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Starting the 2021-2022 School Year Safely 
A Memoranda of Understanding 

Between the Albuquerque Public Schools  
and the Albuquerque Teachers Federation 

 
 

For mutual release by APS and ATF on August 10, 2021 at 4:30 pm 
 
A. General Provisions for the Safe Start of the School Year  

1. Although the New Mexico Public Education Department released guidelines that 
requires unvaccinated adults and students to wear masks and allows for voluntary mask 
wearing of vaccinated adults and students in secondary school, they also allowed for 
each district to augment this guidance. 
a. The Albuquerque Public Schools and the Albuquerque Teachers Federation agree 

that safe in-person schooling is of paramount importance and as such have agreed 
to follow the CDC guidance that was released just one day after the PED released 
their Toolkit.  The CDC guidance includes:  
(1) A recommendation that children should return to full-time in-person learning in 

the fall with layered prevention strategies in place. 
(2)  A recommendation that everyone (including fully vaccinated individuals) wear a 

mask in public indoor settings to help prevent spread of the Delta variant and 
protect others.  

(3) Given the high mixing of vaccinated and unvaccinated people in schools, and the 
fact that vaccines are not available to children under 12, the CDC recommends 
universal indoor masking for all teachers, staff, students, and visitors to pre-K 
through 12 schools, regardless of vaccination status. 

(4) A recommendation that schools maintain at least 3 feet of physical distance 
between students within classrooms to reduce transmission risk. When it is not 
possible to maintain a physical distance of at least 3 feet, such as when schools 
cannot fully re-open while maintaining these distances, it is especially important 
to layer multiple other prevention strategies, such as indoor masking. 

b. As such, until further notice, masks are mandated indoors for all APS staff and 
students and social distancing is mandated, to the greatest extent possible, of 6 feet 
for adults and 3 feet for students.  

2. As employees report to work, they will be required to complete daily COVID health 
screens and must notify their supervisor if experiencing COVID-like symptoms prior to 
coming to work. 

3. Teachers must keep accurate daily/class attendance and have up-to-date seating charts 
to facilitate contact tracing. 

4. Employees will be provided appropriate Personal Protective Equipment (PPE) by the 
District as defined in section E of this agreement. 

5. The District shall provide all employees with rules regarding health and safety 
procedures, including but not limited to, the appropriate use of PPE, cleaning, 
disinfecting practices and procedures to follow when a student or staff member is 
exhibiting symptoms. 
a. The district shall provide ATF the established and written protocol on inspecting, 
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repairing, and providing maintenance on ventilation systems within all school 
facilities as per the most recent NM PED toolkit no later than September 10, 2021. 
(1) The parties will confirm that APS meets all the safety guidelines as provided by 

the CDC including, but not limited to, HVAC, handwashing stations, face masks, 
respirators, soap, paper towels, no-touch trash cans, tissues, cleaning solutions 
and disinfectant wipes. 

(2) The parties will confirm and distribute plans to all employees for how to quickly 
address schools when outbreaks occur. 

6. High-quality air filtration is one aspect of a multi- pronged strategy for ensuring healthy 
school environments.  
a. APS shall supply portable in-room HEPA air purification units for all workspaces that 

do not have operable windows, outside doors, MERV 9 or above, MERV 13 when 
possible, or operable dampers. 

7. Any bargaining unit members who are assigned additional duties which are outside the 
member’s usual and customary duties, yet necessary to assist with COVID-19 related 
procedures or protocols, shall receive appropriate training and PPE prior to performing 
such tasks. 

8. All extensions of the duty day, any loss of a daily 30-minute duty-free lunch, and training 
and/or professional development outside of the duty day shall be compensated at each 
individual employee’s hourly rate of pay in no less than 15-minute increments. 
 

B. In-person learning guidelines 
1. Social distancing guidelines of at least 6 feet for adults and 3 feet for students, if 

possible and where feasible, will be followed. 
2. A mask fully covering both their nose and mouth is required for all persons on a 

school campus.  
a. This requirement will be enforced. 
b. Administration will ensure that support is provided if needed as per Article 21 of 

the ATF/APS Negotiated Agreement. 
3. The district will provide needed supplies such as extension cords, power strips, ear 

buds, etc. 
4. Holding instruction in outside areas is permissible.  
5. Papers and shared texts  

a. As per the PED guidance, surface transmission of COVID-19 is not thought to be a 
main driver of transmission, but it can still occur. Previous studies have found that 
the virus was detectable on paper for 3 hours.  
a) As a precaution against transmitting the COVID-19 virus through shared texts, 

students should wash and/or sanitize their hands before and after using shared 
texts.  

b) As a precaution against transmitting the COVID-19 virus through shared papers, 
schools may consider having students submit papers directly into a receptacle, 
where the papers would sit for 3 hours before being touched. 

c) As a precaution against transmitting the COVID-19 virus through shared 
classroom manipulatives and equipment, students should wash and/or sanitize 
their hands and the shared manipulatives and equipment before and after using.  
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2. Staff meetings 
a. Holding staff meetings in person or virtually is a site-based decision made through 

the Instructional Council. 
3. Instruction 

a. During the 2021-2022 school year, educators will be required to teach either online 
or in person, but not both simultaneously, unless they have volunteered to do so. 

b. Teachers shall provide emergency lesson plans to the site administrator at the 
beginning of each semester (no later than week 3) and shall update emergency 
lesson plans as necessary. 
 

C. Cameras in the Classroom for Remote Learning 
1. Purpose. 

a. The use of video cameras in any classroom setting is for the exclusive purpose of 
assisting the District in accomplishing remote learning as defined by the New Mexico 
Public Education Department (PED).  

2. Allowable use. 
a. The District agrees that it shall use video cameras only for class instruction during 

the time frame in which remote or hybrid learning is mandated by the PED under 
the current health order. 

b. Cameras shall be provided by the District, and educators shall be properly trained on 
their use.  The teacher shall have exclusive control and operation of the camera. The 
camera shall be a portable camera that connects directly and only to the educator’s 
computer. Recording function on laptops will be used until separate cameras are 
given to teachers. 

c. The District, nor any of its administrators, shall not have the ability to monitor the 
camera feed without the educator’s knowledge. During virtual class walkthroughs 
the administrator will announce their presence to the class as they would in a 
physical classroom. 

d. Recordings shall be made by teachers only, for students who are absent from a class 
and need to make up the work or access the recording when they are able to get 
online. 
a) These recordings can be made from a live class session or from a comprehensive 

video made separate from live class sessions by the teacher, based on the same 
instructional content, later in the school day. 

b) No one other than the teacher shall make or keep a copy of the recording. 
c) The recordings may be removed by the teacher no earlier than 1 week after they 

are posted, or for the length of time the teacher decides a student needs them. 
e. Video recording shall be used for instructional purposes and not for supervisory 

purposes. 
f. After the public health emergency, and related orders from the State of New Mexico 

are ended, all cameras will be returned to the tech department unless the teacher 
wishes to use them in their instruction. 

 
 
D. High-risk staff 

1. Reasonable accommodations such as alternate work assignments may be available to 
high-risk staff, under the Americans with Disabilities Act (ADA).  
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a. ADA and CDC High Risk accommodations and inquiries can be placed with the Risk 
Management Office at: https://www.aps.edu/risk-management/americans-with-
disabilities-act-ada 

2. Leave under the Family Medical Leave Act (FMLA) may be available to an employee who 
is unable to perform his or her duties due to the employee’s or eligible family member’s 
serious medical condition.  
 

E. Personal Protective Equipment (PPE) 
1. All bargaining unit members shall receive appropriate PPE, per the CDC guidelines and 

OSHA requirements which may include: 
a. Appropriate protective gloves, N95 respirators or CDC equivalent, and gowns for 

nurses, isolation room staff, pre-k teachers, certain special education teachers and 
employees whose risk of exposure is increased. 

b. Adequate and sufficient supply of masks and, if needed, face shields to ensure 
appropriate prevention of exposure.  

c. Soap, sanitizer, disinfectant and paper towels. 
2. If upon arrival at the work site an employee discovers that required PPE has not been 

provided by the district, the employee shall immediately notify their supervisor. If the 
required PPE has not been made available to the employee, after notifying their 
supervisor, the employee has the right to work remotely until it has been provided. 
a. The employee shall notify their immediate supervisor before beginning any remote 

work. 
b. School administration shall affirm and notify the employee when all required PPE 

has been provided. 
c. The employee will return to campus on their next scheduled workday and confirm 

all PPE has been provided before beginning work. 
d. School administration will arrange supervision of students in classrooms until such 

time. 
3. The District will, at a minimum, follow the most recent NM PED Toolkit and CDC 

guidelines found in Reopening Guidance for Cleaning and Disinfecting Schools when 
cleaning and disinfecting classrooms between different groups of students. 
a. The District shall have all work areas of the schools cleaned in accordance with CDC 

standards at the completion of each workday. 
b. If upon arrival at the work site an employee discovers that appropriate cleaning and 

disinfecting has not been provided by the district, the employee shall have the right 
to work remotely until it has been provided. 

c. The site administration will make arrangements to supervise students until such 
time. 
 

F. Missing Work Due to COVID-19 
1. Any bargaining unit member who is absent from work because they are subject to 

quarantine as a result of exposure to COVID-19, must quarantine with a family member, 
or a positive test,  may receive up to two weeks of paid COVID leave. COVID leave is 
separate and apart from accrued sick time. 
a. School-based coverage for up to two hours will be made available for employees in 

order to get scheduled vaccines.  
b. COVID leave is available for employees suffering adverse reactions to the COVID-19 

https://www.aps.edu/risk-management/americans-with-disabilities-act-ada
https://www.aps.edu/risk-management/americans-with-disabilities-act-ada
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vaccine. 
c. After COVID leave is exhausted, employees can utilize accrued sick leave and 

concurrently apply for FMLA. 
d. After accrued sick leave is exhausted Sick leave bank (SLB) members may apply for 

SLB time in accordance with the SLB guidelines. 
e. If an entire class is quarantined because of exposure, the school may explore remote 

teaching and learning opportunities.  
 

G. COVID-19 surveillance testing is required for all schools providing in-person student 
services, including athletics.  

1. The purpose of surveillance testing is to detect COVID-19 outbreaks as early as possible 
by screening asymptomatic individuals. 

2. All employees who are not fully vaccinated, or who choose not to provide evidence of 
full vaccination, must participate in COVID surveillance testing, and notify their 
supervisor of the results of the test.  Testing will include a 25% weekly sample of these 
employees, unless changed through PED or public health order.   

3. Staff and students who provide evidence of COVID-19 vaccination and those who have 
tested positive for COVID-19 in the past 90 days are not included in surveillance testing. 

4. All employees who have a positive test for COVID, regardless if through surveillance 
testing or other means, must isolate for at least ten (10) days and notify their supervisor 
immediately of the positive test. 

a) Symptomatic individuals should isolate at least 10 days after the onset of 
symptoms and until fever-free for 24 hours without the use of fever-reducing 
medications and experiencing improvement of symptoms. 

b) Asymptomatic individuals (never had symptoms), the isolation period is 10 days 
after the date their first positive test was collected. 
 

H. This Memorandum will sunset on the last day of the 2021-2022 school year. 
1. Terms and conditions of this memorandum may change based upon review and revision 

of both parties or changes in PED and or CDC recommendations. 
 
 
 
 
 
___________________________           __________________________ 
Albuquerque Public Schools            Albuquerque Teachers Federation 
 
 
___________________________           __________________________ 
Date               Date 
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