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AT-A-GLANCE
ALBUQUERQUE TEACHER RESIDENCY

PARTNERSHIP (ATRP)

ATRP is a collaboration between the Albuquerque Teachers Federation (ATF), the University of New Mexico College of
Education and Human Sciences (UNM), and Albuquerque Public Schools (APS) that recruits teacher residency
candidates to experience an academic year with intensive coaching with a co-teacher in an APS classroom, while
earning a teaching license. 
 
Teacher residencies, including ATRP, were strengthened in 2022 through passage of HB13, increasing minimum
stipends to residents to $35 thousand, supported by a one-time $15.5 million appropriation.

WHAT IS ATRP?

ATRP SUCCESSES AS DETERMINED BY NCTR EXTERNAL EVALUATION

100% of ATRP graduates are more effective
teachers than their non-ATRP counterparts
during their first year in the classroom.

More Effective Teachers

A school’s participation in hosting ATRP
teacher residents positively impacts that
school’s culture and student learning.

Positive Impact

This document is a summary of the findings published in an external evaluation of the  Albuquerque
Teacher Residency Partnership (ATRP), conducted by the National Center for Teacher Residencies
(NCTR). You can read the full report here.
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Principle: Participation in
program has positively
impacted school culture 

Principle: Participation in
program improves student
learning and achievement 

Principle: Program graduates
impact school culture

https://coehs.unm.edu/departments-programs/teelp/atrp/index.html
https://nctresidencies.org/
https://nctresidencies.org/resource/external-evaluation-of-the-albuquerque-teacher-residency-partnership-atrp/


93% of co-teachers report that residents are
prepared or very well prepared to be
teachers of record.

Better Preperation

Nationally, while 50% of all teachers leave
high-needs schools within three years, 89%
of residency graduates are still teaching
after three years. 

Higher Retention

Co-teacher: 
Preparedness to
teach as a teacher
of record
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PreparedVery well prepared Somewhat prepared

Increasing Educator Diversity

ATRP’s affordability and deliberate
recruiting efforts respond to the Martinez
court order by increasing teacher diversity
as well as student performance.

“ATRP residents and graduates benefit the entire school
community, student learning, and school culture. ATRP
residents and graduates positively impact their
communities at better or similar rates compared to their
peers from similar teacher residency programs.”

QUOTES FROM REPORT

POLICY RECOMMENDATIONS
Residency funding needs to be recurring to ensure a sustainable and predictable growth.  
Build a learning network to further develop residencies across NM’s colleges of education. 
Convene a state teacher policy and practice advisory committee to bolster teacher preparation.
Regularly evaluate residencies across the state. 

PROGRAM PARTICIPANT QUOTES

“When they come from [ATRP] you know they’re well prepared and that you can skip a lot of those steps that you may
not be able to do with others.” - School Principal

“Without the ATRP, it is exceedingly unlikely that I would have been able to attain my dream of becoming an educator
and getting my master's degree. The most valuable ways that it prepared me to be a teacher are that it allowed me to
have a full year of in-class experience before becoming the teacher of record and it gave me an incredible group of
colleagues, and lifelong friends and support.” - Residency Graduate

“ATRP graduates are diversifying the teaching field
overall and better reflect the student body of New Mexico
than the current New Mexico teacher workforce.”


