is correct, you do not need to do anything to receive an 
absentee ballot application. If you don’t want to wait, however, please select an option below.

IMPORTANT VOTING  DATES

VOTER REGISTRATION DEADLINE

ABSENTEE VOTING OPEN

EARLY VOTING OPENS

ABSENTEE BALLOT APPLICATION (MAIL-IN)  

MUST BE RECEIVED BY COUNTY CLERK’S OFFICE

DEADLINE TO REQUEST (ONLINE) ABSENTEE BALLOT

EARLY VOTING CLOSES

GENERAL ELECTION

OCT 6

6-30

17

20

29

31

NOV 3

YOUR
VOTE

yourVOice

WHEREAS, educators in the Albuquerque Teachers Federation 
(ATF) Bargaining Unit are aware that remote learning can never 
adequately replace the benefits of the in-person educational 
experience, but we find ourselves in an unprecedented pandemic; 

WHEREAS, larger school districts such as Los Angeles Unified and 
San Diego Unified have already committed to online learning for 
the entirety of the first semester of the school year; 

WHEREAS, funding from the 2020 New Mexico Special Legislative 
Session was not adequate to meet the demands of hybrid 
learning; 

WHEREAS, educators are doubtful of the feasibility of hybrid 
learning as described in both the NM Public Education Depart-
ment (PED) and Albuquerque Public Schools (APS) Reentry plans 
and we do not believe the district will be ready to safely open 
schools for in-person learning in September; 

WHEREAS, our school grounds are not prepared to safely support 
a return to in-person learning (HVAC is lacking, proper ventilation 
with windows that open, etc.); 

WHEREAS, electrical outlets to charge devices are not equally 
distributed throughout our classrooms; 

WHEREAS, our schools do not have deep cleaning systems in 
place nor the personnel to conduct the deep cleaning due to a 
shortage of classified employees such as custodians, cafeteria 
workers, educational assistants, secretaries, clerks, and transpor-
tation workers; 

WHEREAS, classrooms are not equipped with sanitizing stations 
and some schools do not have fully functioning restrooms with 
hot water; 

WHEREAS, Personal Protective Equipment (PPE) has not arrived 
at school sites; 

WHEREAS, all school staff need the stability of knowing that 
we can use remote learning all semester and have time to plan 
accordingly; 

WHEREAS, our communities need the stability of knowing that 
we will be in remote learning all semester; 

WHEREAS, Essential and Related Service Educators stand poised 
to integrate IEP services into general and special education 
virtual classrooms; 

WHEREAS, childcare options for children of school staff are not 
set up to support hybrid learning; 

WHEREAS, childcare options for children in our community are 
not set up to support hybrid learning; 

WHEREAS, the continuous focus on the nuisances of the hybrid 
model is increasing anxiety levels of staff, students, and 
community; 

WHEREAS, educators should not be forced to choose between our 
livelihood and our lives; 

WHEREAS, incessant discussion of hybrid learning is distracting 
educators from planning for remote learning; 

WHEREAS, the NM Department of Health (DOH) data and projec-
tions do not suggest that the COVID-19 pandemic will be under 
control by Labor Day, and the curve is projected to rise in the Fall; 

WHEREAS, hundreds of APS educators have already applied for 
ADA accommodations and Remote Learning Accommodations for 
any prospective hybrid learning due to the prevalence of high risk 
factors among staff and high risk factors of individuals who live 
with APS staff; 

FED REPS ACT

WHEREAS, thousands of APS staff have filled out paperwork to 
Work from Home during remote learning due to health concerns 
and a lack of adequate childcare; 

WHEREAS, 13% (over 1 out of 8) of APS certified educators are 
over the age of 60 and, thus, considered high risk; 

WHEREAS, 96% of ATF members agreed that schools were not 
ready to open in a hybrid model until, at least, after Labor Day, 
and subsequent polling on educators’ questions and concerns 
regarding the COVID-19 MEMORANDA OF UNDERSTANDING still 
bespeak of the grave misgivings about our district’s readiness to 
move to hybrid learning in September; 

WHEREAS, scientists are learning more everyday about the 
negative long-term effects of COVID-19; 

WHEREAS, it is not worth the health and/or life of one student 
or one educator or their family members to rush a transition 
toward hybrid learning for the sake of easing political pressure 
to re-open; 

WHEREAS, over 200 of our American Federation of Teachers union 
siblings have already died from COVID-19; 

WHEREAS, the trauma faced by students during the pandemic 
has exacerbated educators’ need to focus on Social Emotional 
Learning (SEL); 

WHEREAS, our experience with online learning in March-May 
shined a light on the glaring inequities of access to the internet 
across our city, state, and nation; 

WHEREAS, APS educators doubt that the district administration 
is aware of the grim realities facing our school staffs who will be 
plunged into a cauldron of contagion if we return to in-person 
learning before it is safe; 

THEREFORE BE IT RESOLVED, the leadership and membership of 
ATF will lobby the APS Board of Education to postpone reopening 
APS schools for in-person learning until at least January 1st and 
only then if the number of confirmed cases is under control as 
suggested by NM DOH and CDC data; 

THEREFORE BE IT RESOLVED, the leadership and membership of 
the ATF will work with the administration of APS to allow staff 
to work from home during the hybrid model and stay at their 
home schools and will assist the APS administration with creative 
solutions about how that might be accomplished: 

THEREFORE BE IT RESOLVED, ATF will initiate ATF Project Equal 
Access to help families in need to obtain internet access, thereby 
pushing APS, the City of Albuquerque, and the State of New 
Mexico to ensure that all students have access to the internet as 
a basic utility; 

THEREFORE BE IT RESOLVED, ATF will continue our call that 
classified employees receive a living wage with starting pay of at 
least $15/hour; 

THEREFORE BE IT RESOLVED, ATF will recommit to standing with 
essential workers across Bernalillo County and New Mexico to 
fight for earned paid sick leave; 

THEREFORE BE IT RESOLVED, ATF will lead the district in the im-
plementation of Social Emotional Learning through our initiative, 
ATF: Students in the Center; 

THEREFORE BE IT RESOLVED, ATF calls for establishment of a 
democratically elected Workers’ Council, with representatives 
from each of the Bargaining Units in APS, who will share access 
to the Board of Education with APS Administration so that Board 
members may be informed of the realities faced by practitioners.

ATF member/organizers helped write and sponsor “ATF’s Motion To Extend Remote Learning Until, At Least, the End of the Semester”.  
They also analyzed data from the extensive polling our union conducted to gather the input of rank and file members on how we can  
safely return to work this Fall. 

Motion To Extend Remote Learning Until, At Least, The End Of The First Semester of School Year 20-21
Motion Sponsors: ATF Organizing Team: Chelsea O’Connell, John Baker ES; Loyola Cortinas, Valle Vista ES and ATF Elementary Constituency VP; Tara 
Dayton, Kirtland ES; Veronica Forester, Emerson ES; Rose Schiowitz, Eugen Field ES; Katrina Garcia Spillman, Edward Gonzales ES; Phillip King, Valle Vista 
ES; Ben Temkin, Ernie Pyle MS; Sarah Hager, Cleveland MS and ATF Secretary; Sonja Kortsch, Bandelier ES; Tracy Nichols, John Baker ES; Rachael Sonia, 
Garfield MS; Ben Steiner, Osuna ES; James Urbany, APS Title I Homeless Project; Jessica Brooks, Atrisco Heritage Academy HS; Jon Seyfried, Sandia HS; 
Dwayne Norris, ATF Vice President and Ellen Bernstein, ATF President.

1. DOWNLOAD THE ABSENTEE BALLOT APPLICATION HERE
Print, complete and mail it to our office. 

2. REQUEST AN APPLICATION BY EMAIL to clerk@bernco.gov 
An application will be mailed to you.

3. REQUEST AN APPLICATION BY PHONE: (505) 243-VOTE / OPTION 2 
An application will be mailed to you. 

4. REQUEST AN APPLICATION ONLINE* at NMVote.org
https://portal.sos.state.nm.us/OVR/WebPages/AbsenteeApplication.aspx?type=RA
*You must have a NM driver’s license to use this option. 

Please call (505) 243-VOTE with any questions regarding absentee voting in Bernalillo County.

REQUESTING AN ABSENTEE BALLOT

https://www.bernco.gov/uploads/files/Clerk/NMAV-1_BER_eform.pdf
https://portal.sos.state.nm.us/OVR/WebPages/AbsenteeApplication.aspx?type=RA


Need Help with Remote Teaching?
Are you struggling with teaching remotely? Have you received help at your site, but need more  
assistance? Individual Assistance from a Consulting Teacher is available for teachers not currently  
being mentored.

Requests are honored on a first come, first served basis until the program is full. All support is  
confidential. Consulting Teachers can help with:

• Lesson planning for remote learning
• Classroom management
• Instructional strategies
• Differentiated instruction
• Assessment
• And more…

Consulting Teachers are available for elementary, secondary, and special education teachers.

To request a Consulting Teacher contact: chacon_am@aps.edu or call 505-253-0335 x 67055.

Test Drive the New Teacher Evaluation System
This year, NM PED will roll out Elevate New Mexico-the new teacher eval system. NM PED is calling  
this year a “test drive.” The formal implementation of this system will take place in the 2021–2022  
school year. Here’s what we know so far: 

• NM PED will be asking for feedback throughout the year; 
• Educators will develop PDP goals; 
• Principals will conduct informal observations as walkthroughs; 
• Teachers will have at least one formal observation; 
• NMPED will not generate summative educator evaluation reports this year. 
• The district will generate a report to provide all the feedback as well as scores from the four domains. 

For more information click here. 

“Thank you so much for all that you and the ATF do to support us.  
I am proud be a union member.”

– Barb Rankin COTA/L

Mentors Needed
Are you ready to help?

The APS/ATF Mentor Program is designed to assist beginning teachers beyond buddy systems and 
logistics. Mentor Teachers provide the tips and tricks of teaching including curriculum and instructional 
support, classroom organization and management, and all the things that come with being new! 
Mentor teachers are experienced educators, and trusted listeners, who provide insight and resources, 
and help solve problems. Mentors are non-evaluative, provide peer support, and are compensated for 
their time.

New this year, Essential and Related Services Educators (E&RSE) who are new to the profession will 
have access to the knowledge and guidance of a mentor from the same professional role group as the 
employee. The mentor program will provide individual support from designated program approved 
Mentors preferably located in close proximity (site, cluster, zone) as the new employee. 

E&RSE includes employees in the following role groups: Counselors, Nurses, Social Workers,  
Interpreters, Audiologists, Speech Language Pathologists, Occupational Therapist, Physical Therapists, 
Diagnosticians, School Psychologists, and Transition Specialists.

For more information, check out our website.

Ready to apply? 
Applications and reference forms are on our Intranet page. You will need your e# and email password 
to access the page.

Can’t print from home? 
Email us! mentorprogram@aps.edu

More Questions? 
Leave us a message and we’ll call you back! 253-0335 x67051

Need a mentor? 
Call or email-we are here to help!

1 Fed Rep Council 
  4:15 PM

3 National Board Info Session 
 4:30 PM – 6 PM 
 Members $10 / Non $65

9 Dossier Overview 
 4:30 PM – 7 PM 
 Members $10 / Non $65

17 CPS Overview 
 4:30 PM – 6 PM 
 Members $10 / Non $65

24 National Board Info Session 
 4:30 PM – 6 PM 
 Members $10 / Non $65

19 Union School 
 9 AM - 4 PM 
 Accepted applicants only

SEPT

OCT

1 Dossier Overview 
 4:30 PM – 7 PM 
 Members $10 / Non $65

6 Fed Rep Council 
  4:15 PM

17 National Board Foundation Class 
 8:30 AM – 12:30 PM 
 Members $75 / Non $100

17 Union School 
 9 AM - 4 PM 
 Accepted applicants only

24 Dossier Writing Workshop 
 1PM – 3 PM 
 Members $90 / Non $100

27 General Membership Meeting 
 4:30 PM

Census Push
Educators can help get the word out to families 
across New Mexico that it’s not too late to be  
counted in the 2020 census! 

Anyone who hasn’t responded can expect a 
visit from a census worker – easily identified by 
their government ID badge and Census Bureau 
phone. They’ll be wearing masks and following 
public health guidelines. The census taker will 
ask a few questions like name, age, race and sex 
for everyone living at that address. Answers will 
be entered on a secure Census Bureau phone. If 
no one is home when the census taker visits, he 
or she will leave a notice with information about 
how to respond online or by phone. By law, 
census takers must keep answers confidential 
for life, and they will not share responses with 
immigration or law enforcement agencies. 

The 2020 Census enumeration ends September 
30, 2020. 

Around the Nation
Randi Weingarten’s Statement About 
Cuts to the U.S. Postal Service
 Extreme weather, extreme road conditions, 
extreme public health crises, and extreme 
underfunding don’t stop the U.S. Postal  
Service—neither will President Trump’s 
extreme tendencies toward fascism. This blatant 
attempt to consolidate power and dissolve one 
of our country’s hardest-working and most 
important institutions is just the president’s 
latest ploy to rig the November election and 
stop votes from being counted. The president is 
undermining democracy in plain sight, and he’s 
expecting voters—many of whom plan to vote 
by mail amid this pandemic—to fall for it. 

But cutting off the mail also cuts off millions 
of rural, aging, and other Americans who rely 
on the Postal Service to receive medication, 
paychecks, Social Security and other critical 
deliveries. It’s just another example of Trump 
being completely out-of-touch with regular 
people and doing everything in his power to 
benefit himself politically—even if it makes 
their lives worse.

Digital Sit-In Challenges McConnell  
To Stop Holding the HEROES Act Hostage
A digital sit-in and massive call-in on August 10, 
sponsored by the Poor People’s Campaign, drew 
thousands of participants who flooded Senate 
Majority Leader Mitch McConnell’s offices with 
phone calls to demand that he stop holding the 
HEROES Act hostage. AFT President Randi  
Weingarten joined the Rev. William Barber, 
the Rev. Liz Theoharis and other advocates to 
encourage participants to challenge McConnell, 
who is in the driver’s seat when it comes to 
passing legislation that would provide funding 
for state and local governments, to reopen  
public schools safely and to help the unem-
ployed, renters, homeowners and others.

We know that to survive this pandemic, we need 
a massive investment in our communities and 
schools. The HEROES Act is a vital step toward 
helping our country recover from the COVID-19 
pandemic. Tell your senators: Act now!

Report Finds New Evidence Of Problems  
In Public Service Loan Forgiveness 
The AFT and the Student Borrower Protection 
Center yesterday released an investigative report 
exposing new instances of mismanagement 
and abuse in the scandal-plagued Public Service 
Loan Forgiveness program. A joint investigation 
found routine errors, poor recordkeeping and 
conflicting policies throughout the process for 
determining whether borrowers’ employers 
qualify them for federal loan forgiveness. 
“Mismanagement on the scale reflected in 
these documents is exactly why we have sued 
Betsy DeVos and the Department of Education 
over their failed stewardship of this program,” 
says AFT President Randi Weingarten. “Nearly 
everything that is wrong with the department’s 
process of certifying employers could be fixed 
with simple administrative steps, but she has 
refused, with constant excuses that make things 
worse for borrowers and better for servicers.”

NOV

2 National Board Foundation Class 
 8:30 AM – 12:30 PM 
 Members $75 / Non $100

3 ELECTION DAY 
 VOTE!

4 Dossier Overview 
 4:30 PM – 7 PM 
 Members $10 / Non $65

11 Fed Rep Council 
  4:15 PM

14 NB  Renewal Class 
 8:30 AM – 12:30 PM 
 Members $75 / Non $100

19 CPS Overview 
 4:30 PM – 6 PM 
 Members $10 / Non $65

*All classes are held at the ATF Office 
unless otherwise noted.

Need help with remote teaching?  
This is the place for you! 

Share My Lesson is owned and operated by 
the AFT. Share My Lesson is the premier digital 
platform where educators can collaborate and 
share standards-aligned learning resources such 
as lesson plans, classroom strategies, and pro-
fessional development webinars—at no cost. 

AFT’s Share My Lesson is a destination  
for educators who dedicate their time and  
professional expertise to provide the best  
education for students everywhere. Share  
My Lesson members contribute content,  
share ideas, and get educated on the topics 
that matter, online, 24/7. We issue Creative 
Commons licenses, and we do not share our 
members’ private data with anyone. 

Visit Us Today!

Colorín Colorado is a national multimedia 
project that offers a wealth of bilingual, 
 research-based information, activities, and 
advice for educators and families of English 
language learners (ELLs) in Grades PreK-12. 
Colorín Colorado has been providing free  
research-based information, activities, and 
advice to parents, schools, and communities 
around the country for more than a decade.

Colorín Colorado is an educational service of 
WETA, the flagship public broadcasting station in 
the nation’s capital, and receives major funding 
from the American Federation of Teachers and 
National Education Association.

Visit Colorîn Colorado Today!

Dial-A-Teacher
Friendly Free Homework Help • Parent Calls Welcome Too!

Monday-Thursday • 5:30 to 8:00 PM • 344-7531
ATF Dial a Teacher starts on Tuesday, September 8th.

https://webnew.ped.state.nm.us/wp-content/uploads/2020/07/NMPED_InfoPage_EducatorEvaluation_Final2020-1.pdf
https://www.aps.edu/human-resources/mentor-program-for-teachers
https://intranet.aps.edu/a-z/human-resources/mentor-program-for-teachers
https://www.aft.org/education/share-my-lesson
https://www.aft.org/education/share-my-lesson
https://www.aft.org/education/share-my-lesson
https://www.colorincolorado.org
https://www.colorincolorado.org
https://www.colorincolorado.org

